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HYEHRT T IR 3T Y PR Gl ©
qerc b A SiEfie uftee™ # el FRadt & g @& Al § Ggad ey R el
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8 fAgR 751 (SMITYRYT) 22 wTa$ 2021
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(2) Su—fgw (1) # Hefia =amareiad |\siia R gxder f&Hy SIdr—
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HHET U HIHel Pl X D |
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(=) AaIgd ST IR & IRERN @ AFC H, SiElfie IRaE] § HRIMR U8 B
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(iii) o} H= |fYT /yu | /|, 59 SaeE M- 99w iR
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(@) HaTfgd WRARI JTHRT & At H, S8 9a H S gRT MERT W &1 Gl AR §RT Held
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(@) AaTgd ARHR ARBINGT & AFe H, Gel FAM 9 UM dTel T8 & IS & 9RI TRPR
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(@) S & |AIa & 918, WIo—ag—add A FA UHR0T IR 0 [AqerIaR Ueror & |1l
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(@) fearferar enfya &= fear T & ar

(@) frsi U STuRT BT <l urn T 2, v, Afte stemar fafka &

(M) T WS & Y FI B 7 TRING AT AFRAEG wU A 31eH B T 8L AT

(&) Y BiE o ar s fod Suridia fbar & fod vemafie we @ wu § 9 ol &
Ufiae 9 | wAIIT B9 @1 |/9TaeT 8@

(8.) e & Ufighd U8 W 4 W&+ & folT U Ug &1 9 UPHR oI fHar &,

gerd foh el fodl wemafee Jew & @S (@) 9 (8) # ffdse faedt f seR W gernr o
TR B, ol S S9S [I%g ARMUT B gar & Sl T S AR & HaE § GeAarg bl AaR
e srg |

(20) WeMEME We & wU H YT IS Afh UN US # IIRgd B W UBdl, 9 Al |
Her e yga—XIl & g 3R TMU=RIAr @ 39ef ol 3R ERAER BT |

21) vemae AT @ Jamst & fdud ofR wrdl & i Amen e ddy § g9 et #
Dl WL YU el §91¢ Y 2, e IRIfiase gRT I8 GRGR I 9@ (101 &g ol S
qAT 39 W I IR &1 077 I B8R |

(22) 5T AR BT orRad # g5l RO & forg fd ot oot o o & afwal @& wdy # g
A ol Frael & raere &1 gl < @ Wk T 2R |

38- m &Hjk'Hidsvax?Z l gg dk dighdjusdhi) fr] mi |Rjk'44dsvax? i wZfji VY
rHE/jk53 dhm &Hjk6%4dsvax? viosu rBkbl vioswu ij fu.i ysusdhi) fr & (1) Sigi
BIs W e faare faemE 81 a1 JMRIGT 81 A1 Ok 62 & IfAd Alfed faar 11 81, ar goig Afery
U JIeT @ WIftd R IF@! offd T 3R I} 96 g1 I8 Uil ol © o fdare =9 WRaR @
SAEER 3 HefSd & o S g faare &7 Fdfera w1 WS SIeT | 3T ARTell 98 Hefdd
Ul BT UBAT AIfCH IR B, FoRed g8 aifvd fhar S {6 a8 gors deell SRIAe! IRT a6
SNTET XET § |

(@) ggell o H e a1 R & ufaffr gRT &fa fare & Amer § HdfSd srom—are
feRor R fay ST |

(@) gore OB R g1 fdare & MueH & wAioHR! gofg Heael R fby S19 iR 98 W 9+t
F1d B Fhd 7 T 98 well B va IR &k Wiyl fue 9@ uga & foly Suygad Herdm ¢ |

() afs Su—frm (1) # wefid gorg & dRiars § &5 & fuee 98 gar g, a1 gas
JfIBRY FIg BIUATEl & FATIT TAT I 31 e Uicd R IuAde IRM O &l dRG ¥ 91d o
& iR 3 oS Wice W Rurd uvgd & |

(3) Su—fra¥ (o) # weffd RUIC I i @S Ui R Hafd UadRi & T Ugd & IR
Brf |

(4) Su—f=m (2) ¥ Hefid RUIC # o= ardl & H—et RIS, SR A1 ¢$ A, ST
A1 WIET 81, & URAIBRYT WA BT, AT $8H USRI & 419 AIRRYYl FUeH &R H goIs Sidrl
ERT fBU U 9, fadre &1 GoIs R H UGN B STPR b RO aAT Jols DN Bl Tpy
omfiet 8|

(5) gotg PRIaE & IRM e 7 fBy g fodt o faare & Hdy | z9a uvErd, @8
Hafd gepR SU—F1a (2) & favid RUIE & ARk ¥ e a7 & HiaR 39 dare faarT @ o9 aE
U & AEIH A ARENGRV & GHeT YuA-XIV H aed R AhdT § |

(6) gole FRIAE & IRM e 7 fHy Ty &N f sieifie faae & ama # fodt 0
UHR §R AR g SIRMENGRY & FHeT Aded Al S [hdl © | IRl fJare o dret
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UPHR P GO SXACSl, FHAE WS B GAl 3R Tarel Afed Yol fGaver & Ay a9 H1 faaRelt
JATIeT SRR B @1 a9 3 e & fidv o o &1 e 2ar| O faaro &Y ufefery faare
H e URE R 9ddR Bl SolagiFe w9 | Holl SiiY AT WAl =g 3ifFarsd dicd IR 3aars &l
Y |

(7) T8 UaT M & 915 & 9 @) AR &R oy Hefdd qxardeti & ufodt fdare Som arel
PR FRT T UGTHR B UKd PR &l T3 8, rareeor enfoeiy iR snded &1 wiftg & aria ¥
U A8 & IR Ugell gAdls Fad & | R uedR a1 ugdR 99dd Sxarasll 3R gal g
Tarel d gAl, T BIS B, B AT A foiRad fAarell ugell gag @1 dkE 9 I T & iR
ﬁﬁawaﬁ$wuﬁ@m%gﬁﬁ%ﬁqwmqmﬁwmaﬁmm|

()WW%W%%WWWQW% mﬁé?ﬁ qag[E, <9 DI

HefOT verpR BI fFeer < fh fORRER vereR A ueeRl BT faeRol @1 ufafafy oega aw |

(9) wme a1 a1 =rEEfieRyT Rére fHar ST ferdr 99 U5 W Gol $HRIEAT SIQIT offde
AYI-TF B A H R UeHR B 0T UF SOl B 9T GG gfaardl | g dRA B IfER
Tl BT | STel U Targ &) AIRgd Siia @ driarel @ Sl 8, 98 <rarfiexer § e fee o <@
gerf & FUA M| HiRgd e Ravfe wRd ARy, Srafia]r A1 SiEifie IrRmwiaR ARke wr
AT, 1908 (1908 BT 5) BT U IPLAT & aae XVII & M 5 # MR SRIUHAT BT dre B |

(10) Al & FAMA WR, P WR GAdls bl d 9iF AT Il & o7 U anig R &1 <11,
S AeT & FEOE ¥ UgE QT @ erafdy | erfdre e Bl |

(1) <IEENERYT AEFIT: b 9Hd H Ueh 9dE ¥ 3Mf¥e @l rafyy & R @ HoR o,
S B+ At ¥ faare & UeaRl & A R Gol A WA &1 Hol T8l <

gerdt fh =maEleRe oiRed # Ralé g aRv & foy 9M=Ian U6 999 § Ud a«e 3o
AP BT A S WA B AR <, b [HA A 7l # fJare & weeRl @ gl W @d dd
Il A AAF T B AR & ST

(12) It B3 vaBR BN aRT § IURT B H g dxal © AT fawdl il &, d Ao
AT R UH Uelld PRGOS dR Fhdl 8, T FhHadl GIHR Pl Ui # amded R fofg
AHAT T

gerct 5 =il o 39 9 Ugd &9 BRI Y fIRT W UMER & S1deHd WR, IS IE dR
qHdl § 6 A W THUed SR 31 oMg, Al I8 Gge 8 F ueR @ JguRerfa =it
AR R off, derr faarfed Amel W Aol & @ oy ot @) SRiarEr & |

(13) =grarefiaRor 3rgeT ol golagife ®U # Haftd TedRi iR v WRAR BT AU dx
qorr o @1 = Bl R | TP A18 & WIaR Yol ulicel IR AUAlS B |

(14) =TENGROT A W v w1 @ fog Wifas v T fa ff afda & deg w9 e 9
AHAT & AR S B DT & TAT 3H ARG HRIAR AlRam, 1973 (1974 BT 1) BT GRT 345, 346 AR
348 & 31t & iR Rfde =amarerar AT ST |

(15) T8 =TT & FHeT HIIdTel & Gee H ORI 49 B SY R (5) & IfAd IH FeAlg <
% o e &1 ®1 YT @1 SR €, 981 RIEaRT 39 JeAibd! bl FAT8 o, offdb I8 Al
39 ~IrIEfTARON UR ST A8l B |

(16) forsi fofar # enfier uera, <1 fofg a7 o <Raaw &1 ufafafd o &= =mean €, 98
SRR H gelagidh U | Yo (TelRgd TG 9 S & & qeard (o a1 o1 Sxardel &
afaferfd ured & |qehdr 8, AHa—

(@) <RI &1 fH N FrdarE § fE ol ar sxaee @ ufafaf o A =g 02
T U U8 B R W YD |

(@) O o ol a1 errcer a1 s @1 il o s\ &3 @ forg, 02 ¥ ufd U
HT Yo < BT |

() wfdferfevor 3R JHUH Yod Seragifieg wU § 37 B |

(&) STt geThR VN frdl PR a1 SRSt @1 Ufafarfd dester Ao o1 3Tde dar 2, 98 g4
e & Sfdefd aygel A e @ T & wH AR Yoo <7 BN

(17) =TSR & T SUR B dTel UEdRI & UfdIERl @ o, ORE dom 9 e
ST OR ~TATRIHRYT Bl FaIfEd B BT ISR Tl 87 |

(18) =ATATRRUT FHET HIIATE] Fotl ATAd H DI AT

gord 5 ey fhfl WY FRIaET &1 orum Ry ST BIEbRIT & gRT AT HRA &
ffeer T 9 &
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I I8 WY & =grarfereRer fhft ff =Ror # ey € 9oar § 6 B ff A & S @y
ST 37 3@ BRI TR H DI ST |

v/; k VI
gMely vIS rky kcfn; la

39-nu Qfi; lmdhl §; kft uds}) kghkly dkulfVl fo; kt kxK og Qfi ; kosQfi
ftudls; g ulVl fu; kt kxkrHk /Rjk62 dhm &gk’ 4Ldsvax? ;g ulfVl nsisdhi) fr &
gRT 62 H IU-GRT (1) § HefHa gedra &1 Aifcd fod sienfe ufise & e &1 BHE-XV #
e Sme S 89 <iEfe ufas™ & |fa &R Usiigd ¢ I & dfe gafa ufda=ifeal grr saar
ity gelaeii~e S 3 Haftd el & gors AfR@R, sMRE, 8RR 90 AReR H1 gsifed H-d
8U faftrgd gwmerRa far S |

40- 1Kk 62 d hni &Nk 16%d svaxZ rlykcahdk ulVl nsisdhi) fr rBkni &Rk 5%
dsvax? cliffidj. k&

(1) aRT 62 & IY—CRT (2) § HefHd drared] &1 Aifed fhd denfie ufrseE & Fas gr
ToE-XVI # Ha ufafafl seragife wu & Wt gog feR), smrgad, feR o gsifda od gu
Y Uolidd ¢ a9 & Afaa Bl & S | I8 Aifew FEee gR1 We w9 e gfases
% I Y §RT W Y Y AfSH die W AT Seldglid ars R UaRia fhar S|

(2) afz fo=ht cienfire uftre™ @ Faoe @ gRT e fodl aafad & arT 62 @1 ST—oRT
(1) # defia geara &1 AIfcH U &Rar &, df 98 9 Afed & Uiftd @ a9 uig 9 & WiaR
SAD] G Soidgiid vU ¥ Gafd 7ol & Forg PRI AR sWgad, 8RR a1 < |

()aﬁﬁlﬂwwmﬁ?ﬂﬁﬁﬁﬂ%wmaﬁqumW-ﬂlcaéﬂ%" dr 98 39 Aifed a1
uiftd &1 dRg | ™ T & Mok sHa] ga solagiiie ©9 9 Getd gog e iR sHRjad,
foeR @1 < |

vi;k IX
c[ K¥rxH N&¥uhvI§ cah

41- |k 70 ds[ M %":dsvax? dlexlj dh N&¥uhl sigysulfVl nssdhi) fr — 3fc
ST e siEnfire ufase § fFRfsTa fadl SR & Bel B9 BT TOT HRal & Sif 50 31T
TP Y T FRAOR AaT & GHl 81, Al I8 FRIGe 99 WRBR, 3R I ARPR gRT AT Aaferd &
% UIIBR &1 gelagidell AT Uoiigpd 3feral Wie URe gRT Uu=—XVII # 9 Bl &1 Aifed < |

42- Kk 72 dsvax?Z N¥uhfd, x, dlexlladsiqgfuZlst u gsqvolj nsisdhi) fr—
e fedl Sienfie afise # @I Rie I~ Bl & 91 59 Rth & R & o 4 @@ & U ay
% WIaR el fby U 39 SiEfe ufdse™ & SR HigE 8, a1 59 sienfiie ufte™ &1 s
IR & AFTRS T BeNl f6U 7Y SHRE &1 Uoiigd 6 a1 WS URe & gRT Tl $—Hd & Argd 4
FH A PH 10 3T U8 IFEER B WS SN | e 9 SEANR FRISHE &g F0 396871 <d &, I Fareid
=9 RRF @ 9= H 379 ARKAT R I8 aRIIT <7 |

