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HEAT-02 / HFATeodmTo-fATAY (SS Code-20)-57/2020 HofFo-802--

THo3Mo-3--HMAT GUs FATAAH, 1897 1 URT 24 F &A1Y ufsd AEnfaw
I&T Hfedl, 2020 (ITATAIH HEAT 36 Tl 2020) hI URT 154 I SUURT (1) 3R
URT 156 & FUT Uil & gAT Fdh, IR gUfEfA, Faard ufdex
afRfags, 1923 (FIRATH F&Ir 8 @9 1923), Wfa ygawr fAfAIH, 1961
(ITAfATH &A1 53 B 1961), Ha 3R 3T FieAAOT FHeAbR (AT q
Jar o Afagaa) AT, 1996 (3IRATH TEar 27 T 1996) aar 3rEafea
HHABR AHATISID FR&T 3fafaaa, 2008 (3T FTar 33 A 2008) GRT Ued
QIfthdl T YT aReh JSTATel gRT Jary IRfY —

(Th) SIRWUS $hfpR Ufadey I, 1924;

(@) FREUs ygia ugfayar AaaAmae, 1964

(cf1eT) 3UST Her (FRWUS) fAgaraed, 1972;
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(IR) SR@US Had 3R 3T FieaATor ddfpR (FAeT aar dar- g
faflaaeer) @aemaet, 2006; dar

(UT9) IREUS  HIfSd HABR AHToId Fuan fagamaeh, 2013 &
TAFATT FIh T, [ FIATN & 99 T UEAT Rd & TPl
fRArafaf@a ureu aanfae geem dfedr, 2020 & arT 154 Hr sUURT (1) TA
URT 156 I SUURT (1) H HUETFER FAET FFeUd H Faar & fav AR
doasaey # Hufaar 3R gerg JHAPT Y I 6 T & vde R uehiRId
fopar Srer ¥

3% Agaaeh ¥ Fafdd gaed smufat Ak gama afe @ & ar

AR, FREUS, HHA A, 3RUST, Al P HYAT $-Ad-jlcran721@gmail.com
W ar ufadl # afa Rl o anfed| Shaer 3 3mafet 3R gemel W few
forar S, S 38 YT & yeIda Y I & e @ I e &
A< g gy |

ey faaATael
AP FI&TT (IREUs) [AgAraeh, 2021
AI-Th
URFHR

affm a1 3R uReEH
1. (1)IE AgHATEC AT L& (FIRWUS) AIHATEel, 2021 Hal SR |
(2) IT TR Ioic # YA ford S & eAid & uga areh|
2. TR
(1) 9 do Feed ¥ 3T 3T 7 &, 39 Agaae’ -
() “dfedr @ arcud AATTSE JI&T diedr, 2020 | §;
(@) “ 9RT &1 ey FRaT Hr G F F;
(2) 9 fAgHaeh d wgd IR IURIRT fheg dfear & aReRa oedt &
3% AUA-30 3 g Sk Hr d@iedr F zaF O FAGERA §
A2
AT GIET HITSed
HIIT-Uh
SIRWUS 31HI{Sd HADBR AHATAD FI&T S
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3. GfedT &1 URT 6 & 3U-URT (9) & ded SRES JHIST PHDPR AR
T AS gRT ARKAT B wAT IR FRA & d@uea Hr §fd, 3u-9nT (12) &
ded TEEAl & ARG, 39d dRiPld U 33T JdT A, 346 dEAT &
fAdea & 3uas S arel ufhar 3R RiGAT & A & e 3R 3u-arn
(14) & ded 9FY, T 3R FF gomel § Fafda gfeear fAs=rad aom:-
(1) SIREUE 3fSa HABR ATATOIDh FI&TT IS Pl ISeT:-
&) URT-6 & ded IS a5 P "SIREUS HHIST HABR AT FI&T S
" el ST |
g) Ucd HeEd & AR g 317 ey AU AR dr Ay & d=
a¥ & 31fQe Y 3afd & v ug grRor 8 H THm |
M)  HGET GAdHAiD & fow arT & &bl |
Weq, s M TEET Pl & BBl § 3D & v ug gRoT 78
Y HHIT |
¥) YURI-6 & 3U-YURT (10) & s (31) & 3U Ws (i) T (ii) & AT &
T AR gN1 fAuiRd Y 3gaR, sREvs 3wefea FFaR aAfes
yfafafca &g A Hr AT X Thdr § |
5.) Uo¥ WhR AU Jom & 3reger A QU I & ) ge&ai & A9
URT-6 & IU-URT (10) & @s (31) & 3T W (iii) P ded i, oar o Arden
o
T) [T WAR HA Hedml, Yaud, fad, A o wemaa & &3 &
ufafBa cafhal # @ 9R1-6 & 3U-URT (10) & @ (31) & 37 @5 (iv)
&b ded Urg <afhal & JifRd del |
T) T WHR 3Sd &F & HAB & Hedvr § H&afRd I
AR & A o gfafafica e el UR1-6 & 3U-49RT (10) & ©3
(&) & 30 WS (v) & ded gH HGEl &l ARG BT |
) Ts¥ WHR UNI-6 & 3U-URT (10) & s (3) & ded Udh FAGNH,
Sl GgP HAGD UG W A H A @, B FRWUS HAIST ATAD
HATTSS G 95 & FEET-Hid & & # FMAPIRD To0T # 3=
Ge)) |
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3) YURI-6 & IU-URT (10) F Ws (B) & 39 s (i), (ii) 3R (iv) & d&d
AfAT HGET, S T HGET el 9T I 381 39 Aol o ufafafRca ga
o oIg, i Aol & 39 I fhdr =T AT |

Weqg, I & 30@s () & ded afAd @d afeal # @

FIgRT 1A, 3gHRd Siaeid, Jeuaedst IR ARt # ¥ ta-ve
ey & yfafaf@ca fopar smwem |
3) YURI-6 & 3U-URT (10) & WS (31) & 39 WS (iii) & ded AMAd

TEET oIS FI TSHT el e AT a8 AU JHr o1 de8y, [dd gRT
gg [Aaia a1, §ema & S |
c) fordl off <afh A S & WeET & §T H A€l AT ST AT AT T,
afg oo <afth URT-8 & el UraUTe Y A T &l |
(Z)Eﬂéa?rg?-wﬁm:-
®) FRYIS WHR a5 A AT AT o & S A [d 'FIREUS
ST FHAPR WASIG FRET a1 & Yedlod & ufhar uRe
LM |
@) g A & FEGT QU B & 9G A0 NS BT YANSA Agl hAT S
T, A & Adea 3R & v JARgEar & darema a 0l cggwr i S
el &, ST ToT TPR gRT A7 A1 & 6T 3afy & fow g i sw |
M) H e H FaeAr H TAUAT F gROUTATEEY, A T FIN PASAr H
gel YT {9 S 6 1% grRy fohar = &t |
(3) cIITIA:-
%) dIS N HIS TGET, Sil Ugd HEGET <ol & Jod WPR &l FAIfdd T
fofd v9 & gRT AP & TFaT § |
W) Y HGEY @ UG AP ANUT EEigd Y I« & fAafy @, sar
AP A GIT U Y o fr [y @ e e & i |, S o
gga @, Rep &1 S |
) frl W F AU B Tpd A H Afh TS WHER A
fafed sl |
4) uar # uREd4:-
e Aty el & ud # Rl usR &1 URadd @ar ¥, oY sHd
Il a1 & dAeET @R A f@d 30 d & IR, S deg@r 3SR
IfRAE F FIT UAT EoF P |
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Weq, IE P FEET 30A AT U P AT e # Ader T &,
dr R AfFe@ A sueey uar & FH 3¢ & fav & uar AEr
STTaaT |
(5) Rpgl &1 9T ATt -

a9 @ A geraar ¥ e dRoAy w1 RS A & T o &
U ROE U @9 R, 59 WaR, AI7 (3) & 3uaIH (1) & ded AuiRa
dd q AAFIAT gRT TF <Ifeh P ATfAT A Fovell & IR 3 YR AfAd
gfth AV HRIGA & fow ggurRoT wem, fad T W g Jifda fhar =
T
(6) TRWUS TS HBR HHATND FI&T dls & FeEI Dl gl S gfohar:-
(i) 9T 8 &#r 3U-9rI(2) & WS (M) 3R (H) F ded FRWUS FHITSA
DN HHASTD FET @S & &I § T & v HaR), afe
PIS B, P ol Tl b NI, TN Ferd A A1 & dobl F ¥ Tl
Bram |
(i) 9RT-8 & ded el 8t e @ ug ¥ fAafed, 3r@vaar 3k ge=
& GO A TsF WHR &1 Aok sifas e
(7) el & ¥d:-
(1) 3 & RFNE FEET T AT 57T 38D GRI HMABIND Pl W
& ¢ AT &b T o) ATl grRr AT gem 3R 3Ad dad B T B
I UeTfOehRY gRT $gardieT fohar  Sream |
(2) aE & N WA He&T g A 3 F AFT o9 & o IJ&r 3R /s
A &b AT P FhGR B, ST 6 SIR@Us WAR & FAg ‘T & AR
&l AT & |

(8) A &I FeenT:-

(1) uRF AFHS W, TEWR @S F AR AT JaETd §, a5 Hi Job
A far frar Swen, yar 3vgey & Ay W e 968 & [
& AU IaFE FEETT Ud R IgAd & YR W AFAT B
fAgerT fopar SroeT |
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Weq, ool fhdl #AA & qgAd & BS 1T A § IR AE &
e A ¥ A faiaa €, 3rver o 3fafle 3yar [vis &7 q
eI |
(2) a5 f Yo FH for 7w yR_e Ay H PRI s F = v
SITQaT |
(9) dob:-
(1) @ W TUET W dA 0 AT W d&h B, ST dr HeTE gRT
falafa e am;
(2) @ NS A FH A A B Th IR ISP BT,
(3) Torelr AT AT HcATaRIdar H1 Rufd i faR-RAes & fvgaeg aur
HATAIDAT & HRUNT & G H HGEl B JPA FIr ¢ & g491d
3egeT gRT fady Yo g v S Fehelr B
(4) frEY FHHS H FATRIRT H FATT # doh TR grr ar 3=
HACIH A AT Hr ST Hhdl & |
(5) @ME fir T UA® dSP HI UETAT HeTeT, gRT H owen foad dg
SUTRIT & dUT 3 HuiRAa & a1 i Yo & Ireastdr suregst grRr 6
SR |
(10)aﬁﬁaﬁmwm-
(i) arEETaar, @5 & Feeal o fhdr yeaifad dod & TFaeT d Tege ol
&1 Aifed & sAeh |
Weqg I% 5 afg 3rcuet 30 a9 @ §gF & & O e @i &, @
g% 3euck Ay fr Afeq & Tpar & |
(ii) a% &r dor A FRGD d FfFAfT FF & RBam A 37 A
W 31eTeT I g F er RER FE fhar s |
(11) TroTgfd:-
(i) a5 & forelt doF F PE T d9 d Tegdgd A1 [BAT AWM A D
fp 39 doF & B O FH @ Ie¥g IURTAT 7 &;
Weg I f5 afe ol dov & @ @ oA Gy ufRyd @ a
31T, 3URRYd &l d AUYFT & TT A IoNIT & e wufa
dod & HY F FAFART Y S & weaa & Ay A gRd wa
gU 3R TeHdl A Iy H A & gU dob Al 3w fafy & fod
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TINT FT I vd TIMT do i AT aF sufera agear & g&ar W a9
e [T TIa dob & FF ATART wRar [AR- 3T @
(i) 3rewer, ugad e & AR Bl Werg @ @i & do #H
gfasmeT e § RAafsla & daar ¢ Ife-
(F) a5 3eger @ fa F@ar aur a@eafld uga oy Rer @ &
AIMAR i IS # TaF IFFURYT &am & A
(@) 3reae fY T &, 0T X W Rd o1 ufafAlRica v ¥ ufRa @
= @ s ol a8 a1 @ ufafAfica & &g dcud @ |
(12)@?@@@1@:-
9IS &1 FEA W A W N ST 76 T TR gRT - 3R
fopar S |
(13) 4R1-141 T ITYRT (5) P WU (@) & FNT AT Fr I73<T:-
URT 141 T 304RT (5) A sfeaf@a AR d @At & 3fAk®
fafaf@a sidat & g ey 2fy 3 sar Hr srReh -
(i) T WHR gRT AR 1 TAUAT g Ued Tehad U,
(i) 9Rd WPR, 7T WHER AT 3" Wfwon dar Fifafte @Rt grr
Y JHefale UeIfy;
(iii ) STHINTRAT B TSHDHIOT/ANDIOT IAT 3eAh ATHGT & YT 97 fy;
(iv) 9Rd PR, gRT FAFRT A1 & fhdeaaa &g Ta Gamify;
(v) TS &R NI ARG A & haeaaa §g urd gy GRI|
(vi) fAdISl, 3a Hf A1 o WHR §RT AT AT AW 3meer &
HAEIH & JAT JauRa RafAa aofas sxedca [Afy @ sifdagmon
qr &I T i 3T AT Fere |
(14) IREUS HIATISIh FIETT HoAT0T hIY bl UATHA:-
(i) e 3 & zufagsr (13) F @os (i) 3R (i) & 3= g oot Al
fopel 3giRd d & gUsd Wid d W SR, G99 SIREvs  @rAfae geeT
P DIV Pl ST |
(ii) A, A grr wanfAa aar Tegaga Hr IR |
(iii) A & do& @ & gREea T&@ {fT § fFar SR¥Iwm Swr B
WHR gRT AT AT TAAV e & 3aurRa fmar s|
(iv) TS g o A Ay fH [FUiRa/mT Tsg WAER auqr deg
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A3 & fohaleaad & fod aur a5 & uendfas oadr & Q@ ded
& fod forar S| A% & e T A AoedId @At & &F
gfaerd a 3w a8 g |
(v) AR & or@r & 37chaTol, Tod HR gRI FAT-HAT W SR e &
HIER U a¥ & el |

a:rm_gl‘

SAREUS HId Ud g HoARAIUT HdbR Hedol dis

4. FIRWUS A Td 3T AledAUT $HAPR Hed0T dis & HEIeT Td 37

Heedt & fAgih & Fgd a Ud dYr ¢ da9 vd I HA TUT 3U-9RT (4) h

Ao HeEdt i epTas Rival & s & Of, arr 7 i 30 a/r (5) F

wg () & ded 3@ a5 & dRg d 3w JIRFRAT vd AR & AR

$r FIH T od, daa 3R &=

(1) 95t T=ET:-

(i) IRWUS Had Ud I AAAAUT HFABR HeA0T A1 & JCUST HARYD
SR@US & U A T & HABHT F& B |

(ii) T TIPR Uege 3T Al & SRWUS Hadd U g FieeTATT HapR
HeaoT 9% # FAARALEE FET S ¥ um PR 5w TR &
faum &, gl gAY Haa FIeR & IR U gAY waa FEAER
At & gt A% F B A HH Th Afgen TGET BN |

