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qr.#1.[.317 (1) — o ey Faw, 58 ST awer, aaeer gue gtaF=Em, 1897

(1897 =T 10) Y &T=T 24 F AT ufsa = ey §igar, 2020 (2020 F 35) FY &m=r 99 Fit IT-&m=T
(1) 3T ZEET IT-GTT (2) F @UE (M),(T) 3T (I) T T ATFRRT HT TAN Fd g4, AT H T&q1a
FAT g, T HAT 9T 99 Y IT-LMRT (1) F TAT (uferd, Ta& qAqrad g arer auft =3 & oo
srtergf=ra T ST €, 3% T8 gEAT <F ST g T R I AfeR=ET 9, A OeraS § TR 6
TT=T ¥ Tt AT % o Suersy 0 o1 i arie 7 30 =1t f warty F are, F{E G s,

FeT AT 17, 97 of<F 9a+, ThH A0, 75 f&oefi-110001 #7247 $-AA-sanjeev.dom@nic.in IT 3f¥
ST, ALSHMAT, 3T &I FHIE (Fesid), FH T TS FATAT, FALT 7L 506, 57 9rf<h 99+, Th
AT, 7% faeei-110001 3721@T -HA-deputycle-mole@gov.in 9% A5 ST T&hd g1 AMadl elix GATAT &l
UF IO H AT ST A0 SEH Fiaw () § =A<k TIaT7 #9789 & 919 ¥ Id 97 Hiad (i) § 3
FeAT, M| uar - e 9enfea #:73 &1 YeqE g 67 fwaw (i) ¥ voentia & S 8g
ST SeTad T srera I9- ST &iad (iv) H SLOre & FOT 1 3o d g1 A8 0,

2461 G1/2021 (1)
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Ih TTET SATERAT & Tarer § oheft =fh srorar w@vre & 30 =T & srafer & a9 g & uger I
B ATAT ST S qATAT 9T Fo T FLhT FIeT fa=me o Srowm)

SRR
1. g ofiv®, e ik W= (1) =9 F=E &7 =it 999 (F) ararars AT Sl
FATATHRTLT T AT ATAAT 3T £ IAIAT & fFarat 1 === F=w, 2021 Fgr )
(2)  TAFT AR YT AR 9T 2
(3) ¥ FIw A TSI H T AW Yhrer FT At & Ay g
qiReTToTd:-(1) =9 =t #, ST aF ga | ST ot 7 2v,.-
(F) “fgar & dranfies gew df2ar, 2020 (2020 FT 35) FF 2;

(@) “aTatsrd TR T GIT 14 FT IT-TT (2) AT IT-oTT (3) § Ha9d Uhel ATqrahTs a4
AT 2;

(1) “amar | TH |IZAT T 9T AT 2

(2) = ot & T=r 9 g o et s arfrertteat v afvrite T2 Bt o ¢ ot dfkar o
afesTioa B T & 3T wern: aEt o g o 2| Afgar § feam w2

3. SN TITIAT F AT OE® a1 14 & S7-a1r (1) % siavta sienfe maem & Rafea
FIHTRN A TAIIRHT % QT ATAT FIA & (70 Gsfiahd 22 A9 8- (1) FTAEART F G tara o qmeet a2 gy
14 T IT-GTT (1) % FANT AT TATIAT o [HIIRT 6 AT ATATRET LAAT STTAT ATATHRILT TS ATAT

F IAHT Jood FHTET g, ATH:-
(i)  FTHITL & UST AT =971 T Avfihe;
(i) SRR TTaET § R) T et & Sfata HEhT g 9Tl srar;

(iii) AT AT, ALTS AAT, FAAH, AAT I, TEIXNT Ge AT [AATTFRTT, TTAH TAT 77 A1
Tgd FTHITL T oq;

(iv) FTHITRT & F1F e, I Ao fogw, aoarg § w9 et £ g, Gy siaaa, arfert i
Fraefierar;

(V) oad Hi=d et ST T,

(Vi) TR T TATATALOT A ST SAqemataa Frd Ate;

(vii) FTETE % forT Frew arees ffer,;