43- /Iljk 74 dhmi &k 'HidsvaxZ viEx cahdsfy, fu;léd }jk ulfVl nsisdh
i) fr& afe o e {6 ienfis ufis™ @1 98 &9 &7 $X1QT 9T ® a1 98 39 941 &7 Aifed
I AR B guF-—XVII H <3 oI g9a! ufdfafl o9 WRaR g IRgfad wefd uifder @
$—HA I USNHd STd 3NUAT WIS GRS §RT <7 |

vi;k X
dfiri; cfr 'Bulsesc| RrxH N¥uhvIp cahl sl afik fo' Sk clo/Hu

44- 1Kk 78 dhni &Nk 'BsdsvaxZ vz o Rrxhdsfy, fu; k6 d } ik 1jdk
disviosiu djusrHk dlexlfladlks bl vioswu dh iﬁ‘ﬁrﬁ iskdjusdhi) fr — a~1 78 @I
SU—4RT (1) & 3 faTd gRT gus—XVII # Ifd suRa it & SRl & e &0 9 Soold did
8U STFART &1 Aae fBar S qem 9 3fded & ufifelli |efd SRR 31 Selagive w9 # 3R
Toligd S I1 Wi URT gRT 9@ A—8l—|1T wofl ofeifl | I8 Aifew faee g/ e w9 9
3iTENfre UfS & J&g Y99 §R WR &Y 1Y AIfed 918 R AT Seiael+e dre W JafRid fhar S |

45- IHjk 78 d hni [Hjk '85d svaxZ c[ Merxht Khj[ls dsfy, ji 1jdk dhvugfi
gs qv losiu d]usdhl)fr&ﬁ?ﬂﬁ‘cﬁ el sielfire ufos™ & a1 78 @1 SU a7 (3) # faffde @@=
B & A H S8l BRI (@l PR A1 RERE BRI G \HC'HCH) BT AT, 91 AT STl 19
a7 faepe &1 Af¥EdT & SRV | @R R QAT T B, W @R B URY @ R ¥ d QT
F AR IR Y T SHIRE @1 6=, il ufisE 3 PRI SR 31 G 9T, R
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TR @ @ AR T I8 WRGR gRT AfNfad a9 wiier @ gfafafy sfiffa oo & | s
WHR & F9 997— XVII| SAagidh ®I ¥ TAT Goiigd 1 e GRS §RT AT B |

46- |k 78 dhm &Rk Hirdsvax? | el gsql e; | k&0 SRGR A1 A1 37U IR
R 7 fAaReT a1 fhft ff FHTR gRT fRY U Sded WR YT Qe SN R @) fafr & g oA
Ay & IR &RT 78 & IY ORI (4) & Ted AN a1 AT AT 1 F STPR PR B fUT AT B
THIET B Ahell B |

47- Ik 79 dh mi &Hjk '2%2dsvax? dlexkladlsvRi;r NYuhvip ,§sviosu dh
ifrfyfi nusdhizly h gsqfu; Krk} ik ji;: 1jdl dkviosu djusdkizly h— a1 79 &1
Su-aRT (1) ¥ fFfde ogafy & v e amies PRl gr1 wE-XVII e som R geragifg
HY W AT Bl B BRUT P gR H W KY W 90T T & AR W e B Uh ufy ) SR
Bl FolagiTD AR Golipd S 1 Wi ke | Woll ST | 39 ORE @ 3fded &l i gy AfeH
IS 7 Selagi™d dis IR Sfie UfisH & @& gRT R WK $9 ¥ YaRid fHar S |

48- Ik 79 dh m &Hjk 6 dsvax? | ek dhl e; & ek — 50 TRHR A1 A1 30
TRaTd R A7 T O faef Y SR g1 fRT T smded RS9 fafYr 59 ug ereyr SRy A |
A &1 @1 3 & iR RT 79 BT [U-GRT (3) $ Ted AN o AT AR o7 I STPR PR &
3T I DI THET B Fhell 2 |

49- fdl hviSifcd cfr ' Bu diksca djusdsfy, fu; Kik}§kji: 1jdl dkviosu
djusdkizRyhvip /Hik 80 dh m &Rk ‘#irdsrgr dlexklads cfrfufik ldls ,§ s viosiu
myCkdjlusdhizRy h— &5 a6 S ta ienfiie ufis™ @ 98 & &1 faar &R g, e
forg <difear &1 s X F Brar ', 59 T &1 1 a9 &1 oM B, S &H ¥ & A« o ud

I WHR DI A & oIy Setagiie w0 § BE XVII # amded o (v W w9 4 e
AfrsT™ & §€ 8 @ HRON BT qardT ST 3R AT & A1 39 dRE @ IMIeH B Udh YT STIRI &
afafferat o1 seragig iR doligd S/6 a1 s URe gRT Woll ST |

50- /K k80 dhm &Njk'6%xdsvaxE | ekdsfy, | e; & kk— 0 TRGR a1 a1 319+
IR R AT ARG A1 R W SR ERT Y Y saed RS9 [ 9 O faAi @ el & iR
gRT 80 1 JU GRT (5) & T&d SIS <1 IT AT S I FADR BRI & MU ATQY B FHET PR
Faar &, o faa 9 3 aew 7R g g €

vi;k Xl
dlexlj iqdi8ly fuflk

51- I1Kjk83 dhmi &Rk Disdhd Mk & kdsvax? dlexkladsiqd 8y fufik gsqv
I=hla} Gk fd, t kusoky sy alnki—(1) 59 TRER §RT SHIRI & Aoere A # sfere fear o
HD |

(2) PRURT BRI §RT HFFIRI & YAdied (Y #§ HRURS AHIfTe STRQId@ & dsd
SNCEREDIRCIRC Rl

(3) foret =afad gRT gropierel A8 # oferqe fhar S | |

52- ik 83 dh i &Mk B%dsvax? fuflk dsmi; ke djusdh izly I se
RTae 59 Gfedr & siavid fedl SR a1 BRI &) Bl &1 2, SS9 o4 feaf & Ny, fadl sraR
AT HEARI BT BeAl & G, I AXGR GRT IR {6y S arel @t (@1 &1 A/ 37 G4
fT @1 JevTge W UeRia far Srom) # 0 sedl fBy U S R A1 STRE @ <ifam smeRda aad
% Ugg Al @& SRR AR F1 fARa w1 [ ot Bk 8 S9 e @ A ua g &
tarei faai @& Hiar 59 WAR §RT YASG HFER IT HATRE & @ H s’é‘c@ﬁ@ ®Y ¥ IfART PR
feam S &R TR YT IRT BT STINT U gAY & folw & | Rl u’@e seHl by g
BHTR H gad g A TR B, S TS IR S GeY H UE Al & 999 & ReR i
ST 9% @ B AR & T SifoH ® T AR BT TR B AMMd TS BATRI DI S
9% @I B [JaRo & dew # sifo| meRd ugs Al & #oigyl & R I 99 |eld @ H
JfaRa fwar o @@ |

s
g

v/;k XN
vijKk, oandl
53- IRk 89 dsmi & MM Hpdsvax? fulkffir jk if=r vikdh}kvijkReadsxBu dh
izRyhvip Ik 89 dsmi &k '4rdsvax? fullfr fdl hvijkk dh dE knf0k gsqviosiu
djusizNy h&
(1) gRT 89 & SUIRT (1) & TEd AW & HHSFET & Jarad I50 AR gRT Ife-gfad
AT (T4 39 zard U AfeR & U § Hefid fhar a1 8) S9 el # R+ ifrior
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T Tl g, Ife HurSST AReRI &1 I8 faar g fo dfedr & dgd @is  rREr s foly oRT 89
B AT BURSIST BT AFART &, I8 A9 941N I e a1 7 Ifgad gu=7—XIX &1 3iF ded ued &
AEH W AINCH WO | W B & 9| H, $USET AfNGR o1 a1di & F—a1 e iR IHqD
I IRl & AW Bl iR—FAfEE B, JIURT BT fJaxor @R o1 a_1 # iRt fhar 1 &, SursfeT
RIRT Bl AWM & FESH gg YA BT ST @12y | AfE AR BT HUSEST 781 g8 © a BH Bl
R I aRemEl &1 Ffdse Hm ok B & -1l # Ifgad gRT SR By ST arel 3ded i
BN I 98 IR BT HH AT ATedl ¢ | IId AIfed # Udh ard g Hwen S 9 Ugd &
gl BT fOR SieR a7 HeaTed JiR o1 faaver 8T oI Aifes woi arefm Jifdrar), v, e |

() 5= syt @1 Su—fm (1) # Ffde =ifew Ram mam &, 9 o gRT WX Y B &
ATl golagife w9 ¥ HURSHET JIRHER & 49 Fhd 2 IR HusfeT Afyr &1 Aifew @ wiftd &
tgg fal & Hiar Aifcd # FusfeT e grr ffdse @rd #, S &) |Jadr g |

(3) STel AIfgwh & faeg el 9 &1 ARG Aem IR ¥ WfUd fhar 11 8, 98 =y
H D IR T & fIFE IR B BF & & foly Ud ATAGH B Fhdl & AR T, e
R fFOR & & 915, 9T 89 & MU & IIJARV H HUSIST ARTHN §RT WE & (IR Bl
AT T WHAT B |

(4) If Ifrges -9 (2) BT UeTsl BT AFUTAT BRAT &, AT HUTSIST ATBRT JIhH §IRT
ST BT TS T B 7T TR BH B IR

(@) afe IS & WY BT HH 371 S &, 1 Ao & forg dig R gt &
faeg T8l &1 el qen

(@) Ife =Tera @ SrgAfd ¥ Su-Fm (3) & d8d MW Wfd 8F & Gl & 9%
AT Pl HH AT ST &, 39D 918, HUTSIST AMGR 3 A B A A9 T o & a1
IS IRY 781 T 7 o &R WS (F) & AT HOSH & ATERV H HRATS HUT 3R FeTH
TATAT BT R B TR DI Gfad s, g qfvioe @fdd 2 ik it gam o 89 & 491g,
AT AT BT JH PR QT AMAGH BT d8 PR Q|

(5) I WRHR & e, R iR wfderor & e, 59 oW & Sfaifa sursfE srfdrerd
9 PIH & Ted AW Pl B B o AhAT BT TR-ANT BT |

v/; kXl
idhizZ

54- IRk 90 d hni &Mk B IF WhidsvaxZ | gfle dlexli &

(1) fodlt oienfies uftre™ 59 R a8 wfedr ar 8ll &, 9 93 e ¢ I Udd av 30
I & Ugel FRIEd B IR & T IRETRAT & A SR ud BT ST I ufos™ # e
g iR R gffraa &) g # "R SR & w9 H AFIar < O 9l g | U fedl e & ug
IR # fHA uRads @ ga I gRT e & 0 aRada & 15 &A1 & iR gfaa &1 gl |

(2) FIRBT, ORT 90 BT IULRT (3) R SUURT (4) & NN W BRI B ORT 90 B YATOTTT
RIS HIR” B @ oIy AT < @R SU R (1) & ofadid A QiR ud @ uiftd & ugE el @
IR, W& SFRI & w9 # AIar o SR @ g foRed w0 # dg @ gfaa s, S 3
TR @ ARG ¥ 9RE Ael $1 3@y & fofg 719 81T |

(3) STel farhT BT arRT (90) @ SU—URT (4) & 3wt Menfire ufe™ & forw e w-fera
PHIRI BT BT T § 31D G # Fl 4 UK B &, FARDT §RT dddl SFIRI DI ffeTdHad
T @ B GRIST HRI DI AFIT &1 STg;

e & i ufoe™ § w9 «1ffe doiiga ¢s I &, df Farer gr1 I+l & 9=
Afdpan den ga faaRd @ Sl 6 afera giaql § A= o R SRR @ |
TEIRG wU W A1 S TR & Aldmel & T Y §aN & Agurd 7 Bl 2 | R S9 A
H Ud AT HE & et A1 |iud BT fiRad w5 # Gad S S 9@ oy srdfed wRfad SrTRi
D A= 7

AT I8 & 39 SU—T09 & d8d Uh 9Y BT IJrdfed IR TRl B RTS8l AxeT]
e aTel FE & JARABIRAT B F@m | HH 8 A B, Y 37 ARNBIRGAT BT T B FT THAR BN
e W& MR & U | Argdr & S B 1 O 999 99 gRT {6 S &R 39 wdy H frRRhT
D U B UG B UG A & AR FRReT B giud e S|

(4) 519 39 W & i G SR @ UgaM ¥ oS [l W A # B FRaRh ok
frefl wofipd ¢S gfaa & 9= faae S gan 8 df faare & eus siar I ERaR R
JAfegrer e UfdreR @I 4oT Se, O/ W S9! Fo Sifom g |

55- Ijk91 dsvaxZ vladV dlexl }§kfkkr djusdhiziy b
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(1) <fear @ o= 91 & ofava Ude Rera sdagife gRT gu=—XXI gRT fovar |rgem @ik
I 1 Riergd 3§ IfectRad Auda el &1 W1 & SgaR Ui g amfeg |

2) SU—frM 1 & Iidia Rieraedl a1 gos AGRI, FeaRel, Ao a1 ieifie rfteso,
ST Al AT B, AMC & el W R 8l Bl AT BRA dTel SRR S UTSidd g 3§ IfeaRad
fomdT uelt o A & SR ufat g ARy |

56- /Hjk 94 dh mi &Njk 'Hidsvax? fdlhllzdkllgh escfrfuff B djusdsfy,
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The 22" February 2021
S.0. 80 dated the 22" February 2021---The following draft rules, which the State
Government proposes to make in exercise of the powers conferred by section 99 of The
Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the General Clauses

Act, 1897 (10 of 1897) and in supersession of the —
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(i) The Bihar Industrial Dispute Rules, 1961;

(ii) The Bihar Industrial Employment (Standing Orders) Rules, 1947 and

(iii) Bihar and Orissa Trade Union Regulations, 1928
except as respects things done or omitted to be done before such supersession, are
hereby notified, as required by sub-section (1) of said section 99, for information of all
persons likely to be affected thereby and notice is hereby given that the said draft
notification will be taken into consideration after the expiry of a period of twenty-one days
from the date on which the copies of the Official Gazette in which this notification is
published are made available to the public; Objections and suggestions, if any, may be
addressed to Joint Labour Commissioneror by email Icbihar@bihar.gov.in The objections
and suggestions should be sent in a proforma containing columns (i) specifying the name
and address of the person/organization and column (ii) specifying the rule or sub-rule
which is proposed to be modified and column (iii) specifying the revised rule or sub-rule
proposed to be substituted and reasons therefor; Only those objections and suggestions,
which are received from any person or organization with respect to the said draft
notification before expiry of the period specified above, will be considered by the State
Government.

DRAFT RULES
CHAPTER- |
PRELIMINARY
1. Short title, application and commencement-

(i) These rules may be called The Industrial Relation (Bihar) Rules, 2021.

(i) They extend to whole of the state of Bihar.