(iii) T WeR & et & gfafldf, e [em g smaw Qe
Arorar-ve-faa fasmr, oy A, after ara Qe va a#fGs gean

fasmer o Fpelt Nem vd AERAT AT S I dRa s & TR F

AR A€ N |

(2) 3rafer:-

(i) < & 31af, saF o R S & Ay & a9 a¥ & 2ef, g I%

gded R S deh I 39l aUr sHe afawd, 39 3UR W AfafReAey

TE ST SR 6 a1 &Y 3afy &1 3aae & =T § |

(i) o5 P FEEdl F1 PP a5 H 3AY F U FFAT T

(iii) % & I WP TeTT ToT WHR & JAGUId UG URYT LT |
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(iv) 9RT-7 & 309RT (3) & 3refaT aHARERNT e 915 ¥ g€ ST Thd &

Ife 3 39 Roal o1 ufafdflcg 3 W w & o Y T asfEERa &)

(v) w9 TAAERT HeFy qaaae & o w 3R ar 3 e

(3) Rfrat @ X S i -

S A% A Teradar d A eRoT ¥ P RS & Jyar 9@ e
T @l ey Wi, U WhR $ T Ufddasd UEdd el il 3o
afmal & Aoft, S Feegar R i arem <afs aFalud &, & & Rfw
M & o FgA 3o IR 50 UBR aAAfAGE <OoRh 39 689 & AW
SRidIel deb Ug YROT BN fSad ¥ W sah Aghe Hr = ¢ |
(4) 3regar 3R IR EAR HeHdt & dad 3R -

(i) N WP TWCH, To¥ WHR & Aeaasn o & wag © &
HRFRAT & oF IgAT X W I o AR s aar & o
ThGN BT |

(i) &S F 3egeT & ok add 3R <, Uo¥ PR gRT AT A1 fadw

sreer ¥ fAUiRa ford Sier |

(5) S & v vd =g FfHRAT g =i Hr gy Hr od  qar

3% dd< Ud id:-

(i) I, TST WHR & YaigAed § Tdh HAGD H Aoh § g pah

gfs s @1 wfRa [gs S|

(i) <, TT WHR & Yaigeled q @ & PAl H AEART A ¥
I FHAAIRAT H AgRe F |

(i) 9 & "G, 3T AN TUr wAENr 3@ (T @ Tgs 6
SR, ST fR TS WER gRT HAT JYdr faIw e gRI
IR fohar S 3R 3¢ ToT TR gRT Had ol &1 3ot

fopam SR |

(6) URT-7 & 3UURT (6) & I HHANGIP FI&T Al TAT BHeATOTRI

U

(i) dS, TS WHR & gaigaled § 9R1-7 H 3UURT (6) H @WUs (T) @

gus (Th) d # fafed @HATSd FEI Aol Td HedURbRI Ul Hl

IR HET |

(i) oS, OE AT GIET AST3it AR SHeAoThR SURAT @l FAUTT  HaM

St uraar €, faffes ugfaer &F, e oo qar ufshar 3R ggfaer

9
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Fpd Bl o HaTH UGN 3R 31 iquidies ATHGH &1 o auror 4
gRI fohar SR 3R AU HAled 8 39 TsT AIPR Bl IIART HM
|

AT~ A
SREUS AR AT AR a9

5. YRT 37 & 37 URT-(7) F @3 () & ded fgdg AN gRR dd Hr

fafer:-

(1) TRear & 9R1-37 A UYRT (7) & W(N) & ded 3T & AU
s w9y E@fRear, 2020 Hr 9RT 44 F aga afed IHPE
ARATRAOT P G fhar Seem; saht e ufd fush ga&t @ ar
ar cafherd ®U & FAT-FY AT Ushipd 316 UAid & degd AT Solagiiad

T G TEAITA HIAT JMQT |

(2) 3der & AU H AR & dzg, RAfecar e =araf@ewor @
vy, 3der & 3MUR 3R AN 8 IEa afFAE g

(3) 3 & <mua & Ty Rfecar e =aRer & [Ava &
fRyAOrT ufd Herga & Sreatt |

(4) 3 & U i ufad ud 9 W), RAafhcar i =mafstor Arde &

3iferE ey WfAERT & RN T |

(5) 3 & T Fr Ufd Ui @ & AeE Tl F iy R et U

& yRAs REME & 3ot RufEt & 3faRe gl & a, I a1 @,

rereral b Ufd & a1 Ide WfReRY B Ugd ST |

(6) 3 & USTHRI &I FAds H 3T FR S & g9 I
WRFHRY 3uar Aoy gor wken [y fr e gfd e F usTRi
Bl SoFCIAd AT Uslipd 31 AT cIThald & & & Swan 3R 38h 1h

Ui AHS & T 3ifHeIE dllerd gu FatdH WIfASRT @ ol S|

6. URT 51 ff 3UURT (1) & ded PN GHAT AT H  HRIAE
URFH a1 A, o v yfora:-

(1) 9RT 49 & 33N FE Hded, wu-1 F AoA, A ks, ar e

ufas & ks, Sar o Aer g, i ufadl & e dau afedn, 2020

T URT 44 & ded TfSd NS ARSI B TR fRAT SR |
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(i) 39 PR & UcAsh 3Nded H digedd Fiod P drel a2, [dfy o«
dreegh 3cUeel g A, HieTH Ribrad & @y 33 SR Feafd e

ST ST {6 Faer ey # fdr 3iffaaa & foear Siar &, sy sadr

e gfaat & arer gl |

(ii) 9T 51 & ded e #H FAeafaf@d [avor anfdAer gier:-

(@) =arTed @ A, SEe 3mdee @ @

(@) qu & AR faer S8 3maces AR A gater & 3mg,caaary qan

quT 81 UdT AiFHATed il

(1) STl 3Med a1 PRI UaThR feuadsd & 3yar fapd R &1 cafs

o el 39 3 &7 aavor 3R 38d TeT®w, Aee gFasdt  ar sadhr AR A

P A & o iRdgpa Fdr 3 afs & QU a9, 3y, gaa 3R quf

31k Ul

(&) amg o Gid @el arerr d2F 3R AR, S g8 scue g3 &;

(3) =T & U ARABIRAT 819 FF AT dret a2,

(T) Ted, FEHT HdEE T IW;

(2) ¥V GAET &, [ W Mg 3maRa @, 3 @& g afed

e & AT Heldd fopd Sy

(3) WHET 3TACH, AT gRT 3qUard o S arel wsu-1l 3 g1 RAfRa

T @ fopely ST guaRa R sy |

(4) @ Y-

() TR ue, 3iR, IR —ARTe gRT AT INERIS @, Y, Ugell FAAS F A

38U Ugel /AT V8 AT & AR S AR AT & Hebell % 3

Iag F Th [ffd FY9 3 S&ddel & AT AW g [FR & aur sahr

D T &b AT TEIT W |

(@) 30 UpR & Ucdad foffd Y9 & 38 gpR Fcgrad fear Smeen
o o caaer =R # feel 3faws o fpar Siar €, S sadr &

gfaar & a1y e |

(M W (F) & ded Wdd UAP ARG 5T F ARduer ARy w7 @
Ided gRT INUT a2 & ¥ IRU § @A, a1 &7 7%
FNPR FAT & AT ENER AL AT & I Fds H FodR Il o
fofad a9 & 9 Tl Fe afda @9 aifkr St I afad € &6
A Toid AT A& ¥ AN Tur & W@ @ IR, Iy af sow

11
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T, A 3AEH A ITATARPT F Thd § AT AT 3cU a8 WS
aTel T2 & HET B ST | 3E0T & fT ar@red), R gHea a
STeReET, RETs, HITdI, Ueda A1 o & &1 3duar fewa are a2
(5) e gRT SR Rffd s yegd = # RAwear:-

Ser a3 Mt uer Sud g sya it magear &, =T g
Ui 9T & MR 38 wgd & # Aea ®ar §, e 330 Owg
Aot gar Fepar § 3uar FRIGE & HIY H QAT HEA & FhaT § OSNET T
sRa |t |
7. FAAR) e =aRTe Hit RidaR:-

(1) e # Udd ke 39 e, gufeufd, o [AfY o (@€ ¥q®)
3cUee 31 I1 59 &TaT & g3, Sar 3t #erel @), & ang A & M uedd
fopam ST |

W] I¢ foh Ao 3t aRE Alg @ 3G & g9 fhar  ar=m
3TAGA TFUT FX Fhl &, TTG A Ig FAYA & T fF  3Mgh & U™
3% AT F MR 3 J TS & 9Id R A
(2) <T&T fFelT TR W e & I Udid & o e o7 & #iax fopedt

e AR A UEqd A Oifew on Iyar 38 37 fordl =arRrey #

UEqd fohar SIEr wifew AT IH I ARSI gRI FFOT fhar e

afeT gel UudA Ifedi@d Ao 38 ¥ded o & o) ORrh

e &l 3Tde a1 il 9ffd HWm A1 arg 38 gl denm AR

dEgER 3desh aAr AR uathR A1 FRT Son AR e e

qdocdt Harfeal a1 s ARG cRARAr 366 AT TRgd d IR &
(3) AT, USTHRI d T ford S, §d didTel ford I, geaars o

yfera, faaras fRfEa 6 o<, saa aar aew gegd v o, e

g Y s & ugfa, aeft fr ufdudeor R s aar 3=

aHead Al # A gfear d@fedr, 1908 (fAfAwsd dear 5 aq

1908) & fAIHAT T ITEIOT P |
(4) TrITEae:-

&) D ot cafh [Fud usT & 3nger uiRa forar = &, 3meer

& fAfY @ & a¥ & AW, 39 AT & e HWM
o 395 fharegaaa & fow 3neer fear ar |
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T) 39 & & AMed & fhU I R, AT 39 3TaIR
Rare & Ty g&1d IRFR &7 & RBfder dic sad
forareaaa Fa i Faa afe gl S 6 9% 31U gRr
UiRd 3Mexr &1 fehareaaa forar ar=m & |
(5) Tracayd A1 3=TAT A HURUE- O TdeR AT $l 3SR &l
fhaeaaer & fow dor Sar € a8 39 ey, a3 uiRd &
fracaaa &g W@ fhar &, o fraeaaa & gz & dgRa & gafoa
PN AT el dg <A 38 fpdifcad o & fawa war § 3R &
fawerar & aror g gRfEfaa |
8. e g dlId:-
(1) dfear &r arr 49 #F RACE fFdr A A IHeaT FY I W T@&I
R[e<h dt Fud el |
(2) fFE 3T AAST A I Yoob AN @d & @ @ 6oz
AT gRT NG =araredi & ford fafed forar s &
3) su fAgw # Ry Trra Yob IR anPd HE Hry wWF &
HICIH A GIEIT T S |

AT -
SUdld

9. d& W 3w Trfiw dTya GEd arr 53 & 3U-9RT (1) & W
Weh & T Aed & oH & T 3urer @1 f3der fear see:-
AT afp a1 SARER & FAHS H, S AGI9T &, HEH USTABRY
3P U SIAT HT IS 3UE HT TR B WG Afonr & o & fow
ARAT ¥ J A1 TP deb Aafd FTAT # fAdr A |
Taf¥aor:- "UERpd dF” &1 3F & fF dfh Fuelt (usmer @
fEur 3R gEdaiaon) 3fAfATA, 1970 (1970 &1 5) & ded WER
Ugell g # A&y aar do ar fhar Hufaar (SwhAt @1 fAgor
3R gEareron), ARAfATH, 1980 (1980 & 40) & dd I Ugel Al A
fAféy o d& |

