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CHAPTER -1
PRELIMINARY

1. Short title and commencement- (1) These rules may be called The Himachal
Pradesh Industrial Relations Rules, 2021,
(i) They shall come into force on v date of their final publication in the Rajpatra (c-
Gazetie), Himachal Pradesh
2. Definitions.- (1) In these rules, unless the context otherwise TEqUINS,-
(a) “Code™ means the Indusirial Relations Code, 2020;
() “electronically™ means any information submitted by email or upleading on
the designated portal or digital payment in any mode for the purpose of
Code;
{c) “Governmenl o Stakc Covernment™ means the Government of Himachal
Pradesh;
(d) “ scction” meuns the seetion of the Cade: and
(2) The words und expressions used in (hese rules whici are not defined therein, bui
are defined in the Code, shall have their respective meaning &5 sssigned w
them in the Code.
3. Written Agreement for the settlement before the Conciliation Officer under
clanse (i) of section 2.~ The Agrecment under elause (2i) of section 2 for writlen
agreement berween the employer and worker shall be in the form specified in FORM-1
and shall be signed by the parfies in the agreement and a copy thereof dhall be senl to
the copcerned Conciliation Officer.
CHAPTERII
BI-PARTITE FORUMS
4. Constitation of Works Committee under seetion 3. (1) Every employer 1o whom
an order made under sub-section (1) of section 3 shall forthwith proceed 1o constinite a
Waorks Committee by gencral o speciel order.
(2) The number of members constituting the Works Commines shall be fixed 50 as 0
affard representation to the vasious calegories, groups and class of workers engaged in.
and 1o the sections. shops or departments oi the establishiment:
Provided that the total number of members of the Works Commitiee shall not

exceed fwenly:
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Provided uvther that the aumber of r:p:.;:smmﬁ\:ﬁ of the worker in the Works
Committee shall not be lass than the number of represeatatives of the employer.

(3} Subject 1o the provistons of this ml:e..thn representatives of the employer in the
Works Committee shall be nominated by the emplover and shall, as far as may be
possible, be officials in direct touch with, ar associured with, the watking of ihe
industrial establishment.
(4} {8} Where any workers of the industrisl establishmen are members of a regisersd
Tradz Unian, the employer shall ask such Trade Union 1o inform him in wnting a3
to how many of the werkers are members of such Trade Union: and
{b) where an employer bas reasen 1o befieve that the information furnished o him
under clause {a) by the registered Trade Unicn is falss, he may, afler informing
such Trade Union, refer the matter 1o the Labour Officer of the area enncemed,
who shall, after hearing the parties, shall decide the matier and fns devision shail
be final. '
(5) On receipt of the information called for under sub-rule (4). the employer shall
provide for the selection of worker's representative on the Commities in fwo following
groups, namely:-
(a) registered Trade Union may choose their representatives as members for works
committee in the proportion of their membership; and
(b) where there is po registered Trede umion, workers may choose amongs!
themselves representatives for warks commitice. |
(6) (a) The Works ¢ ommittee shall have among its office-bearers a Chairman, a Vice-
Chairman, a Seeretary and a Joint-Secretary. The Secretary and the Joint-3ecretary
shall be clected every year,
(by the Chairman chall be nominatsd by the employer from amongst the
employer's represemtatives on the Works Committee and he shall, as far as
possible, he the head of the industrial establishment;
(¢} the Vice-Chairman shall be elected by the members, on the Warks Commitiee
representing the workers. i, cmongst themselves:
Provided that in the event of equality of votes in the election of the Vice-

(hairman, the matter shall be decided by draw of alot;
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(d) the Works Commites shalj elost the Secretary and the Joint Secretary provided
that. where the Sceretary is electod from smongst the represcntatives of the
employers, the Joint Secretary shall be elected from amongst the representztives
of the workers and viee versal

Provided that the post of the Secretary or the Ioint Seeretsry, as the case
niay e, shall not be held by a representstive ﬁl'lle'rlr: employer or the worker for
bW Conseculive yoars:

Provided funlier that the representatives of the employer shall not take parl
in the clection of the Sceretary o Joint Secrelary, as the case may be, from
amongst the represcatstives of the worker and only the represenatives of the
worker shall be entitled 1o vote in such elections ; and

{¢) In any clection ender clavse (d), in the event of equality of voles, the mater

shall be decided by & draw of o1,

(7) f{a) the 1arm of office of the representatives on the Works Commities ather than
member chosen o fill 8 casual vacancy shall be two years;

{bh) a member chosen 1o fill a casual vacancy shall hold office for the unexpired
term of has predecessor, and

{c) & member who without obtaining leave from the Works Committec, fails to
attend three consecutive mentings of the Commities shall forfeit his membership.

(8) In the event of worker's representative ceasing to be a member under clsuse () of
sub-rule (7) or ceasing to be employed in the establishment or in the event of his
resignation, death or otherwise, his successor shall be chosen in accordance with the
provisions af this rule from the same group 10 which the member vacating the seat
belonged.

(9) The Works Commitise shall have the right W co-opt in & consullative capacity,
persons employed in the indusmal establishment having particular or special
knowledge of & matter under discussion, such co-opted member shall not be eptitled
to vote and shall be present ot meetings only for the period during which the
particular question is before the Works Committee.

(10) (a) the Works Committee may meet as often as necessary but not less ofien than
once in three months ; and

(b) the Works Comminee shall at its first meeting regulate its own procedure,
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e et ot e o s o Vs
S provi “1' necessary facilities to the Works Commines
e0f for earrying out the work of the Works Commitee. The
Works Commitiee hal) oedinarily meot during working hotrs of the industrial
establishment concemed on any working day and the representative of the workers
! Shall be deemed 1o be on duty while etiending the mesting ; and
(b) the Secretary of the Works Committee may with the prior concurrence of the
Chairman, put up notice regarding the wotk of the Works Committee on the notice
board of the industrial estabiishment.
Manncr of chovsing memters from the cmployers and the warkers for
Grievance  Redressal Committee under sub-section (2) of section 4.- The
Grievance Redressal Committee shall consist of equal nomber of metmbers
representing the emplover and the workers, which shell not exceed fen.
(2) The representatives of the employer shall be nominated by the employer and
shall, as far as may be possible, be officials in direct touch with or associated with
the working of the industrial establishment, peeferably the hesds of major
depariments of the indugirial establishment.
{3) The representatives of the workers shall be chosen by the regisiercd Trade
Union. In case where there is no registered Trade Union the member may be chosen
by the workers of the industrial establishment.

Provided that there shall be adequate represenation of women workers n the
Grievance Redressal Committze and such representation shall not be less than the
proportion of womien workers to the tofal workers employed in the industnsl
eatablishment: "

Provided further that the tenure of the members of the Grievance Hedressal
Comuminee shall be colerminous with the tenure of the members of the registered
Trade Union ;

Provided further that in the absence of :t_giﬂﬂmd Trade Unton, the tenure of
members of Grievance Redressal Committee shall be for 2 period of two years from
the date of the constitution of the Grievance Redressal Commines |
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-f,* {4) Whewe any workers of the Industrial csablishment are members of a ﬂgiﬂmd
Trade Union. the employer shall ask such Trade Unien 10 inform him in wriling a5
o —

(a) how meany of the workers are members af such Trade Union; and

() wheee an employer has reason 10 h:ﬁl.‘.\f-;.! {hat the information furmished 1o him
under clanse (a) by ihe registercd Trade Union iz false, be may, afier
informing such Trade Union, refer the mailer 10 the Labour Officer of the arcd
concerned who shall, after hearing the parties, shall decide the matter and his
deuision shall be final.

{5) On receipt of the information called for under sub-tule (4), the employer shall
provide for the sclection of worker's representative on the Commitice by two
following groups, namely:-

(a) regisiered Trade Union may choose tleeir r-:p_rca:mativcs gy members for
Grievance Redressal Com.t inee in the proporion of their membership; and

{t) such workers those who are nol member of registered Trade Union. may
choose amongst themselves represeniatives for the Crievance Redressal

CommiTise.

fi. Application in respect of any dispute 1o be flled befure the Grievance Redressal
Committee by amy aggrieved worker under sub-section (5) of section 4.- Any
apgricved worker may file an application stating his dispule thergin before the
Grievance Redressal Comminee giving his name, designation,
employee Codde, Department where posted, fength of service in years, cawgory of
waorker, address for corraspondence, coniact number, details of grievances and reliel
sought. Such application may be sert electronically or otherwise. The Grievance may be
raised within ume year from the date on which e cause of action of such dispule anses.

7. Manner of filing application foz the conciliation of grievance as agaimst ;"n: decision
of the Grievance Redressal Committee 10 the conciliation officer under sub-section
(8) of section 4~ Any warier who is aggrieved by the decision of the Grievance
Redressal Commirtes or whose grievance is not resolved by the said Committee within
thirly days of receipt of the application, may file an application Be fore the Labour

~
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UiTicer of the area concerned through speed pest o by rogistcred post on the Stale
Ponal which would be developed by 1he Government of Himachal Pradesh on the
mnalogy of the Samadhan Poral of the Minisiry of Labour snd Employment,
Govemment of India within a prriod of sixty days from the date of the decision of the
Grievanee Redressal Commitiee or from the date on which the period specified in sub-
section {6) of section 4 cxpires, s the case may be, to the conciliztion officer through
the Trade Union, of which ke is a member ar otherwise:

Provided that in case of manual receipt of such application through registered
past or speed poss, the conciliation officer shall got the same digitized and enter the

particulars of the applicatien in the aforesaid stwe ponal subject 1o Intimation 1o the
cancermed warker.

CHAFPTER I
TRADE UNION

8. Form of application for Registration of Trade Union under section 8. Every
application for registration of & Trade Union shall be made to the Registrar of
Trade Union in ‘“FORM-UI' clectrenivally.

9. Fee for Registration=The fec payable on registration of a Trade Union shall be
Bs [00Q/- (One thousand Rupeesjonly.

10. Regisiration and Cancellation of Trade Union under scetion 9-(1) The
Register of Trade Union referred to in section 9 shall be maintained in
YFORM-IIL
(2) The cerificate of Regisiration issued by the Repistrar under section 9 shall
be in "FORM-IV",

(3) The Registrar on receiving an application under sub-seetion 5(1) of section 9
. for the cancellation of registration shall, before granting the application, sausfy
himself thai the withdrawal or cancellation of registration was approved by
the gereral meeting of the Trade Union, or if it was not so spproved, that it
has the approval of the maorly of the members of the Trade Upion. For this
purpose, he may call for such further partculars as he may deem necessary and
may examine any office bearer of the union, the Registrar shall record the
reasons and communicate the same 1o the Trade Union regarding cancellation of
the certificate.

(4) The Registrar ean also cancel the registration of trade union on receiving the
information under sub-section V(i) of scction 9 regarding coniravention by the
trade union of the provisions of this code.

{1.Appeal- Any appeal made under section 1) of the Code must be filed within
sixty days of the date on which the Registrar passed the order against which the
appeal is made.
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1% Alicration of rules.-

() Om receiving 2 ¢ ¢
_ opy of an alterution made in the rules of @ Trade Urien
“:;i: :1;:‘:;;“ 3‘] {3) of the Code, the Registrar, unless he has reason 10 believe
Tate Un f-‘-“;‘t has not been made in the mamer provided by the yules of the
ion, shall register the ulicration in 3 register to be muintzined for ihis

ourpose and shall notify the fact that ;
S nry of e Tmﬁfﬁﬁ x be has done so 1o the PresidenyGeneral

(2)  The fes payable for regisiration of allerations of rules shall be Ra 200/-
(Two hundred rupece) for each set of alierations made simitaneously.