(viii) FTEAT, TATEST ST FEARATT Gl AAF,

(ix) AT T orat ST TS & Haee § qafed o Ao S q@in @i # a7Ha T8l 8; 3i7
(x) e TraET % AT g aratsrt gfaae a1 9w % f= agad g wire G
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4, HTT 14 FT IT-GRT 2 F QT HERMR T TH JT ATTIHRT AT & T H FTHIATA il GS(15q
THA JAFT &l ATIAT <7 T ATIGE- ST T2 AT =g w&maar § Faa UF siga a9 FT8 F7T
2T & s St et § A o SRR & #F § w7 9 Ia9d 9967 § a9 U St
FATIAT T AT THT 28 AT AT FIER 67 U A1 AR AT 6 &9 § JeIdT <97

5. HTT 14 &t IT-GTT (3) 3T (4) F FTq ARIF TATIAT § T IAIAT I GGEIAqT F AT i
- (1)(F) renfRrew waraET F7 FAwT SenfE wrET § At f geear & g9 & o us
TATIT ATTFRT (T 0 H TH THF 918 TATIT ATTHRT F & H Joor@ AT 797 8) s O S
U T ATIHRT T 3 T fF o gfRae § 39T fga 78t grm St aeegar &1 g &
ST 21

Tg ITE oAt Sar g & arater Ziae a7 arqiers 9iwe, e ot Rt g, & wee i whwar
AATET HiGaT & Siava HAhT FIT AAAT ITH € IHa Sr His[@r ATeadr dare & G877 AT 6iF
THTTH % T AT & T8l ¢ %l SITUs(T|
(@)  FATT ATIFRET TEEAdT AT 6 R hl AT 6 A 9T AT qgEdm & o0 Jiaih
qeATIT ATAFRTAT T e 2 Tehar &

(M g ARy e g Rgiia awT €197 § =i & § 9eeqdr g w7 wr
FT,

(2) s TTIET F AT SU-E (1) F a2 IAAE T 9EEadr & eI & g9 H AT
T TG A AT FAM

(3) () ST o= FAa= FAwferfaa ordt w1 T FG0, I Tgo =R TITI4T % FwT Fl FwTAad i
FATATHRTL TIAAT il ATTEATA T FAH A o (T SATAGH FHIAT ATH:-

(i) TUH T= IFEE & uTE 2T A AT, 1926 stuar sienfis g9 wigar, 2020 (2020

w7 35) St oft Rorfar g7, F i, T ISsheor gt ATy, 3i7

(i) = g T FeEaar Faa @AY dEnRs e aF g gEr AT

(@) o= WA F AT & ATAET & AT ISRl SHI-7 A I, TEEAT 0 A1 A1 I, TEeqqr
frawor 3w T2 IR Uit & OTH ST FTE TS TAEad ATt it £ vi $i 9w w69 Io,
T 2T o1 22 I o1 21 3 a9 § yEqd AT A1l §;

(4)(F) =% |fFaT F iavta aratwl IEFT storar At afius, S fF Rafa g, g fra g ar
SITRI TToaT FT R, araier JaT Ty ardiars afus, SEr §F fafa 2, % gartesrr &
FHHTA i THIH F Tgl TATH €T § THT T TgA AT Tg AT d1F Aol & ATaF T 2T, ATqrahis
AT srorar aratert giws, ST oft Rafa g, % gerieErh % wriwre £ quiy ¥ ugd #ar 4
FLT;

@) = FFEEr i gEEdr F g AT F T ar v et s e F S g
et $i ST,

(M) FATIET & IR o= IEIAT ET TRa R U Yot ST ATerEt i 9T AT & 9
ST,

() @l ST ATHAET & TTH g 9T qeATaT ATHRT o€ AT o TS0 sl JTredtd oY qafeaa
HITAT 0 ATHA T e o6 o7 28 AT G TEqT 60 T ATHAGT AT TAGT o0l ST HT;
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(F)  FATIT ATTRET SRR 2maaT & AT & a6t afaanft a0 F aEteat & 9 @
HAGE & HTEAH ¥ 2 A1 6l FEIdl & G199 6l TR & a1 § [T #33 % o soF e
T,