10. YRT 55 &7 3U-URT (1) & ded ThdT HAANT & gRT AHATAGT BT THI
uug 3R I, 3U-9RT (4) & ded JIT ATHDT A B AT, SU-URT (5) H

13
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ded MU &1 yua 3R dder 3R 3u-4RT (6) F ded AT A6 & fow
T
(1) afada uwu-ll & fafea AT & fhar SRem 3R 34 o ufaar &
HAANY GRT UTIC TG A AT §T Q@ AN {TAEPd 36 @ &
sARRs AR ¥ Rhes B eI S ¥ |
®) UV HAANT & A H S 5T Al F o] @ A aRk@ F H
af I1 a8 3P A ggd § & AR # &, ofhad ARSI Stem
el fopar &, 3 d W 0 a9 8 ded Gl & Ao
g) VW A & A HA S 51 AIAT & A9 A A dN@ F 916 Th
arel Hr Far gt AT §, H dR W Th ae Hr Far @t A9 & A7 At &
Hrat:
Weg, I8 & yua-da & aefdda Rfafdy @@ & g
g gRT R fhar Sieer, Ife faeear & faT gihgs MR &
g gIiye fhar Srar § 3R oA AAfAcee TR AT 3§ HROUT A
34T FE @ Swen 76 gg RRRE e & vaa griaer fopam aram o |
(2) >R I sfeaf@ad aFfAGE um R S & T fa & A
A, sy |l & awfAdés u3 & gur sfoaf@a iRt i dar
gracy ARRET & 3REE & 3w & dgd F gouua e 3R
e ar su [Afda oRea el 3ReEd g’r aFgs §u @ Gigifed
Ug-lll #F ARSI gx & i ufd Sl &1 aoa wen 3R 3= gfa
o JfRer@rd W |
(3) g wITH, Th U TAREIT W FHT IRGR d A, INAR A &
ded & & MR 9RT 55 i IUURT (4) & T I 0T ad
dHAGe 30 [Agd (1) #F Rfade 3fF @ gwu-Iv #& & gfadt & [aee
UEdd P 3R deuard 30 A (2) 1 3Gy JUEdd gRadd  afed
A /9T Al g% 39 [AgH (1) & 31T fopar aram & |
(4) & FAEA, TR Py AARGAGT fFA FAT w g FqA
AR g, dfed frdr aEfAdie A suewor Y S &
Aifew, 3u fAgs (1) # RfAe [9es & wwu-v & o gfaar & gega
&1 RN R deuaTd 30 AIH (2) I IUEY JAT WEAIF URAdS  Hfed
A BT Al Ig 30 fagad (1) & 3reha fopar aram & |
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(5) IS ATHATAEAT UAAT P FAAT AFAACAT UAT AHATACAT SUTeAROT &hr
AT W HFAAl gRT sEAeR fham SR, 31¥ar Ig wHiadt AR & a
3 ATAAGRIT W 3aDT IS o fAeme 0F ar anfarat & sufeafa & 3ifed
N TN AN IAWRATT AR, T THAAENT AT AHAEIT 3uTearor H
AT A 39 M i Avom W M FEAER PO TI HAANY §RT AT ar
IfhaTd §T § IT Seareifaid T Urad) ¥fed RefQd 316 gRI gafia
fepar ST |

(6) IS ATATAEAS, FAT ATATASI 3TAAT ATATASGLIT SUTeROT & Afed
e gRT 39 Ud fFY I F AR O gard aefr

11. 9T 56 HT 3T-U9RT (1) & ded FURT T GHd AR 3R 59 yug &
fof@d 3maga forar e 3R 3U-4RT (5) F @S () & ded d&7d UgIfAmRy
& gAY fpr I & foIw e &1 ygs:-

(1) 3ueE & foU 3dea:- HIS FHIATRT ot HiedT & FNT UG & T
& T U @ 3HYAr 3HN/FAH IR ¥ Qf@d &0 # uiRpd i, 989-Vi
A ASe B GARTT: UG & d¢d @ & [Afy O I T &
TS I,
Weg I8 5 Heall i JarAgfa A sm@ea &, a s o
feat & qd ot eI & FHET HASH UK P Hebell &
Weg I 3R 5 AT 3@l & FEea | STl suea am &a
& forT urT BT, I a8 Th a¥ & Aty & fOU IgEw & ded A
Uerd Al & 3R Usd Ay 1 aT & IR W Uge &l & Asql
&I & ¥ IUIGI &l P fFaT SMTen| 38 gRT ©: Afead @ 31fF &t
A1 & gAF qot a¥ I1 386 AT & fow 3mefika fear s |
(2) 9RT 53 & 3UYRT (1) P A Wedd D ded SUIGI & JIdeT & fow
U HHAN) BT ATHAGTA IT Plefel! STRITABRY, 3 d W 37 3F 8
diE ¥ d9 Al & fiar usy VI-v a1 ysu VI- ff S Y AT @),
fARpT @l e ¢ ThT §;
Weg, TG derer A grafee faor & @y fre 9w 3mea o
PR fpar ameem| R W 3T AR Y AT W Ghar §,
S 3% gRT AETF FAZ ST |

15
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(3) STl 3 Audl & a8 & Ugel ¥ TR & ded UG &F & S

%, A9H 10 & 30 B¥w (1) d w3 (@ IR (@) # RETE den @@ 9

At & o] g @ dRE @ gHTE AR SIree |

(4) su fagw # Ay @@ & @aa & vaq of@a fear T
3Uad He &d 3ed T Ao grT ewr fhar SRem, Ifg
HAGH HUAT GHaT Tdd aXad # aelea & o otg SRoT o &,
R gfear & 39T sueE & R g@r @ AT 39 PROT J
AT a5 o 5 R uar 3mdea Rfafdy 3afe &
AR gegd = & Awa @ = ¢ 58 geaua A% Rag

T UIRIGRY o 39% RAfaww & o Aféy foaar s

(5) 39 AIHA & ded g AAET B AT A AT d FT A, Uslipd 316

urgdt dfed A1 FelagifAe ATCTH & YRgd fohar Sreer |

12. 3UTCT & I & T gaer:-

(1) 3uEE & PO & T guer PAudA-11 & ded e U @ & UgE

®) IfE IS T grar ENPRT U ST &, dF 3Mdedh haan), dHAfe g

AT PEET SRIAEN, sar it AFer @, Wwu-VIl d ARy i &9, &3

3UTerel 1 AR AT A §U T dRI@ I DHa, Sl 5Heh I & 3T

urd Bl & Ed R & 91 @1 AT & |

w) 3IfE 3ueE & QU grar e F& uRm Sar § J 3Rce wedun,

ATATAERIT AT Pl STIRABRY, T o AFHT &, F G-Vl F afeq I

SITTaT |

IWs et RAfa & Afew i vad ufa weter WiReRT & gsifea &

STTaaT |

(2) IS suURE @ T AT & FATed 7 fhar Ser &, @ 3u- AT

(1) & @3S (F) & ded UST-VIl & Sfeq & 39 387 & fov [uiRg (AR

e gr1 gafiuiRa fear amoen, afd s@ waw # v fAf@d 3mea

3T (WI@ehdT) gRT I8 TUE fhar ol & 5 Bffer (Y w 99 foo

IRhITd ®U & U BT T EHT 0 ¢ |

(3) IR 3ure & AT gRER T ARFERAN a1 PRl swRREH  §, ar

fAalse 0 Iare A1 ey A AP R FhdT & Sl SHPT U IT 3P g
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&1 qyoiadar, dar dft JAHer &, B TUNT &=a & for gwffie gaem o
dhar &1 39 RRufa &, 3u-Bud (1) & ded Afeqd i & & fow [AE
AT EAT AASTh gRT A 90 TH IQ1E AT /I8, o1 1 A g, [derd
&l UET el T AT & gt gemm |
(4) WFU-VIl & & S arell AT 3Reed # a1 A fhd & & wifd
G ot & dI¢ IT Uslipd 31h gRT Ul & A1 AT Jeldgiicld ATCIH &
fem e |
(5) 9RT 56 &I 3U-URT (2) F ded &A1 I arel AfeH YuF-Fid A 9|
13. 3UTETl $[ITCAIel I Ufeha:-

GRaT & ded &I UG & I f3AS FoT F ACIA F AT U

HAAN, ATARAGRAA AT Flefelt SAUTABRY, Star i AFeT &, F b @i

# 3aRa Hd fomar e

W, & b IId & faavor Hr guar o @aesd grr & &

H&TH WITAHR DY & STQa |
14. YURI-56 & IUURT (5) & @Us () & (i HaTH UIMABR D fAger
(1) g P FATH:-
() B 11 & ded TERAEE PR & A1 3U-[I9T (1) & ded gRR
fre S & fow AT 1T e W fAAR R 8§ SR AT &, AT
(@) B 12 & 30 AIH (1) @5 (F) & ded Afed IR dar & A1

3urel 1 TR AEE Fear § O 3ded gRT T @ FH AT ST
¥ AT UG & I &Y UrHar P 3RABR har S &, ar
(1) 3 @A (1) & ded 3ded UiT 8l & oG, @39 12 & 3u- @3 (2)
aegd Afed I WA #A fAva T €, gdeR dFTN), AAfASR I
PIFT STRITADRY, St AFHST T, 3de & v 30 ag &g & T 4l
AT feet & IR, YT 56 & IUURT (5) &b ded A6 SIRT #e o HETH
WG & gua-VIIl &, Sdeh fauffar & e & 3de 3[ea & gfaar ot
Holded A §U e B HhdT &,

Wed, I& 6 580 3ufAad & ded fhdl i 3mdea o Afdy @@

& A & a9 HAeh gRT UAE HRUT dd0 @ W FPR &N
Hehl & |
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(2) 3u-fATH (1) & ded dead I W 3Ided F a3 g&adsT
FaTH WIAART &l afhald §U F Uslihd 31 Uadr dfed 4@l golagiad
HCIH F A AT |

15. faey & AU ANAed W FRAE FIA H gfoha:-

(1) @A¥d 14 d&d e UH o W, &H Wider), g&u-IX d uh
Afed ST @Xeh, Uslipd 31 Ulddl dfed I1 ARhod 7 & AT
Solgclfad T F ach $ Y 1Y Adeid o1 3qh gH7eT sueafa

o, [Afde A, g9 9 WA W a1 a1 @I 3¥ar 3ua gflpd uidfafer &

ATA ¥ @ URITe gEddel 3R Aedl, I a1 @, A T & A

3UTeYUd B &1 fAger &It |

(2) P o g, St G I FATR I ATARGRA AT Pl
SARMADPRY, orr T AT &, Hr 3R F gfafafRca o aear &, a&s

ey A AAes I FafRa aafh, sar it AFer @, Sadhr 3R I 98

yfafaf®ca e =medr &, U AR™AR U9 U Hm, §T A 5H AHT A

3T & BN TUE A §C aA yiafAfea 1 IgAfa &g wden & 9y

@ Py UFgd &M | F&TH WS 38 a1 dl 30l Fipid da=

HWM AT NP HONM | FEPia v & I F RN &1 Tuy wa
U WaTH ITABRT T IHTSA &st i |

(3) 33Rpa udA & Fregw & 3T 9 arer ver uAlA & Pt @

e Q9T |

(4) 3u-fAgs (1) & ded Agd A gaas @@ 2 & g, A1 3§ O©
& T W&, SIS B AT IR, gAars dR g & A, A

IS HAST SNV, HaTH WP 370 TSP &l gof 9 b &ar e

B GiedT & ded DS U 2T &, ey fir ufd uAF ueTpR &t & Frwel |

(5) 3fg e Aifcw & sfRa affer & sig o Rem @@ ®ROT &
gaars Hr fAfce A w suRya @ & Rwa war & @ a8
eI 3dea ®f ThusliT gaars AR AuiRd &= & fow 3 9

TheT ¥ | I Ied vIiH BRUT & R goas H [y O w sulya

o & fawer TEar &, A T&TH WP e d WRel &Y Fhar § |

Weq, I% 76 Fd 15 ded TR 3meyr @ A & dw &t &

MR 3T SR & AT JA W gaAfdeliehed H ST Fehell & 3N 3 &
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geidrg A ST Fehell © |

16. YeAdrs @l TAE 3N FHAI:- H&TH UMABRI T dob W FdFF W 3N W@

T W 3T fr seafl, St g8 [aa w8 3R a1 a8 sRa 688, a8

U&ThRI &l 38 YbR § A D |

17. AUY & YATHA:- T&IH WITAGRT U HraTed & o fafte o oy

U7 ¢ & Yol § Uy e &g Witgd T HhdT § |

18. W& &l AT Al AR TR - Fa7H uifeill 36 dHeT
Friarer & et ot oo #, 39 aFeT FaRr d afde Rt ofr gay

gRT 3Tdesd WX A1 38 foar, 3R 0 oaf W St gad wifRelr & s3fRa

gdia &, et oft afh o uwu-IX F I I W T@gg & & faw @

SIS U A & AU A1l 38931 & fov e @Acy [T, g 3k

AT W T Fehel ¢ |

19. HFAd g Aifed $r arfdrem:-

(1) >ufad (2) & UEYuEl & 399 H@eTH WiRkel gRT Sy foper off
Afew, @FAd, ufthar a1 e & deler afbad T & AT Usiipd
ST Jrddl gRT AT Seldglieid ®0 & &I ST Fovell & a1 &afaer gforar