(iii) They shall come into force on the date of their publication in the Official
Gazette.
1A.Definition-

(1) In these rules, unless the context otherwise requires,-

(a) “Code” means the Industrial Relations Code, 2020;

(b) “Section” means the section of the Code;

(c) “Electronically” means any information or communication submitted by email or
uploading on the designated portal or digital payment in any mode for the purpose of
Code;

(2) The words and expressions used in these rules which are not defined therein,
but are defined in the Code, shall have their respective meaning as assigned to them in the
Code.

2. Written Agreement for the settlement before the Conciliation Officer under
clause (zi) of Section 2- The Agreement under clause (zi) of Section 2 for written agreement
between the employer and worker shall be in the Form specified in Form-I and shall be
signed by the parties in the agreement and a copy thereof shall be sent to the concerned
Conciliation Officer.

Chapter Il
BI-PARTITE FORUMS

3. Constitution of Works Committee etc. under Section 3.- (1) Every employer to
whom an order made under sub-section (1) of section 3 relates, shall forthwith proceed to
constitute a Works Committee in the manner as is specified in the following sub-rules:-
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(2) The number of members constituting the Committee shall be fixed so as to
afford representation to the various categories, groups and class of workers engaged in,
and to the sections, shops or departments of the establishment:

Provided that the total number of members of the Works Committee shall not
exceed twenty:

Provided further that the number of representatives of the worker in the Works
Committee shall not be less than the number of representatives of the employer therein.

(3) Subject to the provisions of this rule, the representatives of the employer in the
Works Committee shall be nominated by the employer and shall, as far as may be possible,
be officials in direct touch with, or associated with, the working of the industrial
establishment.

(4) (a) Where any workers of the industrial establishment are members of a
registered Trade Union, the employer shall ask such Trade Union to inform in writing as to—

(i) Number of workers as members of such Trade Union; and

(b) Where an employer has reason to believe that the information furnished to him
under clause (a) by the registered Trade Union is false, he may, after informing such Trade
Union, refer the matter to the authority to be notified by Government of Bihar, who shall,
after hearing the parties, shall decide the matter and his decision shall be final.

(5) On receipt of the information called for under sub-rule (4), the employer shall
provide for the selection of worker’s representative on the Committee in two following
groups, namely:-

(a) Registered Trade Union may choose their representatives as members for works
committee in the proportion of their membership.

(b) Where there is no registered Trade union, workers may choose amongst
themselves representatives for works committee.

(6) (a) The Works Committee shall have among its office-bearers a Chairman, a Vice-
Chairman, a Secretary and a Joint-Secretary. The Secretary and the Joint-Secretary shall be
elected every year.

(b) the Chairman shall be nominated by the employer from amongst the employer’s
representatives on the Works Committee and he shall, as far as possible, be the head of the
industrial establishment;

(c) the Vice-Chairman shall be elected by the members, on the Works Committee
representing the workers, from amongst themselves: Provided that in the event of equality
of votes in the election of the Vice- Chairman, the matter shall be decided by draw of a lot:

(d) the Works Committee shall elect the Secretary and the Joint Secretary provided
that where the Secretary is elected from amongst the representatives of the employers,
the Joint Secretary shall be elected from amongst the representatives of the worker and
vice versa:

Provided that the post of the Secretary or the Joint Secretary, as the case may be,
shall not be held by a representative of the employer or the worker for two consecutive
years:

Provided further that the representatives of the employer shall not take part in the
election of the Secretary or Joint Secretary, as the case may be, from amongst the
representatives of the worker and only the representatives of the worker shall be entitled
to vote in such elections.
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(e) In any election under clause (d), in the event of equality of votes, the matter
shall be decided by a draw of lot.

(7) (a) the term of office of the representatives on the Works Committee other than
a member chosen to fill a casual vacancy shall be two years;

(b) A member chosen to fill a casual vacancy shall hold office for the unexpired term
of his predecessor;

(c) A member who without obtaining leave from the Works Committee, fails to
attend three consecutive meetings of the Committee shall forfeit his membership.

(8) In the event of worker’s representative ceasing to be a member under clause (c)
of sub-rule (7) or ceasing to be employed in the establishment or in the event of his
resignation, death or otherwise, his successor shall be chosen in accordance with the
provisions of this rule from the same group to which the member vacating the seat
belonged.

(9).The Works Committee shall have the right to co-opt in a consultative capacity,
persons employed in the industrial establishment having particular or special knowledge of
a matter under discussion. Such co-opted member shall not be entitled to vote and shall be
present at meetings only for the period during which the particular question is before the
Works Committee.

(10)(a) the Works Committee may meet as often as necessary but not less than
once in three months.

(b) the Works Committee shall at its first meeting regulate its own procedure.

(11) (a) the employer shall provide accommodation for holding meetings of the
Works Committee. He shall also provide all necessary facilities to the Works Committee
and to the members thereof for carrying out the work of the Works Committee. The Works
Committee shall ordinarily meet during working hours of the industrial establishment
concerned on any working day and the representative of the worker shall be deemed to be
on duty while attending the meeting;

(b) the Secretary of the Works Committee may with the prior concurrence of the
Chairman, put up notice regarding the work of the Works Committee on the notice board
of the industrial establishment.

4. Manner of choosing members from the employers and the workers for
Grievance Redressal Committee under sub-section (2) of section 4.-(1)The Grievance
Redressal Committee shall consist of equal number of members representing the employer
and the workers, which shall not exceed ten in total.

(2) The representatives of the employer shall be nominated by the employer and
shall, as far as may be possible, be officials in direct touch with or associated with the
working of the industrial establishment, preferably the heads of major departments of the
industrial establishment.

(3) The representatives of the workers shall be chosen by the registered Trade
Union. In case where there is no registered Trade union the member may be chosen by the
workers of the industrial establishment:

Provided that there shall be adequate representation of women workers in the
Grievance Redressal Committee and such representation shall not be less than the
proportion of women workers to the total workers employed in the industrial
establishment:
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Provided further that the tenure of the members of the Grievance Redressal
Committee shall be coterminus with the tenure of the members of the registered Trade
Union.

Provided further that in the absence of registered Trade Union, the tenure of
members of Grievance Redressal Committee shall be for a period of two years from the
date of the constitution of the Grievance Redressal Committee.

(4) Where any workers of the industrial establishment are members of a registered
Trade Union, the employer shall ask such Trade Union to inform him in writing as to —

(a) Number of workers as members of such Trade Union; and

(b) Where an employer has reason to believe that the information furnished to him
under clause (a) by the registered Trade Union is false, he may, after informing such Trade
Union, refer the matter to theauthority to be notified by Government of Bihar who shall,
after hearing the parties, shall decide the matter and his decision shall be final.

(5) On receipt of the information called for under sub-rule (4), the employer shall
provide for the selection of worker’s representative on the Committee by two following
groups, namely:-

(a) registered Trade Union may choose their representatives as members for
Grievance Redressal Committee in the proportion of their membership.

(b) such workers those who are not member of registered Trade Union, may choose
amongst themselves representatives for the Grievance Redressal Committee.

5. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4.- Any aggrieved
worker may file an application stating his dispute therein before the Grievance Redressal
Committee giving his name, designation, employee Code, Department where posted,
length of service in years, category of worker, address for correspondence, contact
number, details of grievances and relief sought. Such application may be sent
electronically. The Grievance may be raised within one year from the date on which the
cause of action of such dispute arises.

6. Manner of filing application for the conciliation of grievance as against the
decision of the Grievance Redressal Committee to the conciliation officer under sub-
section (8) of section 4.- Any worker who is aggrieved by the decision of the Grievance
Redressal Committee or whose grievance is not resolved by the said Committee within
thirty days of receipt of the application, may file an application through online portal of the
Government of Bihar within a period of sixty days from the date of the decision of the
Grievance Redressal Committee or from the date on which the period specified in sub-
section (6) of section 4 expires, as the case may be, to the conciliation officer through the
Trade Union, of which he is a member or otherwise:

Provided that till the online portal is ready, the conciliation application may be send
through registered post or speed post, the conciliation officer shall get the same digitized
after the online portal is ready and enter the particulars of the application in the online
mechanism under intimation to the concerned worker.

Chapter Il
TRADE UNION

7. Payment for subscription by members of the Trade Union and donation from
such members and others under clause (f) of section 7.-The payment of minimum
subscription by member of Trade Union which shall not be less then-



34 fAgR 751 (SMITYRYT) 22 wTa$ 2021

(i) One hundred rupees per annum for rural and unorganized sector workers;

(ii) Three hundred rupees per annum for workers in any other cases;

8. Manner of annual audit under clause (j) of section 7-(1). The annual audit of the
account of any registered trade union or federation of union shall be conducted by an
auditor authorized to audit the account of companies under section 139 of Companies act
2013.

Provided that where the membership of trade union did not at any time during the
financial year exceed 250, annual audit of the accounts may be conducted by any two
members of the union.

(2) The auditor or auditors shall be given access to all the books of the Trade Union
and shallverify the annual return with the accounts and vouchers relating thereto and shall
thereafter sign the auditor's declaration appended to Form I, indicating separately on that
Form under his signature or their signatures, a statementshowing in what respect he or
they find the return to be incorrect, unvouchedor not in accordance with the Act. The
particulars given in this statement shalllndicate-

(a) every payment which appears to be unauthorized by the rules of theTrade Union
or contrary to the provisions of the Act,

(b) the amount of any deficiency or loss which appears to have been incurred by the
negligence or misconduct of any person,

(c) the amount of any sum which ought to have been but is not brought to account
by any person;

Provided in case of Audit of political funds of a registered Trade Union, the audit shall be
carried out alongwith the audit of the general account of the Trade Union and by the same
auditor or auditors.

9. Form of declaration to be made by an affidavit and the manner of making the
same under clause

(a) of sub-section (1) of section 8- Every application for registration of a Trade
Union shall be made to the Registrar electronically along with a declaration made
regarding the authenticity of information given through an affidavit in Form Il

10. Form of general statement of the assets and liabilities of the Trade Union
under sub-section (2) of section 8- The statement of the assets and liabilities of the Trade
Union shall be submitted to the Registrar in Form IV electronically along with a copy of
annual audit report.

11. Form of application for registration under sub-section (1) of Section 8, and the
form of issuing certificate of registration to be issued by the Registrar to the applicant
Trade Union under sub-section (2) of section 9- The application for registration under sub-
section (1) of section 8, shall be in form V and the certificate of registration to be issued by
the Registrar to the applicant under sub-section (2) of section 9 shall be in form VI.

12. Register for entering the name and other particulars of Trade Union under
sub-section (3) of section 9 and Verification of application of the Trade Union under sub-
section (5)(i) of section 9- (1) The Registrar after issuing the certificate of registration shall
register the name and other particulars of the Trade Union by entering in a register, to be
maintained in Form-VII electronically for the purpose of sub-section (3) of section 9.

(2) Thecertificate of registration of Trade Unionissued by Registrar may be
withdrawn or cancelled after the verifiction done by the concerned authority as notified by
State Government for the purpose of sub-section (5)(i) of section 9.
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(3) For the purpose of verification of Trade Union the Registrar may use Aadhar
Identification.

13. Period within which appeal is to be preferred by Trade Union to Tribunal
under sub-section (1) of section 10- If an application is refused by the Registrar for
granting registration or cancel registration under Sub-Section (5) of Section 9, the person
aggrieved may appeal to the Tribunal within the period of 30 days from the date of refusal
of application or cancellation of certificate.

14. Manner of sending the communication and notices under sub-section (1) and
the manner to inForm the Registrar under sub-section (3) of section 11- (1). All
communication and notices to the registered Trade Union shall be sent by the Registrar to
the address of the head office of the Trade Union as entered in the register in Form VIl
through registered post and electronically.

(2). All communication to the Registrar by the Trade Union for the purpose of Sub-
Section (2) and Sub-Section (3) of Section 11 shall be only through electronic mode.

15. Matters on which negotiating union or negotiating council, as the case may
be, in an industrial establishment may negotiate with the employer of the industrial
establishment under sub-section (1) and the criteria to be followed by the employer of
industrial establishment under sub-section (2) of section 14- (1). The negotiating union or
negotiating council, as the case may be, in an industrial establishment having registered
trade union for negotiating with the employer of the industrial establishment may
negotiate on issues related to terms of employment or condition of workers. (2). In case
where an industrial establishment has only one registered Trade Union, the employer of
such industrial establishment shall recognized such registered Trade union as sole
negotiating union,only if at the time of initiation of negotiation, more than 25% of the total
workers of the industrial establishment is the member of that registered Trade Union.

16.Manner of verification of workers on the muster roll of the industrial
establishment, under sub-sections (3) and (4) and the facilities to be provided by
industrial establishment to a negotiating union or negotiating council under sub-section
(7) of section 14- (1). The verification of workers on the muster roll of the industrial
establishment, under sub-sections (3) and (4) of Section 14 Shall be made in presence of
authority as notified by State Governmentof the concerned area.
(2). the employer of the industrial establishment shall provide reasonable space for
negotiation to the recognized negotiating union or negotiating council, as the case may be.

17.The objects under sub-section (1) and sub-section (2) and the subscription
payable under sub-section (4) of section 15- The general funds of a registered Trade Union
shall not be spent on any other objects than the following, namely: -

(a) the payment of salaries, allowances and expenses to office-bearers of the Trade
Union;

(b) the payment of expenses for the administration of the Trade Union, including
audit of the accounts of the general funds of the Trade Union;

(c) the prosecution or defence of any legal proceeding to which the Trade Union or
any member thereof is a party, when such prosecution or defence is undertaken for the
purpose of securing or protecting any rights of the Trade Union as such or any rights arising
out of the relations of any member with his employer or with a person whom the member
employs;
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(d) the conduct of industrial disputes on behalf of the Trade Union or any member
thereof;

(e) the compensation of members for loss arising out of industrial disputes;

(f) allowances to members or their dependents on account of death, old age,
sickness, accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of assurance on the
lives of members, or under policies insuring members against sickness, accident or
unemployment;

(h) the provision of educational, social or religious benefits for members (including
the payment of the expenses of funeral or religious ceremonies for deceased members) or
for the dependents of members;

(i) the upkeep of a periodical published mainly for the purpose of discussing
questions affecting employers or workmen as such;

(j) the payment, in furtherance of any of the objects on which the general funds of
the Trade Union may be spent, of contributions to any cause intended to benefit workmen
in general, provided that the expenditure in respect of such contributions in any financial
year shall not at any time during that year be in excess of one-fourth of the combined total
of the gross income which has up to that time accrued to the general funds of the Trade
Union during that year and of the balance at the credit of those funds at the
commencement of that year; and

(k) subject to any conditions contained in the notification, any other object notified
by the State Government in the official Gazette.