(@) IR S ST A o AT 6 AT I GgAtd | gEdaT SRR ST, Aaared
TASHTH AT THT THTT il Tole FIH I AT TTRAT FIT F [oIT Terarei = TTeRaT T STTRT T TFaT gl

6. TH AT & HTETH § &€ JAAA1 I GeqdT &l qATIq—

(1) TATIT ATFTET ATETAF AARTH T @ T F7 ¥ F:7 60 foq ugar Faferfea o Aot #+w *
T sfr=nies wToeT ® w1 a7 Usfiahd o AT & ATt i U 95F SArartord e

(F)  AGETAT AT FHT THI;

(@)  wqa FY aE, g, f&fd, 7aer w e,
(M) AT FT A, T AT TUET T AT
()  TF AF H GAET T A

(2) TATIT ATEHTLT TS F FAGT T AT FLUIT S TAT IAAWAT o2 JRIAT & gEa1eA7 FIT0I
asft Ifaarit o ==t #1 THT T | Mo sreteq o o 7fs i, 99y, e i
fafer, wasm % Tare, e & areed, ToET £ AT, FHT ST T AT g TR F St aw
Jow ¥ T i 9g1 o AT € a9 g Aty #7 [orT o ag UE [ "aee i 96T

AT, FIHH FH1F AT T TRTIAT FIT;

(3) @Y FTRTR, ek AT T i AT s AT F g O 9 o 0 g, s 9re
= & forw ar g,

(4) wa=Tar gHT 39 99 (3) § 9Efq gee? UA X o’ TT FHTEAREL 6 ATHI 6 LT 9T f=AH
TATIAT o HATTHT ZTT qATE 0 SITUAT 3T AAarar =1 § HIEE A7 978, {9ar &7 974, 984971,
faforg ag=m Her (FuuA) IfT A g, S FwTAT T qETd T T T oo gl s
HARTAT GAT T TR HATHT FTT TATIT TR T STHIET o o THTT (AT SITUIT 3T 39
SRR TTOAT F Y997 31 9% i a1 i J9arse, afx g a1, 7% v=fiha G smowm ==
TARTAT AT A UF G IR0 3T qRAAT T TE A G AT GSHFT S G AT Tl
ATE % GTLT ST ST,

(5) FeATIw ATAFTT dAfaw &7 {7 I F a1 fa % siaw gfaanft g2 gfF==t F a1 i 3T sateq
e =T TATIHT o Taer E1T 9T qI1eH 1< 3T Jadr3e, TE g a1, I¥ TEI0d F,

(6) A= 3T Aret A =Y Teamae rfesrrdy & wdaeror § g srfesrd g Raihia ari,
THT T T 92 6T FATUIAT A [T 6 I Tt TAanwit 22 A1 Tsiel S Iqerd @

FT srgufa g,
(7) et & ffaw [t g1 o aT8 eI AT g 9rons =ied BRaT Sroem gy i |

T § Tt Tia9nt 2 AT I, ST ¢ ATl B A G dT AT TAF o LA, e
FATE H AR o7 8, % 987 § ST U FT] il AT FT Ioeld g

7. AT A1 g ROrE Seqa FAT — T STy st gfoge % A v ¢ gt
T FEEIAT % FATIA & [HOhuT 6 q12 FATIH RA1E T8 H0|
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8. FTATHT Y AT ATATHIC TRUS  Fh & ©F A ¢ AT Bl AIAT TIIT HIAT— FATTT STTeHTET

FIRT SEQQ i T FATId AT % e 9% TR A ST & [HAhT o AT &l digdl il &mr 14 Hr
ST GTT 2 AT &7 14 ¥ IT 9T 3 AT gT 14 FT 3T GRT 4, €T AT AT I, F TG 6 ATET
FTATHRTL T AT ATATHRTE TIUE F TF & ®T § TG 1 TS JTIdT N9 T07 % 0T g7 Sy aravse a9
IqT ATATHTE TS F FF o6 9 § ATIAT TS [F0T ST AT ATATRTE TS T T 60 ST ereram vHy
ANTTHT Foreft orafer o, Fof 5 a9 F 978 A & e, Sarteh FAAhT $fie ardis &9 37 Jraisr
g HTeaT, ST Y AT g1, T | Hui Y, a9 g |