Hfedr, 1908 (1908 &1 05) & ded AuiRa frd 3T alies 4|

(2) Ster getd Y & et Rl FRiard) & TeThRl & ®4 & $3 Aip

T 3R 0 fh R o3 AT YT TR & derw € ar R

3Rpa i grRT vfafafica fFar arar &, e w o1 s &% aRg ad §

¢S Ydd U1 THIRAUAA & UHE HRHRT AT A¥@pd b W Alflcd a1

FAA T a1 Seel, T8 IR W AIfed a1 §FAT & drHle d Jdiad

U&ThR UX dTHIel HHST ST |

20. H&H WRAGR gRI ARTEl & HAAE Hl T& IW@G:-

(1) @&TH TSN URT 56 & ded Ucded HAAN & [daior ol dem 3R

e UIE R AT 50 UBR o fopy av ol w AfY & @ry gxanr

LI |

(2) e Ul Udd AAS H 3y UIRd HRd TAY, AHAS &
IOIIOT & 3MUR WX fAsepy &t ot g e 3N 31er uF & |qy qey

& AU Bl AW GRS F 3FeAveT B |
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(3) forar of 3nger ar fAader & Hfalke dIg & fFeE, A 3o [IAT gRY
H&TH UGIAPRT gRT TEAeIRd i1 3MaTqsdh §, T&TH WiAaRy & 3R & 3R
3 6T A f@d s @ Ags e o 3Oaey JReR grr s&meiRa
forar ST |ohar ' |

21. 3UEH HIAE g HAdw:- Ife TFA 15 & 3u-fAgd (4) & ded T

fasey gt forar ST ® 6 3mdee dfear & ded UG & I BT FHGR

g, a gard uReRr gafda [aee & gwu-X d saaciae ¥ & a1 Usiipd

SIh UTdcl GRT AT RHIIT &4 ¢ TR 1 RfAfee o gr s gr

Afed o fhr I & M 6T & 3iey gsifera & Suelt 3R 3mags @

WA B BT A g §T AT SR am, =Afeq & v ufd 3mded
HAAN], AATAGRIN, AT el SRIAGRL, a1 i AFer @, @

ifehd T S |

22, 3de:-

(1) dfear fr 9_T 56 N 3U URT (8) F dEd WA H AW T
UfReRY & 38H T ufad & Gy ufauslt 3R e wikedr & @
Al <IThaTd ®T A AT UTSipd 31 UTdell & ded IT Joaciiad AIHA A

T I §U W foham s |

(2) 3T & AU F ARTA BT LT, GeTH WRAPRY &1 Aok, 3de & 3maR

3R AN 7 Tea afAe Bl |

(3) e & AU d WY F&H WRAGR! & AT vd sue pra=T &

fader &t afAyenOa ufa e frar smoeT |

(4) 3 & FU Hr gl urE @9 W, HETH URAGRT AHASA H1 AHiHeE

3ol WY &t AT & |

(5) 3T & AU & Ul Urd B & Tige el & o, ufduah AU

b UAP Sisel H Ao Rogoiay & 3#fARNTE eolel & @iy, I # @,

3dierehdt @ T Ufd & a1y 3rdielir ey # gegd S |

(6) 30 & UMGRI A HaoAds & 3T FRR & & dg AU
WRFHRY 3uar Aoy gor wem Ay fr e gfd 3de & TRl
Bl FAdCidd IT Usiipd 31 Ul & 1T IT Iiehdld T & &
SEa 3R ZHHT T Ufd A & HH@ dlerd gU qaH uidely @l

HofY ST |
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(7) @t uilRerdl, el ofed & Aok & of@ @, 39 gro
TR A & 3fom # 3masys uRAfy Hr |
(8) 3rdeir wiferY & Aok $r wfid R, werer wiRer), afe 39 Ao &
ded 3METF &, UK T &g 30 A&y A difda som 3R gafda
e @ gFu-X #F ve Afed I Hon Swd ¢ @ o fAfce
el 3 RAder fear srwen &6 Aifew wifd & dge Tl & fiay |ete UIfRery
Pl GfAad Ad §C e P AP P B AR Aifed dr e gfd
HAAHIAT HHAARY, AATAERAT TT Blfel STRITAGRY, ST Y ARFem @, AR
el i @ gsifeea & |
23. 3UECH N Bg AHed:- &l Ps e Aadr 21 & qed A&
TR gRT AfCH & IFER FiedT & ded o 3Uele & I
T A faver Ear &, GaT FAAR, ST ATATGRIAT AT Blefedl SARITADKRY,
St off A @, IS99 Ul ¢F ¥, 98 dfedr fr 9 129 & dwd IEH
I o UFU-XI F ar ufcdi I wete wiflierd &Y e @ HehdT ¥ |
24. URT 58 & 30 YRT (1) & ded HaTH WIfApr) & &7 & Gy AfRe
el el AR SHBI HFH:- o WHR & SU-HAGD U HAPR &F A
[&TH IR & |

AAI-UT
ugid ugfaer

25. dg UGN fSiHd THeT AfRedr ff arT 72 i 30-9RT (3) & ded 3die
GRIX & ST Fhcl §:- URI1-72 Fr 30 9RT (2) & ded ANeTs a@ b
& U ¥ IR <afs T PR & AFRGPR Ui 3U-HAgD & qHaT
e R A FohelT & |

HEIT-5:
AT Ufd SRS Rgaraet

26. AAW AT HT He:- IfG FATN H e T & Bokasd JcJ @

S &, @ e, afear & i gard wiikerl & o gfaet S &a &
AR 0 Fat & 3eAT & g & [fAT FAad & AsaA SRS
AT A Uege TR FGA A YUY IT TS HRAGTAT & AIHA H Yoo
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WHR gRT fAURT T &1 HGT WM IHAAT STel 3 dAdR & dig AT
@ AT SHEH FeY & FAT 38G WA FS NAT T T WA T@ oA
ffa & 3R ol & @fFd 3% de & @afs & v SR e
IECT: UHT AT U o @ |
Weqg T8 [ I deg WHR ARVGIN gRT 91 76
3UURT (7) # RAfAfe aerif & gfg &= & af 389 @9 & JA9T s
& S grell YR Tad: 96 AT |
27. 9T 79 6 IUURT (1) & 3= Rfhcar geamor ux & {ar r§atie demi
& gAfdeilheT ¥ 3Mdee:- URT 79 & 3UURT (1) & 3efa IEafas g i
gAfdeilhed &g 3Mded, Rfbcar gamor-uz deea R foar Reafaf@a g
forar ST Fhar §:-
(/) AaOe® gRI, 30 IR W &6 a9 F gfdet o1 3R¥eR
U fRAT TR 8, dd & gl & FAiqy 96 =AY §;
(@) AR §RT 38 IR W 6 59 & gfadt &1 31fR¥eR
g fFaT =T § q9 F 3EH A ge W §;
(1) HFEN ERT 36 IR W 6 e A afdax & 31
AT URH P YD 3T AT dog, ] AT &, Tg a2
Ba g0 M 5 Al i g A S aRada ad gam ¥
THT FRTERY H 3T ROT Fqm=T |
() RS a1 A gRI, 39 MR W 6 dcaq@ g uga
gfde &1 &3 T ITURYT dUeydd AT FFFIE UHET & IT
3T Igfad |rae @ fohar arr Ar e
(3.) AASIF AT FHAAN gRT 39 3MUR W & gfdey &1 3rauror
ol S 3t B AW T AT AR g §, S AW @
Uehe Bl © |
28. yAfdelda & 3ed H ufthan- Il R Raes grr gafdeie &g
Hdea & I e W), [0 3G AfAed ot # wal a1 dg aA P AT
N IS &, g&H WRGR B Jg udd aar ¢ 6 Taee & u Is A
W & far 3T IR §, 39 R H FwdN I 9 A 1 3RER, a8
frer off A 3Maea W 3uar vy Jdfdd W d@ @ Ar dfke ¥ J
IEATAD HITAT P Ahad T A FY T Fhell ¢ |




FRGUS ISC (HHTUROT) JUAR, 4 36, 2021

29. Aftw gREdar:- T FEed, | w dRdr anp @, 9RT 82 &
SUURT (4) b HJAR UFU-XIl 3 TF Afed gieaer FgRfara o |
30. RfbcHm ufiawli H FgEewr W Adya:- @ A HAIR, S
3EHITHD HEMT YT el &, @ gHeel & U9 UUA Ag A & a”k d
3R 3ryar el 3gadt Ae # U IR F 3¥/S 385 adaa Aaa @
i vua W Rfecdy odaor & o @ urga @ & 308 a8 &
S|
31. UIdh gHeddl H fqaron- 9RT 88 I IUURT (1) & gRT 3IfEid
faeRoT gFu-Xill 7 g |
32. SUel &1 UU- URT 89 & IUYURT (1) & Hef HaTH UIMABRT & Ui
TR YA, ST b F&THA WIAPRT = yqT e 7 ¢, aF gfadt & gom 3R 5%
sud oRfEfAs Ao & g IAiEAfd gwU-XIV 3¥ar g&u-XIV-T
YA gFY- XIV-, F {91 |
33. TR AU ATRTATET il YT 3Q IFApd il &l Ufhar:-
(1) =R I T R e W g87d wifder), I AfAfRf@a & 3rear
38 AT T 8§ 3EdNpd A H AT T ¥ IR F USTHRT P
URU-XV # gAars &7 feAh aUr T AT wd g Afed sl swn b
yufa IRyt A9 W PEd Rae & aua 3T o & s@a
U BN 39 3UEIA & A Afed, SARhid ¥U § HAAT Uslipd
S /TdIE QT & AIH T HUAT Solaeiiae &7 F ARG i 31 Fopdr & |
W] I fob o« Aifed R@f@T &0 @ 339 &7 d S A I da
Afed 39 G 30RPYd UeTahRT & #Afd ®7 & dgfad & ST Tl © |
(2) 39 YR AAT f&eAih Pl SR F UATHRI I GAdS A & G4 HaTH
U S JTRATET R a1 38 JARAWT v @ 3cdipd A &
fafras &m | g I' B sufaas (1) & 3da Aiftw s frar s, s
YR fAad el @ ATae ARG FA B 3ENPd HA q T&TH
IR B AhT AT AT THST SR, S & THIAT P USTAR gRT g
TR & fr Iy &
(3) I & feaidr d TatHA UG I8 Ry & oar § & aJua
yFRfef@a g fhar oem WA A g sufRIT TRl @ 3ue
fafa qur qeasadl SRl & gaar o AR Afe Aua ARfaiEa
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foraT ST aEa dTelr st 3UfRId @, df 98 3% Il 3t USThR ol

ORI A |

34. FARAT @ & o Eigpd AT & THAEAON- WK FT A0S
AT Fa A Fad uffey gwu-Xvl & rdr e & sadr

gfaf¥ wRem, 3R dua fr v gfd wW 3ua TEER /@ gBiea dhr gfafd

fAafaf@a RTuat & I3gar o 9 g8 3 o ufduRa e,

FrATe:-

35. GRT 91 & 3U-URT (1) & HAT FaTH WRGR & I&dT qAT 3HH
HIHG:- [T AR & SUHAGD 0 HAPR 817 # qaTd TRy
g |

36. URT 93 & 3UYRT (3) & HUT FHWG:- o Ued & fod e e
SEATdST W TUTRA & a9 3% &&didsl 3ded & 1Y oo fhdr S,

Weq I [ A&7 URSRT & qd 30 & 3 cEaa Mg &
gAaTs & AN U R S W © |

37. 9ol W&TH UITRIARY el UFdd feham I/ 3Mmaee:-

(1) IR 3Mea ug B W JeTH WP A I Udld eidm &
fF 38 I |eH UREY & urgd fhar aen @iy ar 9
38 JHTded P 3H U GO qAT argdl @i e, 38
e Y S &1 SRUT IR T&H WG &1 ue, 5
38 U¥gd R S anfed, gsifehad @i & T aad o

& |

(2) I Fre A H UhH H HeTH WIRABRT & Ig Udid aidr
¥ fF 3mMea 3T wate Wi gRT IgoT R e R

Y g8 39 AHA A el 39 WiAGRT, Sdd ug

TARINGT §, B AT 3R JeaFg A 3mded 3R UsThRY

B FRAT B |
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(3) Uar waTH UIfaR), 5/ 3 A 3daRd frar = &,
HRIARE! SIRT IWI AT qF prdaiRal sud dq1eT o 73,
I 3HA IE FAYU & AT & {6 388 U&ThRl & ff/d W
ufdgel UHIG A& TSI |