(2) For the purpose of sub-section (4) of section 15, provision of rule 7 shall be
applied.

18. Manner of making application for adjudication before the Tribunal under sub-
section (1) of section 22- For the purpose of Sub-Section (1) of Section 22, the application
for adjudication before the Tribunal shall be made in Form VIIl. The mode of making
application before the Tribunal shall be decided by the State Government through Gazette
notification.

19.Manner of amalgamation under sub-section (2), and the manner of sending

signed amalgamation to the Registrar of a different State under sub-section (3) of section
24- (1).0n receipt of a notice of amalgamation under sub-section (3) of section 24, if the
head office of the amalgamated trade union is in the State or Bihar, the Registrar shall
consult the Registrars of trade unions in other state so amalgamating if any, before
registering the amalgamated trade union under sub-section (6) of Section 24.
(2).When the amalgamated trade union is registered under sub-section (6) of Section 24, it
shall be assigned a number in the register in Form VIl and the Registrar shall issue a new
certificate in Form VI therefor. He shall also note the fact of amalgamation against the
entries, if any, relating to the trade unions so amalgamated in the register in Form VIl and
send intimation of the registration of the amalgamated union to the Registrars of the trade
unions so amalgamated in other State, if any.

20. Distribution of funds of the Trade Union on dissolution by Registrar under sub-
section (2) of section 25-Where it is necessary for the Registrar, under sub-section (2) of
section 25, to distribute the funds of a trade union which has been dissolved. He shall
divide the funds in proportion to the amounts contributed by the members on roll at the
time of dissolution by way of subscription to the several funds of the trade union during
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their membership. In the event of the death of a member of a trade union subsequent to
the date of its dissolution but prior to the distribution of funds, the Registrar shall pay the
sum payable to such member to his legal dependents.

21. The date before which a general statement shall be forwarded annually to the
Registrar, the particulars to be contained in general statement and its Form, the person
by whom and the manner in which such general statement shall be audited under clause
(a) of sub-section (1) of section 26-The annual return to be furnished under section 26
shall be submitted electronically to the Registrar by the 31st day of July in each year and
shall be in Form IX

22. Manner and purpose of recognition of a Trade Union or a federation of Trade
Unions by the State Government as a State Trade Union at the State level and the
authority and the manner of deciding dispute by it under sub-section (2) of section 27-
(1). The State Government may recognize any Trade Union or federation of Trade union as
State Trade Union if the Trade union or Federation of Union has at least a combined
verified membership of one lakh or more and the membership presence is in at least four
typesof industries in the State. It shall be mandatory for Registrar to have the members of
State Trade Union verified through Aadhar identification.

(2). The State Government may give preference to those Trade Union which are
recognized as State Trade Union for the purpose of constitution of any tripartite forum
formed under the provision of different codes or otherwise.

(3). In case of any dispute in relation to the recognition of State Trade Union, the
Tribunal constituted in the Capital of the State under the provision of the said code, shall
be the final authority for adjudicating the dispute.

Chapter IV
STANDING ORDERS

23. Manner of forwarding information to certifying officer under sub-section (3) of
section 30.-(1) If the employer adopts the model standing order of the Central Government
referred to in section 29 with respect to matters relevant to his industrial establishment or
undertaking, then, he shall intimate the concerned certifying officer electronically the
specific date from which the provisions of the model standing order which are relevant to
his establishment have been adopted.

(2) On receipt of information in sub-rule (1) the certifying officer within a period of
thirty days from such receipt may give his observation that the employer is required to
include certain provisions which are relevant to his establishment and indicate those
relevant provisions of the model standing orders which have not been adopted and shall
also direct the employer to amend the standing order so adopted, by way of addition,
deletion or modification within a period of thirty days from the date of the receipt of such
direction and ask for compliance report only in respect of provisions which the certifying
officer seeks to get so amended and such report shall be sent electronically by the
employer.

(3) If no observation is made by certifying officer within a period of thirty days of
the receipt of the information as specified in sub-rule (1) and (2), then, the standing order
shall be deemed to have been adopted by the employer.

24. Manner of choosing representatives of workers of the industrial establishment
or undertaking for issuing notice by certifying officer where there is no Trade Union
operating, under clause (ii) of sub-section (5) of section 30. — Where there is no such
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Trade Union as is referred to in clause (i) of sub-section (5) of section 30, then, the
certifying officer shall call a meeting of the workers to choose three representatives, to
whom he shall, upon their being chosen, forward a copy of the standing order requiring
objections, if any, which the workers may desire to make to the draft standing order to be
submitted within fifteen days from the receipt of the notice.

25. Manner of authentication of certified standing orders under sub-section (8) of
section 30.- Standing orders or modification in the standing orders, certified in pursuance
of sub-section (8) of section 30 or the copies of the order of the appellate authority under
sub-section (1) of section 33 shall be authenticated by the certifying officer or the appellate
authority, as the case may be, and shall be sent electronically within a week to all
concerned, but there shall not be any requirement of certification in cases of deemed
certification under sub-section (3) of section 30 and in cases where the employer has
certified adoption of model standing orders.

26. Statement to be accompanied with draft standing orders under sub-section (9)
of section 30.- A statement to be accompanied with- (i) draft standing order shall contain,
the particulars such as name of the industrial establishment or undertaking concerned,
address, e-mail address, contact number and strength and details of workers employed
therein including particulars of Trade union to which such workers belong; and (ii) draft
modification in the existing standing orders, shall contain the particulars of such standing
orders which are proposed to be modified along with a tabular statement containing
details of each of the relevant provision of standing order in force and proposed
modification therein and reasons thereof and such statement shall be signed by a person
authorized by the industrial establishment or undertaking.

27. Conditions for submission of draft standing order in similar establishment
under subsection (10) of section 30. - In cases of group of employer engaged in similar
industrial establishment may submit a joint draft standing order under section 30 and for
the purpose of proceedings specified in subsections (1), (5), (6), (8) and (9) thereof after
consultation with the concerned Trade union.

Provided that the joint draft standing orders, in cases of group of employers
engaged in similar industrial establishments, will be drafted and submitted to the Labour
Commissioner Bihar who shall, in consultation with the concerned certifying officers, certify
or refuse to certify the said joint draft standing order, after recording reasons therefor.

28. Manner of disposal of appeal by appellate authority under section 32:- (1) An
employer or Trade Union desirous of preferring an appeal against the order of the
certifying officer given under sub-section (5) of section 30 shall within sixty days of the
receipt of such order shall draw up a memorandum of appeal in tabular Form stating
therein the provisions of the standing orders which are required to be altered or modified
or deleted or added and reasons thereof and shall be filed electronically to the appellate
authority.

(2) The appellate authority as notified by State Governmentshall fix a date for the
hearing of the appeal and direct notice thereof to be given — (a) where the appeal is filed
by the employer or a worker, to Trade Union of the workers of the industrial establishment
or to the representative body of the workers concerned or to the employer, as the case
may be; (b) where the appeal is filed by a Trade Union, to the employer and all other Trade
Unions of the workers of the industrial establishment; and (c) where the appeal is filed by
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the representative of the workers, to the employer and any other worker whom the
appellate authority joins as a party to the appeal.

(3) The appellant shall furnish each of the respondents with a copy of the
memorandum of appeal.

(4) The appellate authority may at any stage of the proceeding call for any evidence,
if it considers necessary for the disposal of the appeal.

(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the appellate
authority shall take such evidence as it may have called or consider to be relevant if
produced and after hearing the parties dispose of the appeal.

29. The language and the manner of maintaining standing order under sub-section
(1) and (2) of section 33.- (1) The standing order finally certified by certifying officer shall
be sent electronically except in the case of deemed certification under section 30.

(2) The text of the standing order as finally certified or deemed to have been certified or
adopted model standing order under this Chapter shall be maintained by the employer in
Hindi or in English.Format order appended as Annexture-I.

30. Register for final certified copy of Standing Order under section 34.- (1) The
certifying officer shall maintain electronically, a register of all standing orders certified or
deemed to have been certified or adopted model standing orders of all the concerned
industrial establishments, inter-alia, containing the details of —

(a) the unique number assigned to each standing order;

(b) name of industrial establishment;

(c) nature of industrial establishment;

(d) date of certification or deemed certification or date of adoption of model
standing order by each establishment or undertaking;

(e) the areas of the operation of the industrial establishment; and

(f) such other details as may be relevant and helpful in retrieving the standing
orders and create a data base of such of all standing orders.

(2) The certifying officer shall furnish a copy of the certified standing orders or
deemed certifying orders to any person applying there for on payment of two rupees per
page of the certified standing orders or deemed certified standing orders, as the case may
be. The payment for such purpose can also be made through electronic mode.

31. Application for modification of Standing Order under sub-section (2) of section
35.- The application for modification of an existing standing order under sub-section (2) of
section 35 shall be submitted electronically and contain the particulars of such standing
orders which are proposed to be modified along with a tabular statement containing
details of each of the relevant provisions of standing order in force, and proposed
modifications therein, reasons thereof and the details of registered Trade union(s)
operating therein, and such statement shall be signed by a person authorized by the
industrial establishment or undertaking.

CHAPTER-V
NOTICE OF CHANGE

32. The manner of giving of notice for change proposed to be effected under
clause (i) of section 40.-(1) Any employer intending to effect any change in the conditions
of service applicable to any worker in respect of any matter specified in the Third Schedule
to the Code, shall give notice in Form-X to such worker affected by such change.
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(2) The notice referred in sub-rule (1) shall be displayed conspicuously by the employer on
the notice board at the main entrance of the industrial establishment and the office of the
concerned Manager of the industrial establishment:

Provided that where there is a registered Trade Union or registered Trade Unions
relating to the industrial establishment a copy of such notice shall also be served on the
Secretary of such Trade Union or each of the Secretaries of such Unions, as the case
may be.

Chapter VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

33. Form of arbitration agreement and the manner thereof under sub-section (3)
of section 42. - (1) where the employer and workers agree to refer the dispute to
arbitration, the Arbitration Agreement shall be in Form-XI and shall be signed by the parties
to the agreement. The agreement shall be accompanied by the consent either in writing or
electronically of arbitrator or arbitrators.

(2) The Arbitration Agreement referred to in sub-rule (1) shall be signed.-

(i) In case of an employer, by the employer himself, or when the employer is an
incorporated company or other body corporate, by the agent, manager or other officer of
the corporation authorized for such purposes;

(ii) In the case of the workers by the officer of the registered Trade Union
authorized in this behalf or by three representatives of the workers duly authorized in this
behalf at a meeting of the concerned workers held for such purpose;

(a) In the case of an individual worker, an individual worker by the worker himself
or by an officer of registered Trade Union of which the worker is a member:

Explanation.- (1) In this rule, the expression ‘officer’ means any officer of a registered
Trade Union or an association of the employer authorized for such purpose;
(2) In this rule ‘officer'means any of the following officers, namely:-

a) the President;

b) the Vice-President;

c) the Secretary (including the General Secretary);

d) a Joint Secretary; and

e) any other officer of the Trade Union authorized in this behalf by the

President and Secretary of the union.

34. Manner of issue of notification under sub-section (5) of section 42.- Where an
industrial dispute has been referred to arbitration and the State Government is satisfied
that the persons making the reference represent the majority of each party, it shall publish
a notification in this behalf in the Official Gazette and electronically for the information of
the employers and workers who are not parties to the arbitration agreement but are
concerned in the dispute and they may present their case before the arbitrator or
arbitrators appointed for such purpose.

35. Manner of choosing representatives of workers where there is no Trade Union
under subsection (5) of section 42.-Where there is no Trade Union, the representative of
workers to present their case before the arbitrator or arbitrators in pursuance of clause (c)
of the proviso to sub-section (5) of section 42, shall be chosen by a resolution passed by the
majority of concerned workers in Form-XIl authorizing therein to represent the case. Such
workers shall be bound by the acts of representatives who have been authorized to
represent before the arbitrator or arbitrators, as the case may be.
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CHAPTER-VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTE

36.Manner of filling up of the vacancy under sub-section (9) of Section 44 and
procedure for selection, salaries and allowances and other terms and condition of Judicial
Member of the Industrial Tribunal under sub-section (5) of Section 44-

(1) The Judicial member of the Industrial Tribunal shall be appointed by the State
Government on the recommendation of a Search Cum Selection Committee (SCSC)
specified in sub-rule (2).

(2) The Search Cum Selection Committee shall comprise of the following members,
namely:-

(i) Chief Justice of Bihar or a Judge of High Court nominated by him-Chairperson;

(ii) Sitting Judicial Member of the other Industrial Tribunal — Member;

(iii)Additional Chief Secretary/ Principal Secretary/ Secretary, Labour Resources

Department- Member; and

(iv)Additional Chief Secretary/ Principal Secretary/ Secretary, Industry Department-
Member,

(3) The Search-cum-Selection Committee (SCSC) shall determine its procedure for
making its recommendation and, after taking into account qualification, suitability, record
of past performance, integrity as well as adjudicatory experience keeping in view of the
requirement of the National Industrial Tribunal recommend a panel of two or three
persons as it deems fit for appointment to each post.

(4) No appointment of a Judicial Member shall be declared invalid merely by reason
of a vacancy or absence of any member in the Search-cum-Selection Committee.

(5) A Judicial Member shall hold office for a term of four years from the date on
which he enters upon his office or till he attains the age of sixty five years, whichever is
earlier.

(6) In case of casual vacancy in the office of Judicial Member, the Central
Government shall appoint the Judicial Member of the other National Industrial Tribunal to
officiate as Judicial Member.

(7) (a) A Judicial Member shall be paid a salary of rupees 2,25,000/- (fixed) per
month and shall be entitled to draw allowances as are admissible to an officer of the
Government of India holding Group A post carrying the same pay.

(b) In case of appointment of retired High Court Judge, his pay shall be reduced by the
gross amount of pension drawn by him.

(8) In case of retired High Court Judges, they shall be entitled to join Contributory
Provident Fund Scheme as per rules during the period of their re-employment and
additional gratuity shall not be paid for the service rendered in the National Industrial
Tribunal.

(9) A Judicial Member shall be entitled for rent free furnished accommodation or
house rent allowance at the rate as admissible to an officer of the Government of India
holding Group A post carrying the same pay.