13. Change of Name and amalgamation of Trade Unions ander seetion 24.-

(1) The notice of any chanpe of ary name of & Trade Unlon shall be gent to the
Registrar in YFORM-Y"
{2y  The notice of every ampigarmtion of 2 Trade Union m duplicate shall be
ol fo the Repistrar in ‘FORM-VI'.
(3)  When te Regisiral cegisters 3 change of name or amalgamation under
section 24, sub- section (3) and (3] respectively, he shall certify under his
signature i the foot of the cenilicute that the pew parse or amalgamotion has
bean registercd,

14.Dissolution of Hegistered Trade Usion under section 25 (i)-When 0 registered
wade union IS dissolved, notice of dissolution shall be sent 12 tiye Registrar in
SFORM-VIT

15.Division of Funds under section 25 [if}-Where it is necessary jor the Regrsirar,
upder section 75 (2} 10 disnac fhe Funds of she Trade Union which has becn
dissolved he shall divide the funds in proportion 10 the amounis i

the members by WaY of subserption during their membership-

6. Annaal Resmrnss The annual returm 10 be firnished ynder section 26(1)(z) shall
pe submiticd 10 the Registrar 0¥ the 3ist day of December in cach yeif and

'm ihe anmual audit of e accounls of any Tegl Trade Union chall be
by an auditgr authorised 10 gudit the sccounts of companies under

(a) by an¥ examiner of local fund accounts; or
(k) by any local flurd and 08 appolnied by the Staie Government; oF

{c) forl by any PeTson who, having held an appoiniment under Gaverment
hmtﬁﬂhﬂr&uﬂﬂ“ﬂaﬁpﬂmtmwm u[upm'rsiMaTn:ul'I:ss

{j.]wlhm:mhemhipnfal'ndc Unimdidnntﬂwﬁmﬂdunnglhﬂ

financial yoar exceed 750, 1€ sl oudit of the sccounts  may  De
ponducted

N
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{a) by any 1wo
persons holding office as Magistrates or Jiges or as
members of any wunicipal council, district board, 51- legislative tﬁy; or

(k) by any pesson who, having held an appoiniment onder Governmest in

any mudil or accoumds  de R i i
parimenl. 15 in nocelpl of a nsiant  fEom
Governmient of not less than Rs, 75/ nmonth; or i

<) blf any auditor appointed to conduct the sudit of any co-operative
socicties by Govemment or by tbe Registrar of Co-operative Societies or by
any State Co-operative organisation recogrized by Government for this
parpose.
)  Where the membership of a Trade Union did not any tlime during the
financial year exceed 250, the annual nudit of the sccounts may be conducted by
iny two members of the Linon.
(5)  Where the Trade Union is a foderstion of Unions, and the number of
unlons affilialed to it at any time dudng the financial year did mot enceed 30,
15 or 5 respectively, the oudit of the accounts of the federation may be
conducted as if it had nmot ar oy time during the year had membership of mare
than 2 500, 750 or 250, respecuvely, '

18. Eligibility of persen o andit- Norwithsunding anyihing corieined i regulation
46, no person, who at any time duning the year for which the sccounts are o
he audited was entrusted with any part of the funds o securilics belonging 1o
the Trade Union shall be eligible 1o andit the accounts of that Union.

19, Access to hooks of Trade Union- The suditor or audiors appoimed  in
accordance with the regulation shall be given access ¢ all the books of the
Trade Union and shall verify the annual retum with the accounis and vouchers
relating thereto and shall thereafter sign Uhe guditor's declaration appended to
IFORM-VIII, indicating separately on thai fonn under his signature or their
signatures a statement showing in whit respeet he or they find the retum 1o be
ineomect, an vouched or naot in sccordance with the  Industrial Relations Code,
2020. The punticulars given in this statcment shall indicate:-

(a) every paymewt which appeass @ be unuuthorised by the rules of the
Trade Urion or contrary to the arovisions of the Industnal Relations Code,
2020, p

(b the amouwnt of amy deficiency or loss which appears o have been
incurred by the negligence or misconduct of any persen; and
(c) the amount of any s -which ought to have been pul is ot brovght 1o
account by any persom.
20, Audit of Political Fund.- The audit of the political fund of a registersd Trade
Union shall be camied out along with the audit of the general accourt of the
Trade Union and by the same ouditor or auditors,

21. Inspection of Register of Trade Union.-
(1) The register of Trade Unions maintained in accordance with regulation 39(1)
shall be open to inspection by any person on payment of a fee of Rs.100/- (Rs.
One Hundred) only.
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An i :
'ﬁjldc anﬁ“:;-uh:}'m Poseshon of the Registrar received from a registered
fec of Rs.500 (R m‘ d by any meniber of fhal Union on paymom of a
(3) Doc WHs. Fifly) only for each document inspected,

S g shall be open 1o inspection every day on which the offics of the
i 5-open and within sm:-h hours as may be fixed for this purpose by the
{#) The Repistrar may su

Union or o member
hﬂhﬂll‘."d PaEes or

prly & copy of any such’ document 1o a regisiered Trade
thereal on payment of Hs.200-(Two Hundred) only for every
fractional part thereof.

22. Maintcaance of books by Trade Union Every regisiered irade union shall
maintain the following books and registers to facilitate the avdit of its accounts -
(1) Register of membership and subscriptions in *FORM- IX",

(2) Regisier or roceipts and disbursements of the General Fund Account.
{3} Mimues book to record the proceedings of all meetings.

(4) Register of Swiock znd Plant 1o show the fumiture, finings and valuable
documents relating 1o the immeovable property of the wnion,

(3) Machine numbered subscription receipt book.

(6) Begister of receipis and disbursements for the Palitical Fund (if there is
a Political Fand).

{7} A file of vouchers.

CHAPTER-IV
STANDING ORDERS

23, Manner of forwarding information to cerlifying officer under sub-section (3) of
section 30- (1) If the employer adopts the mode! standing order of the Central
Government referred © in section 29 with respect 10 matters selevant 10 his
indusirial establishment or undertaking, then, he shall mtimate the concemed
certifying officer elecironically the specific date from which the provisions of the
model standing order which are relevant to his establishment have been adopled.
(2) On receipt of information in sub-rule (1) the cetifying officer within & period of
forty five days from such receipl may pive his observation thal the employer is
required to include certain provisions which are relevant 1o his establishment and
indicatle those relevam provisions of the mode stnndin-g, orders which have not been
adopted and shail also direct the employer 1o amend the standing order so adopted,
by way of addition, deletion or modification within a period of thidty days from the
date of the receipt of such direction and ask for compiiance report only in respect of
provisions which the certifying officer secks 10 get so amended and such report
shall be sent electronically by the emiployer.
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(3) If no abservation Is made by certifying officer within a period of thirty days ¢f
the receipt of the information as specificd in sub-rule (17 and (2), then. the standing
arder shall be deemed ta have been adopted by the employer.

24, Manner of choosing representatives of workers of the industrial establishment or
undertaking for issuing notice by certifying officer where there is ne Trade Union
eperating, under clause (i) of sub-scetion (5) of section 30, - Where there is no such
Trade Union as is referred 1o in ¢lause i) of sald sub-section (3), then, the cenifying
officer shall call a meeting of the workers to choose thiee Tepresentatives, to whom he
shall, upon their being c?ru;:s:p,_F forward & copy of the stancling order requnng
ohjections, if any, which the wotkers may desire w0 make 1o the draft standing order o
be submsitted within fifteen days from the receipt of the notice.

25. Manner of autheatication of certified standing orders under sub-section (¥) of
section 30.- Standing orders or medification in the standing orders, certified in
pursuance of sub-section (8) of section 30 or the copies of the order of the appellate
authority under sub-section (1] of section 33 shall be authenticated by the certifying
officer or the appellate authority, as the case may be, and shall be sent electzonically
within & week to ali concerned, but there shall ot be any requircment of cenification in
casas of deemed certification under sub-section (3) of section 30 and in cases where the
emplover has certified adoption of model standing orders.

26, Statement to be accompanied with draft standing erders under sub-section (9) of
sechion 30.- A satement 1o be accompanied with-

{1} draft standing order shall contain, the particulars such as name of the industrizl
establishment or undertaking concerned, address, e-mail address, contact number and
strength and details of workers' employed therein irﬁ.luding particulars of Trade
Unicn to which such workers belong; and

(i} draft modification in the existing standing orders, shall comain the paniculars of
such standing orders which are proposed to be modified along with & 1abular
statement containing detalls of each of the relevant provision of standing order in
force and proposed modification thersin and reasons thereof and such statement shall
be signed by a person authorized by the industrial establishment or undertaking,

27. Conditions for submission of draft standing order in similar establishment under

suhsection (10) of section 30.- In cases of group of emplover engaged in similar indusicial



exablishunent I,m.mu:l'murhag sitntlor kind of prodissts) mey submil a joinl deaft

stmding order under section 30 and for the puposs of proceedings specified in sub-
sections (1). (3}, (6), (8} and (9) thercof afler consultation with the concemed Trade
Union ;

Provided that the joint draft suanding onders, in cases of group of employers
engaged in similar industrial establishments (manufociuring similar kind of products),
will be drafied and submnitted to the Labour Commissioner or Joint Labour
Commissioner, Himachal Pradesh who shall, in consultation with the concemed

certifying officers, certify or refise 1o certify the said joim drafl standing order, afier
recarding reasons therefor,

28. Manner of disposal of appeal by appellate authority under section 32 (1) An

employer or Trade Union desirous of preferming an appeal against the order of the
certifying officer given under sub-section (5) of section 30 shali within sixty days of the
reczipt of such order shall draw up a memorandum of appeal in tabular form siating
therein the provisiens of the standing orders which are required 1o be altered or modified
o deleted or added and reasons thereof and shall be filed electronically 10 the appellaie
authority,
{2} The appeilate authority shall fix a date for the heanng of the appeal and dircet notice
thereof to be given,-
(a) where the appeai is Fled by the employer or a worker, to Trade Umon of the
workers of the industriul establishment or to the represemative body of the workers
concerned or 1o the employer, as the case may be:
(b} where the appeal is fited by a Trade Union, t the employer and all other Trade
Utions of the workers of the industrial establishmert; and
() where the appeal is filed by the representative of the workers, o the employer and
any other worker whom the appellate authority joins as a panty 1o the appeal.
{3) The appellant chall fuurntish each of the respondents with a copy of the memorandum
of appeal.
(4) The appeliate authority may at any stage of the proceeding call for any evidence, if it
considers necessary for the disposal of the appeal.
(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the appeilate
guthority shall take such evidence as it may have cailed or consider 1o be relevant if
produced and after hearing the parties dispose of the appeal.
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20. The languoge anid the manncr of maintsining standing order under sub-scction {1}
and (2) of seetion 3X.- (1} The standing order fually eentificd by cenifying officer shail
be sent clecironically exceptin the cose of deemed centification under secticn 30,
(2) The text of the standing order as finally cenified or deemed 1o have been certified or
sdopied model standing order under this Chapier shall be maimtained by e employer in
Hindi and in English. .
30. Register for final cerlified copy of Standing Ovder wnder seetion 34.- (1) The

certifying officer shall muintain clecironically, a register of all standing orders certified
or deemed lo have been certified or adapied model standing arders of all the concemncd
industrial establishments, inter-alia, containing the details of -

{a) the unigue number assigned 1o each standing order;

(b} name of indusirial establishment:

{ic} nature of indusinal establishiment;

{d) date of cenification or decmed cerification or date of adoption of model

standing order by each esiablishment or undenaxing;

{e) the arcas of the operation of the industrial establishment; and

(f) such other details as may be relevamt and helpful in retrieving the standing

grders and create a data base of such of all standing orders.
(2) The certifying officer shall fumnish a copy of the centified standing orders or deemed
certifying orders to any person applying there for on payment of twenty rupees per page
of the certified standing orders or deemed cenified standing orders, as the case may be.
The payment for such purpose can also be made through clectronic mode.

31 Application for modifieation of Standing Order under sub-section (2) of section 35.-
The application for modification of an existing standing order under sub-section (2) of
section 35 shall be submitied elecironically and contain the particulars of such standing
orders which are proposed to be modified along with & wbular statement containing
details of each of the relevant provisions of standing order in force, and proposed
modifications therein, reasons thereof and the details of registered Trade union{s)
operating therein, and such steicment shall be signed by & person authorized by the
industrizl establishment or undertaking,

\
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CHAPTER V
NOTICE OF CHANGE
32, The manner of giving of notice for change propascd 1o he effected under clause (i}
of section 40.- (1) Any employer intending 1w effeet any change in he conditions of
service appicable to any worket in respect of any matier specified in, the Third Schedule
1o the Code, shall give notice in FORM-11 w0 such worker affecied by such change.
(2} The notice referred in sub-rule (1) shall be displayed conspicuously by the
employer on the notice boeard at the main enlrance of the industrinl establishment and
the office of the concemed Manager of the industrial establishment:

Provided that where there is a registered Trade Union or registered Trade Unions
relating to the industral esiablishment a copy of such notice shall also be scrved to e
Qeeretary of such Trade Uron or cach of the Secretaries of such Unions, as the case
may be.