38. 3ided ol HifT ®U A WIS foham Sirar:-

(1) T&H Wk, 3ded W fdaR e & Tuiq 3R 3dgs & foner
e & URUMHA & TN, e d Had §9 H @RS X Tl &,

gfe, 3BT FY I g #RoT & 3EH @ W B B 3 W
T FY S & gATH R A9 E-

Weg T8 & 30-fAad (1) & 389 3mca @ie 5 o=@ @

e 3 AH H AEAROT 6 I ¥ 41 e UFgd P 4

g fAafa = g |

(2) afg 3, FaTH WRAGRY §RT HAUT: WIS el Al Il & af a8

foRrely usTePR a1 usTeRY, S /fSas g Ted A 3mem i =T 7,

Hedd e 3R 3T &R H ufd & Ty aifeq Iy Hm |

39. USHRI & fAded:-

(1) e RN veToR, @ & ufdag #RT TEaT &, df gF cTdEdell &
g e ofad ®ua gif@a & Tdar g, 3R I g *fRa =
e o fopar s @, af et USRI g & Ty A SHET
qAeoT R Hr dRAE dem, AR gdgor & gRomeE @t

foftag  Hwm|

(2) I fRN vetpR If@ad wYa gf@d Far §, dl 3Kdeh &K &

Y Gega¥ I8 $ Fehell % |

40. Ras ARG fhar SErn:-

(1) uaTPRT & el ff@a e 3R 396 et gdiem & aRome W TR

A & T, T&TH TSR AFe & fafaay & o fJams fRRa &<

bl &, e T 37aTd Tas |

(2) srr A 3k gzt F Ao 7RG F s 3k 3t ofRedr &

Ie I & b AHS 1 ey OfY Qaet & 3R W fFar 31 ghdr &

dl g 31 fare W gaars fr driardy Hem 3R AR e At

& UM, dl & fdarept W gears & Hriarer H SRe |
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41. - FEH URAGRT fordY e & T diarfedl Hr th &
ST 3T I |
42. HET:-
(1) Rags RRT R 9 & g4 U8R JUAT-AUAT 18T AY-U7 I
UE]d B T@hd &, o W A gaeR @1 gfaudiar @ e ger |
(2) wEafedl & for fFdl UsTPR gRT 3ded Y o W 3R a&d
wfeRr grr RuiRa fiw 3k at & oo fFY I w), @eaTe
WA fohel A1 bl HFHAT HX Hhdl &, DT A8 3qhr 1T A
AT & I AT & & O 3maeas & |
(3) THET wifédl & ey, @eTH Widery fr suityfa # sfffef@a 62
ST 3R 38 gEARR aUr X F AFfAyMOa fFd s |
43. [eh Bl YAE:- AFHe Hf dRAafedl § F6fd e adr @ a1 &
T WAR gRT §AT AT T 3(qUTiRd foham Si:
Weg Ie 6 afg e Aorar F 3mdes, e SRoTaer Yoh &
HYA Ha A H @AY @ o e UWiReR YA Yoob ST FpT e
Il & Hhl & AN I 18 & Fohell § 6 Yoo &1 WM™, AHA &
sifasr RAfF%ET & g ¢ & |

44. 3MUieh oI~

(1) Taare &1 PS TR, s At Bhr, 3rmar 39 grads
T YATTOTT UTaAT g el d1E, 3ot SeTaidd &y I
e PP UId B Tebell -

(@) fret fFe@ craRs HYAT HYA HUYAT AU H¥ar Bhr &r
gfaar & omrd, ufd g8 5/- §9d a1 3mded Hr gfa & fow

10 T gf;

(@) "FAA 3yar Aifed aeia Y S Hr aera 3ruar arfdar
& g 3yar @ & By a 5y 71 5l AT & Wy
AT & AR adr aelt ST 6 e gRT Udd

AT F Afafte frar o9 3R 0 Y qur sw Age

& 3T Heg fordl 3T Yt &1 e oA fa & aan

G gFT & AN frar s sar 5 _ARE e s;
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(1) =TT, ST S A b MASAT U AT AT T & Ig
urdar & o6 3dee ARt & e aa # 31\AY §, Aded
B Y B HG fFY ST § T Sl H Fhell © |

(2) @IS =g, St [aare &1 uatdR a &, 3R 3fediad gust &
fafea Yool HT HaI Hb MUAT GEAASAT P BISHT
s, Bt a1 3= qradst & genfoa ufad um &
HehT & |

45. FFRAG A F gferar:-

(1) STer fry Te1 wfe & TaeT afFad af a1 388 #fAd Axe '

§ gHieal ¥ 3gd g3 @ 3R afFAfoa #1% faws @ @ o1 368 3R

AHA & o AHAT @ T9 08 A HI s T AT B ST Fhl &,

STl d 08 Aarge arel A8 &1 J56Y o |

(2) SR FRER 3u-fAgdA() & 3T f F gw g Raws ar
faaret O FafRT T o v A & ifFPew F g e

SR, 3R F&7H Ry 0 fhdl 31 Al & AfPe@ 3709 T&dER &

39 HIAT d YATOIT HIm FF AAT dF 380 UhR ATRQ@T @167 0 37

HATH dAT TH d2F & ford o9 ol of 6 08 37 Al & GaThRI & Ui

e v A fFY S ' 3uRUd @ @ JaER T, Afg I suferd

ed |

46. oo ufthar Gfedr, 1908 & AUy Uyl H1 o] V-
> dHedr T @ Age@esh # 3w T oW Iudfad &
foara fafder ufthar dfedr, 1908 (3ffags FEar 5 &< 1908) i guH

IR & AFafaf@a sudy 3rafq,  3uey, S 3nger-5 & AgH 9 ¥ 13 3K

fAgar 15 ¥ 30 & 3r=afdy A; 3ERA-9; 3EA-12 F AU 3 § 10; IEA-16 F

Baer 2 @ 21; 3CU-17; 3R 3¢eU-23 & [ger 1 3R 2 werer wlRkeREt &

qAeT drdaredt & T AL i, SRl de 9 3 U )
e T fop-

(i) 3@ 3UgYl B 9] IS P GIHA T & G FaTH wfe
W uRaddl & @y 3 @feafia & owhar §, Sad aRegair
gsIfad & &, ST 6 38b aHeT U AH & o 3% 3iofipd e

3T I 3T o |
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(i) F&H WRERI, I HRUT & 3% 30eY § A 3=gyr & #
PRI T Fhdl & TG 3TN Tg AT & T 6 398 UsThRi &

el W ufdge wsma € g2am |

47. 9T 101 & & SUDT I ARA AT IITA Dl DT T Hia -

(1) 9RT 101 T 3UYRT (1) &P ded IMAT T 3UR A0 grRT faaTor
ORANTSAT & QI & & I Al # a1 38 arfi@ & 9 Gt & i) 58 W

ST 3URT Pl Hodlehed HATH & ST &, ST 3 Ugel & &1 HIAT holgrel Dl
fopar ST |

(2) 30-faTd (1) & grauEr & daelg, STel RIS a1 fAAT e & afa
Th g¥ | S &, SUBT BT HIATT B YT ald d iy & v a¥ qu g
& g &t & fiay fpar Swen 3R I8¢ 96 W av UrEfde 3afy & SR
fa#or & smTd W HRYRT & W

48. URT 105 &1 3U-URT (2) & ded 3’ & T oh-

faare a1 SHATEr a1 i # TR & v gfdrd & R e, ST 6 38 aE
$r 3T & ded & T ¢ |

49. URT 120 & 3U-URT (1) b ded [T 8ff Ior I1 37aa Gufd &l U e,
@, I AT AT FEAARA B BT A, 97 e & v o, e 3R
30 R & T 3U-49RT (2) et & ded & & R & @a &ar an
AEHH AT, 3U-URT (3)F ded 50 e & RUIN & FAH el & folv 3U-URT
(4) % ded AfosT I1 3= A IRAAFRAT IR FARAT a1 396 fRdr o got
& o & for F§fdd e & v To7 @R & odf @ faa e &
WA & a1g JRFRIT H G © |

50. URT 121 & ded ROUIT gorm T forger fr et 3R adids-

STel SIRWUS HISA HIHAIR FHTSD FIET a1 & fIar & 6 s &
RUT 3RMET, 3UBT, &ATaT 3R garar fr iy 3uRada & 73 & O I s
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I AP 39 3R A 3APa, Aeafafaa eoaf & 3, 36 iy & oraa
T HALY & HbT &:-

(i) TATTAT B U T P HfAp AT F d¢ HT fear =ar & 3tk gohr ganfaa
UITEl & drase fAIRAT &1 UdT &1 9T ST Hhell & ;

(i) e o arel @A &1 gatg gufd & for @ grr g 3t @
Ahedqde fAvaried F@ fhar S gehar & ; a1

(iii) 37RMST & foIw grar Q@ a’e @ Q1 Al fohar a3am § -

(@) PREE/fasEr & BAfT # NAPRRE aREATUd aRGAYT H ol
IRT AT

(T) PR GRT ShS dT TEOT IT FYaeoT fhe = & ufa #)

51. 9URT 122 HT 3U-GRT (6) F WS (3) & ded fAdarh-we-gfaurrdl & 3=
HAPR-

URT 122 & 30-9R7 (6) A Afhal & fafkes, Aletes ae glfaumear ol
3T ARRAT HT YT F TP ¢ JYAT 39 e & 31T Hdedl &l greld
BT, S AT AT fIAY 3SR gRT T WHR gRT JIUT JT T &

52. 9RT 123 & W3 (F) Follel (T) & ded e 3R IGwexr 3R fawon ik
faRol & [@-@E & for B IR TF, Faer (@) & Td'd FAARAT F
YA W AT wetld &a & e 3R wiet 3R 3fReERat s
USRI 1 Red aIfld aa & ald 3R 3af |

(1) ARG FIAARAT &7 ToEe-(F) TP Ufas &1 A Sad Afeenw
FRRA & d ueu-xvil F Afeer dFRAT & ST @t soaci@s sa F =
g% iy 7 FguRa Wl 3 ufamea & gy A & [awor g Hf |

gad elrdl, Ig &AL [Adaers-ge-glauredt & fou sfagfa
fAdretor Arerar & ded fAdetor & fow sueey g |
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(@) AT AT HIARAT & TR H o1 R ThaT & o9 5 P &
fopelY 310 329 & T 3MaeTSh & FhdT § |

(2) IfFE-IRAT & 33U v & ded W T JfAe@ 3R 396 ded R
Sgat @ 3ah A Fr IJRE @ o g d 3EfS » o wiEa fem
ST |

(3) @I Real- () ag Aare as fow & & 399 v & uaae &g
B 8,3 Ul a¥ H Wl & Uod & AT TEA Ugel WHR & 49 Ui W
TRU-XVIll # qdadt a¥ & gay # AEE Aaron H Al o §U o vdhipd
aiffes Read 3ruels oid &1 aed 6 Afeor & e, Aders-ve-glaurear
&l Teldeifeleh ¥U A IT 3eIYT TW 3T Wrdl, Jdehi, Tore 3N 37 gEamasi
& UEJd I DT ITaTbAT & Hebell © |

(@) & A Togeae ¥U O 7 3T 0 QAR a1 urfdeer B Rea
SISl I ofET I AT AT AW 31T gRT Tod PR gRT dF fhar o
HhcT © |

TUETOT-3H 3U-TAIH & UAIsdl & fog, ffcafh woladide U &1 ael
Y gem S Fgaar giafddr 3fafaTa, 2000 (2000 @ 21) Hr URT 2 F Gs
(3R) A f&ar = § |

(@) IS AP [T W PIg A9 HAT 8, I UTAST & BIABIST Bl dTdT g,
OIs ST & I1T 9 X ST &, dl, I8 38 g o faehr a1 aRcamer & ak@ &
Uh HAeld & W AT 30 1 & AT 8 I IR & IR 7 &b AR
ST o AT B, WAR & 99 Uil W WRO-XVIIl # 3 Thipad Redd
HiATSA IS P HBIM, S WS () H F&fAd har S § v gdadt ay
& 3d IR H f alr@, IR a1 3EEFHaT & d Hr 3a F gPy
AEI
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EII-Ad1d
oY AR onfean

53. URT 138 & 3INT 33Ul & WEE & o 3med & yua 3R
Yt & e dr Jf:
(1) afg 9rT 138 & 3UURT (1) & T FWUT & WRETF & gAT=d
T WHR gRT ARG 3R ([ 3 ‘medadar ARy
Pel AT &) fr I T A 5 35 gRar & 3NT 30wy gREdT § ar 98
A @ TFU-XIX H T&dpd §T & IT Solagifad 0 & Afed AT H9m|
(2) Ao afg ar g, REARd HRAGRT B GTU-XX F e&dpd §T A
IqT Solaelialed ¥T F e Hianm 3R 3ufEms (1) F e Ay um &R
I & Ay & uege T & MR 37 TR saagiad 7 § FTAT Hm|
(3) afg HfAgw 3u-9rT (2) Hr U H IFJUTAA HAT § dl YAAADAT
HRABRY, HYH gRT FT = gy & A 3oy gafda e
AR Ife IHTAGD & favg AP AT o fham =1 & o AFAST &
o1$ Repad 3fhgs & Aeg afeya ad & Jefh |
(4) Iy 3P YT A T & T Uy yRIfAT foRar Srar & At
URIAFRAT HABEY, URT 85 & 3U-9RT (1) F M Agd  wifsry ar
A =T, fowe Afdea dfad &, @ giad Hen 3R ol Joar g
B P T 3 AP AT AT HAGD B AR w om g
HfPANST P 9 FT I |
(5) UREIAHRAT IRERI, ToT WER & fAeer, FIaor gar wddeor &
e 38 ATH & INT Iy gART A H ARRAT w1 g
I |

31



32 FIRWUS ISC (3HTYROT) YUAR, 4 391Ed, 2021

HII-315
SREUs A0S H gaar AR sHHT HHaur|

54.9URT 2 & W3 (9) P ded PRI AeeX dAT HRIAT A1 A FAUr Td

TG-3Ed_$hr gfehr:

(1) T WHR HAGIAT & AIHA F @IS TR dd HRI Jeel Hr
TG, FATA UG {@-1@E ] dbdl & J¥aT qd & & it 3o
PrRATT HUAT PR FrATAd YaT gt gar fopelt oider 3rar fopelt
50 UPR & Heed Bl BRI Heed & &7 A FAMRAT v 9T FT Fqhar
Tl 39 YR Hr HRAGIAr & quT @ dF Al WA SR SrRierT
HRIAT Ve (ATI/TANT) & & F T FLa & |