Tg ITEg AT STar g & ardie @9 97 ardie IRUE FT RS T Tqa@T w0 F T8
Fratta BT sTom

9. T 14 FT IT-GTT (7) F i (T FTATHRIL T AT ATATRIT TIRTET 6 TRt Y s e g=r
TR ol ST ATt graeme - BT s Sfas™ §, Sef Uha arqise 99 AT aTaie @9 J7 araiare
gftog g, ST AT /Tt 81, UH e Iiae F [Eehr uwer ardisee @9, ararere 89 AT aTarhre
afews, ST o 9THET 21, A Aeferid gEem w&@Te w49, a9iT-
(i) ATATHRTT T AT ATATHRIC TR 6 AT, STHT AT ATHAT g, T AATATE=T 7 Fatera g=ar gafda
FEA F TSI AT 9IS,

(ii) STTELHAT F SATATT ATATRIT T AT ATATRIT TRUE *F Fehl, STET AT ATHAT I, FT FAT FA 2q
AT T 3T STUTerd LTy U =i TASM & HAhl TIT aTqia a9 7 JTareT
T 3 Tehl, ST T AT 2, F S a0 e 2w

(iii) ATATRIT T F TEEAT T ATTTHI TR ok Fhl, STET AT ATHAT BT, F S T4 6 (o0 AT
T ST AT AT,

(iv) FTHTT Y FrHERTST TRFEI AT & Seferd "l w7 91 9 6 AT s Iaee |
FTATHRTL FH AT ATATHIL TXUE 6 T, STHT AT HTAAT 21, F TIIHIRAT F Ta9r it giar,

(v) TR &7 R Y forferd agafa & g 9% 2 IRIET F 9 el F H9UaT i Fwrdl HEAT,

(vi) ST& TRTTEIEET FEhT ST UH qaIeEie Al & 9 qgad gl & AHIT HIRT & 91 95
AT A7 99T Fd , IT ATATHRIE T T ATATRTE TS 6 FHhT, STAT AT 7797 21, F [arim
TRTTEHRTIAT T I 9T AT AT SITET; 3T

(vii) SRR gfas™, S| 19 97 97 SHE AT FRME ¢, & IR Tt @9 7 AT Tus
& Tl STAT AT HTHAT 2T, AT ST FIATAT T F T ATFLTF g8 TZTH H

10. a1T 22 F¥ IT-GTT (1) F A AFAHT F gHer Fare F AfafFoiaw F R smae s &t vgfa -
sret fReforfea & &= #rE PR s gar g -

ORI ECRERE R R I R

(@) T UF AT UF O AfEE FER F A, S g WAl F 9aET § Y o gHAT F AT
FSTRT0T, LT STTAT e AT o€ LA 6 T G151 6 919 % qa H; FTIaT

(M) TF AT AT FAR ST 2 (AT F qLET o6 & H ATHRA H Ao §; AT

(@) T EE o A F g9 6 2, S g% IRl F 99 § {7 o€ AT a1 59 g9 | qireadd
et o e A e R T,

T wATiad =A<k fEaTe Soaer g it e | UF 99 6 iq¥ Gatad ~ATATIee0r & q0el Toiders &7
T TS ST AT TS T § BIH-F | e T&qd H
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HH-F
(G 10 39)

e =Tt F T (ATH 3fT ¥IT)
e

Ed TeEah () FT 777 T TaT
TATT
g ERGIREIGUEIGIR R

F = 3 A (Frare & [Afre qmeer & day § e @i G ST awar 8) = BEe oo grar g
AR Feer /24T, 2020 FT &M=T 22 ¥ IT-4TT (1) F q8d [&aTs ¥ Fated &.

raes AfAFAvTaT F 7T saes 1 aohter T 39 3T 3 9o ¥ 3t=a Aot &= v arda
FLAT/FA 2|

foaTe I3 ater FAA(IN) AT 22 AAA
% TR T ATH U gEaTei

[T, /. S€-20025/26/2015-Te=TH]]