CHAFTER VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION
33. Form of arbitration agrecment und the manner thereof under sub-section (3) of
section 42.-{1) Where the employer and workers agrec 1o refor the dispute 1o arbitration,
e Arbitation Agreement shall he in FORM-X1 and shall be signed by ihe partics (o
the agreement, The agreement shall be accompumied by the consent either in writing or
slectronically of arbitrator or arbitrators.
(2} The Arbitration Agreement referred to m suthrule (1) shall be signed,-

(i) In case of an employer, by the employer nimsalf, or when the employer is an
incorporated company or ather body corporate, by the agent, manager of other
oificer of the corporation autorized for such purposes;

(i) In the case of the workers by the officer of the regisiered Trade Union
suthorized in this behalf or by three represcntatives of the workers duly
authorized in this behalf at @ meeting of the concemed workers held for such
purpose; and

(iili) In the case of an individual worker, by the worker himsel{ or by an officer of
registered Trade Union of which the worker i3 a member.

Explanation.- (i) In this rule, the expression ‘officer’ means any officer of a regisicred

-M Teade Union or an association of the employer authorized for such purpose;
: 14- -



(i) I this rale *officer’ means any of the following officers, namely:-
n} the President;
b} the Vice-President;
€) the Secrctary (including the General Seerctary);
d) a Jobnt Sceretary; nand
o) any other officer of the Trade Union autharized in this behalfl by the President
and Secretary of the union.

34. Manner of issue of notificetion under sub-section (5) of scction 42~ Where an
industrial dispute has been referred 1o arbitration and the Siate Lovemment is satisficd
that the persons making the teference represent the majority of exch party. it shall
publish a notification in this behalf in the Officinl Gueette and electronically for the
information of the employers and workers who are not pariies to the mbilration
agreement but are concemed in the dispule and they may present their case before the
arbitrator or arbitrnscrs appointed for such purpose.

45, Manmer of choosing representatives of workers where there is no Trade Union
under sub scction (5) of scetion 42.- Where there is no Trade Union, the reposentative
of workers 1o present thelr case before the arbitrator of achitrators in pursuance of clause
(¢} of the proviso to subsscction (3) of scction 42, shall be chosen by @ resolution passed
by the majority of concerned workers in FORM-XII witharizing therein to represent the
case. Such workers shall be bound by the acts of representatives who have boen
autharized Lo represent before the arbitrator or arbitrators, as the case may be.

CHAFTER VI
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES

36. Manner of filling up of the vacancy under sub-section (%) of section 44 and
procedure  for selection, salaries and allowances and other terms and
condition of Judicial Member of the State Indusirial Tribunal under sub-
section (4) and (5) of scctiom #4.-(1) The qualification for appointment of the
Judicial Member of the State Industrial Tribunal (here in afier in this chapter
referred to as the judicial Member) shall be such a3 provided in sub-section (4)
of section 44.

%
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(2) The Judicial member shell be appoimted by the State Government on the

recommendation of o Search Cum Selection Commitiee (SCSC) specified in sub-
male (3.

{3) The Scarch Cum Selection Commities shall compeise the follawing members,
nomely:-

(i) Chief Justice of Himacha! Pradesh High Court or a Judge of High Court
nomingted by Chief Jusiice = Chalrperson ,
(i) Ougoing Judicial Member of the State Industrial Tribunal - Member;
{iii) Principal Scerctary to the Government of Himachal Pradesh,
Department of Labour & Employment - Member, and
(iv) Principal Secremary to shy Government of Himachal Pradesh
Department of Iadusies - Member
{4) The Secarch-cum-Selsstion Commitiee (SCSC) shall determine s procedurs
for making its rccommendation and, afier taking im0 account qualification,
suitability, record of past performence, inteprity as well 2 adjudicatory
experience kecping in view of the requirement of the Siate Indusidial Tribunal

recommend 8 panel of two or tree persons as it deems fit for appoiniment o
cach post

(5) Mo appoimtment of @ Judicisl Member shall be declared invalid merely by

reason of & wecancy or absence of any member in the Search-cum-Selection
o e,

(6} A Judicial Mamber shall hold office for a term of four years from the dae

on which he enters upon his office or till he amains the age of sixty two years,

whichever is earlier.

{7) In case of casual vacancy in the office of Judicial Member, the Stae

Government  shall appeoint the Judicial Member of the other State Indusirial

Tribunul to officiate as Judicial Member,

(8) (a) A Judicial Member shall be paid a salary of Rupees 225000/~ (fixed)
per month and shell be entitled to draw alfowances as are admissible 1w an

afficer of the State Government holding Group A post camying the same pay;
and
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(b) In case of appotniment of retired lHigh Count ludge, his pay shall be
reduced by the gross aimount of pension drawn by him,

(%) (2) In ease of serving High Ceouwrd Judges, the service rendered in the Stale
Indusirial Tribunal shall be coumed for pension to be drawn in accordance
with the extant rules of the service to which they belong and they shall be
Rovemed by the provisions of General Providemt Fund {Stafe Service) Rules,
1960 and the rules for pension applicable 1o them.

(b} In case of revired High Coun Judges, they shall be cntitled to join
Contributory Provident Furd Scheme as per rules during the period of their
reemployment and additional gratuity shall not be paid for the service
rendered in the State Industrial Tribunal.
(10} A Judicial Member shall be entiled lor rent free furnished accommopdalion
of howse reat allowance ar the rale as admissible w an officer of the Stae
Govemmem holding Group A post carrying the same pay.
(11} (a) in case of serving Lligh Court Judges, leave shall be admissible as
admissible 1o the serving High Court Judges ; and
{b) in case of retired High Count Judges, leave shall be admissible s are
admissible 10 an officer of the Stae Government holding CGroup A post
carying the same pay.

(12) (g) the State CGovernment shall be the leave sanctioning authority for the
Judicial Member ; and

(bjthe State Government shall be the sanctioning awhority for foreign wavel
to the Judicial Member.

{13) Swate Govenment Health Scheme facilitics as admissible w an officer of the

State Govemnment holding Group A posi camving the same pay  shall be

applicable.

(14) (a) travelling allowance t @ Judicial member shall be admissible as per
entitlement of an officer of the State Government holding Growp A post
carrying the same pay;and

(b) in case of refired Migh Court Judges, transfer wavelling allowance fur
Joining the State Industrial Tribunal from home town to head

quarter and



vice-versa ol the end of assipnment sholl glse be odmissible as entitlement of
an officer of the Government of Himachal Pradesh holding Group A post
corrying the same pay.
(15) A Judicial Member sholl be enlilled for leave travel concession a3
admissible 12 an officer of the Coverimem of Himachal Pradesh holding Group
A post carrying the seme pay.
{16} A Judicial Meniber shall be sntitled for iransport allowance as admissible i
an officer of the Governmert of Himachal Prodesh holding Group A post camying
the same pay.
(17} No person shall be appoimted as Judicial Member unless he is declared
medically fit by an authority specified by the Smie Govemment in this behalf,
(18} {a) il & written and verifizble complaint is received by the State Government,
ulleging any definite charge of misbehavios or incapacity to perform the functions
as Judicial Member, it shall make a preliminary serutiny of sech complaing
(b} if on prolimivary scrutiny, the Siawe Government is of the opinion that
there amé reasonable grovnds for making an inquiry inta the fruth of any
nmusbchavior or incapacity of a Judicial Member, it shall make a reference 1o
the Search-Cum-Selection Tommittee te conduct the inguiry |
(€} the Search-Cum-Seleciion Commitee shall complete the inguiry witkin
six months’ fime or such forther time as may be specified by the Stale
Government; :
{d} after conclusion of the inguiry, the Search-Cum-Selection Comumittes shall
submit its report to the Staie Govemnment giating therein its findings and the
reasons therefore on each of the charges separately with such chservations
of the whole case as it may think fit; and ;
(e} the Search-Cum-Selection Committes shall not be bound by the procedure
laid down by the Code of Civil Procedurs, 1908 (53 of 1908) but shall be
guided by the principles of natural justice and shall have power 10 regulale
s own procedure, incloding the fixing of dare, place mnd time of il
incuiry.
(19) A Judicial Member may, resign his office at any lime by giving notice 1o
this effect in writing under his hemd addressed 1o the State Government:
Provided that the Judicial Member shall, unless he is permitted by the

State Government 1o relingui i i
: o relinquish office sooner, continue 10 ho'd office until the
‘u‘}j,.-r" e



werm of the office, whithever js carlier.
(20) The Stle Governmen <hall, on the peCOMIme
Committes, TEMOvE from office &1 Judicial sdember, wihao,=
(a) has been adjudged a5 A0 insolvent; of
() s been convicted of an uffence whicly, involves moral (urpitude: 9F
i ar mentally icapeble of acting 45

ar otler inlerest BF is likely W affect

preiuﬁi:iall‘:,r his fmctions as & Judicial sdember; OF
{¢) bas 50 abuiged  his positiun 88 o render wis continuance in offict
pﬂjﬁiﬂinl o the puble inerest:
provided that wiere 8 J Loial Menveer 3 pmpaﬁﬁd 1w be removed on oy
ground specificd in Clauses () to () be shall be infrmed of the eivrges
agpingl him and given 2R gpportunity of being heard in PeSPCt of thost

ipicd As Judiclal Membet <hatl, before criering upoR his

office, make and gubscribe an qath of office anvd  gocrecy in the 'FIIR.M-‘MII*

mwimm:ﬁtmlﬁ.

(2 Maner relating W0 the 1€
alics 0 CXIESS provisions pas been made tn these

pms and conditions of services ol the Judicial

(23) The guare Govemmen! chall have pewer 10 cela the provision of any of
thess mules I pespect of any clags Of COMERONSS of persons for the reasons to be

recarded in writing

enb-section () and (5) of section 44.- (1) The qualification fot appoinmment of
the Administrative Member of 1he e Industrial Tribwnal (hereinafter i this
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chapter teferred 10 08 Administrative Member) shall be wuch as given i suib-
section (4) of section 44,

(23 The Adminisirative Member shall be appoinied by the State Clowemnenl on

the recommendation of @ Search-Cum-Selection Committes (SCSC) specified in
sub-rule {3) of thiz mle

(3) The Search-Cum-Selection Commilte shall comprise the fullowing members,
namely:-
(i) Chief Justice of Himachal Pradesh High Court or a Judge of High Cour
rminated by Chief Justice - Chairperson;
(i) Oulgoing Administsative Member of the State Industrlal Tribunal -
Member ;
(iii} Principal  Secretery  (Labour and Employment) w0 the Govemment of
Himechal Pradesh, - Member ; and
(iv) Principal Secretary (Industries) w0 the Government of | fumachal Pradesh.-
Member.
(4) The Search-cum-Selection Committee (SCSC) shail determine its procedure for
maaking ils recommendation and, afier taking into sccounl gqualification, suitability,
record of pasi performance, integrity as well gs experience keeping in view of
the requirement of the State Induswial Tribunal and recommend 2 panel of o
or three persons as it deems fit for sppointment to said posi.
(5) No appointment of Administrative Member shall be declered invalid merely
by reason of one vacancy or zbsence of any Member in the Search-cum-
Selection Commitice.
(6) An administrative Member shall hold office for a term of four years or ll
he attains the ape of sixty two years, whichever is earlier,
(7) In case of casuel vacancy in the office of Adminisirative Member, the Suate
Govermnment shall appoint the Administrative Member of the other State Tndusirial
Tribunal to officiate as Administrative Member.
(8) The Administrative Member shall be paid a salary of mupees 225 000(-
(fixed) per month and shall be entitled to draw allowances as are admissible 10
an officer of the Government of Himachal Pradesh holding Group A post
carrying the same pay. In case of retired Government Officer, his pay shall be
reduced by the gross amount of pension drawn by him.
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@) (a)in cose of serving Government Officer, e service rendored in SAC
Indusicizl Tribunal shall be counted for pension 1o be drawn in accordance
with the extant rules of the serviee which he beleng and <hall be governed
by General provident Fund (Swme Service) Rubes. 1060 and rules for pension
applicable 10 them; and
{b) in case of retired Covernment Officers, they shall be entitled 10 Join
Comtributory  Provident Fund Scheme &8 per axtant rules during period of
their re-employment.  Additional grawity shail mot be admissible for the
service rendered by the Administrative Member in State Industrial Teibunals.