(2) Us¥ PR fhdl HRA e & Ao &g fhdl HEAE, TIET
TSGR, T [e JYar [t R O gasitar it & gadr ¥

(3) 30 3u-fAga (i) aur (i) & 3rdT g HRI deeX 37 Fraf &
qrT-a1y Reafef@d arf a3 |

() R=Af@T & Ge9 & T & W-3@E 3Y>ar Fd 37 s

S op HAegarel, RBioicer #reTd & a=j3rell 3ryar 37 fordl ATeas @ g &

HIEUT TG UWUT fopam SITWaT |
(i) PRI & [T A arer =P |
(ii) AR i AT TS arel eTfeb |
(i) Rfpat Hir suereyar ik
(iv) coraaRe Anfela aar R FEafeer 3yar T-USemR E
& TIY # APGNT & FTPD AT |

(@) araaRe Anledla qur $RAT FEAfeT U & |

(31) VSETR AT AT SR /AT haal T FATel |

(o) arffier §T @ Vo9 & FIfT FI&T0T T 3 |

(3.) dfedr & aRR A A g IHEE FEUEl, AuRE WET 9 g
el H AFMRF U & Gor TR 9 affed &7 4 09 TR W®
IS Ah TFRcld &1 e |
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(T) VHTRWHAT JeeTdel AATATIAT, TAT oUehiTered UTRALTOT, Give T&hel
ufYaTor, Harg wierel UfASTOT U dheg TAR, Vo WHR AT Aldoliald SUhA!
gRT 3MAfaa & S arelr ufaeh ademst &g Sifer -ge-anieda deg S
PRI HeX # Fafad H et a7 adeas s Anfiell cgaear & dagd
Harferd 1 e |

55. HRR =X Pl RiFAT &1 gwor:

(1) ToT a1 38d frdl 817 # I8 Pl aF @9 & 3Wd T A1 39 & A
AdSe 89 & e ulasa F A9 39 ulasa & G e fir
Rftvat & st & qd 3@ Rfe o Fga & [k e & s3ger Roe
eI A1 RUE HRER TeeX o T aawg Aafra & |

(2) Bt &7 & ufasE & ar [t &3 & ufasEr ff oy gy a1 = @
Jafa fra ufasa & uds [ v ufasa & e off Raea #
Riar o e @ g 00 TF @ 39 dT q 39 JhR & BRI Feed
@) B WG HEm Far B T WHR gRT JRAYIAT & AIHA |
fAfés forar I |

(3) To¥ WeR T3 gRT RUE & a1$ Richal &1 wiigd & v o
(Boca aftd) 3udey awelt| HRIW Aex Twdd T Riwsar afa & a3
% RoE & ¢ Risal & fow e e R g@ar = (UVRN)
3UGSY HTIN JAT 3/ R f@d &, Aa ar Bfoes ar 3= v g
& Az & AH F FRT Hen Sah gEmaa Rieat oo o
dlE & i e et |

(4) e afg 3@ R & AR & g &=ar & I 5l ol &
ATH Q1 AT q@E ATTA § Terell Xl &l derell Ufehdm & 38
foemuer & RRT RF guar dear (@@ & Ruae &0
A g & |

56. HRNIX_TeeX o Riwar aftg & e

Reafaf@a Riear ofta & sroefi-

(1) () ufasEr d 3cue A gt AdH ddd AT ddAATT AT Gl e &
daarhl IR dad upfa & uel #F deg WER gRT IAFRT a
Riehar, [Fad dag & Ffed1 & Ted deg WHR 3UGh TR &, aAT
(@) Rivar F v AT 30 9 8§ aR] JaRd T aredT & o
T A Ufasie 3afEdd §, dRIAT Fee (S /TUAT) Td HRI deel
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G S 3H ¥ Peg WAR & WAFNE Toua H 3Rgmar @
e &) &t o RgRa @ WG o |
(2) 3ugw ufamd (1) (a) # RRAEE RieT @ s & RieAT 39 R
JoeX (SHR/TART) & Uia 1 Srwel SEeT SA¥eR 59 TeR
U SruT Y AT grT AR |
(3) 3udw 3ufaTa (1) 3R (2) # seaf@a @ Rl T THR grT oy
feer-fde & gar Al HRI deex A Ruie Hr s7 Fodh & &
BfSed Uide W 31ucis & o1 dehvel! & |
57. Rt fit Raiféer &1 afier a urw:
(1) Rfal a1 fRT §7 & 3yar du 3nReERE $-AT & gRr 32ar Bioed
T F A Tog WaR AT A, FRER deex A R fpar s |
(2) Rivat & Fg@ar gwg-Xx1 & § Jrwel, FEd vds garR & Risat &
oy # Fol fIeuil Y $TA U, YUD-YUD FU H U fHT e |
(3) 3URATA (1) F ded BRI FeeX A yd # fow av fIavont & gu ggamE
& R #H f@a 3yar 3RFRE $-da 3gar Bfoea 0 &, 4 i
e &, FUIRa dRAR Aeer @ R frar smoen 31k fAwer 58(1) &
Sedi@d FAI-HiAr & ot R & ge:fgmen & Aafy & & St
|
58. Bahr grR1 Rftvat Hir Raiféar i gery-dar:
(1) R, st fF dRIR A= (/) & Rul & S 3maas
%, Roie & 78 Riveat & o Aghs & 33 & 3Yar aEmeeR ow
T 3rEr gdE T T &g Fd 3Fiicart & IEea uw e
&1 NN AV F A F P Uge T Ugel RUle i Smwad |
(2) TN HRI Vo< 58 ool # D AR VS9N & sTga Jaisi
gl P TMH Ue R F 3T A FFAIAT SFAlgart Hr g
st Pl 3UaeT HIT |
(3) Arer gt 1 AR & 15 fGal & e G U-XXIl F Howa fAfcE
TR A TAfAd 3FNGART & HeThd o RUIE HWM 30w A T8
Aded I8 & 6 3Ficarl &1 T Fad HRAT Veel gRI SUAeY
HS IS T [ B |
(4) dFhr IR defas upfd & udi Hr Rfedl &g Fag-Har R
T (HedlF) gRT IaAT T AIH & IHJAR 29l |
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59. Rl &1 I@-IWId:

60.

(1) T o 37YaT 38¢ & # 30 PIs & AP @ & IWId 38 I
QT 8 # ASIfAe 819 & UAd ufasa & A gR dAgae a1
solggie &7 ¥ I1 Bfoca & @ Feafaf@d RaE w@r s

(F) USRS A &F 31 AR P FAARA B Fo dear (Fafda, dfae,
freras <ot Aot ufnegath, nifew scanfe |@fear F zram aRenfya)

(@) 31 A P FAE B a1 IV & eRIA g b

(37) UAF af & 31 AT A AU FHAATRAT T ATGHAS TAGL0T

() 31 AT I AW @ arel af & R T Riwwal s o sug®
3FHAICAR 3UcTey el & |

(3) 3vTe foefiTr a¥ & SNIE 3cUea A arelt IgaTiaa Rt & dea

(2) TR IST YT 3HF &1F H SH PIs & AN gl & IWId 39 I
Jyar &7 #F [ &7 & yAd ufase 3ar [sh &7 & Ry o
9 3rger Avh & YfAsE & HEAT YA Ufase o1 b Aegaeh
I Soagllad ® ¥ I BRca ww ¥ fAeef@a
Reprs T@am |

(@) 93F a¥ & 31 AW W FIAARA H Fo FEA (AT, @i,
theres T3 USHIR, UTRIET3HT, 3Ufed gcanie #is d TJATARHATR)

(@) 31 AT & FAE @ drel a§ & SR Agw e aw =afw

(1) 9P a¥ & 31 AR B HUS FAARAT P TGRS TAGIoT

() 31 AT & FAW P ar a¥ F GRIT W RiwAr s e sugw
3FAIGAR 3Ty el &

(3) et TR a¥ & R 30 A areh IgAraa Rt
& JET |

Redf B Far owen- Aarer §afd aReR e (83H-/T0=RT) &t

URG-XXIIl # f&T 90 URU HJER IHarived Read Bl EIR (ASHIR e

Reet) U HEn| TF WHR gRI AfAgEar # ey Baa @AY & dw

At & 3ex e A af ¥ 30 RgeR 3R 31 a1 & VS

Reat @ Agael a1 saagfas s & ar B ®u @, Star i aeer &,

U o S |
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61. FRABN HABR H DNWU:- fAERAF, AT AT 380G AAFET S TSI &
BRI et (AFT/TUNT) & Rt B FEhg &= @ @, GRar &
AT Xl (PR a1 AR RAIRE) & geaded/aicade & Tled &g
UAF PRI Vex & o FRleo gue/dAel & UO Bl BRIBR
HRAPN & §7 # f@d ¥ @ AT &) Fhar &1 a5 a1 FR/SR g
st 5 wfear & 9 139 & Hefia 3MSRT & yAer vd weiecai &
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Draft Rules

In pursuance of the provisions of clause (3) of Article 348 of the Constitution of
India, the Governor of Jharkhand is pleased to order the publication of the following

English translation of notification

Ranchi, Dated ...................

THE following draft rules which the Governor of Jharkhand proposes to make
in exercise of the powers under sub-section (1) of section 154 and 156 of the Code

on Social Security, 2020 (Act no. 36 of 2020) in supersession of the.-

1- The Jharkhand Workmen’s Compensation Rules, 1924

2- Jharkhand Maternity Benefit Rules, 1964

3- Payment of Gratuity (Jharkhand) Rules, 1972

4- Jharkhand Building and Other Construction (Regulation of Employment and

Conditions of Service) Rules, 2006, and

5- The Jharkhand Unorganized Workers Social Security Rules, 2013

made by Governor in exercise of the powers conferred by The Employees
Compensation Act, 1923, The Maternity Benefit Act, 1961, The Payment of Gratuity
Act, 1972, The Building and Other Construction Workers (Regulation of Employment
and Conditions of Service) Act, 1996, and The Unorganized Workers Social Security

Act, 2008, are hereby published as required under sub-section (1) of Section 154 and
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sub-section (1) of Section 156, for information of all concerned and with a view to

invite objections and suggestions in respect thereof;

All objections and suggestions with respect to said rules should be sent in
duplicate addressed to Labour Commissioner, Jharkhand, Shram Bhawan, Doranda,
Ranchi—834002. or on E-mail-jlcran721@gmail.com Only those objections and
suggestions which are received within thirty days from the date of publication of the

notification shall be taken into consideration.
DRAFT
The Code on Social Security (Jharkhand) Rules, 2021
Chapter- |
PRELIMINARY

1. Short title, and commencement-

(1) These rules may be called The Code on Social Security (Jharkhand) Rules,
2021

(2) They shall come into force on the date of their publication in the

Official Gazette.
2. Definitions-
(1) In these rules, unless the context otherwise requires-
a. “Code” means the Code on Social Security , 2020;
b. “Section” means the section of the Code;

(2) The words and expressions used in these rules which are not
defined therein, but are defined in the Code, shall have their
respective meaning as assigned to them in the Code.

CHAPTERIII

SOCIAL SECURITY ORGANISATIONS
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PART-I
JHARKHAND UNORGANIZED WORKER’S SOCIAL SECURITY BOARD

3. Manner of exercising the powers and performance of the functions by the Jharkhand
Unorganized Worker’s Social Security Board under sub-section (9), the manner
of nomination of members, their term of office and other conditions of service,
procedure to be followed in the discharge of their functions and manner of
filling vacancies under sub- section (12) and time, place and rules of procedure

relating to the transaction of business under sub-section (14) of section 6.-
(1) Constitution of the Jharkhand Unorganized Worker’s Social Security Board.-

a) The Board constituted under section 6 shall be called as the Jharkhand

Unorganized Worker’s Social Security Board’

b) A member, other than an ex-officio member, shall hold office for a

period not exceeding three years from the date of his nomination.

c) A member shall be eligible for re-nomination:

Provided that a member shall not hold the office for more than total
of two terms.

d) State Government may seek nomination from amongst the representatives
of associations of unorganised sector workers and employers’ associations
of unorganised sector, in the Jharkhand Unorganised Workers Social
Security Board, in the category of sub-clauses (i) and (ii) of clause (d) of
sub-section (10) of section 6 in such a manner, as decided by the

Government.

e) The Sate Government shall seek nomination of two Member of Legislative
Assembly from the Speaker of Legislative Assembly under sub- clause (iii)

of clause (d) of sub-section (10) of section 6, as the case may be.

f) The State Government shall nominate five persons under sub-clause (iv) of
clause (d) of sub-section (10) of section 6 from amongst persons of

eminence in the field of labour welfare, management, finance, law and
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administration.

g) The State Government shall nominate ten Members under sub-clause (v) of
clause (d) of sub-section (10) of section 6 representing Departments of
State Government, concerned with the matters related to the welfare of

the unorganised sector workers.

h) The State Government shall notify in the official gazette, an officer to be
Member-Secretary of Jharkhand Unorganized Worker’s Social Security
Board not below the rank of Joint Labour Commissioner under clause (e) of

sub-section (10) of section 6.

i) A member nominated under sub-clauses (i), (ii) and (iv) of clause (d) of sub-
section (10) of the section 6, shall cease to be a member of the Board if he
ceases to represent the category of interest from which he was so
nominated:

Provided that out of seven persons nominated under sub-clause (i),
one member each from the Scheduled Caste, the Scheduled Tribe, the
Minorities and Women shall be represented.

j) A member nominated under sub-clause-(iii) of clause (d) of sub-section (10)
of the section 6 shall cease to be a member of the Board if he ceases to be

a member of the Legislative Assembly by which he was so elected.

k) No person shall be chosen as, or continue to be, a member of the Board, if

such person attracts any provision(s) of section 8.
(2) Reconstitution of the Board:-

(a)State Government shall initiate the process for reconstitution of the
Jharkhand Unorganized Worker’s Social Security Board, prior to six months of

expiry of the term of the Board.