(10) The State Government shall be the leave sanctioning authority for the Judicial
Member.

(11) Health facilities equivalent to Central Government Health facilities as
admissible to an officer of the Government of India holding Group A post carrying the same
pay shall be applicable.



42 fAgR 751 (SMITYRYT) 22 wTa$ 2021

(12) (a) Travelling allowance to a Judicial member shall be admissible as per
entitlement of an officer of the Government of India holding Group A post carrying the
same pay.

(b) In case of retired High Court Judges, transfer travelling allowance for joining the
Industrial Tribunal from home town to head quarter and vice-versa at the end of
assignment shall also be admissible as entitlement of an officer of the Government of India
holding Group A post carrying the same pay.

(13) A Judicial Member shall be entitled for leave travel concession as admissible to
an officer of the Government of India holding Group A post carrying the same pay.

(14) A Judicial Member shall be entitled for transport allowance as admissible to an
officer of the Government of India holding Group A post carrying the same pay.

(15) No person shall be appointed as Judicial Member unless he is declared
medically fit by an authority specified by the State Government in this behalf.

(16) (a) If a written and verifiable complaint is received by the State Government,
alleging any definite charge of misbehavior or incapacity to perform the functions as
Judicial Member, it shall make a preliminary scrutiny of such complaint.

(b) If on preliminary scrutiny, the State Government is of the opinion that there are
reasonable grounds for making an inquiry into the truth of any misbehaviour or incapacity
of a Judicial Member, it shall make a reference to the Search-Cum-Selection Committee to
conduct the inquiry.

(c) The Search-Cum-Selection Committee shall complete the inquiry within six
months time or such further time as may be specified by the Central Government.

(d) After conclusion of the inquiry, the Search-Cum-Selection Committee shall
submit its report to the State Government stating therein its findings and the reasons
therefor on each of the charges separately with such observations on the whole case as it
may think fit.

(e) The Search-Cum-Selection Committee shall not be bound by the procedure laid
down by the Code of Civil Procedure, 1908 (5 of 1908) but shall be guided by the principles
of natural justice and shall have power to regulate its own procedure, including the fixing
of date, place and time of its inquiry.

(17) A Judicial Member may, resign his office at any time by giving notice to this
effect in writing under his hand addressed to the State Government:

Provided that the Judicial Member shall, unless he is permitted by the State
Government to relinquish office sooner, continue to hold office until the expiry of three
months from the date of receipt of such notice or until a person duly appointed as a
successor enters upon his office or until the expiry of his term of the office, whichever is
earlier.

(18) The State Government shall, on the recommendation of Search-Cum-Selection
Committee, remove from office any Judicial Member, who,-

(a) has been adjudged as an insolvent; or

(b) has been convicted of an offence which, involves moral turpitude; or

(c) has become physically or mentally incapable of acting as such a Judicial Member;
or

(d) has acquired such financial or other interest as is likely to affect prejudicially his
functions as a Judicial Member; or
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(e) has so abused his position as to render his continuance in office prejudicial to
the public interest: Provided that where a Judicial Member is proposed to be removed on
any ground specified in clauses (b) to (e), he shall be informed of the charges against him
and given an opportunity of being heard in respect of those charges.

(19) Every person appointed as Judicial Member shall, before entering upon his
office, make and subscribe an oath of office and secrecy in the Form-XIIl annexed to these
rules.

(20) Matter relating to the terms and conditions of services of the Judicial Member
with respect to which no express provisions has been made in these rules, shall be referred
by the Industrial Tribunal to the State Government for its decision, and the decision of the
State Government thereon shall be binding.

(21) The State Government shall have power to relax the provision of any of these
rules in respect of any class or categories of persons for the reasons to be recorded in
writing.

37. Manner of filling up of the vacancy under sub-section (9) of Section 44 and
procedure for selection, salaries and allowances and other terms and condition of
Administrative Member of the Industrial Tribunal under sub-section (5) of Section 44-

(1) The Administrative Member shall be appointed by the State Government on the
recommendation of a Search Cum Selection Committee (SCSC) specified in sub-rule (2) of
this rule.

(2) The Search Cum Selection Committee shall comprise of the following members,
namely:-

I. Chief Justice of Bihar or a Judge of High Court nominated by him-Chairperson;

II. Sitting Member of the other Industrial Tribunal — Member;

[ll.Additional Chief Secretary/Pricipal Secretary/ Secretary to the Government of

Bihar, Labour Resources Department - Member; and
IV. Additional Chief Secretary/Pricipal Secretary/ Secretary to the Government of
Bihar, Department of Industry — Member,

(3) The Search-cum-Selection Committee (SCSC) shall determine its procedure for
making its recommendation and, after taking into account qualification, suitability, record
of past performance, integrity as well as experience keeping in view of the requirement of
the Industrial Tribunal and recommend a panel of two or three persons as it deems fit for
appointment to said post.

(4) No appointment of Administrative Member shall be declared invalid merely by
reason of one vacancy or absence of any Member in the Search-cum-Selection Committee.

(5) An administrative Member shall hold office for a term of four years or till he
attains the age of sixty five years, whichever is earlier.

(6) In case of casual vacancy in the office of Administrative Member, the State
Government shall appoint the Administrative Member of the other Industrial Tribunal to
officiate as Administrative Member.

(7) (a) The Administrative Member shall be paid a salary of rupees 2,25,000/- (fixed)
per month and shall be entitled to draw allowances as are admissible to an officer of the
Government of India holding Group A post carrying the same pay.

(b) In case of retired Government Officer, his pay shall be reduced by the gross amount of
pension drawn by him.
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(8) (a) In case of serving Government Officer, the service rendered in Industrial

Tribunal shall be counted for pension to be drawn in accordance with the extant rules of
the service which he belong and shall be governed by General Provident Fund Rules
(Central Service), 1960.
(b) In case of retired Government Officers, they shall be entitled to join Contributory
Provident Fund Scheme as per extant rules during period of their re-employment.
Additional gratuity shall not be admissible for the service rendered by the Administrative
Member in the Industrial Tribunals.

(9) Administrative Member shall be entitled for rent free furnished accommodation
or house rent allowance at the rate as admissible to an officer of the Government of India
holding Group A post carrying the same pay.

(10) (a) In case of serving Government Officer, leave shall be admissible in
accordance with the extant rules of the service which he belongs.

(b) In case of retired Government Officers, leave shall be admissible as are admissible to an
officer of the Government of India holding a post carrying the same pay.

(11) (a) The State Government shall be the leave sanctioning authority for the
Member.

(b) The State Government shall be the sanctioning authority for foreign travel to the
Administrative Member.

(12) Health facilities equivalent to Central Government Health facilities as
admissible to an officer of the Government of India holding Group A post carrying the same
pay shall be applicable.

(13) (a) Travelling allowance to an Administrative Member shall be admissible as per

entitlement an officer of the Government of India holding Group A post carrying the same
pay.
(b) In case of retired Government Officer, transfer travelling allowance for joining the
Industrial Tribunal from home town to head quarter and vice-versa at the end of
assignment shall also be admissible as entitlement of an officer of the Government of India
holding Group A post carrying the same pay.

(14) An Administrative Member shall be entitled for leave travel concession as
admissible to an officer of the Government of India holding Group A post carrying the same
pay.

(15) An Administrative Member shall be entitled for transport allowance as
admissible to an officer of the Government of India holding Group A post carrying the same
pay.

(16) No person shall be appointed as an Administrative Member, unless he is
declared medically fit by an authority specified by the State Government in this behalf.

(17) (a) If a written and verifiable complaint is received by the State Government,
alleging any definite charge of misbehaviour or incapacity to perform the functions as
Administrative Member, it shall make a preliminary scrutiny of such complaint.

(b) If on preliminary scrutiny, the State Government is of the opinion that there are
reasonable grounds for making an inquiry into the truth of any misbehaviour or incapacity
of an Administrative Member, it shall make a reference to the Search-Cum-Selection
Committee to conduct the inquiry.

(c) The Search-Cum-Selection Committee shall complete the inquiry within six
months time or such further time as may be specified by the State Government.



fIgR TToTe (SMATYRUT) 22 wIad 2021 45

(d) After conclusion of the inquiry, the Search-Cum-Selection Committee shall
submit its report to the State Government stating therein its findings and the reasons
therefor on each of the charges separately with such observations on the whole case as it
may think fit.

(e) The Search-Cum-Selection Committee shall not be bound by the procedure laid
down by the Code of Civil Procedure, 1908 (5 of 1908) but shall be guided by the principles
of natural justice and shall have power to regulate its own procedure, including the fixing
of date, place and time of its inquiry.

(18) An Administrative Member may, resign his office at any time by giving notice to
this effect in writing under his hand addressed to the State Government:

Provided that the Administrative Member shall, unless he is permitted by the State
Government to relinquish office sooner, continue to hold office until the expiry of three
months from the date of receipt of such notice or until a person duly appointed as a
successor enters upon his office or until the expiry of his term of the office, whichever is
earlier.

(19) The State Government shall, on the recommendation of the Search-Cum-
Selection Committee, remove from office any Administrative Member, who-

(a) has been adjudged as an insolvent; or

(b) has been convicted of an offence which, involves moral turpitude; or

(c) has become physically or mentally incapable of acting as such Member; or

(d) has acquired such financial or other interest as is likely to affect prejudicially his
functions as an Administrative Member; or

(e) has so abused his position as to render his continuance in office prejudicial to
the public interest: Provided that where an Administrative Member is proposed to be
removed on any ground specified in clauses (b) to (e), he shall be inFormed of the charges
against him and given an opportunity of being heard in respect of those charges.

(20) Every person appointed as Administrative Member shall, before entering upon
his office, make and subscribe an oath of office and secrecy in the Form-XIll annexed to
these rules.

(21) Matter relating to the terms and conditions of services of the Administrative
Member with respect to which no express provisions has been made in these rules, shall be
referred by the Industrial Tribunal to the State Government for its decision, and the
decision of the State Government thereon shall be binding.

(22) The State Government shall have power to relax the provision of any of these
rules in respect of any class or categories of persons for the reasons to be recorded in
writing.

38. Manner of holding conciliation proceedings under sub-section (1), full report
under sub-section (4), and application and the manner of deciding such application under
sub-section (6) of section 53.- (1) Where any industrial dispute exists or is apprehended or
a notice under section 62 has been given, the conciliation officer on receipt of such
application shall examine the application and if he finds that the dispute pertains to the
jurisdiction of Concerned Government shall transfer the dispute to the concerned
authority. In other cases, he will issue first notice to the parties concerned declaring his
intention to commence conciliation proceedings.

(i) The employer or the workers representative in the first meeting shall submit
their respective statement in the matter of said dispute.
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(ii) The conciliation officer shall hold conciliation proceedings for the purpose of
bringing about a settlement of the dispute and may do all such things as he thinks fit for
the purpose of inducing the parties to come to a fair and amicable settlement.

(2) If no such settlement is arrived at in the conciliation proceeding referred to in
sub-rule (1), the conciliation officer shall submit a report on Online Portal within seven days
from the date on which the conciliation proceedings are concluded and made available on
the said Online Portal.

(3) The report referred to in sub-rule (2) shall be accessible to the parties concerned
on the said Online Portal.

(4) The report referred to in sub-rule (2) shall contain inter-alia the submissions of
the employer, worker or Trade union, as the case may be, and it shall also contain the
efforts made by the conciliation officer to bring the parties to the amicable settlement,
reasons for refusal of the parties to resolve the dispute and the conclusion of the
conciliation officer.

(5) Any dispute which is not settled during the conciliation proceedings, then, either
of the concerned party may make an application in Form-XIV, before the Tribunal through
Online portal within ninety days from the date of the report under sub-rule (2).

(6) In case of an industrial dispute which has not been settled during the
conciliation proceedings, an application may be made before the Tribunal by either of the
parties concerned for adjudication. The Tribunal shall direct the party raising the dispute to
file a statement of claim with complete details along with relevant documents, list of
supporting documents and witnesses within thirty days from the date on which application
is filed. A copy of such statement may be sent electronically or uploaded on the online
portal for service on each of the opposite parties in the dispute.

(7) The Tribunal after ascertaining that the copies of statement of claim and other
related documents are furnished to the other side by the party raising the dispute, the
Tribunal shall fix the first hearing as soon as possible and within a period of one month
from the date of receipt of the application. The opposite party or parties shall file their
written statement together with supporting documents and the list thereof and list of
witnesses, if any, within a period of thirty days from the date of first hearing and
simultaneously forward a copy thereof to the opposite party or parties for service.

(8) Where the Tribunal finds that the party raising the dispute, despite its directions,
did not forward the copy of the statement of claim and other documents to the opposite
party or parties, it shall give directions to the concerned party to furnish the copy of the
statement to the opposite party or parties, granting extension of fifteen days for filing the
statement, if the Tribunal finds sufficient cause for not filing the statement of claim and
other documents within time.

(9) Evidence shall be recorded either in Tribunal or may be filed on affidavit but in
the case of affidavit the opposite party shall have the right to cross-examine each of the
deponents filing the affidavit. Where the oral examination of each witness proceeds, the
Tribunal shall make a memorandum of the substance of what is being deposed. While
recording the oral evidence the Tribunal shall follow the procedure laid down in rule 5 of
Order XVIII of the First Schedule to the Code of Civil Procedure, 1908 (5 of 1908).

(10) On completion of evidence, arguments may be heard immediately or a date
may be fixed for arguments, which shall not be beyond a period of fifteen days from the
closure of evidence.
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(12) The Tribunal shall not ordinarily grant an adjournment for a period exceeding a
week at a time, but not in any case more than three adjournments in all, at the instance of
the parties to the dispute, shall be granted:

Provided that the Tribunal for reasons to be recorded in writing, grant an
adjournment exceeding a week at a time but not in any case more than three
adjournments, at the instance of any one of the parties to the dispute, shall be granted.

(12) In case any party defaults or fails to appear at any stage, the Tribunal may
proceed with the case ex-parte, and decide the application in the absence of the defaulting
party:

Provided that the Tribunal may on the application of either party filed before the
submission of the award, revoke the order that the case shall proceed ex- parte, if it is
satisfied that the absence of the party was on justifiable grounds, and proceed further to
decide the matter as contested.

(13) The Tribunalshall communicate its Award electronicallyto the parties
concerned and the State Government and upload on the online portal within one month
from the date of the pronouncement of the award.