{10 Adminisuative Member shall  be emithedd  For  Tent free  fumnished

accommedation o house yent gliowance 81 the raic as admissible 10 an oificer of

the Suate Government holding Croup A post CEITYING the same pay

(117 (a) in case of serving Govermmnent Officer, leave ghall be admissinle in
apcondance with the extant rulcs of the service which he belongs.
(b} in case of retired Government Officers, jeave shall be admissible as are
admissible w an officer of the State Government of Punjsb holding Group A
pust camying the same pay-

(123 (a) the Siae - Goverment shall be the

jesvi sanclioning autharity for the
sMember; and

(b) the State Government shall be the sanctioning authority for foreipn travel
1o the Administrative Member. :

(13) State Governmeni Health Scheme facilities os admissible to an officer of the
Siate Government boiding Group A posl
applicable.

earrying the same pay shall be
(14) () wavelling aliowance o L Adeministrative Member shall be admissible 25

per entitiement an officer of the State Govemnment holding Group A post

carrying the same pay sqand

(byin case of retired Government Officer, wansfer travelling allowance for

joining the State Industrigl Tribunal from home lown 1o head quarter and

vice-versa at the end of assignment shall also be admissible as entitiement

of &an officer of the Government of Himachal Pradesh holding Group A post
carrving, the same pay.



(15) An Adminisirative Member shall be entifled for leave travel concession as
admissible to on officer of e Govermment of Himachal Pradesh bolding Group
A post camying the same pay,

{18) An Admimswative Member shall be entiled for wanspon allowance as
admissible 10 an officer of the Government of Himachal Pradesh holding Group A
post carrying the same pay,

(17) Mo person shall be appoimed 8s an Administrative Member, unless he &

declared medically fit by an authority specified by the Sizte Government in this
behall,

(18) (2) if a wrinen snd wverifisble complaint s received by the Staw
Govemment, alleging any definite charge of misbchaviour or incapacity lo
perform  the fundtions 25 Administrative Member, it shall make a
prefiminary scrutiny of such complaint;

{b) if on preliminary scruting, the State Govemment 1z of the opimion that

there are reasonable grovnds for making an inquiry imo the truth of any

misbehaviour or incapacity of an Administrative Member, it shall make a

reference to the Search-Cum-Selection Comimitiee to condsel the inguiry;

(¢} the Search-Cum-Selection Comuvittee shall complete the inguiry within

sin months' time or such further time as may be specified by the Staie

Government;

{d} afier conclusion of the inquiry, the Search-Cum-Selection Commitice
shall submit its report to the Sime Government sialing therein s findings
and the ressons therefor on each of the charges separately with such
observations on the whole cass os it may think fit; and

() the Search-Cum-Selection Commitiee shall not be bound by ihe
procedure lzid down by the Code of Civil Procedure, 1908 {3 of 1908) but
shall be guided by the principles of natural justice and shall have power 1o
regulate its own procedure, including the fixing of date, place and time of
its inquiry.

(19) An Administrative Member may, resign his office a1 any time by giving

notice to this effect in writing under his hand addressed to the Stae
CGovermment:




Provided (st the Adminisirative Member shall, unless he is permitied by
te sm‘f Government 10 relinquish office sooner, cominue to hold office until
the expiry of three months from the duie of reccipt of such netice or uatii @
person duly appoined as @ successor enters upon his office or until the expiry
of hiz term of the office, whichevor is earlier
(20 The State Government shall, on the recommendation of the Search-Cum-
Selection Commities, remove from office any Administrative Wember, who, -

{a) has been adjudged as an imsolvent or
(b) has been convicted of an offence which, involves mara! turpitude; or

(¢} has become physically or memially incapable of acling as such Member

oF

{(d} has acquired such financial or other imerest as is likely w affect

prejudicially his fuactions 28 an Administrmive Member; or

{e) has so gbused hiz posilion &5 10 render his cortimsnce in office

prejudicial to the public imerest:

Provided that where an Administeative Member is proposed 1o be
cemoved on any geound specified in clauses (b} W {¢), he shall be informed of
the charges ageinst him and given an apportunity of being heard in respecs of

those charges.
(21) Every person appoinied as Administrative Member shall, before entering
upon his office, make and sybscribe an osth of office 7~ seer.: . e

FORM-X111 anncxed o these rules. .

(22) Matter relating fo the terms and cenditions of services of the Administretive

Member with respect 10 which no express provisions has © made in these

rules, shall be refered by the State Industrial Teibunal to the Sate Goves ' onl

for its decision, and the decision of the State Covemment therton shall be
binding.

(23) The State Government shall have power to relax the provision of any of
these rules in respeet of any class or categories of persons for the reasons 1o he
recorded in writing.

38 Manner of holding conciliation proceedings under sub-section (1), full report under
sub-section (4), and application and the manner af deciding such application under
sub-section (6) of section 53.- (1)a) where any industrial disputc exists or is

rehended or a notice wmder section 62 has been given, the conciliation officer on

o




reecipt of such application shall examine the application and If he finds that the dispute
perains lo the Jurisdiction of the other Canciliation Officer shall transfer the dispute 1o
the concerned awthority, In ather cases, he will issue frst poties ta the parties concerned
declaring his intention 1o commence conciliation proceedings;

(b} the employer or the workers represeniative in the first meeting shall submit their
respeciive statement in the matter of said dispuse; and

() The conciliation officer shall hald conciliation proceedings for the purpose of
bringing about a sewtlement of the dispute and may do all such (hings as he thinks fit
for the purpose of inducing the pariles 1o come 10 a fair and amicable seitlement,

(2} If no such sertlement is amived at in the conciliation proceeding referred 1o in sub-
rule (1), the conciliation officer shall submit a report on the Stae Portal which
would be developed by the Government of Himachal Pradesh on the analogy of the
Samadhan Pomal of the Minksiry of Labour and Employment, Government of India or
& hard copy/ suft copy (if feasible) of the report shall be supplied 1o the all panies of the
dispule within seven days from the daic on which the concilistion proceedings are
concluded and made available on the said State Portal,

(3) The report referred to in sub rule (2) shall be sccessible 1o the partizss concemed on
the said State Portal,

{4) The repon referred to in sub-rule (2) shall contain inter-alia the submissions of the

employer, worker or Tradc union, as the case may be, and it shail also comtain the efforts
made by the conciliation afficer to bring the parties 1o the amicable settlement, reasons
for refusal of the parties 1o resolve the dispue and the c-unclusinn of the conciliation
officer.
(5) Any dispute which is not settled during the conciliation proceedings, then, either of
the concemed party may make an application in FORM-XI1V, before the Tribunal
through seid State Portal of the Government of Himachal Pradesh or through electronic
mode or through registered post within ninety days from the date of the report under
sub-rule (3).

(6) In case of an industrial dispute which has not been settled during the conciliation
proceedings, an application may be made before the Tribunal by cither of the parties
concerned for adjudication. The Tribunal shall direct the party raising the dispute to file
a statcment of claim with complete details along with relevant documents, lst of
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supperting documents and

wilncsses within thirty days from the date on which
npplication is fled, A copy of

<uch siatement may be sent clectronically or through

registered post or uploaded on the Siate Portal of the Government of imachal Pradesk

for service on cach of the opnosite parties in the dispuie,
(7) The Tribunal afier ascertaining that the coples of stalement of claim and other
related documents are furished 1o fhe other side by the party raising the dispute, the
Tribunal shall fix the firs: hearing as soon as possible and within a pesiod of one month
from the date of receipt of the application. The oppesite party or parties shall file their
writlen statement topether with supporiing docuinents and the list thereof and list of
witnesses, if any, within a period of thirty days from the datc of first hearing and
simultaneously forward a copy therenf 1o the oppasite party or parties for scrvice,
(&) Where the Tribunal finds that the party rising the dispute, despite i1z directions, did
not forward the copy of the staterment of claim and other documents to the opposile
party or parties, it shall give directions 1o the coneerned party to fumish the copy of the
slatement to the opposite party or parties, granting extension of fifteen days for filing the
statement, if the Trbunal finds sufficient cause for not filing the siatement of claim and
ather documents within time,
(9) Evidence shall be recorded in Tribunal or ray be filed on affidavit but in the case of
affidavii the opposite party shall have the right to cross-examine cach of the deponents
filing the affidavit, Where the oral examination of each witness proceeds, the Trilunal,
shall make & memorandum of the substance of what is being deposed. While recording
the oral evidence the Tribunal shall follow the procedure lgid dawn in rule 5 of Qrder
XVIII of the First Schedule to the Cade of Civil Procedure, 1908 {3 of 1908).
(10) On completion of evidense, arguments may be heard immediately or o date may be
fixed for arguments, which shall not be beyond a period of 30 working days from the
closure of evidence.
(11) The Tribunal, skall not ordinarily grant an adjournment for a period exceeding a

week at a lime, but not in any cise more than three adjournments in all, al the

instance

of the parties to the dispute, shall be granted:
Provided that the Tribunal, for reasons 1o be recorded in writing, grant an
adjournment exceeding 3 weel 4t a time but nﬂlinan}'tasl:mnmthmt}uﬂ

adjournments, at the instance of any one of the parties to the dispute, shall

be granted,
W -23-



(12) In case any party defnults or falls 10 appear oL any stage, the Tribunal, may
proceed with the case ex-parte, and decide the application in the absence of the
deloalting party:
Provided that the Tribumal mazy on the anplication of clther party fled before
the submission of the award, revake the order that the case shall proceed ex- parte, il
it s satisfied that the absence of the pary was on justifiable grounds, and proceed
further to decide the matter as conrested,
(13) The Tribunal, shall eommunicate its Award electronically Lo the parties concemned
and to the State Govemment and upload on the State Portal within one month from the
date of the pronouscement of the award. The Siate Government shall also publish the
award in the Rajpotra (e-Gazetie), Himachal Pradesh,
(14) The Tribunal may summon and examine any person whose evidence appears to it
1o be material for deciding the casc and shall be deemed 1o be a civil count within the
meaning of sechions 345, 346 and 348 of 1he Code of Crminzl Procedure, 1973 (2 of
1974),
(15) Where asscssors are appointed to advise a Tribunzl or National Industrial Tribunal
under sub-section (3) of section 4% in relathon w proceeding before it, the Tribunal or
Mational Indusirial Tribunal xhall obtain the advice of such assessors, bt such advies
shall not be binding on such Tribunals.
{18} A party in an award, who wanis 1o obtain a copy of the award or ather document,
may obtain a copy of the award o: other document after depositing the fee electronically
in the Tribunal or State Industrial Tribunal, in the foliowing manner, namely :-
(a) fee for oblaining a copy of an award or the document filed in any proccedings

of Tribunal be charged at the rate of Rs. Ten per page ;
(b) for certifying a copy of any such award or order or document, a fee of Rs,
Ten per page shall be payable ;
(c) copying and certifying fees shall be payable elsctronically ; and
(d) where a party applies for immediate delivery of a copy of any such award or
document, an additicnal fee equal o one-half of the fee leviable under this rule
shall be payable,
(17) The representatives of the parties appearing before a Tribunal shall have the right
of examination, cross-examingtion and of addressing the Tribunal when evidence has
b-&:_m called.