(b)If the new Board is not re-constituted after completion of the term of the
Board, such arrangements may be made for discharging the function of the

Board as may be decided by the State Government for the period till the new
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Board is constituted, through a notification.

(c)Consequent upon institution of such arrangement, all actions taken shall

have the same effect as if it has been carried out by the Board itself.
(3) Resignation.-

(a)A member of the Board, not being an ex-officio member, may resign by a

letter in writing addressed to the State Government.

(b)The seat of such a member shall fall vacant from the date on which his
resignation is accepted or on the expiry of thirty days from the date of

receipt of intimation of resignation, whichever is earlier.

(c)The power to accept the resignation of a member shall vest with the State

Government.

(4) Change of Address.- If a member changes his address, he shall notify his
new addressto the Member- Secretary of the Board who shall thereupon enter

his new address in the official records:

Provided that if a member fails to notify his new address, the address in
the official records shall for all purposes be deemed to be the member’s correct

address.

(5) Manner of filling vacancies.- When a vacancy occurs or is likely to occur
in the membership of the Board, Member Secretary of the Board shall submit
a report to the State Government and on receipt of such report, the State
Government may, by notification, nominate a person to fill the vacancy in the
manner prescribed under sub-rules (1) of rule 3 above, and the person so
nominated shall hold office for the remainder of the term of office of the

member in whose place he is nominated.

(6) Procedure for removal of a Member from the Jharkhand Unorganized
Worker’s Social Security Board.-

i During the pendency of the proceeding, if any, under clauses (b) and (c) of
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sub-section (2) of section 8, for removal of a member of the Jharkhand
Unorganized Worker’s Social Security Board, such member shall abstain from

the meeting(s) of the Board.

ii. The decision of the State Government, on the debarment, disqualification

and removal of any member under section 8, shall be final.
(7) Allowances of members:

i. The travelling allowance of an official member of the Board shall be
governed by the rules applicable to him for journey performed by him on

official duties and shall be paid by the authority paying his salary.

ii. The non-official members of the Board shall be entitled to the payment of
travelling and daily allowance for attending the meeting of the Board as

admissible to the group ‘A’ officer of the Government of Jharkhand.

(8) Disposal of the Business.- (i) Every matter which the Board is required to
take into consideration shall be considered at a meeting of the Board, or if
the Chairperson so directs, by sending the necessary papers to every
member for opinion, and the matter shall be disposed of in accordance
with the decision of the majority.

Provided that where there is no opinion of majority on a matter and
the members of the Board are equally divided, the Chairperson shall have a

second or a casting vote.

(ii) Every decision taken at the meeting of the Board shall be recorded in

writing.
(9) Meeting.

i. The Board shall meet at such places and at such times as may be

decided by the Chairperson.
ii. The Board shall meet once in three months.

iii. In case of any matter of urgency special meetings may be called by the
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Chairperson after informing the members in advance about the

subject-matter of discussion and the reasons of urgency.

iv. In case of any matter of urgency meeting by circulation or other mode

may be held.

v. The Chairperson shall preside over every meeting of the Board in
which he is present and in his absence the meeting of the Board

shall be chaired by the Vice-Chairperson.
(10) Notice of meeting and list of business.-

i. Ordinarily, fifteen days notice shall be given to the members of
the Board of a proposed meeting:
Provided that the Chairperson, if he is satisfied that it is
expedient so to do, may give notice of shorter period.
ii. No business except which is included inthe list of business for
a meeting of the Board shall be considered at the meeting

without the permission of the Chairperson.
(11) Quorum.-

i. No business shall be transacted at any meeting of the Board
unless at least ten members are present in that meeting:
Provided thatif at a meeting, less than ten members are present, the

Chairperson may adjourn the meeting to another date informing the
members present and giving notice to the other members that he
proposes to dispose of the business at the adjourned meeting
whether there is prescribed quorum or not, and it shall thereupon be
lawful for him to dispose of the business at the adjourned meeting
irrespective of the number of members attending

ii. The Chairperson may debar any member, other than ex-officio

members, from taking part in the Meeting of the Board if-

a. he absents himself from three consecutive meetings of the
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Vi.

Board without written information to and consent of the

Chairperson, or

b. in the view of the State Government, such member has ceased
to represent the interest which he purports to represent on the

Board.

(12) Headquarter of the Board.- The headquarter of the Board shall

be at the place determined by the State Government.

(13) Constitution of Fund under Clause (ii) of sub-section (5) of

Section 141:- In addition to source of fund mentioned in Clause
sub-section (5) of Section 141 the amount received from the

following sources shall be credited to the Fund:-

Lump sum amount given by the State Government for the establishment

of the fund.

The amount of grant given by the Government of India, the State

Government and other authorities and statutory bodies.

Amount received for registration/renewal of beneficiaries and their

contribution.

Amount received for implementation of the scheme notified by the

Government of India.

Amount received for implementation of the scheme notified by the State

Government.

Contribution or donation or any other financial support from employer,
their association or from Corporate Social Responsibility Fund (CSR) as

determined by the State Government by general or special order.

(14) Administration of the Fund.-

All the fund received under Clause (i) and (ii) of sub-rule-(13) of rule 3

shall be kept in a separate Bank Account in a Scheduled Bank and be called
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as Jharkhand Unorganized Workers Welfare Fund.
ii. Fund shall be administered and transacted by the Board.

iii. The Bank Account of the Fund shall be operated in such a manner as

determined by the State Government by General or Special Order.

iv. The fund of the Social Security Board shall be expended for the
implementation of the welfare schemes for Unorganized Workers, of the
State and Central Government and for meeting out Administrative
Expenses of the Board but limit of the Administrative expenses shall not

be more than ten percent of expenditure on scheme.

V. The Accounts of the fund shall be audited in accordance with the
instruction issued by the State Government every year.

PART-II

JHARKHAND BUILDING AND OTHER CONSTRUCTION WORKERS’ WELFARE BOARD

The terms and conditions of appointment and the salaries and other
allowances payable to the chairperson and the other members of the Jharkhand
Building and Other Construction Workers' Welfare Board and the manner of filling
of casual vacancies of such members, under sub-section (4), the terms and
conditions of appointment and the salary and allowances payable to the Secretary
and the other officers and employees of the said Board under clause (c) of sub-
section (5) of section 7;

(1) Composition of Board:-

i. The chairperson of Jharkhand Building and Other Constriction
Workers Welfare Board shall be an officer not below the rank of
Labour Commissioner.

ii. State Government shall nominate fifteen members in Jharkhand
Building and Other Construction Workers’” Welfare Board in
which there shall be five representatives of departments of
State Governments, five representatives of building workers,

five representatives of employers of building workers. There
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(3)

(4)

(2)

shall be at least one woman member.

iii. The representatives of departments of State Government shall
be Officer not below the rank of Joint Secretary from
departments of Urban Development and Housing, Planning-
Cum-Finance, Road Construction, Women, Child Development
and Social Security and School Education and Literacy.

Term:-

The terms of Board shall be three years from the date of its constitution,
but it shall continue till the reconstitution and its decision shall not be
deemed invalid on the ground that term of the Board has been expired.

The term of the members of the Board shall be co-existing with the term
of the Board.

The non-official members of the Board shall hold office at the pleasure of
the Government of Jharkhand.

The Members nominated under sub-section-(3) of Section 7 shall be
removed from the Board if they cease to represent the interest for which
he was nominated.

All nominated members shall be eligible for re-nomination for one more
term.
Manner of filling of vacancies:- When a Vacancy occurs for any reason or

likely to occur in the membership of the Board, the Member Secretary shall submit a

report to the State Government who shall take steps to fill the vacancy from

amongst the category of person, to which the person vacating membership belongs

and the person so nominated shall hold office for the remainder of the term of the

office of the member whose place he is appointed.

Salary and allowances to Chairperson and non-official members:-

Non official members shall be entitled for travelling allowance and daily
allowance at the rate admissible to group ‘A’ officers of State Government.

Salary and allowances to the Chairperson of the board shall be fixed by

State Government by general or special order.
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(5) Conditions of appointment, salary and allowances of secretary and
other officers and staff of the Board :-
i Board with the prior approval of State Government shall appoint a person
not below the rank of Joint Labour Commissioner as Secretary of the
Board.

ii. Board with the prior approval of State Government shall appoint other
staff for disposal of functions of the Board.

iii. Secretary of the Board, other officers and staff shall be appointed in the
manner determined by State Government by general or special order and
they shall be paid allowances fixed by the State Government.

(6) Other welfare measures and facilities under clause (j) of sub-section (6)
of section 7.-
i Board with the prior approval of State Government shall notify social
security scheme and welfare measures prescribed in clause (a) to clause (f)
of sub-section (6) of Section 7

ii. Board shall formulate social security schemes and welfare measures in
which eligibility limit, rate of various benefits, application form and
procedure, determination of competent authority for sanction of benefit
and manner of payment and other incidental matters and shall forward to

State Government for approval.

CHAPTER Il
Jharkhand Employees Insurance Courts Rules
5. Manner of filing second appeal under clause (b) of sub-section (7) of section 37:-

(1) The memorandum of appeal under clause (b) of sub-section (7) of section 37 of
the code shall be submitted to the Industrial Tribunal Constituted under section
44 of the Industrial Relation Code, 2020; with a copy thereof to the opposite
parties either through delivery in person or under registered post
acknowledgement due or electronically.

(2) The Memorandum of appeal shall contain the facts of the case, the decision of
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the medical appeal tribunal, the grounds of appeal and the relief sought.

(3) There shall be appended to the Memorandum of appeal a certified copy of the
finding of the medical appeal tribunal.

(4) On receipt of the copy of Memorandum of appeal, the medical appeal tribunal
shall forward records of the case to the appellate authority.

(5) Within fourteen days of the receipt of the copy of the Memorandum of appeal,
the opposite party shall submit his comments of each paragraph of the
memorandum with additional pleas, if any, to the appellate authority with a copy
to the appellant.

(6) The appellate authority shall record its decision after giving the parties to the
appeal a reasonable opportunity of being heard. A copy of the decision shall be
given to the parties to the appeal by electronically or registered post or in person

and a copy thereof shall be sent to the competent authority returning his records

of the case.
6. Manner of commencement of proceedings before the Employees' Insurance
Court, fees and procedure thereof under sub-section (1) of  section 51.-

(1)  Every proceeding under Section 49 of the code shall be instituted by
presentation of an application in FORM-I before the Industrial Tribunal
Constituted by the government of Jharkhand under section 44 of the Industrial
Relation Code, 2020; by the Corporation, Aggrieved person or the employer of

an establishment as the case may be.

(i). Every such application shall contain the facts constituting the cause of
action and the date when it arose, grievance in brief and shall be verified in
the same manner as a pleading in a Civil Court and shall be accompanied by

three copies thereof.

(ii).  An application under Section 51 shall contain the following particulars:-

(a)  the name of the Court in which the application is brought;

(b) the full name, description including age, occupation and
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@)

&)

complete address of the applicant and the opposite party (s);

(¢)  where the applicant or the opposite party is a minor or a person
of unsound mind, a statement to that effect and the full name,
age, occupation and address of his or her next-of kin, or any

other person authorized to act on his or her behalf;

(d)  the facts constituting the cause of action and the date when it

arose;
(e)  the facts showing that the Court has jurisdiction;
(H the relief which the applicant claims.

All the documents on which the application is based or has desired by

applicant shall be appended to application with an accurate list thereof;

All application shall be entered in a register in Form- 1l to be maintained by

the Court.

“@

a)

b)

c)

Written statement. —

The opposite party may, and, if so required by the Court, shall, at or before
the first hearing or/within such time as the Court may permit, present a
written statement of his defence alongwith the documents on which he

relies and an accurate list thereof.

Every such written statement shall be verified in the same manner as a

pleading in a Civil Court and shall be accompanied by two copies thereof.

In every written statement submitted under clause (a) the opposite party
shall deal specifically with each allegation of fact alleged by the applicant,
or which he admits or does not admit or denies the truth. The written
statement must also contain all matters which show that the application is
not maintainable and all such grounds of defence as, if not raised, would
be likely to take the applicant by surprise or would raise issues of fact not

arising out of the application as, for instance, fraud, undue influence or
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coercion, release, payment, performance or facts showing illegality of the
transaction.

5) Failure to present written statement called for by the Court. - Where any
party from whom a written statement is required fails to present the same
within the time prescribed by the Court, the Court may pronounce
judgment against it or make such order in relationto the proceeding as it

thinks fit
7. Proceeding of Employees Insurance Court.

(1) Every application to the Court shall be brought within twelve months on
which the cause of action arose or as the case may be, the claim become
due;

Provided that the Court may entertain an application after the said
period of six months if it is satisfied that applicant has sufficient reason for
not making the application within the said period.