(14) The Tribunal may summon and examine any person whose evidence appears to
it to be material for deciding the case and shall be deemed to be a civil court within the
meaning of sections 345, 346 and 348 of the Code of Criminal Procedure, 1973 (1 of 1974).

(15) Where assessors are appointed to advise a Tribunal under sub-section (5) of
section 49 in relation to proceeding before it, the Tribunal shall obtain the advice of such
assessors, but such advice shall not be binding.

(16) A party in an award, who wants to obtain a copy of the award or other
document, may obtain a copy of the award or other document after depositing the fee
electronically in the Tribunal, as the case may be, in the following manner, namely :-

(a) Fee for obtaining a copy of an award or the document filed in any proceedings of
Tribunal be charged at the rate of Rs. Two per page.

(b) For certifying a copy of any such award or order or document, a fee of Re. Two
per page shall be payable.

(c) Copying and certifying fees shall be payable electronically.

(d) Where a party applies for immediate delivery of a copy of any such award or
document, an additional fee equal to one-half of the fee leviable under this rule shall be
payable.

(17) The representatives of the parties appearing before a Tribunal shall have the
right of examination, cross-examination and of addressing the Tribunal when evidence has
been called.

(18) The proceedings before Tribunal shall be held in open court:

Provided that the Tribunal may direct any proceeding before it to be held by video
conferencing.

Provided further that Tribunal may at any stage direct that any witness shall be
examined or its proceedings be held in-camera.

Chapter VIII
STRIKES AND LOCK-OUTS

39. Number of persons by whom the notice of strike shall be given, the person or
persons to whom such notice shall be given and the manner of giving such notice under
sub-section (4) of section 62. - The notice of strike referred to in sub-section (1) of section
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62 shall be given to the employer of an industrial establishment in Form-XV which shall be
duly signed by the Secretary and five elected representatives of the registered Trade Union
relating to such industrial establishment endorsing the copy thereof electronically to the
concerned conciliation officer of the districtand Labour Commissioner, Bihar.

40. Manner of giving notice of lock-out under sub-section (5) and authority under
sub-section (6) of section 62. — (1) The notice of lock-out referred to in sub-section (2) of
section 62 shall be given by the employer of an industrial establishment in Form-XVI to the
Secretary of every registered Trade Union relating to such industrial establishment
endorsing a copy thereof to the concerned conciliation officer of the district and Labour
Commissioner, Biharelectronically. The notice shall be displayed conspicuously by the
employer on a notice board or on electronic board at the main entrance to the industrial
establishment.

(2) If the employer of an industrial establishment receives from any person
employed by him any notice of strike as referred to in sub-section (1) of section 62 then
he shall within five days from the date of receiving of such notice, intimate the same
electronicallyto the concerned conciliation officer of the district and Labour
Commissioner, Bihar.

(3) If the employer gives to any person employed by him a notice of lock-out, then
he shall within five days from the date of such notice, intimate electronically the same to
the concerned conciliation officer of the district and Labour Commissioner, Bihar.

Chapter IX
LAY-OFF, RETRENCHMENT AND CLOUSURE

41. Manner of serving notice before retrenchment of the worker under clause (c)
of section 70. - If any employer desires to retrench any worker employed in his industrial
establishment who has been in continuous service for not less than one year under him
then, such employer shall give notice of such retrenchment, in Form-XVII to the State
Government, and the concerned authority of concerned areaas notified by State
Government electronically and by registered or speed post.

42. Manner of giving an opportunity for re-employment to the retrenched
workers under Section 72.- Where any vacancy occurs in an industrial establishment and
there are workers of such industrial establishment retrenched within one year prior to the
proposal for filling up such vacancy, then, the employer of such industrial establishment
shall offer an opportunity at least 10 days before by registered post or speed post and
through e-mail to such retrenched workers who are citizens of India. If such workers give
their willingness for employment then, the employer shall give them preference over other
persons in filling up of such vacancy.

43. Manner of serving notice by the employer for intended closure under sub-
section (1) of section 74. — If an employer intends to close down an industrial
establishment he shall give notice of such closure in Form-XVIl to the State Government
and a copy thereof to the concerned authority of concerned areaas notified by State
Government by e-mail and registered post or speed post.

Chapter X
SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT AND CLOSURE IN CERTAIN
ESTABLISHMENTS

44. Manner of making application to the State Government by the employer for

the intended lay-off and the manner of serving copy of such application to workers under
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sub-section (2) of section 78.- An application for permission under sub-section (1) of
section 78 shall be made by the employer in Form- XVIII stating clearly therein the reasons
for the intended lay off and a copy of such application shall be served simultaneously to the
worker concerned electronically and by registered post or speed post. Such application
shall also be displayed conspicuously by the employer on a notice board or on electronic
board at the main entrance of the industrial establishment.

45. Manner for applying for permission from the State Government to continue
the lay-off under sub-section (3) of section 78.- The employer shall in case of an industrial
establishment being a mine specified in sub-section (3) of section 78 where the workers
(other than Badli workers or casual workers) have been laid-off under sub-section (1) of
section 78 for reasons of fire, flood or excess of inflammable gas or explosion, within a
period of thirty days from the date of commencement of such lay-off, apply to the State
Government in Form — XVIII electronically or by registered or speed post with a copy to the
concerned authority of concerned areaas notified by State Governmentfor permission to
continue the lay-off specifying the number of days; intimating the number of workers to be
laid off, the total number of workers employed in the industrial establishment, the date of
lay off and the reasons for continuation of such lay off.

46. Time-limit for review under sub-section (7) of section 78.-The State
Government may, either on its own motion or on the application made by the employer or
any worker, review its order granting or refusing to grant permission under sub-section (4)
of the section 78 within a period of thirty days from the date on which such order is made.

47. Manner of making application to the State Government by the employer for
the intended retrenchment and manner of serving copy of such application to workers
under sub-section (2) of section 79.- An application for permission referred to in sub-
section (1) of section 79 shall be made by the employer in Form- XVIII stating clearly
therein the reasons for the intended retrenchment electronically and a copy of such
application shall also be sent to workers electronically and by registered post or speed
post. Such application shall also be displayed conspicuously by the employer on a notice
board or on electronic board at the main entrance to the industrial establishment.

48. Time-limit for review under sub-section (6) of section 79.- The State
Government may, either on its own motion or on the application made by the employer or
any worker, review its order granting or refusing to grant permission under sub-section (3)
of section 79 within a period of thirty days from the date on which such orders is made.

49. Manner of making application to the State Government by the employer for
intended closing down of an industrial establishment and the manner of serving copy of
such application to the representatives of workers under sub-section (1) of section 80.-
An employer who intends to close down an industrial establishment to which Chapter X of
the Code applies shall apply electronically in Form XVIII for prior permission at least ninety
days before the date on which intended closure is to become effective to the State
Government, stating clearly therein the reasons for the intended closure of the industrial
establishment and simultaneously a copy of such application shall also be sent to the
representatives of the workers electronically and by Registered or speed post.

50. Time-limit for review under sub-section (5) of section 80.- The State
Government may, either on its own motion or on the application made by the employer or
any worker, review its order granting or refusing to grant permission under sub-section (2)
of section 80 within a period of thirty days from the date on which such order is made.
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Chapter XI
WORKER RE-SKILLING FUND

51. Contribution from such other sources to be made to the worker re-skilling
fund under clause (b) of sub-section (2) of section 83-

(1) The State Government may contribute to worker re-skilling fund for the purpose
of re-skilling of workers.

(2) The corporate bodies may contribute to the worker re-skilling fund as Corporate
Social Responsibility.

(3) Any individual may contribute to re-skilling fund.

52. Manner of utilization of fund under sub-section (3) of section 83.- Every
employer who has retrenched a worker or workers under this Code, shall, within ten days,
at the time of retrenching a worker or workers shall electronically transfer an amount
equivalent to fifteen days of last drawn wages of such retrenched worker or workers in the
account (name of the account shall be displayed on the website of the Labour Resource
Department )to be maintained by the State Government. The fund so received shall be
transferred by the State Government to each worker or workers’ account electronically
within forty five days of receipt of funds from the employer and the worker shall utilize
such amount for his re-skilling. The employer shall also submit the list containing the name
of each worker retrenched the amount equivalent to fifteen days of wages last drawn in
respect of each worker along with their bank account details to enable the State
Government to transfer the amount in their respective account.

Chapter XII
OFFENCES AND PENALTIES

53. Manner of compounding of offence by a Gazetted Officer specified under sub-
section (1) of section 89 and the manner of making application for the compounding of
an offence specified under sub-section (4) of section 89.- (1) The officer notified by the
State Government for the purposes of compounding of offences under subsection (1) of
section 89 (hereinafter referred to as the compounding officer), shall in the offences in
which prosecution is not instituted, if the compounding officer is of the opinion that any
offence under the Code for which the compounding is permissible under section 89, he
shall send a notice through electronically and Registred and speed post to the accused in
Form XIX consisting of three parts. In part | of such Form, the compounding officer shall
interalia specify the name of the offender and his other particulars, the details of the
offence and in which section the offence has been committed, the compounding amount
required to be paid towards the compounding of the offence. Part Il of the Form shall
specify the consequences if the offence is not compounded and part Ill of the Form shall
contain the application to be filed by the accused if he desires to compound the offence.
Each notice shall have a continuous unique number containing alphabets or numeric and
other details such as officer sending notice, year, place, type of inspection for the purpose
of easy identification.

(2) The accused to whom the notice referred to in sub-rule (1) is served, may send
the part Ill of the Form duly filled by him to the compounding officer electronicallyand
deposit the compounding amount electronically, within fifteen days of the receipt of the
notice, in the account specified by the compounding officer in the notice.

(3) Where the prosecution has already been instituted against the accused in the
competent Court, he may make an application to the Court to compound the offence
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against him and the Court, after considering the application, may allow compounding of
the offence by the compounding officer in accordance with provisions of section 89.

(4) If the accused complies with the requirement of sub-rule (2), the compounding
officer shall compound the offence for the amount of money deposited by the accused
and-

(a) if the offence is compounded before the prosecution, then no complaint for
prosecution shall be instituted against the accused; and

(b) if the offence is compounded after institution of prosecution under sub-rule (3)
with the permission of the Court, then, the compounding officer shall treat the case as
closed as if no prosecution had been launched and will proceed in accordance with
compounding as under clause (a) and intimate the compounding of offence to the
competent Court in which the prosecution is pending and after receiving such intimation,
the Court shall discharge the accused and close the prosecution.

(5) The compounding officer shall exercise the powers to compound the offence
under this rule, subject to the direction, control and supervision of the State Government.

Chapter XllI
MISCELLANEOUS

54. Protected workers under sub-section (3) and (4) of section 90.—(1) Every
registered Trade Union connected with an industrial establishment, to which the Code
applies, shall communicate to the employer before the 30th April of every year, the names
and addresses of such of the officers of the Union who are employed in that establishment
and who, in the opinion of the Union should be recognised as —protected workers. Any
change in the incumbency of any such officer shall be communicated to the employer by
the union within fifteen days of such change.

(2) The employer shall, subject to sub-section (3) and sub-section (4) of section 90,
recognise such workers to be —protected workers for the purposes of section 90 and
communicate to the Union, in writing, within fifteen days of the receipt of the names and
addresses under sub-rule (1), the list of workers recognised as protected workers for the
period of twelve months from the date of such communication.

(3) Where the total number of names received by the employer under sub-rule (1)
exceeds the maximum number of protected workers, admissible for the industrial
establishment, under sub-section (4) of section (90), the employer shall recognise as
protected workers only such maximum number of workers:

Provided that where there is more than one registered Trade Union in the industrial
establishment, the maximum number shall be so distributed by the employer among the
Unions that the numbers of recognised protected workers in individual Unions bear
practicably by the same proportion to one another as the membership figures of the
Unions. The employer shall in that case intimate in writing to the President or the Secretary
of the each concerned Union the number of protected workers allotted to it:

Provided further that where the number of protected workers allotted to a Union
under this sub-rule falls short of the number of officers of the Union seeking protection,
the union shall be entitled to select the officers to be recognised as protected workers.
Such selection shall be made by the Union and communicated to the employer within five
days of the receipt of the employer’s letter in this regard.

(4) When a dispute arises between an employer and any registered Trade Union in
any matter connected with the recognition of ‘protected workers’ under this rule, the
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dispute shall be referred to Registrar orany authority notified by the State Government
whose decision thereon shall be final.

55. Manner of making complaint by an aggrieved worker under section 91.- (1)
Every complaint under section 91 of the Code shall be made electronically in Form-XIV and
shall be accompanied by as many copies as there are opposite parties mentioned in the
complaint.

(2) Every complaint under sub-rule (1) shall be verified by the worker making the
complaint or by authorized representative of the worker proved to the satisfaction of the
conciliation officer, arbitrator, Tribunal or the Industrial Tribunal, as the case may be, to be
acquainted with the facts of the case.

56. Manner of authorization of worker for representing in any proceeding under
sub-section (1) of section 94.- Where the worker is not a member of any Trade Union,
then, any member of the executive or other office-bearer of any Trade Union connected
with or by any other worker employed in the industry in which the worker is employed may
be authorized by such worker to represent him in any proceeding under the Code relating
to a dispute in which the worker is a party in Form-XII.

57. Manner of authorization of employer for representing in any proceeding
under sub-section (2) of Section 94.-Where the employer, is not a member of any
association of employers, may authorize in Form-XIl an officer of any association of
employers connected with, or by any other employer engaged in, the industry in which the
employer is engaged to represent him in any proceeding under the Code relating to a
dispute in which the employer is a party.

58. Manner of holding an enquiry under sub-section (1) of section 85.-
Complaint.— (1) On receipt of a complaint of the offence committed under sub-sections
(3), (5), (7), (8), (9), (10), (11) and (20) of section 86 and sub-section (7) of section 89, the
same shall be enquired by an officer having rank equivalent to the level of Under-Secretary
of Government of India or above as notified by the State Government under sub-section (1)
of section 85 (hereinafter referred to as the enquiry officer).

(2) Issue of Notice. — If the complaint filed is admitted by the Enquiry officer, he
shall call upon the person or persons through a notice to be sent electronically and a copy
of the same to be posted on Online Portal to appear before him on a specified date
together with all relevant documents and witnesses, if any, and shall inform the
complainant of the date so specified.

(3) If the person or his representative fails to appear on the specified date, the
Enquiry Officer may proceed to hear and determine the complaint ex-parte.

(4) If the complainant fails to appear on the specified date without any intimation to
the Enquiry officer on two consecutive dates, the complaint may be dismissed.