W
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(18) The proceedings before Tribunal shall be held in open court:

Provided that the Tribunal may direct any proceeding before it 1o be held by
video conferencing:

Provided further that Tribuna) may al any siage direct that any witness shall be
examined or jiz proceedings be held in-camera,

CHAPTER VIII
STRIKES AND LOCK-OUTS

39. Number of persons by whom the notice of strile shall be given, the peron or
persons to whom such notice shall be given and the manner of piving such notice
under sub-seetion (4) of section 62. - The notice of sirike referred 10 in sub-section (1)
of section 62 shall be given 1o the employer of an industrial establishmens in
FORM-XV which shal! be duly signed by the Secretary and five electad representatives
of the regisiered Trade Union relating to suck industrial establishment endorging the
copy thereol clectronically or otherwise to the concermed Labour Inspeclor-cum-
Conciliation Officer, Labour Officer of the ares, Labour Commissioner Himachal
Pradesh and Stat= GovernmenL

40. Manner of giving notice of lock-out under sub-section {5) and authority under sub-
section (6) of section 62. - (1) The notice of lock-out referred to in sub-section (2) of
section 62 shall be given by the employer of an industrial establishment in FORM-XV1
W the Secretary of every registered Trade Union relating 10 such indusirfal
establishment endorsing a copy thereof to the concemnad conciliation officer, Labour
Commissiener, Himachal Pradesh and the State Government clectronically, The
notice shall be displayed conspicuously hy the employer on & nolice board or on
electronic board 2t the main entrance 1o the industria! establishmen,
() If the employer of an industrial establishment receives from any person employed by
him any notice of sirike a5 refeired 1 in sub-seetion {1} of section 62 then he shail

within five days from the date of receiving of such naolice, intimate the same

electronically to the concemed conciliation officer, Labour Officer of the area and
Labour Commissioner, Himachal Pradssh.

(3) If the emplover gives to any person employed by him'a notice of lock-ow, then he
shall within five days from the date of such rotice, intimate electronically the
the concemed conciliation officer,

Commissioner, Himachal Pradesh.

Sl =
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Labour Officer of the area and  Labour




g CHAPTER IX
LAY-OFF, RETRENCHMENT AND CLOUSURE

A1 Manner of serving notice befoic reirenchment of the worker under clause (€) of
seetion 70. -1l any ereployer desires o retrench any worker employed in his industrial
establishment who has been in continuous service for nol less than one year under him
then, such employer shall give nofiee of such retrenchment, in FORM-XV1I to the State
Govemment, and the concerned  Labour  Officer and Labour Inspector-cum-
Coneiliation Officer thrangh e-mall or, by registered or speed pest,

42. Manner of giving an opportunity for re-employment to the retrenched workers
under section 72.- Where any vacancy occurs in an industrial establishment and there
are workers of such industial establishment retrenched within one year prior to the
proposal for filling up such vacancy, then, the emplover of such industrial establishment
shall offer an opportunity at least 10 days before by registered post or speed post and
through e-mail io such retranched workers who are citizens of India. If such workers
give their willingnsss for employmeni then, the emplover shall give them preference
over other persons in filling up of such vacancy.

43, Manpocr of serving wotice by 1+ emplover for intended closure under sub-section
(1) of section T4, — If an emplaver intends 1o close down an industmal establizshmen he
shall give notice of such closure in FORM-XYII to the State Government and & capy
thereof 1o the Labour Commissioner, Himachal Pradeh, concemed Labour Officer and
Labour Inspector , by e-mail or repistered past or speed post.

CHAPTER X

SPECIAL FROVISIONS RELATING TO LAY-0FF, RETRENCHMENT AND
CLOSURE IN CERTAIN
ESTABLISHMENTYS
44. Manner of making application to the State Government by the employer for the

intended kay-off and the manner of serving copy of such application to workers
under sub-gection (2) of section 78.- An application for permission under sub-seciion
(1)of section 78 shall be made by the employer in FORM-XVIIT stating clearly therein
the reasons for the intended lay off and 2 copy of such application shall be served
sitnullaneously to the worker concerned electronically and by registered post or speed

post. Such application shall also be displayed conspicususly by the emplayer on a notice
board or on electronic board at the main entrance

R

of the industrial establishment.
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45. Manner for applying for permission from (he Siate Government 10 conlinue

the lay-off under sub-sction (3) of section 78.- The employer shall in case of
an industeial. establishmen being a mine specified in sub-scetion {(3) of section
78 where the workers (other than Dadi workers or casual workers) have been
Inid-off wnder sub-scction (1) of section 78 for reasons of fire, Mood or oxcess
of inflammable pas or explosion, within o period of thiny days from the date of
commeneement of soch lay.off, opply 1o the State Government  electeonically
ad by registered or speed pust with o evpy to the Labour Commissioner,
Himochol Pradesh and the concemed officer of the area jurisdiction, for
pemiission o conlinae the lay-off specifying (he number of days infimating the
number of workers 1o be laid off, the total manber of workers employed in the

mndusirial establishment, the dae of lay off and the reasons for continuation of
such lay off,

46. Time-limit for review wnder sub-section {7} of scetiea 78.- The State Govenment
may, either on its own motion or on the application made by the employer or any
WOrker, review its order granting or refusing 1o grant permission under sub-section {1
af the section 78 within a period of thirty days from the date on whish such osder is
made.

47. Manner of making application to the State Government by the emplover for the

intended retrenchment and manner of serving copy of such application (o workers

under sub-section (2) of section 79,- Ap application for permission referred 10 in sub-

section (1} of section 79 shall be wade by the employer in FORM-XVIIL stating clearly
therein the reasons for the intended retrenchment electronically and u copy of such
application shall also be sent 10 workers electronically and by repistered post or speed

post. Such application shall alsp be displayed conspicuousty by the employver on a notice
board or an electronic board at the main entrance 1o the industrial establishment.

48. Time-limit for review under sub-section (6) of section 79.- The State Government

may, either on its own motion or on the application made by the emiployer or any
worker,

review its order granting or refusing to grant permission under sub-section (3)
of section 79 within a period of thirty days from the date on which such orders is made,

49, Manner of making application to the State Government by the employer for

inteaded closing down of an industrial establishment and the manner of serving
copy of such application to the representatives of wo

rkers under sub-section (1) of
-19-
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section §0.- An cinployer who intends to closa down an industrial cstablishment to
which Chapter X of the Code npplies shall apply electronically in FORM XVII for
: Prior permission ot least wincty days before the daic on which intended closure i% 1o

become effective 1o e Stale Government, stating clearly thercin the reasons for the
iended elosure of (he ndustrial estblishment

application shall alsg be el b0 the representat]
registered post gr specd posi,

and simulloncously a copy of such
ves of the workers clectronically and by

S0. Time-limit for review under sub-section (%)

of section 80.- The Sate Governmen
may,

cither an its pwn motion or on the application made by the employer

or any
worker,

Feview its order granting or nefusing to grant penmission under sub-section (2)
of section 80 within & period of thiny days from the date on which such order is made.

CLUAPTER X1
WORKER RE-SKILLING FUND

S1. Manneor of utilization of fund under sub-section (3) of section 83.- Every employer

who has rewenched a worker or workers under this Code, shall, within ten days, ut the

time of rewenching a worker or workets shall electronically ransfer an amicumt

equivalent 1o fifleen days of last deawn wages of such reirenched worker or workers in

the aceount (name of the account shall be displayed on the website of the Labour and
Emplayment Department, Himachal Pradesh to be maintzined by the State Government.
The fund so received shall be transfomred by the Stae (ovemment 1o cach worker or
worker’s account electronically within forty five days of receipt of funds from the
employer and the worker shall wilize such amount fur his re-skilling. The employer
shall also submit the list containing the name of each worker retrenched, the amount
equivalent to ffteen days of wages last drawn in respect of cack worker along with their

bank account details to enable the Stae Govemment 1o transfer the amount in their
respective account,

CHAPTER XI)
OFFENCES AND PENALTIES

31. Manoer of composition of offence by a Gazetted Officer specified under
sub-section (1) of section 89 and the manner of making application for the

A -



compounding of an effence specified under sub-section (4) of section 8%.-(1) The
efficer notified by the State Government for the purpases ol compounding of offences
under sub-scetion (1) of seetion 89 (hereinaficr referrad 10 as the compounding officer),
shall in the offerces in which prosscotion 1s not mslituted, il the compounding officer is
of the opinion that any offence under the Code for which the compeunding is
peimissible under scction #9, he shall send 8 notice through Samadhan Portal of the
State Govi. ( I Lawncred By ihe State Gavt) or through clectranic mode ar through
Registered post to the accuscd in FORM XIX consisting of fhree parts. In part 1 of
kuch Form, the compounding officer shall imeralia specify the name of the offender and
his other particulars, the details of the offcnce and i which scction the offence has been
committed, the compounding amount required to be paid towards the composition of the
offence. Part 1 of the Form shall specify the consequences if the offence i not
compounded and part 111 of the Forn shall contain the epplicaiion 1o be filed by the
aceused iF he desires w0 compound the offence. Fach notice shall have a continuous
unigue nember containing alphabets or numenc and other desails such as officer sending
motice, year, place, type of inspection for the purpose of easy identification.
(2) The accused 1o whom the n.t'ec efered to in sub-rule (L} is served, may send the
part 1T of the Form duly filled by Rim o the compounding officer elecironically or by
registered post and deposit the compounding amount elecironically or otherwise, within
fifieen days of the receipt of the notice, in the account specified by the compounding
officer in the notice,
(3} Where the prosecution has already been instituled agamst the accused in the
competent Court, be may make an application to the Courl to compound the offence
against h:im and the Court, after considering the application, may allow composition of
the offence by the compounding officer in accordance with provisions of section B9,
(4) If the accused complies with the requirement of sub-rule (2), the compounding
officer shall compound the offence for the amount of money deposited by the accused
and,-
(a) if the offence is compounded before the prosecution, then no complaint for
prosecution shall be instituted against the accused; and
(&) if the offence is compou ded afier institution of prosecution under sub-rule {3)
with the permission of the Court, ther:, the compounding officer shall reas the case
as closed as if no prosecution had been launched and will proceed in secordance
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with composition as under claygn (#) and iatimate the composition of offence 1o the

competent Court in which the prosceution e pending and afier receiving such
intimation, the Court gha)l discharpe the secused and close the proseculion.

(5) The compounding officer #hiall exoreise the powers 10 compound the offence under

this rule, subject 1o (he direction, contrel and supervision of the State Government,

CHAPTER Xin
MISCELLANEOUS

53, Protected workers under sub-scction (3) and (4) of section 90.- {1} Every registerad
Trade Union connested with an industrial cslablishment, 1o which the Code applies,
shall communicate to |l employer before the Jth April of every year, the names and
addresses of such of the officers of the Union who are employed in that establishment
and who, in the opinion of the Union should be recognized as “protecied workers™, Any
change in the incumbensy of any such officer shall be communicated to the employer by
the unicn within fifteen days of such change.
{2} The emplayer shali. subject to sub-section {3) and sub-section (4) of section 90,
recognize such workers to be “protecied workers” foe the purposes of section 90 and
communicate to the Union, in wiiting, within fificen days of the receipl of the numes
and addresses under sub-rule (1), the lis; of warkers recognized as protecied workers for
the period of twelve months frors the date of such communication,
(3) Where the total number of names received by the employer under sub-rule (1)
exceeds the maximum number of prolected workers, admissible for the industrial
establishment, under sub-scction (4) of section (#0), the employer shall TECOpMISE a5
protected workers oaly such maximom number of workers:

Provided that where there is more than one registered Trade Unioa in the
industrial establishment, the maximum number shall be so distributed by the employer
among the Unions that the numbers of recognized protected workers in individual
Unions bear practicably by the same proportion 10 one another as the membership
figures of the Unions. The employer shall in that case intimate in Writing 1o the

W .



President or the Sa:nmur}-

ol the cach concerned 1gio;, the number of protecied workers
alletted 1o i

wiider this sub-ree fljs short of the mumiber of tfficers of the Union sevking protection,

the: vnian shall be engiilad to select the officers 1o be recopnised g protecied workers.

Such selection shal| be made by the Union and communicated 1o the emplover within

five: days of the receipt of the employer's [etier in (s regand,

4} When a dispute arises between an employer and any registered Trade Union in any

mater connected with the recognition of *protected worckers” under this rule, the dispute

shall be referred 1 the Labeus Officer of the arca concerned, whose decision therean
shall be final,

. Manner of making compluint by an aggrieved worker under section 91- (1) Every
complaint under section 91 of the Code shall be made electronically and by registered
I;'ﬂﬁ'f ar speed post in FORM-XX and shall he accompanied by as many copics as there
are opposite partiss mentioned in the complain,

(£} Every complaint under suberule {1) shall be verified by the worker making the

comnplaini or by suthorized representative of the worker proved 1o the satizfaction of the

conciliation officer, arbitrator or Tribunal a5 the case may be, to be acquainted with the
facts of the case,

33. Manner of nutherization of worker for repreventing in any procecding under sub-
section (1) of section 94.- Where the worker 2 not a member of sy Trade Union, then,
any member of the executive or other office-boarer of any Trade Union connected with
or by any other worker employed in the industry in which the worker is employed may
be authorized by such werker 1o represent him in any proceeding under the Codg
relating 1o a dispute in which the worker js a party in FORM-XI|.