AT, AT, I a9

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 4th May, 2021

GS.R. 317(E).—The following draft rules, which the Central Government proposes to make in exercise of the
powers conferred by sub-section (1) of section 99, and clauses (0), (p) and (r) of sub-section (2) thereof, of the
Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the General Clauses Act, 1897(10 of 1897), are
hereby notified, as required by sub-section (1) of said section 99, for information of all persons likely to be affected
thereby and notice is hereby given that the said draft notification will be taken into consideration after the expiry of a
period of thirty days from the date on which the copies of the Official Gazette in which this notification is published
are made available to the public;

Objections and suggestions, if any, may be addressed to Shri Sanjeev Nanda, Under Secretary to the
Government of India, Ministry of Labour and Employment, Room No 17, Shram Shakti Bhawan, Rafi Marg, New
Delhi-110001 or by e-mail — sanjeev.dom(@nic.in and Dr. R.G. Meena, Deputy Chief Labour Commissioner (Central),
Ministry of Labour and Employment, Room No. 506, Shram Shakti Bhawan, Rafi Marg, New Delhi-110001 or by
email — deputyclc-mole@gov.in. The objections and suggestions should be sent in a proforma containing columns (i)
specifying the name and address of the person or organization and column (ii) specifying the Chapter, rule or sub-rule
which is proposed to be modified and column (iii) specifying the revised rule or sub-rule proposed to be substituted
and column (iv) reasons therefor;

Objections and suggestions, which may be received from any person or organization with respect to the said
draft notification before expiry of the period specified above, will be considered by the Central Government.

DRAFT RULES

1. Short title, extent and commencement.- (1) These Rules may be called the Industrial Relations (Central)
Recognition of Negotiating Union or Negotiating Council and Adjudication of Disputes of Trade Unions Rules, 2021.

(2) They extend to whole of India.


mailto:sanjeev.dom@nic.in
mailto:deputyclc-mole@gov.in

[\ [I—E0E 3(i)] HTLA T TSI SETETIOT 7

(3) They shall come into force on the date of their final publication in the Official Gazette.

2. Definitions. — (1) In these rules, unless the context otherwise requires, -

(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b) “Negotiating Union” means a sole negotiating union referred to in sub-section (2) or sub-section (3) of section 14;
(c) “Section” means the section of the Code;

(2) The words or expressions used in these rules which are not defined therein, but defined in the Code shall have their
respective meaning as assigned to them in the Code.

3. Matters in an industrial establishment having registered Trade Union for negotiation with employer for the
workers employed in the industrial establishment under sub-section (1) of section 14.- (1) The matters pertaining
to workers which the negotiating union or negotiating council shall negotiate with the employer of the industrial
establishment under sub-section (1) of section 14 are specified, as below, namely :-

1) classification of grades and categories of workers;
(i1) order passed by an employer under the standing orders applicable in the industrial establishment;

(i)  wages of the workers including their wage period, dearness allowance, bonus, increment, customary
concession or privileges, compensatory and other allowances;

(iv)  hours of work of the workers their rest days, number of working days in a week, rest intervals, working of
shifts;

) leave with wages and holidays;

(vi) promotion and transfer policy and disciplinary procedures;
(vii)  quarter allotment policy for workers;

(viii)  safety, health and working conditions related standards;

(ix)  such other matter pertaining to conditions of service, terms of employment which are not covered in the
foregoing clauses; and

(x) any other matter which is agreed between employer of the industrial establishment and negotiating union
or council.

4. Criteria for recognizing a single registered Trade Union of workers as sole negotiating Union of workers
under sub-section (2) of section 14.- Where there is only one registered Trade Union operating in an industrial
establishment having its members not less than thirty percent of the total workers employed in the industrial
establishment, then, the employer of such industrial establishment shall recognize such Trade Union as sole
negotiating union of the workers.