Provided that not more than three adjournments may be given on the joint
application made by complainant and the opposite party.

Provided further that the enquiry officers shall at his discretion permit hearing the
parties or any of the party, as the case may be, through video conferencing.

(5) Authorisation.—The authorisation to appear on behalf of any person, under
section sub-section (2) of section 85 shall be given by a certificate or electronic certificate,
as the case may be, which shall be presented to the Enquiry Officer during the hearing of
the complaint and shall Form part of the record.
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(6) Permission to appear.—Any person who intends to appear in the proceeding on
behalf of complainant shall present before the Enquiry Officer and submit a brief written
statement explaining the reason for his appearance. The Enquiry officer shall record an
order on the statement and in the case of refusal shall include reasons for the same, and
incorporate it in the record.

(7) Presentation of documents.— Complaint or other documents relevant to the
complaint may be presented in person to the Enquiry Officer at any time during hours fixed
by the Enquiry Officer, or may be sent to him electronically or by registered post or speed
post.

(8) The Enquiry Officer shall endorse, or cause to be endorsed, on each document
the date of the presentation or receipt, as the case may be. If the documents have been
submitted electronically, no such endorsement shall be necessary.

(9) Refusal to entertain complaint .— (i) The Enquiry Officer may refuse to
entertain a complaint presented under sub-section (1) of section 85 if after giving the
complainant an opportunity of being heard, the Enquiry Officer is satisfied, for reasons to
be recorded in writing that—

(a) the complainant is not entitled to present the complaint; or

(b) the complainant is barred by limitation under the provisions of this Code

(c) the complainant fails to comply the directions given by the Enquiry Officer under
sub-section (2) of section 85.

(ii) The Enquiry Officer may refuse to entertain complaint which is otherwise
incomplete. He may ask complainant to rectify the defects and if the Enquiry Officer thinks
that the complaint cannot be rectified he may return the complaint indicating the defects
and, if he, so refuses shall return it at once indicating the defects. If the complaint is
presented again, after the defects have been rectified, the date of representation shall be
deemed to be the date of presentation for the purpose of sub-section (1) of section 85.

(10) Record of proceedings.— The Enquiry Officer shall in all cases mention the
particulars at the time of passing of order containing the details, i.e., date of complaint,
name and address of the complainant, name and address of the opposite party or parties,
section-wise details of the offence committed, plea of the opposite party, findings and brief
statement of the reason and penalty imposed with signature, date and place.

(11) Exercise of powers.—In exercise of the powers of a Civil Court, conferred
under the Code of Civil Procedure, 1908, the Enquiry Officer shall be guided in respect of
procedure by relevant orders of the First Schedule of the Code of Civil Procedure, 1908,
with such alterations as the Enquiry Officer may find necessary, not affecting their
substance, for adapting them to the matter before him, and save where they conflict with
the express provisions of this Code or these rules.

(12) Order or direction when to be made.—The Enquiry Officer, after the case has
been heard, shall make the order or direction on a future date to be fixed for this purpose.

(13) Inspection of documents.—Any person, who is either a complainant or an
opposite party or his representative, or any person permitted under sub-rule (3) shall be
entitled to inspect any complaint, or any other document filed with the Enquiry Officer be,
in a case to which he is a party .

59. Submission of a copy each of the Form to the office of Director General,
Labour Bureau under clause (zzf) of sub-section 2 of section 99. — A copy each of Form XV
(notice of strike), Form XVI (notice of lockout), Form XVII (notice for intimation of
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retrenchment or closure to the State Government), Form XVII (Application for permission
of lay-off or retrenchment or closure), and Form XIX (compounding of offences), shall be
shared electronically with Director General, Labour Bureau in auto-mode.
Form-I
(See Rule 2)
(Memorandum of settlement arrived at during conciliation/ or settlement arrived at
between the employer
and his workers otherwise than in the course of conciliation proceeding)

Names of Parties:

..................................................... Representing employer(s);

.................................................. Representing workers;

Short recital of the case

Terms of settlement

Signature of the parties
Witnesses:
(1)
(2)

*Signature of Conciliation Officer

In case the settlement arrived at between the employer and his workers otherwise
than in the course of conciliation proceeding the copy of the memorandum shall be
marked to the concerned Deputy Labour Commissioner .
Form i
[See rules 8(ii)]
Form of Auditiors' Declaration
The undersigned having had access to all the books and accounts of the .......................
Union, and having examined the foregoing statement and verified the same with the account
vouchers relationg thereto, certify that the ................. Union has properly maintained its
memebership registers and its accounts and the member had paid their membership
subscriptions to the .................... Union as shown in the foregoing statement of the
General Fund Account of the Union subject to the remarks, if any appended hereto.
Auditor.
Auditor.
FORM - Il
(See Rule - 9)
(Form of Affidavit)

I, S/O  Sh. Age yIs
R/o

do hereby solemnly affirm and

declare as under:-

1. That I am the elected /designated .................. (post) of (Name
of Trade Union) with its Head Office situated at (Address of
Trade Union).
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2. That to the best of my knowledge and belief no Union / Association by the name
of Union(Name of Union)” is registered in Bihar or
anywhere in India.
3. That in case of any legitimate claimant of union's name, we will surrender the
certificate and change name of the union as per directions of the Registrar Trade Unions,
Bihar.
4. That no member or office bearer has ever been convicted by Courts of India for any
offence involving moral turpitude and sentenced to imprisonment.
5. That all particulars supplied as per Forms and Schedules as well as other documents
are true.
6. That the scope of the Union shall be for the employees of ------------
(Name of Establishment)
7. That there are --------------- employees are working in - - -- -

- -(Name of Establishment) and out of which ----------mmmm -
employees are members of our union.
8. That I shall furnish such other documents and/or inFormation as required by the
Registrar for the purpose of this application.
9. That this is my true statementand it conceals nothing and that no part of it is false.
10. That the authority shall be at liberty to take appropriate action against me if any
information/ document furnished is found to be false, frivolous or incorrect.
11. That the list of Trade Union Member along with attested Aadhar Numbar for
verification is appended with the affividivet and no member has been compelled or
force to share the Aadhar.

DEPONENT Verification:-
Verified at (Place) on ............... (Date) that the contents of the
above affidavit are trueand correct to the best of my knowledge and belief.

Deponent.
FORM - IV
(See Rule -10)
(Statement of Assets and Libalitties)
SCHEDULE III
Statement of Liabilities and Assets on the............... dayof................. 20, i

[This need not be filled in if the Union came into existence less than one year before the
date of application for registration. ]

Liability Rs. Assets Rs.
P.

Amount of general fund Cashln

Amount of political fund hands of Treasurer

Loans from In hands of Secretary

Other liabilities (to be specified) Inhandsof .........
Inthe ............... Bank
Inthe ............... Bank

Total liabilities Securities as per list below
Unpaid subscriptions due
Loans to...............
Immoveable property.........
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Goods and furniture..........
Other assets (to be specified)
Total Assets

List of Securities

Particulars | Nominal value | Market Value | In hands of
Signed:

1

2

3

4

5

6

7

FORM -V

Nk e

6.

(See rule 11)
Application for Registration of Trade Union.

Dated the day of 20.........
We hereby apply for the registration of a trade union under the name of
The address of the head office of the union is
The union came into existence on the ................. day of ....cccovuvennnen. 20
The union is a union of employer/ workers engaged in the industry (or profession).
Every application for registration of a Trade Union shall be made to the Registrar
electronically or otherwise and be accompanied by—*
(a) a declaration to be made by an affidavit in such Form and manner as may be
prescribed;
(b) copy of the rules of the Trade Union together with a copy of the resolution by the
members of the Trade Union adopting such rules;
(c) a copy of the resolution adopted by the members of the Trade Union authorising
the applicants to make an application for registration; and
(d) in the case of a Trade Union, being a federation or a central organisation of Trade
Unions, a copy of the resolution adopted by the members of each of the member
Trade Unions, meeting separately, agreeing to constitute a federation or a central
organisation of Trade Unions.
(e) list of all members of Trade Union alongwith.
We have been duly authorised to make this application by**

.................. Signature Occupation
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* Explanation.—For the purposes of this clause, resolution adopted by the members
of the Trade Union means, in the case of a Trade Union, being a federation or a
central organisation of Trade Unions, the resolution adopted by the members of each
of the member Trade Unions, meeting separately.

** State here whether the authority was given by a resolution of a general meeting of
the union, or if not, in what other way it was given.

FORM VI.
(See rule 11)
CERTIFICATE OF REGISTRATION OF TRADE UNION.

NO. i
It is hereby certificate that the ............ccceeeeniinen. has been registered under the
Industrial Relation Code, 2020 this day of ..........cceceenneenne 20
Seal.

Registrar of Trade Unions for the State of Bihar.
FORM VII
[See rule 12(1)]
REGISTER OF TRADE UNIONS.
Serial number.
. Date of registration.
3. (a) Name of the members making the application.
(b) Occupations of members making the application.
(c) Addresses of the members making the application.
Name of trade Union.
Address of the head office of trade Union.
Date of establishment of Trade Union.
Officers of Trade Union- Title Name Age Occupation Address
Signature of the Registrar.
(a) Whether provision has been made for a separate fund under section 16 and, if so,
from what date.
(b) initial of the Registrar.
10. (a) Date of intimation for alteration of rules.
(b) Date of Registration of alteration of rules and its notification to the Secretary of
the Trade Union.
(c) Initials of the Registrar,
11. (a) Date of registration of change of address of registered office.
(b) Address of the Trade Union as changed.
(c) If the changed address is in another State whether extracts of registration sent to
the Registrar of the other province.
(d) Initials of the Registrar.
12. (a) Date of registration of change of name.
(b) Name of the Trade Union as changed.
(c) Initials of The Registrar.

[\

LRk
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13. (a) Date registration of amalgamation.
(b) Name of the amalgamated union.
(c) Registration number of the amalgamated Union.
(d) Initials of the Registrar.
14. (a) Date of application for cancellation of registration under section 9 (5)(i).
(b) Date of giving notice for cancellation or withdrawal under proviso of
section 9(5)(iii).
(c) Date of issue of order withdrawing or cancelling registration.
(d) Initials of the registrar.
15. (a) (1) Names of the members applying for dissolution.
(2) Occupation of the members applying for dissolution.
(3) Address of the members applying for dissolution.
(b) Date of registration of dissolution and issue of certificate to that effect.
(c) Number and date of Registrar's proceedings ordering distribution of fund under
section 25(2) if any.
(d) Initials of the Registrar.
FORM VI
(See Rule 18)
(Application to be submitted before the Tribunal in the matter not settled
by the Conciliation Officer )
Before............... (here mention the name of the Tribunal having jurisdiction over
the area)
In the matter of:

AdAress......ooooveiiiiii

Versus

.................................................................. Opposite party (ies)
AdAress......ooooeviiiii

The above mentioned applicant begs to state as follows :-

(Here set out the relevant facts and circumstances of the case).

The applicant prays that the instant dispute may please be admitted for adjudication
and request to pass

appropriate Award.

Date .........
Place .........
FORM IX.
(See rule 21).
PART A.

Annual returns prescribed under section 26 of the Industrial Relation Code, 2020 for the
year ending 31st July, 20....

Name of the union

Address of the union

Registered Head office

Number and date of certificate of registration
. Classification of Industry to be shown as per schedule of industries attached.
Dated, the ...oovvvvveeeeeeeeeeieeenenn,
6. Classification of industry (to be shown to which of the following four categories the
Union belongs :-

(a) Public Sector - Central Sphere;

N



10.
11.
12.
13.
14.
15.

16.
17.
18.
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(b) Public Sector - State Sphere;

(c) Private Sector - Central Sphere; and

(d) Private Sector - State Sphere).

Name of the All India Body/ Federation to which affiliated.

Affiliation Number.

Affiliation fee paid during the year.

Number and date of receipt for payment of affiliation fee.
Membership fee per month

No. of members on books at the beginning of the year.

No of members admitted during the year.

No. of members who left during the year.

No. of members on book at the end of the year (i.e., 03 31st march 19 )-
Male TSR

Female e

Total TSR

No. of member contributing to political Fund.

No. of members who paid their subscription for the whole year.

A copy of the rules of the Trade Union corrected up to the date of dispatch of this

return is appended.

19.  Part B of return has been duly completed.
Secretary.
PART B.
Statement of Liabilities and Assets on the 31st day of July 20.....
Liabilities Rs. P. Assects- Rs. p.
Amount of General Fund Cash-
Amount of Political Fund In hands of Treasurer
Loans from In hands of Secretary
In hands of-
Inthe ................. Bank
Inthe ..o Bank

Securities as per list
Below-Unpaid subs-
cription due for-

Debts due to *(a) the year

*(b) previous year
Loans to-
*(a) Officers
*(b) Members
*(c) Other

Other

liabilities (to be specified) Immovable property
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Good and furniture

Other assets (to be specified)
Total liabilities Total assets ...........
List of Securities.

Market price at date on
Particulars. Face value. Cost price. which accounts have In hands of.
been made up.
1 2 3 4 5
Rs. Rs. Rs.
Treasurer.
Officers appointed
Name | Date Private Personal Title of Date on which | Other offices held
of address | occupation | position | appointment in in addition to
birth held in column 5 was membership of
Union taken up executive date.
1 2 3 4 5 6 7
Elections.
Date of last election of office-bearers Date of next election of office bearers
Secretary
FORM-X

[See Rule 32(i)]

(Notice of change of service conditions proposed by an employer)

In accordance with section 40(1) of Industrial Relation code I/We hereby give notice
to all concerned that it is my/our intention to effect the change/changes specified in

the annexure, with effect from ............ in the conditions of service applicable to
workers in respect of the matters specified in the Third Schedule to this code
Signature..........ccceeene
Designation ................
ANNEXURE

(Here specify the change/changes intended to be effected)
Copy forwarded to:
1. The Secretary of registered Trade Union, if any.
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2. Registrar Trade union.

FORM-XI
(Agreement for voluntary arbitration )
[See Rule 33 (1)]
BETWEEN
.................. Name of the parties representing employer (s)

...................... Representing worker

It is hereby agreed between the parties to refer the following dispute to the
arbitration of .......................

[here specify the name(s) and address(es) of the arbitrator (s).

(i) Specific matters in dispute.

(i) Details of the parties to the dispute including the name and address of the
establishment or  undertaking involved.