56. Manner of authorization of emplover for representing in any proceeding under
sub-scction (2) of seetion 94- Where the emplover, is not & member of ANy association

- of employers, may authorize in FORM-XIT an officer of any association of employers

connected with, or by any other employer engaged in, the industry in which the
employer is engaged to represent him in dny procecding under the Code relating to a
dispute in which the empioyer is party.

Al
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Manner of holding an ERquiry under sub-seetion (1} of section 45.~
Complaint.- (1) On

3 (50, (7Y,
the

receiptof' a complaint of the olfence committed under sub-sections
(8), (9), €10), (11 and (20} of ssction 86 and sub-section (7) of section 89,
sume shall be enquired by any officer not below the rank of Labaur Commissioner/
Joist Labour Commissioner 1o the Govermment of Himachal Pradesh tndes sub-scetion
(1) of section 85 (hereinafier reforred 10 4s the enquiry officer),
(2} Lssue of Notice- If the complaint filed i admitted by the Enguiry officer, he shall
call upon the person or perssns through a notice 10 be sent ekectronically or through
speed/ regisiered post and a copy of the same to be posted or State Portal of the Govi.
of Himachal Pradesh to appear before him o a specified date together with all relevant
documents and wilnesses, if any, and shall inform the complainant of the date so
specificd,
(3) If the person or his represontative fails to appear on the specified date, the Enguiry
Officer may proveed to hear snd determine the complaint ex-pare.
{4) If the complainant fails to appear on the specified dale without any intimation o the
Enguiry Officer on two conscen’ = dates, the complaint may be dismissed:

Provided that not more than three adjourniments may be given an the joint
application made by complainznt and the oppogite parly:

Provided furher that the enquiry officers shall 4t his diseretion permil heating
the parties or any of the party, as the case may be, through video confercncing.
(3) Authorleation—The authorization 10 appear on behall’ of any person, under sube
section (2) of scction 85 shall be given by a cenificate or electranic certificate, as the
case may be, which shell be presented to the Enquiry Officer during the hegring of the
complain: and shall form part of the record. )
{6) Permission to appear—-Any person wha intends to appear fn the procesding on
behalf of complainant shall present before the Enguiry Officer and submit a briel writiea
staternent explaining the reason for his appesrance. The Enquiry officer shall record an
order on the statement and in the case of refusal shall include reasons for the same, and
incorporate it in the record.
(7 Presentation of documen Y= Compluint or ether documents relevan o the
complaint may be presented in person o the Enquiry Officer at any time during houes
fixed by the Enguiry Officer, or may be sent 10 him electronically or by registared post
or speed post
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(8) The Enquiry Officer shay endorse, or ¢
dote of the presemation o
submitied

Mise 10 be endotsed, on each document the
FeCeipt, as the case ma
electronically, po such cndorsement

() Refusal 1o enleriain comnplaing
{1} The Enquiry Officer My
seetion (1) of section 85 if

heard, the Enquiry Officer = satisfied, for reasons 10 be recarded in writing tha-
(2} the complainant is net entiiled i present the compiaint | or

y be. If the documents have been
shall be necossary.

refise to entertain a complaing presented under sub-
afier givirg the complainant an apportunity of being

(2] the campliinant is barred by limitation under the provisions of this Code sor
(c} the complainam fails 1o comply the directions given by the Enquiry Officer
under sub-section (2] of section §S.
(i) The Enquiry Officer may refuse 0 coterisin complunt which is otherwise
tneamplete, He may ask complainant to rectify the defects and if the Enquiry Officer
thinks that the complaint cannet be rectified he miay rewarn the complaint indicating
the defeets and, if he, so refiises shall return it @ once indicating the defects. If the
complaint is presented again, after the defects have been reciificd, the date of
represeniation shall be desmed to be the daw of presentation for the purpase of sub- -
section (1) of section B5.
(10} Record of proceedings - The Enquiry Officer shall in all cases mention ihe
particulars &t the time of passing of order containing the desaile, Le, date of complaint,
name and address of tie complainant, nume and address of the opposite party cr parties,
section-wise details of the offence commitied, plea of the opposite pany, findings and
brief statement of the reason and penalty imposed with signatere, date and place.
(11) Exercise of powers —In exercise of the powers of & Civil Court, conferred under
the Code of Civil Procedure, 1908, the Enquiry Officer shall be auided in respect of
procedure by relevant orders of the First Schedule of the Code of Civil Procedure, 1508,
with such alterations as the Enquiry Officer may find necessary, not affecting their
substance, for adapting them to the matter before him, and save where they confliet with
the express provisions of this Code or these mules,
{12) Order or direction when 10 be made—The Enquiry Officer, after the case has been
heard, shall make the order or direction on a future date to be fixed for this purpose.




FORM-I
(See rule 3)

(Memorandum of settlement amived at durin iliatk i
g conciliation’ or seltlement ammived ai
Detween the employer and his workers atherwise than in the course of conciliation

proceeding)
Names af Parties:
............ besednane i ann e saaa s emsesdaee e e e s TUGPICSENNNG Cmployer(s)
.................................................. Beprescnting workers;
Short recitsl of the case
E -r.'-.-“”;%;;l.l;;;;&i .......... R LELEE] e
ﬁmmnnt‘ﬂmpmws ..................
Wilnesses:
(1)
(2)

*Sipnature of Conciliation Officer

In case the setlement errived at berween the employer and his workers otherwise than in
the course of conciliation proceeding the copy of the memorandum shall be marked 1o
the concemed Labour Officer of the arca.

Jnd
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m}%f—ﬂur Person. whe is cither & complainant or an opposite

PAILY Of his representative, o Ny person permitied under sub.ryle {3} shall be emitied
1o inspect any complain, or any pther document filed with the Enquiry Officer be, in a
“ase 1o which he is 2 party,

8. Submission of g COpY each of the Form 1o the office of Director General, Labour
Rureaw under clagse {220} of sub-section (2) of scetion 99, - A copy each of FORM-
XV (notice of sirike), FORM-XVI {notice of lockeut), FORM-XVIT (natice for
imimation of retrenchment or closure o the State Government), FORM-XVIII
(Application for permission of lay-off or retrenchment or closure), and FORM XIX
{compounding of offences), shall be shared electronically with Direcior General, Labour
Bureau in auto-mode.

16
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FORM -1
(See rule 8
Application for Registration of Trade Unlon
T
The Regisirar,
Trade Unions, Himachal Pradesh.
Dated day of el v

|. We herchy apply for the registration of a uade union under the name of

2. The address of ihe head office of the union is
1. The union came into existence on the day of
4, The wunion is union of employersiworkers engaged in  the indusiwy
== or (profestion).
5. The particulars required by section & (1) of Industrial Refations Code, 2020 are
given in Schedule 1

6. The particulars given in Schedule Il show the provision made in the rules for
the matters detailed in section 8 (1 Kb} of Indusirial Relations Code, 2020,

7. To be struck out in the camse of unions which heve not been in existence for
one year before the date of application, The particulars reguired by section § (2)
of the Industrial Relstions Code, 2020 are given in Schedule (1L

8. We have been duly authorised to make this application by*

Scrial [Signature Occupation |Address
Mo,

I.

2 |

3. ;

4. I
| 8,

6.

7 il 1

*Sizte whether the authority was given by 2 resolution of a general meeting of
the Union iff not in what other way it &z given.

Schedule |
List of Officers

E‘“’-“I Title  Name iAge [Aﬂd.rm Occupation
o.

Mote. - Enter in this schedule the nanw of all members of the executive of the
Union, showing in column 1 the names of sny posts held by them (eg.
President, Secretary including the General Secretary, Treasurer, eic.) in addition to
their [office bearers] & members of the executive,

A/\,\g/ -38-




Schedule 11

The numbers of the rules making provisi b .
column 1 are given in eolumn Eu I:ilm:-m:n for the sevoral matiers: desiled in

:,‘;T_'“ Matter Number of rules |
1. MName of wnion

2. [The whale of the subjects for which
| khe union has been established

4. [The whole of the purposes far which
general funds . of the union shall
applicabie

4. |The mainlenance of a list of memberd
3. [The facilities provided for the
iuspection of the list of members by
[office bearers] and members

6. [The admission of ardinary members
7. {The admission of honorary or

PTHTY  miemibars
& El: comlitions under which members

enlitied 1o henefits assured by the
T ES

9. [The conditions veder which fines or
forfeitures can be imposed or varied
10, [The manner in which the rules shall
be amended, vared or r:mml:h-d
11 [The manner in which the members o
the executive and the other [Office
bearers] of the union shall be
inted and remeved
12, [The safe cusiody of the funds
13. [The annusl sudit of the accounts

14, !E:E facilities for the inspection of { !

unt books by officers and l i
bers
15. Eg manner in which the umion may
dissolved
16. [The procedure for declaring a sirike]




Schedule )

This Need Not Be Filled 1n 1r The Unions Came i Existence Less Than One
Year Before The D OF Application For Registration

Statement of Liabilities and Assss on the day of 20
Liabilities Assels
Rs.
Rs.
AP, AP,
Amount of general Cagh =
Fund
Amount of political In hands of Treasurer
fund
In hands of Secreary
Loan from - In hands of
- In the Bank
In the Bank
—  Secarities as per list
below
Debis due 1w -
_ Unpaid subseriptions due
— Loans o -
Other Liahbilifes (1o be
spocified)
I_rrmnwhle property,
Goods and forniture Oiher
assels (i be spevificd)
Total Liabilities Total Assets

List of Securities

Particulass [Nominal valud Market value] In hands of |
2 3 4

? '?*'|'.fh‘|'.-l-'-}-*!ﬂ‘.—:
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FORM 111

ISee rule 10 (1))
R:Eisr.er of Trade Uni
Serial Mo, o Im;fﬁ:er
Name of Unien  [Year u*«.‘zmgge AddresOccupation
Address of Head pcriy Ld
(4] L |
O fice me "

ate of Registration

i

s
Hll.mbn of application Foem
List of members applying for registration

1.

2.

FORM ‘TV"
See Rule 10(2))

Certiftcate of Registrafion of Trade Union

MNo.
It is hercby cenified that has been regisiered under the
Industrial Relations Code, 2020  thes day of

20

Remsirar of Trade Unions
"Seal

-41-
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Fﬂm-l iy
iSee rule 13 (1))

MNotice of change of Name

Name of the Trade Union already Registered:
Registration Number:-

Dated _ day of

20
Ta

The Registrar.

Trade Unions, Himachal Pradesh,

Notice is herehy given that the provision of section 24 of the industrial

Relations  code, 2020 heve been complied with name of above mentioned

rade Union has been chinged 1o
The consent of members was obtained by

(Signed) 1
Secretary (office bearers) Members

MR ok W -

'-/Hf” -42-




FORM v
{ See rule 13 (2)

Notice of Amalgamation of Trade Unions

Name of the Trade Union:
Registration Number--
Name of the Trade Uinjon:
Registration Numher--

Drated day of 20

Ta
The Registrae,
Trade Unions, Himachal Pradesh,

Notice is hereby given thal In accordance with the requirement of
Section 24 of the sbove-mentioned Act the members of cach (or every ome) of
the above mentioned Trade Unions have resolved o become amalgamated
together as one Trade Union, And that the following are the terms of the said

gmalgamation

[Stale the ferms).

And than it is iniended  that the Trade Union shal! henceforth
be called the
accompanying this noticz is & copy of the rules intended 1o be

henceforh adopted by the Amalgamaied Trade Union which gpe
the rules {if' s0) of the Union.

(To be sipned by seven members and the secretary of cach Trade
mion)

The consent of members was obtained by

]Hm and address ][Slgnad‘; 1. Secretary (office bearers)

To which registered 2. Members
Copy is o0 be sent 3
4,
L
] LR
F
r i

e .