5. Manner of verification of membership of Trade Unions in an industrial establishment under sub-sections (3)
and (4) of section 14.-

(1)(a) The employer of the industrial establishment shall appoint a verification officer (hereinafter in this rule,
referred to as verification officer) for the purpose of verification of membership of the Trade Unions in the industrial
establishment who shall be an independent officer and shall not have any interest with any of the Trade Union, whose
membership verification is to be carried out;

Provided that the process for constitution of the negotiating union or the negotiating council, as the case may
be, shall commence three months before the expiry of the tenure of the existing recognition period of the trade unions
recognised by the employer under the Code of Discipline.

(b) The verification officer can appoint additional verification officers to assist him-depending upon the quantum of
work of membership verification;

(c) The verification officer shall carry out the work of membership verification in the industrial establishment in time
bound manner as determined by the employer;

(2) The employer of the industrial establishment shall bear all expenses and make arrangements in connection with the
verification of membership of Trade Union under sub-rule (1).

(3) (a) The Trade Unions which satisfy the following conditions shall first submit an application to the employer of
the industrial establishment to accord status of negotiating union of the workers, namely:-

(1) such Trade Union has a valid registration under the Trade Unions Act, 1926 and continuing as such or
has the registration under the Industrial Relations Code, 2020 (35 of 2020), as the case may be; and
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(i1) the membership of the Trade Union be confined to the particular industrial establishment only.

(b) The Application for recognition made by Trade Union shall be accompanied with the copy of the registration
certificate, copy of list of members, details of the membership subscription and copy of latest annual return submitted
to Registrar of Trade Unions and any other relevant document which the Trade Union wishes to submit in support of
its claim;

(4) (a) In case of negotiating union or council, as the case may be, has been constituted under the Code, the employer
of the industrial establishment shall initiate action before expiry of the tenure of incumbent negotiating union or
negotiating council, as the case may be, sufficiently in advance but not later than three months before the expiry of the
tenure of incumbent negotiating union or negotiating council, as the case may be;

(b) The date of reckoning shall be fixed by the employer of the industrial establishment for the purpose of verification
of membership of the Trade Unions;

(c) The employer of the establishment shall forward the documents and records submitted by Trade Unions, to the
verification officer.

(d) On receipt of the documents and records, the verification officer shall scrutinize the records or documents
submitted by the Trade Union to ascertain the status of registration of Trade Union and related matters;

(e) The verification officer shall hold meeting with representative of employer of industrial establishment and all
participating Trade Unions to decide about the process of verification of the membership of Trade Unions through
secret ballot.

(f) The employer may, with the mutual agreement with the Trade Unions of the industrial establishment, deploy an
electronic process of conducting the election process over an information technology application, online platform or
like other platform.

6. Verification of membership of Trade Unions through secret ballot -

(1) The verification officer shall convene meeting of representatives of all registered Trade Unions functioning in the
industrial establishment at least sixty days before the date of actual voting, to decide

(a) publication of voters list;

(b) date, time, mode of voting, place of voting;
(c) date, time and place of counting; and

(d) other modalities relating to secret ballot.

(2) The verification officer shall cause the minutes of the meeting to be prepared and signed by all participating Trade
Unions. All participating Trade Unions shall be allotted symbols in the same meeting. If no decision could be taken
regarding date, time, mode of voting, place of voting, allotment of symbols, date, time and place of counting and like
other matters in the meeting, then, the decision of the verification officer shall be final and he shall publish the
schedule, programme and procedure of such secret ballot;

(3) All workers whose names are borne on the muster roll of the industrial establishment on the date of reckoning,
shall be eligible to cast their vote;

(4) The voter list shall be prepared by the employer of the industrial establishment on the basis of names of the
workers borne on the muster roll referred to in sub-rule (3) and the voter list shall contain the name, father’s name,
designation, Universal Account Number (UAN), if any, and place of posting of the worker. The final voter list shall be
published by the employer after obtaining the approval of verification officer and shall be displayed at notice board at
the main entrance and website, if any, of the industrial establishment. A copy of such voters list shall also be sent to
the participating Trade Unions by hand or by registered post or by electronic mode.