(iii) ~ Name of the worker in case he himself is involved in the dispute or the name
of the union, if any, representing the worker or workers in question.

(iv)  Total number of workers employed in the undertaking affected.

(V) Estimated number of workers affected or likely to be affected by the dispute.
*We further agree that the majority decision of the arbitrators) shall be binding on us
in case the arbitrator(s) are equally divided in their opinion they shall appoint
another person as umpire whose award

shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of .........cceeeeeen.
(here specify the period agreed upon by the parties) from the date of publication of
this agreement in the Official Gazette by the central Government or within such
further time as is extended by mutual agreement between us in writing.

In case, the award is not made within the period afore mentioned, the reference to
the arbitration shall stand automatically cancelled and we shall be free to negotiate
for fresh arbitrator.

Signature of the parties Representing employer] Representing worker/ workers.

Witnesses

Copy to: (i) The Conciliation Officer [here enter office address of the Conciliation
Officer for the area
concerned].
(i) The Additional chief Secretary/Pricipal Secretary/Secretary ,Labour
Resources Department.
FORM-XII

(See Rule 35, 56, 57)
(Authorization by a worker, group of worker, employer, group of employer to be
represented in a proceeding before the authority under this Code).

Before the Authority
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(Here mention the authority concerned)
In the matter of:. (mention the name of the proceeding )
............................................. workers

............................................................................................................. Employer
I/we hereby authorise Shri / Sarvashri (if representatives are more than one)
L DU 2. K T to

represent me/us in the above matter.

Dated this..........cceeen.e. day of.eeeeeiiiee 20..........
Signature of person(s) nominating the representative(s)
Address Accepted

FORM-XIII

[See Rule 36 (19) and 37(20)]
Form of Oath of Office for Judicial Member or Administrative Member
(whichever is applicable) of
Industrial Tribunal
I, A, B., having been appointed as Judicial Member/Administrative Member
(whichever is applicable) of | Industrial Tribunal (Name of the Tribunal) do solemnly
affrm/ do swear in the name of God that | will faithfully and conscientiously
discharge my duties as the Judicial Member/Administrative Member of Industrial
Tribunal (Name of the Tribunal) to the best of my ability, knowledge andjudgment,
without fear or favour, affection or ill-will and that | will uphold the Constitution and
the laws of the land.

(Signature)
Place:
Date:
FORM -XIV
[See Rule 38 (5)]
(Complaint under Section 91 of the Industrial Relation Code, 2020)

In the matter of @o....oovvvveeeiiiiieiis Reference
NO. o
A Complainant(s);
Versus
B Opposite Party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been
guilty of a contravention of the provisions of section 90 of the Industrial Relation
code, as shown below:

(Here set out briefly the particulars showing the manner in which the alleged
contravention has taken place and the grounds on which the order or act of the
management is challenged.)The complainant(s) accordingly prays/pray that the
Conciliation officer/ Arbitrator/ Industrial Tribunal may be pleased to decide the
complaint set out above and pass such order or orders thereon as it may deem fit
and proper.The number of copies of .the complaint and its annexure required under
rule 91 of the Industrial Relation Code are submitted herewith.
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Dated this............ day of............ 20..... Signature of the Complainant(s)Verification
| do solemnly declare that what is stated in paragraph.......... above is true to my
knowledge and that what is stated in paragraphs.................. above is stated upon
information received
and
believed by me to be true. This verification is signed by me at..............c.......... on
................................ day of..eooviii 200
Signature
or Thumb impression of the person verifying.
Form-XV
[See Rule 39, 59]

(Notice of Strike to be given by Union (Name of Union)/ Group of Workers)

Dated the............... day of......cccuueee. 20............
To

(The name of the employer).

Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the
Industrial Relation code I/We hereby give you notice that | propose to call a strike /
we propose to go on strike on ........... 20....., for the reasons explained in the
annexure.

Yours faithfully,
(Secretary of the Union)
Five representatives of the workers duly elected at a meeting held on
............................... (date), vide resolution attached.]
ANNEXURE
Statement of the Case.
Copy to;
1) Deputy Labour Commissioner of the concerned area .
2) Labour Commissioner, Bihar
FORM-XVI
[See Rule 40 (1), 59]
(Notice of Lock-out to be given by an employer of an industrial establishment)

In accordance with the provisions of 62(6) of this code, |/we hereby give notice to all
concerned that it s my/our  intention  to effect  lock  out

] PP PUPP R department(s), section(s) of my/our
establishment with effect from....................... for the reasons explained in the
annexure.

SIgNatUre. ...

Designation.........ccooooviiiiiiiiieie s
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ANNEXURE

1. Statement of reasons

Copy forwarded to:

(1) The Secretary of the Registered Union, if any
(2) Conciliation officer of the concerned area.
(3) Labour Commissioner ,Bihar
(4) To the office of DG Labour Bureau.
Form- XVII
(See Rule 41, 43 and 59)
(Notice of Intimation of Retrenchment/ Closure to be given by an employer to
the State
Government under the provisions of Chapter IX of the Industrial Relations
Code, 2020 and rules
made there under)
( To be submitted online. In case of exigencies, on paper in the prescribed Format
below)

Name of Industrial Establishment /Undertaking/ Employer..........cccccceeveiiiiiiiiiiiineeen.
Labour ldentification Number/ Registration Number....................... Dated.........cc......
(Note: The intimation for Closure/Retrenchment to the appropriate government shall
be served 60 days and 30 days before commencement of Closure/Retrenchment
respectively )

To,
The Additional Chief Secretary/ Principal Secretary/Secretary,
Labour Resources Department, Government of Bihar

Patna
1. *(Retrenchment) (a) Under Section 70(C) of this Code, I/ we* hereby intimate
you that I*/we* have decided to retrench...........cccoooiiieennn. workers** out of
atotal of ....... Workers** with  effect from................... (DD/MM/YYYY)
or
*(Closure) (b) Under Section 74(1) of this Code, | / we* hereby intimate you
that I*/we* have decided to close down,........ccccceeieeiiiiiiieeeee (name of the

industrial establishment or undertaking) with effect from...ccs
(DD/MM/YYYY). The number of workers whose services would be terminated on
account of the closure of the undertaking is................. (number of workers)

2. The reason for Retrenchment / CloSUIre is ..o
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3. * The worker(s)* concerned were given on the.................. (DD/MM/YYYY)
one month‘s notice in writing as required under section 70(a)*/ section 75(1)* of this
Code.

or

* The worker(s) concerned have been given on the............. (DD/MM/YYYY)
one month's pay in lieu of the notice as required under section 70(a)*/ section
75(1)* of this Code.
4. * I*/We* hereby declare that the worker(s) concerned have been*/will be*
paid all their dues along  with the compensation due to them under section 70* /
section 75* of this Code before or on the expiry of the notice period.

or

*I/We* hereby state that currently Insolvency proceedings are on in respect
of the said Industrial Establishment/Undertaking/Employer, and that I*/we* will pay
all the dues along with the compensation due to them under concerned laws.
5. (Retrenchment) |/we* hereby declare that the worker(s) concerned have
been* / will be* retrenched in compliance to the Section 71 and section 72 of this
Code.

6. I*/ we* hereby declare that no court case is pending before any Court in the
matter, and if yes, the details thereof have been Annexed.
7. I*/ we* hereby declare that the above information given by me*/us* in this

notice and the Annexures is true, I*/ we* am*/ are* solely responsible for its
accuracy and no facts/ materials has been suppressed in the matter.
Yours faithfully,

(Name of Employer/ ***Authorized Representative with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figures and words both)
(***Copy of Authorization letter issued by the employer shall be enclosed)
Copy to :
(1) To the Office of DG Labour Bureau, Ministry of Labour and Employment, (Only
for statistical purpose.)
(2) DY. Labour Commissioner of the concerned area.
(3) To the Registered Unions/ Authorised Representatives of Workers operating in
the establishments or undertakings.

FORM - XV
[See Rule 44, 45, 47and 49]

[Application for permission of Lay-off/ Continuation of Lay-off/ Retrenchment/
Closure to be given by an employer / Industrial establishment /Undertaking to
the State Government under the provisions of Chapter X of the Industrial
Relations Code, 2020 and rules made there under]

(To be submitted online. In case of exigencies on paper in the prescribed Format
below) Name of Industrial Establishment or Undertaking or Employer.......................
Labour ldentification NUMDET........... e

( Note: The application to the Central Government shall be served as indicated
below:

Lay-off : at least 15 days before the intended Lay-off

Continuation of Lay-off — at least 15 days before the expiry of earlier Lay-off
Retrenchment — at least 60 days before the intended date of Retrenchment

Closure — at least 90 days before the intended date of Closure)



66 fAgR 751 (SMITYRYT) 22 wTa$ 2021

To,
The Additional chief Secretary/Pricipal Secretary/Secretary ,
Labour Resources Department,

Bihar.

1. *(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020,
I*/we* hereby apply for —permission to lay-off .......... workers** out of total of
........ workers** employed in my*/our* establishment (details to be given in
Annex-1) with effect from ........... (DD/MM/YYYY).

or

*(Continuation of lay-off) (b) Under section 78(3) of the Industrial Relations
Code, 2020, I*/we* hereby apply for permission to continue the Lay-off
......... workers** out of total of ........ laid off workers** in my*/our* establishment
(details to be given in Annex-Il) with effect from ........... (DD/MM/YYYY).

or

*(Retrenchment) (c) Under section 79(2) of the Industrial Relations Code,
2020, I*/we* hereby apply for permission for intended retrenchment
Of e workers out of total of ................ workers*™ employed in  my*/our*
establishment (details to be given in Annex-l) with effect from ......................
(DD/MM/YYYY).

or

*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020, | /
we* hereby inForm you that [*/we* intended to close down the
undertaking.........oooviiiiiiiieeiieneeees (name of the  industrial establishment or
undertaking or employer) (details to be given in Annex-1) with effect from.............
(DD/MM/YYYY). The number of workers whose services would be terminated on
account of the closure of the undertaking is................. (number of workers)
2. * (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on
.................. (DD/MM/YYYY) notice in writing as required under section 78(2)*/
section 78(3)* of this Code.

or
*(Retrenchment/ Closure) The worker(s) concerned were given on.........
(DD/MM/YYYY) one month‘s notice in writing as required under section 79*/
section 80* of this Code.
or

*(Retrenchment/ Closure) The worker(s) have been given on.........
(DD/MM/YYYY) one month's pay in lieu of notice as required under section 79*/
section 80* of this Code.

3. The details of affected worker(s) is at Annexure Il.

4. (Retrenchment) I*/we* hereby declare that the workers concerned will be
retrenched in compliance to the Section 71 and section 72 of this Code.

5. *I/We* hereby declare that the worker(s) concerned have been*/will be* paid

all the dues and compensation due to them under section 67, read with section
78(10)*/ section 79* / section 80* of this Code before or on the expiry of the notice
period.
or
*I/We hereby state that currently Insolvency proceedings are on in respect of
the said Industrial Establishment/Undertaking/Employer, and that I*/we* will pay
all the dues along with the compensation due to them under concerned laws.
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6. I/ we* hereby declare that no court case is pending before any Court in the
matter, and if yes, the details thereof have been Annexed.
7. I/ we hereby declare that the above inFormation given by me/ us* in this

notice and enclosures is/ are* true, |/ we am/ are solely responsible for its
accuracy and no facts/ materials has been suppressed in the matter.
The permission sought for may please be granted.
Yours faithfully,
(Name of Employer/***Authorised Representative
with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figures and word both)
(***Copy of Authorization letter issued by the employer shall be enclosed)
ANNEXURE |
(Please give replies against each item)

1 Name of the undertaking with complete postal
address, email, mobile and land line.

2 Status of undertaking—

(i) Whether Central public sector/State public
sector/ etc,

(i) Whether a private limited company/
partnership firm/ partnership firm

(i) Whether the undertaking is
Licensed/registered and if so, name of
licensing/ registration authority and
licence/registration certificate numbers.

3 (a) MCA Number

(b) GSTN Number

4 (i) Annual production, item wise for preceding
three years

(if) Production figures, month-wise, for the
preceding twelve months,

5 Audit report of establishment/ undertaking To be annexed
including Balance sheets, profit and loss
accounts for the last three years.

6 Names of the inter-connected companies or
companies under the same management.

7 Details of lay-off/ Retrenchment resorted to in
the last three years including the periods of
such lay-offs/ Retrenchment the number of
workmen involved in each such lay-off/
Retrenchment / continuation of lay off

8 Any other relevant details which have bearing
on lay-off/ continuation of lay off/
retrenchment/closure.
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ANNEXURE lI
(Details of affected workers)

Sl. UAN/ | Name | Category Date from which | Wage as on | Remark
No | CMPFO | of the | (Highly in service in/ with | date of
Worker | Skilled/ the said | Application
Skilled/ establishment/

Semi-skilled / | Undertaking/
Unskilled) Employer

—

W

FORM -XIX
(See Rule 53)
Notice to the Employer who committed an offence for the first time under this
code, for compounding of offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub-section 1 of
section 89 of the Industrial Relation Code, 2020 hereby intimates that the
allegation has been made against you for committing offence for the violation
of various provision of this Code as per the details given below;-
PART - |
1. Name and Address of the offender Employer- ...
2. Address of the Establishment ...
4. Particulars of the offenCe ..o
5. Section of the Code under which the offence is committed ..............................
6. Compounding amount required to be paid towards composition of the
offence.................ll.
PART -l
You are advised to deposit the above mentioned amount within fifteen days
from the date of issue of this notice for compounding the offence as per section 89
(1) of the Industrial Relation Code, 2020, alongwith an application dully filled in part
— Il of this notice.
In case you fail to deposit the said amount within the specified time, no further
opportunity shall be given
and necessary direction for filing of prosecution under section ----- shall be issued.
(Signature of the Compounding Officer)
Date:
Place:
PART -il
Application under sub-section (4) of section 89 for compounding of offence
1. Name of applicant (name of the employer who committed the offence under the
Industrial Relation Code 2020 to be mentioned. ..o,
2. Address of the applicant ...
3. Particulars of the OffenCe ...
4. Section of the Code under which the offence has been committed.....................
5. Details of the compounding amount deposited (electronically generated receipt to
De attaChed). .. ...
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6. Details of the prosecution, if filed for the violation of above mentioned offences
May b QIVEN. ...

7. Whether the offence is first offence or the applicant had committed any other
offence prior to this offence, if committed, then, full details of the offence

Applicant
(Name and signature)
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