FORM vip
(See rule 14)

Notice of Dissolution of a Trade Union

Name of the Trade Union alresdy Repistersd:
Registration Number..

Dited day of 20

To

The Repisirar,
Trade Unions, Himachal Pradesh,

Motice is hersby piven that the above micntioned Trade Union was

dissolved in  pussusnce of the tules thereof, on the = day of
20

We have been duly sutherized by the union w0 forward this notice on i
behalf, such authorization consisting of resolutions pasted 2t & General
meeting on day of 20
The conszmt of members was obtained by .

{Sigmed)

1. Secretary [office beancrs)

2, Members,

3.

4,

3

.

7.

8.




[FORM viIr)
(See rule 16)
{(Form for Trade Union}

Annual Returns Prescribed Under Sceiion 26{1)(a) of the Industrial
Relations Code, 2020, For The Year Ending 31st [December], 20

Part 4
1, Name of the Union

2. Address of the Union
3. Registered Head Office
4. Mumber =nd date of cenificatc of registration
3. Classification of Industry (1o be shown as per Schedule of Industries
atached) )
b. Classification of Sector [Please state v which of the following four categories
e union belongs] -

(a) Public Secwr - Ceniml Spherc;

(b} Public Secior - State Sphere;

(¢} Public Sector - Geneval Sphere; and

(d) Poblic Sector - State Sphere]
7. Mame of the All Indie Bodv/Federation to which affiliated

8. Alfiliztion number
o Affilision fee paid during the year
10. Number and date of receipt for payment of affiliation foe
11. Membership fee per month '

12. No. of members on books at the beginning of the year
13, No. of members admitted during the year 12y
14, No. of members who left during the year
15. No. of the members on birks st the end of the year {i.e. on 3lst March,

20 ) Male Femsle Total

16. No. of members contributing 1o political fund
i7. No. of members who paid their subscription for the whole year

18. A copy of the rules of the trade union corrected upto the date of despatch
of this retum iz appended -

|9. Pant B of the return over-leafl has been duly completed.

Date the President / General Secretary.

.}ﬁ/ -




Hn‘u'_ : U]' ]r Ihf-' Fﬁdﬁﬁliun rﬂ_]ls urﬁcr mote
claim in £ach caiegory may be shown, separalely,

Note. - (2) Name of Unioas sl
B, C & D.

Part B
Statement of Liabilives and Assets of the 31st Doy on March, 20 .

than ene category,

1he memoership

d be given in separate statements masked Al

Liabilities T
Amount af Eenersl Cach -
_f"gnd
Amount of political In hands of
fund Treasurer
Loans from m of
in hands of
In the Bank
fin the Bank
E‘mn'ﬁes as per lis
aw
Un-paid subscripiion —
due for -
(1) the yeas
*h) previous year
Loans 1o -
1) Officers
| b} members
c) others
[hebis due o - immovable property
Cither liabilities (io oods and Fumiturd
specified)
Other assets (to be
ified)
Total lisbilities Total liabilites !
List of Securities
[Pariiculars Face ValuelCost Price ket In hands of
jce &l
on
hich
unis
ve been
| ade up




.._.._____E_E_l'il:_.ﬂﬂl_ FUND ACCOUNT
T = -

Incomme i Treasure
1 Expenditure
7 Rs e
dalance ai the e ——
iﬁinﬂil!g of 1.]1;,- Hﬂhnﬂﬁ, ﬂ“l:l"ﬁ.-'“rlﬁff
Hhye Eﬂd expenses of
bscription ﬁ;} il
ra
embers (including i salaries,
paid subscriptions llnmnm; and
due for the year) penses of
e11ablishment
Auditors' fee
Legal expenses |
{2} Subscriptions Expenses in
received conducting trade
i disputes
kb1 Subseription in Compensation paid
arrears for three members for fosy
months or less iging out of rade
isputes
jc) Subscripidon in ‘uneral, old age,
arrears for more ickness,
than three months entployment
fits ete.
Fducational, Social
i religious
fits
Donations Cost of publishing
periodicals
of periodicals,
Efk;. rules, ete.
rest on ents, rales and
frmeits a'm":sr EMMH
ncome from Frinting and pnslagnl
tscellaneous Lxpenses incurred
urces (to be ¢ section 15 of
pecified} he Industrial
elations Code,
20 (1o be
: pecified)
i Other expenses (fo
be specified)
Balance at the end =
pf year
Tatal Total at




Elect
Date of ]ast election of e

Date of naxg elécion of

———

President/General Secretary,

~ |FORM 1]
{ See rule 22(1) |

Register of Membership and Subseription

Subscription paid in
SeriaName Name of te of [Rate of Apﬁlhia:.lunfuifﬁ.ugw
Mo. fof the pstablishmeniEnrol becriptiod

membefin which '

mployed

L
the menth of e
SeptembelOctobe Hmm_ﬁ_h?f[}c:mhﬂ.!munrfettmljr March

- ;  Remarks
hecription for the [Date on which
Total Subscript Imembership ceased

o




FORM-X
) (See rule 32)
(Motice of chanpe of service conditions propased by an employer)
TR O DI OIEE oo oot bt sinsradsiamriabessas b 4 ki e e T "
P R e L P b e e B B AR
1T LT — T | O — 20

In accordance with scction 40(1) of Industrial Relation code ["'We hereby give notice 1o
all concemed thal it is myfour intention to effeet the change/changes specified in the
annexure, with effect from ... in the conditions of service applicable to workers in
respect of the matters specificd in {he Third Schedule to this code.

SIENAIIE . rnrmmesersrmes Dg:sig;uall'l:m
ANMNEXLRE

(Here specily the change/changes intended 10 be effected)
Copy forwarded 100

1. The Secretary of regissered Trade Linioa, il any.
1'. Concerned Labour Officer.

N




FORM-X]
(Agreement for valy niary
(See rule 33
S BETWEEN
e T e of the parties representing employer (s)

ll'hllrnl[g“]

=rrreresaanos.. REpresenting we
It is hereby agreed between i

the parties to refer the following di ]
S sy wing dispute to the arbitration of

fy the name(s) and address(es) of the arbitrator (s).
(i) Specific matters in dispute,

(i) Details of the parties 1o the disputc including ihe name and address of the
establishment or

undertaking involved.

(iii} Name of the worker in case he kimself is involved in the dispute or the name of the

union, 1§ any, representing the worker or workers in question.

(iv) Total number of workers employed in the undertaking affected.

(v) Estimated number of workers affected or likely 1o be affecied by the dispute.

*We further agree that the majonty decigion of the arbitrators) shall be binding on us in
case the arbirator(s) are equally divided in their opinion they shall appoint another
person as umpire whose award shall be binding on us.

The arbitrator (s) shall make his {their) award within a period of .o {(here
specify the period agreed wpon by the parfies) from the daie of publication of this
agreement in the OfMicigl Gazete by the Staie Government or within such further time
a5 iz extended by mutual agreement between us in writing. In case, the award is not
made within the period afore mentioned, the reference 1o the arbitcation shall stand
automatically cancelled and we shall be free to pegotiate for fresh arbitrator,

Signaiure of the partics Representing employer] Reprasenting worker! workers,

Witnesses

Capy to: (i) The Conciliation Officer here enter office address of the Conciliation
Officer for the area concerned.

(ii) The Sccretary ( Labour & Emmloyment) to the Government of Himachal Pradesh.
&t



. o

FORM-x13
See rule 35, rule 55 and rule 563

(Authorization by g worker, group of worker, em

represented in a proceeding before the ag Sy e Player, group of employer to be

r this Code),

Before the Authority
(Here mention the authority cencerned)

In the maner of:, (mention the nume of the proceeding )

Vesus ...

FTRL R A o

e e st s e SO YET

Vwe hereby authorise Shei / Sarvashrt (if represoptalives are more than one)

bomsisenZeietisnsss B 10 PeprESEn malus in the above matter,

Signature of person(s) nominating the representativels)
Address Accepted

FORM-XI11]
(See sub-rule 21 of rule 36 snd sub-rule 21 of 37)

Form of Ouath of Office for Judicial Member or Administrative Member
{whichever is applicable) of State Industrial Tribunal

[ A, B, having been appointed as Judicial Member/Administrative Member {whichever
is applicable) of State Industrial Tribunal (Name of the Tribunal) do solemnly affirm/ do
swear in the name of God that | will fuithfully and conscientionsly discharge my duties
as the Judicial Member/Administrative Member of State Industrial Tribunal (Name of
the Tribunal) 1o the best of my ability, knowledge and judpment, withow fear or favour,
affection or ill-will and that | wili uphold the Constitotion and the laws of the land.

(Signature)
Place:

Drate:

e B ke e LI -
- - At LT P




FORM-X1V
i bﬂf&;: sub-rule (5) of rule 33)
{(Application o be submitied before the Tribunal i the ma
elime i {=g
/’ Conciliation Ofjeer } hactiledhy dhe
7 Belons. . cuveinvnnns v (here menti . S BEE
/ s ( wention the name of the Tribunal having jurisdiction aver the
In the maner of:
"""""""""" s i e - ll'r_"ﬂﬂ‘r
' LT M R FPJ .......
Versus
................................ bR e s PRSI PARLY (1C3)
Address........... R AT RN i s

The above mentioned applicant beps to state as follows :-

(Here set owt the relevant facts and circumstances of the case).

The applicant prays that the instant dispuie may please be admined for adjudication and
request 1o pass appropriate Award,

| |
FORM-XV
| See rule 39) . r
(MNotice of Strike to be given by Uni on{Name of Union) Group of Workers)
Name of five clected _representatives of
e ¢ T e 1
Dated the....come Ay O e . || ——
To

(The name of the emplayer).

Dear Sie/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the

Indusirial Relation code. 1/\We hereby give you notice that 1 prapose to call a strike / we

propose 10 go on SITKe 00 ..oon2len for the reasons explained in the annexure.

Yours faithfully,
{Secretary of the Unicn)

Five representatives of the workers duly elecied ot a meeting held on. "
(date), vide resolution aitached. |

ANNEXURE

Statement of the Case.

Copy to;

1) Labour Officer of the concerned area .

2) Labour Commissioner Himachal Pradesh

(;\N \9/ 53 :




& / FORM-Xv]
~" otice of Lock-oul 10 be pj

Mame of employer ... e ey S
Addregs-rm-““-“”"”I“hl-“““I”""”““-I: ------------------------------------------------------------------
l;;m accordance t;:li the Provisions of 62(6) of this code, fiwe hereby give notice 1o all

% cemned it i5  myfour IMemion to  effer lock ot
Eﬁ;hncﬁ}ﬂtl;jf ................. b d:i:nlaﬂmeul:q!;l.

o Ml :“:j.:rmm‘mbhmM$ with effect from,........ g ph for the reasons
DeSignation............

ANNEXURE

L Statement of reasons

Copy forwarded to:

(1) The Secretary of the Registered Union, if any

(2) Conciliation Officer ........ [Here enter office address of Labour Officed/ Labour

(3} Labour Commissioner, Himachal Pradesh,
(4) To the office of DG Labour Bureay,

FORM-XVI
(See rule 41 and 43)
(Notice of lntimation of Retrenchment! Closure to be given hy an emplayer o the
State Government under the i1-ovisions of Chapter IX of the Industrial Relations
Code, 2020 and rules made there under)
( To be submitted cnline. In case of exigencies, on paper in the prescribed format below)
Name of [ndustriz] Establishment /Undentaking’ Emplover.............___
Labour [dentification Number ..o
Dated........o e ( Note: The intimation for Closure/Rstrenchment
government shall be served 60 days and 30 days before o
Closure/Retrenchment respectively

to the appropriate
ommencoment af

Te,

The Secretary to the Government of Himachal Pradesh,

Department of Labour & Employment, H.P,
Shimla-2.

|, *(Retrenchment) (a) Under Section 7(C) of this Code, I/ we* hereby intiniaie
you that I*/we* have decided to retrench,... . resveneieesen WOTREIS® * out of a total

of ....... Workers** with effect from,..ooe .. [EDMM:TT?T}
or

*(Closure) (b) Under Section 74(1) of this Code, T / we? hereky intimate vou that
1*/we* have decided 1o close down,.