(5) The verification officer shall display the name of the participating Trade Unions with the symbol allotted to them
on the notice board at the main entrance and website, if any, of the industrial establishment within two days of
finalization.

(6) The voting and counting of votes will be held on the date, time and place fixed by the verification officer under the
supervision of verification officer and during the counting, agents of all participating Trade Unions shall be allowed to
remain present.

(7) After final counting of votes, the result shall be declared by the verification officer. The result sheet shall contain
the name of all Trade Unions participated in election, total number of votes polled and the number of votes cast in
favour of each of the Trade Union which participated in the election.

7. Verification report to the employer - The verification officer shall submit verification report with results of
verification of membership of the Trade Unions to the employer of industrial establishment.
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8. Recognition of Trade Union as negotiating union or constituents of negotiation council - On the basis of
verification report submitted by verification officer, the employer of the industrial establishment shall grant
recognition to Trade Union as a negotiating union or constituents of negotiating council as per provisions of sub-
section 2 of section 14 or sub-section 3 of section 14 or sub-section 4 of section 14 of the Code, as the case may be,
which shall be valid for three years from the date of recognition of negotiating union or constitution of negotiating
council or such further period not exceeding five years, in total, as may be mutually decided by the employer and the
negotiating union or negotiating council, as the case may be:

Provided that the tenure of the negotiating union and the negotiating council shall be decided prior to holding
of secret ballot.

9. Facilities to be provided by industrial establishment to a negotiating union or negotiating councils under sub-
section (7) of section 14.- In an industrial establishment, where there is a negotiating union or negotiating council, as
the case may be, the employer of such industrial establishment shall provide the following facilities to the negotiating
union or negotiating council, as the case may be, namely:-

1) notice board for the purpose of displaying the information relating to activities of negotiating union or
negotiating council, as the case may be;

(ii) venue and necessary facilities for holding discussions by the negotiating union or negotiating council, as
the case may be, as per schedule and agenda to be settled between employer of the industrial
establishment and the negotiating union or constituents of negotiating council, as the case may be;

(iii)  venue and necessary facilities for holding discussions amongst the members of the negotiating union or
constituents of negotiating council, as the case may be;

(iv)  facility for entrance of the office bearers of the negotiating union or constituents of negotiating council, as
the case may be, in the industrial establishment for the purposes of ascertaining the matters which are
relating to working conditions of the workers;

(v) employer to deduct subscription of the members of the Trade Unions on the basis of the written consent
of the worker;

(vi) treating on duty of the employed office bearers of the negotiating union or constituents of negotiating
council, as the case may be, when the office bearers are holding meetings or discussing with the employer
as per agreed schedule between employer and such office bearers; and

(vii)  employer of an industrial establishment, having three hundred or more workers, shall provide suitable
office accommodation with necessary facilities to the negotiating union or negotiating council, as the case
may be.

10. Manner of making application for adjudication of dispute before Tribunal under sub section(1) of
section 22 — Where any dispute arises between -

(a) one Trade Union and another; or

(b) one or more workers who are members of Trade Union and the Trade Union regarding registration, administration
or management or election of office bearers of the Trade Union; or

(c) one or more workers who are refused admission as members and the Trade Union; or

(d) where the dispute is in respect of a Trade Union which is a federation of Trade Unions and office bearer authorized
in this behalf by the Trade Union,

then, the aggrieved person may make application to the Tribunal having jurisdiction, in Form A within a period of
one year from the date on which the dispute arises, electronically or by registered post or by speed post or in person.

FORM - A
(See Rule 10)

Before the Industrial Tribunal (Name and Place)
where dispute arises between

(A) Name and Address and Applicant(s)

Versus

(B) Name and Address of Opposite party(ies)
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Over the matter (statement regarding specific issues of dispute may be mentioned) which are connected with relevant
to the dispute under sub section(1) of Section 22 of Industrial Relation Code, 2020.

The applicant(s) prays that instant application may please be admitted for adjudication and request to pass appropriate
award in the matter.

Name and signature of the worker(s) or

Officer of Trade union raising the dispute

[F.No. Z-20025/26/2015-LRC]
R.K. GUPTA, Jt. Secy.
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