.......................................... iname of the industrial
establishment or undenteking) with effect from

number of workers whose serviess would be termi

undertaking is............... « {number of workers)

S

nated on account of the closure of the




reasg
A e n LLLLL for M:Mhmem“
:}I-r":'ll";-;é“;|;:|:]:}.t;tk;:;‘”;‘;l; ................. : ........................... e
i L TS EVen on the
& 3 g, (D Y
2;1‘ nth's notice in WILIng a5 reguired under section DIMM/YYYY) one

T0(2)* seetion 73(1)* of this Code.

Ve been given op e {(DDMMIYY YY) oge
THECE 23 required under seclion T}/ section T-'ﬂlj‘ﬁ'!his

* The worker(s) concerned by

month*s pay in liey of the
Code,

:,; . I;" We hereby declare that she worker(s) concerped have been*/will be* paid al)
eur ducs along with yh Compeasation due 10 them under section 70° / section 75% of

this Code before or o the expiry of the notie period.
or

ing/Employer, and thar I*Awe will pay all the dues
Taws,

3. (Retrenchment) Jrwe? hereby declare that the worker(s) concerned have been® / will
be* mirenched in compliance to the Section 7] 154 section 72 of this Code,

B. I*/ we* hereby declare that n Court case |
and if yes, the details thersof have been Annexed

7. I*/ we* hereby declare that the above informatian gwven by me*fus® in this notice and
the Annexures i true, 1% we* gm*/ are* solely responsible for its accuracy and no facts’
materials has been suppressed in the matter,

Yours faithfully,

(Name of Employees +» * Authorized Representatjve
S with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figires and words boik)

Bureau, Ministry of Lahaur and Employmen, (Only for
statistical purpose.)
{2) Labour Commissioner, Himachal Prades,,
(3The abour Officer of the concerned aren,

(4) To the Registered Unjong/ Authorised Represeniatives of Workers operati in the
establishments or undertakings, S

s

<55



b
:I/‘) FORM - Xvin
|S'EI:-' Mzl 'H1 47 a2 ,q.}}

| Application for permission of Lay-of Continvation of Lay-offf Retrenchmony/

oyer / Indusirial establishment /Undertak

3 ing to the
p Provisions of Chapter X of the Induestrial Relations
e T TR €, 2020 and rules made there uider)
vt ed anline, ,I." case of exigencies on paper in the preseribed formal below)

rH:hlSl.rl_ al Establishmert ar Undertaking or Employer

Labour Identificatipg e T R
Daled_l W SV O et 0 o e e e S b bl

( Note: The application to the State Government shall be served as indicaied below:
La:.r-ulaﬂ': al least 20 duys before the intended Lay-off

Comtinuation of Lay-off - ar least 13 days before the expiry of earlier Lay-off
Retrenchmen; - at least 50 days before the intended date of Retrenchment
Closure - a least 90 days before the insended date af Closure)

Tao,
The Secretary to the Governmeni of Himachel Pradesh,
Deparimenl of Labour & Employment,
Shimfa-2.

1. *{Lav-aff) (a). Under secton 78(2) of the lndusuial Relations Code, 2020, [%/we®
hereby apply for —permission o lay-oll .......... workers*® ol of ol of ...
workers** employed in my*lour® establishment (details 10 be given in Annex-1) with
affect from .......... (DEIVMMY Y YY)

or

*(Continuation of lay-off) (o) Under secion 78{3) of the Indostrial Relations Code,
2020, 1*/we* hereby apply for permission 1o continue the Lay-off ... workers®* oul

of total af ...... _ laid of T workers®® in my*four? establishment (details o be piven in
Annex-I) with effest from ... (DDAMMYY YY),

::Ekwamium}{c} Under seetion 792) of the Indusirial Relutions Code, 2020, [*fwe®
hereby apply for permission for intended retrenchment of.....e.e... .. wodkers aut of 1otal
ol ........ workers*® employed in my*/our® establishment (details 1o be given in Annex-
Iy with effect from .o DMMYYYY),

ar
*(Clogure) (d) Under section 80(1) of the Industrial Relptions Code, 2029, 1 / we*
hereby  inform  you that  I®/we* intended o clese down  the
pnderiaking......... rm e e it giaiia (name of the indusirial establishment or
undertaking or employer) (detzils to be given in Annex-1) with effeet from..........
(DDMMYYYY). The number of workers whose services would be lerminated on
account of the closure of the undertaking is.........oc. {number of workers)

2, * (Lay-offiContinuation of Lay-off) The worker(s) concerned were given on
.............. (DDMM/YYYY) nutice in writing as required under section 78(2)*/ section
TR(3)* of this Code.

ar

*{Retrenchment’ Closure) The worker(s) concemned were given on.....in..
(DDMMYYYY) one month's notice in writing as required under section 79*/ scction
S0 of 1this Code.

Or =30

Ny k




’

r

!
i &
'.‘_ / ‘I:.R-del'l-:hmmll'l Closure) Tl worker(s) have been given On......... (DIIMMIYYYY)

e month's pay in liew of notj : :
.'d:r;de, 166 08 required under section 794/ scciion B0* of this

3, Thee details of affecied worker(s) is ot Annexire [T

4. (Retrenchment) [*ve® hereby declare
i : that the weork ill be reir
in compliance 1o the Section 71 and section 72 ol? t!?is Eﬁrmmtd ViR

] &
jmﬁ:’: herehy df.:t]are that the worker(s) concerned have beea*/will be? paid all the
204 ] ‘_:W“?“-'?“tm'} due to them under section 67, read with section 78(10)*/ section
seciion 80* of this Code before or on the expiry of the nofice period.
or
*I"We hereby state that currently Insolvency proceedin i [ the said
! : A ps &ré on in respdct o =

lr-dusn-rgl Establishment/Undentaking/Employer. and that [*/we® will pay all the dues
along with the compensation due 1o them under concemed laws,

6. I/ we® hereby declare that no court case s pending before any Court in the matter,
and if yes, the details thercol have been Anncred,

7. IV we herchy declare that the above information given by me/ us” [n this notice and
enclosures is/ are® true, I/ we am/ are solely responsible for its sccurscy and no facts/
materials has been suppressed in the matler. .

The permission sought for may please be granted.

Yours faithfully,
(Name of Employer *** Authorised Representative
with Scal)
{* Sirike off which is not applicable.)
{** Indicate number in figures and word both)
{*#*Copy of Authorization lener issued by the employer shall be enclosed)

ANNEXURE 1
{Please give replies ageinst each item)

1. Mame of the und:rr.a.hng with complete postn! eddress,
email, mobibe and fund line.

2. Status of undertaking—

Whether Central public sector/Siate public sectorf exc,
Whether a privale limiled company/ pannership firm/
pannership firm

Whether the undertaking is Licensed'repisiered and if so,
name of licensing' repisiralion  authorily  and
licence/registration cenificate numbers.
3 {a} MCA Number

| b) GSTN Number

4. | Annual production, item wise fer preceding three years-
Pm!thu:.l!iun figures, month-wise, for the preceding twelve
mnnt

e -




Avdil repont of csiablish

ment' underiaking includi

Balance sheets, profit and loss accounts for the fast three

Vears.

ng| To be anpexed, |

&,

Names of the
nier-conneeted companics i
inder the same managemeni, ; i

Retrenchment / continuation of luy off

Details of lay-oflf Retrenchment resoricd o in the Jast three
years including the periods of such lay-oifs! Retrenchment

lhe namber of workmen involved in eack such lay-offf

Any other relevant details which have bearing on lay-oflf
continuation of lay of ¥ retrenchment/ closure.

ANNEXURE 11
[Dhetails of affecied workers)

of | Category Date from which|
(Highly Skilled | in  service in
F Skilled! foith the said
Semi-skilled/ | establishment
Unskilled ) findenaking'
Emplayer

LARY
CMPFO

Mamea
the
Waorker

Wore as on
date of
Application

Remark

| RS |
i |
]~

FORM —XIX
{Sec rule 52)

Natice to the Employer who committed an offence for the first time ander this
code, for compounding of offence under sub-section (4) of section 89, the
undersigned and the Compounding Officer under sub-section 1 of section 89 of the
Indusirial Relation Code, 2020 hereby intimates that the allegation has been made
against you for committing offence for the violation of various provision of this

Code as per the details ghven below:-

FART -1

|. Nasme and Address of the offender EmpIover- .....ocoviisinimnnsmsnnninan

2. Address of the Ezlablishment

4, Pamiculars of the ofTence

...................... A A E P ERE S AR PR AIR SRR LS PR BRI R I R R AN BT R R R T

5. Section of the Code under which the offence is committed




; i . PART =11
au are advised to deposit the above mentioned amount within fifieen days from the

date of issue of this notice for compounding the offence as per section 89 (1) of the

Industrial Relatien Code, : TR
e 1 Code, 2020, alongwith an application dully filled in part - IIl of this

In case vou fail to deposit the said amount within the specified time, oo further

opportunity shall be given and neces b : ;
gection —-— shall be issued. sary direction for filing of proseeui under

Date: (Signaure of the Compounding Officer)

FL“':: o

) PART - 111

Application under sub-section (4) of scction 83 for compounding of offence

1. Narse of applicant (name of the employer who commitied the offence under the
Industrial Relation Code

..............................................................................

e Code ndr which the offEnce hias becn commitied

7 Whether the offence 13 first offence or the upplicant had committed any other offence
prior 1o his offence, if committed, then, full details of the offence

...........................................................................
..............................




FORM -XX
. . (See rule S4(1))
(Complaint under Section 91 of ihe Indusirial Relation Code, 2020

Before e Concilistion officer/ Arbitrator/ Tribunal or, Nitional Tribunal ==——,

Inn the mattes of to i NEPTERU— o ReErEnes NO. . cvonsnars rimassd sensapesinsanaasssananes
B e R Complainant(s):
Versus
- LR T Opposite Party(ies).
Address:

The petitioner(s) begeheg 10 complain that the Qpposite Party(ics) has/ave been guilty
of & contravention of the provisions of zection 90 of the nddustrial Relation code, a5

shown below: _
{Here sct omt heiefly the particulars showing Uhe annce in which the alleped
comiravention has taken place and the grounds on which the order or act of the

management is challenged.)

The complainaniis) accordingly praysipray that the Conciliation officer/ ﬁ:blu'ntur-"
industrial Tribunal or Wational Tribunal may be pleased to decide the complaint set out
abuve and pass such nrder or opders thercon &8 it may deem fir und proper.

‘The pumber of copies of il complaint and it annexure nequired undér rule 91 of the
industrial Relation Code are submitied herewith-

Dated i Any ol ..., Signature of the Coimplainantis)
Verification
1 do solemnly deciare {hat what is stated in paragraph.. .o above .EE true o my
knowledge snd that what is stated in PATAETEDIS e reesiamrases above is stated wpon
jnformation recaived and o
believed hym:mbtmﬁisﬁwiﬂcmmnﬂﬂgn:dhymm .......... R RO , an
..... A — T . Ly
Signatune
or Thamb impression of 1he persan verifying.
By order,
R.D. Dhiman
Addi. Chief Secretary (Lab &Emp.) 10 the
Crovernment of Himachal Pradesh.




/S
&'

7 No.Shram (A) 3-5/2021 Dated Shimla-2, tie

29" September, 2021
Copy for information and necessary aclion {o:-

- All the Adminisirative

: secrelanics o the Gowvt P. Chirnln.
— 2. The Addl. Chief Seer vi. of FLP. Shimla-2,

clary ta the Hon'ble Chief Minister, 11.P., Shimia-2.
3. The LR-cu:TL-P'r, Secretary (Law) to the Govt. of H.P. Shimla-2

. The Spl. Private Secretary to Hon'ble Labour & Employment Minister H.P
. The Sifuacml Private Secretary 1o Chief Seeretary 1o Govi. of HP.
+ The Director, Labour Bureau, GOI, Shimla-171004, H.P

Hﬂg Head of Departments, Himachal Pradesh

z Labour Commissioner-Cum-Director of Employmeat, H.P., Shimla-17100]
W.r.t his letter No.L&E (Lab.)/IRC 2020 dated 02,002.2021.
9. All the Deputy Commissioners, Himachal Pradesh

10, Guard File N&LB\
(ARTKuthar Katoch)

Under Secretary (Lab.&Emp.) to the
Government of Himachal Pradesh
{Ph.MNo.0177-2880551)

4
5
f
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