(2) Where at any stage it appears to the Court that the application should have
been presented to another Court within the state, or should be entertained
by another Court, the first Court shall send the application or file of the
case to the Court empowered to deal with it and shall inform the applicant
and the opposite party accordingly and the Court to which application or
file is transferred shall continue the proceedings as if the previous

proceedings or any part of it had been taken before it.

(3) The Court shall follow the rules of Code of Civil Procedure 1908 (Act-
number 5 of 1908) in respect of summoning of the parties, service of
summon, procedure of hearing, framing of issues, statement and
production of evidence, method of recording evidence, cross examination

of withess and other related matters.

(4) Execution. —
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(a) Any person in whose favour an order has been passed shall, within one
year from the date of the order, apply to the Court which made the order
for its execution.
(b) On such application being made, the Court shall send the same together
with the necessary record to a Civil Court, of competent jurisdiction, for its
execution and such Civil Court shall have the same power in executing such
order as if it had been passed by it.

(5) Communication of fact of execution or otherwise. - The Civil Court to
which an order is sent for execution shall certify to the Court which passed
it, the fact of such execution or where that Court fails to execute the same

and the circumstances attending such failure.

8. Fees and Cost:

(1) The fee payable on an application in respect of any matter referred to in
Section 49 of the Code shall be Rs. 100/- (Rupees One hundred only)

(2) The fee and costs payable in respect of any other matters shall be such as
prescribed by High Court for subordinate courts.

(3) All fees and costs referred to in this rule shall be collected by means of
Court fee stamps.

CHAPTER IV
GRATUITY

9. Bank or other financial institution in which the gratuity shall be invested for the
benefit of minor under the third proviso to sub-section (1) of section 53.- In the
case of nominee, or an heir, who is minor, the competent authority shall invest the
gratuity amount deposited with him for the benefit of such minor in term deposit

with the State Bank of India or Nationalized Bank.

Explanation.- "Nationalized Bank" means a corresponding new bank specified in the
First Schedule to the Banking Companies (Acquisition and Transfer of Undertakings)

Act, 1970 (5 of 1970) or a corresponding new bank specified in the First Schedule of

93



94 FIRWUS ISC (3HTYROT) YUAR, 4 391Ed, 2021

the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980 (40 of
1980).]

10.Time, form and manner of nomination by an employee under sub-section (1), the
time to make fresh nomination under sub-section (4), the form and manner of
modification of a nomination under sub-section (5) and the form for fresh

nomination under sub-section (6) of section 55.-

(1) A nomination shall be in Form-lll and submitted in duplicate by the employee
either by personal service, after taking proper receipt or by registered post

acknowledgement due or electronically to the employer,

(a) in the case of an employee who is already in employment
for a year or more on the date of commencement of these
rules but not submitted the nomination, ordinarily, within

ninety days from such date; and

(b) in the case of an employee who completes one year of
service after the date of commencement of these rules,
ordinarily within thirty days of the completion of one year of

service:

Provided that nomination in Form-Ill shall be accepted by
the employer after the specified period, if filed with reasonable
grounds for delay and no nomination so accepted shall be invalid

merely because it was filed after the specified period.

(2) Within thirty days of the receipt of nomination in Form-Ill under
sub-rule (1), the employer shall get the service particulars of the
employee, as mentioned in the form of nomination, verified with
reference to the records of the establishment and return to the
employee, after obtaining a receipt thereof, the duplicate copy of the
nomination in Form-lll duly attested either by the employer or an

officer authorized in this behalf by him, as a token of recording of the
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nomination by the employer and the other copy of the nomination

shall be recorded.

(3) An employee who has no family at the time of making a
nomination shall, within ninety days of acquiring a family submit in the
manner specified in sub-rule (1), a fresh nomination, as required under
sub-section (4) of section 55, in duplicate in Form-IV to the employer
and thereafter the provisions of sub-rule (2) shall apply mutatis

mutandis as if it was made under sub-rule (1).

4) A notice of modification of a nomination, including cases where
a nominee predeceases an employee, shall be submitted in duplicate in
Form-V to the employer in the manner specified in sub-rule (1), and
thereafter the provisions of sub-rule (2) shall apply mutatis mutandis,

as if it was made under sub rule (1)

(3) A nomination or a fresh nomination or a notice of modification
of nomination shall be, signed by the employee or, if illiterate, shall
bear his thumb impression in the presence of two witnesses, who shall
sign a declaration to that effect in the nomination, fresh nomination or
notice of modification of nomination as the case may be and shall be
submitted by the employee electronically or by registered post

acknowledgement due.

(6) A nomination, fresh nomination or notice of modification of
nomination shall take effect from the date of receipt thereof by the

employer.

11.Time within which and the form in which a written application shall be
made under sub-section (1) and the form of application to the

competent authority under clause (b) of sub-section (5) of section 56.-

(1) Application for Gratuity: An employee who is eligible for payment of

gratuity under the Code, or any person authorised, in writing, to act on
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his behalf, shall apply, ordinarily within thirty days from the date the
gratuity became payable, in Form-VI to the employer:

Provided that where the date of superannuation or retirement of
an employee is known, the employee may apply to the employer
before thirty days of the date of superannuation or retirement:

Provided further that an employee on fixed term employment
shall be eligible for gratuity, if he renders service under the contract for
a period of one year and he shall be paid gratuity at the rate of fifteen
days’ wages, based on the rate of wages last drawn by him, for every
completed year of service or part thereof in excess of six months.

(2) A nominee or a legal heir of an employee who is eligible for payment of
gratuity under the third proviso to sub-section (1) of section 53 shall
apply, ordinarily within thirty days from the date of gratuity became
payable to him, in Form-VI-A OR FORM-VI-B as the case may be, to the
employer:

Provided that an application in plain paper with relevant
particulars shall also be accepted. The employer may obtain such other
particulars as may be deemed necessary by him.

(3) Where gratuity becomes payable under the Code before the
commencement of these rules, the periods of limitation specified in
clauses (a) and (b) sub-rule (1) of rule 10 shall be deemed to be

operative from the date of suchcommencement.

(4) An application for payment of gratuity filed after the expiry of the
periods specified in this rule shall also be entertained by the employer,
if the applicant adduces sufficient cause for the delay in preferring his
claim, and no claim for gratuity under the Code shall be invalid merely
because the claimant failed to present his application within the
specified period. Any dispute in this regard shall be referred to the

competent authority for his decision.
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(5) An application under this rule shall be presented to the employer
either by electronically or personal service or by registered post

acknowledgement due.
12. Notice for payment of gratuity:

(a) Within fifteen days of the receipt of an application under rule 11 for

payment of gratuity, the employer shall-

i) if the claim is found admissible on verification, issue a notice in Form-VII to
the applicant employee, nominee or legal heir, as the case may be, specifying
the amount of gratuity payable and fixing a date, not being later than the
thirtieth day after the date of receipt of the application, for payment thereof,

or

i) if the claim for gratuity is not found admissible, issue a notice in Form-VII
to the applicant employee, nominee or legal heir, as the case may be,
specifying the reasons why the claim for gratuity is not considered

admissible.

In either case a copy of the notice shall be endorsed to the
competent authority.

(b)In case payment of gratuity is due to be made in the employer's
office, the date fixed for the purpose in the notice in Form-VII under
clause (a) sub-rule (1) shall be re-fixed by the employer, if a written
application in this behalf is made by the payee explaining why it is

not possible for him to be present in person on the date specified.

(c) If the claimant for gratuity is a nominee or a legal heir, the employer
may ask for such witness or evidence as may be deemed relevant
for establishing his identity or maintainability of his claim, as the
case may be. In that case, the time limit specified for issuance of
notices under sub-rule (1) shall be operative with effect from the

date such witness or evidence, as the case may be, called for by the
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employer is furnished to the employer.

(d)A notice in Form-VIl shall be served on the applicant either by
personal service after taking receipt or by registered post with

acknowledgement due or electronically.
(e) A notice under sub-section (2) of section 56 shall be in Form-VII.

13. Mode of payment of gratuity: The gratuity payable under the Code shall
be paid through Demand Draft or by crediting in the bank account of the
eligible employee, nominee or legal heir, as the case may be:

Provided that intimation about the details of payment shall also be
given by the employer to the competent authority of the area.

14. Application to competent authority for direction under clause (b) of

sub-section (5) of section 56:
(1) If an employer-

(a) refuses to accept a nomination under rule 11 or to entertain an

application sought to be filed under sub- rule (1), or

(b) issues a notice under clause (a) of sub-rule (1) of rule 12 either specifying
an amount of gratuity which is considered by the applicant less than what

is payable or rejecting eligibility to payment of gratuity, or

(c) having received an application under sub-rule (1) fails to issue notice as
required under sub-rule (2) of rule 12 within the time specified therein,
the claimant employee, nominee or legal heir, as the case may be, may,
within one hundred eighty days of the occurrence of the cause for the
application, apply in Form-VIll to the competent authority for issuing a
direction under sub-section (5) of section 56 with as many extra copies as
are the opposite party:

Provided that the competent authority may accept any
application under this sub-rule, on sufficient cause being shown by the

applicant, after the expiry of the specified period.
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(2) Application under sub-rule (1) and other documents relevant to such an
application shall be presented in person to the competent authority or

shall be sent by registered post acknowledgement due or electronically.

15. Procedure for dealing with application for direction :

(1) On receipt of an application under rule 14 the competent authority
shall, by issuing a notice in Form-Xl, electronically or by registered
post acknowledgment due or in person call upon the applicant as
well as the employer to appear before him on a specified date,
time and place, either by himself or through his authorised
representative together with all relevant documents and
witnesses, ifany.

(2)Any person desiring to act on behalf of an employer or employee,
nominee or legal heir, as the case may be, shall present to the
competent authority a letter of authority from the employer or the
person concerned, as the case may be, on whose behalf he seeks
to act together with a written statement explaining his interest in
the matter and praying for permission so to act. The competent
authority shall record thereon an order either according his
approval or specifying, in the case of refusal to grant the
permission prayed for, the reasons for the refusal.

(3)A party appearing by an authorised representative shall be bound
by the acts of the representative.

(4) After completion of hearing on the date fixed under sub rule (1), or
after such further evidence, examination of documents, witnesses,
hearing and inquiry, as may be deemed necessary, the competent
authority shall record his finding as to whether any amount is
payable to the applicant under the Code. A copy of the finding shall

be given to each of the parties.
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16.

17.

18.

19.

(5) If the employer concerned fails to appear on the specified date of
hearing after due service of notice without sufficient cause, the
competent authority may proceed to hear and determine the
application ex parte. If the applicant fails to appear on the
specified date of hearing without sufficient cause, the competent

authority may dismiss the application:

Provided that an order under rule 15 may, on good cause
being shown within thirty days of the said order, be reviewed and
the application re-heard after giving not less than fourteen days'
notice to the opposite party of the date fixed for rehearing of the

application.

Place and time of hearing.- The sittings of the competent authority shall
be held at such times and at such places as he may fix and he shall inform

the parties of the same in such manner as he thinks fit.

Administration of oath.- The competent authority may authorize a clerk

of his office to administer oaths for the purpose of making affidavits.

Summoning and attendance of witnesses.- The competent authority
may, at any stage of the proceedings before him, either upon or without
an application by any of the parties involved in the proceedings before
him, and on such terms as may appear to the competent authority just,
issue summons to any person in Form-XlI either to give evidence or to
produce documents or for both purposes on a specified date, time and

place.

Service of summons or notice.-

(a) Subject to the provisions of sub rule (2) any notice, summons, process or

order issued by the competent authority may be served either personally
or by registered post acknowledgement due or electronically or in any

other manner as prescribed under the Code of Civil Procedure, 1908 (5 of
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1908).

Where there are numerous persons as parties to any proceeding before
the competent authority and such persons are members of any trade
union or association or are represented by an authorised person, the
service of notice on the Secretary, or where there is no Secretary, on the
principal officer of the trade union or association, or on the authorised

person shall be deemed to be service on such persons.

20. Maintenance of records of cases by the competent authority.-

(1) The competent authority shall record the particulars of each case
under section 56 and at the time of passing orders shall sign and

date the particulars so recorded.

(2) The competent authority shall, while passing orders in each case,
also record the findings on the merits of the case and file it

together with the memoranda of evidence with the order sheet.

(3) Any record, other than a record of any order or direction, which is
required by these rules to be signed by the competent authority,
may be signed on behalf of and under the direction of the
competent authority by any subordinate officer appointed in

writing for this purpose by the competent authority.

21.Direction for payment of gratuity: If a finding is recorded under sub-rule

(4) rule 15 that the applicant is entitled to payment of gratuity under the
Code, the competent authority shall issue a notice to the employer
concerned in Form-X electronically or by registered post acknowledgment
due or in person specifying the amount payable and directing payment
thereof to the applicant under intimation to the competent authority
within thirty days from the date of the receipt of the notice by the
employer. A copy of the notice shall be endorsed to the applicant

employee, nominee or legal heir, as the case may be.
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22.Appeal.-

(1) The Memorandum of appeal under sub-section (8) of section 56 of
the Code shall be submitted to the appellate authority with a copy
thereof to the opposite party and the competent authority either
through delivery in person or under registered post
acknowledgement due or electronically.

(2) The Memorandum of appeal shall contain the facts of the case, the
decision of the competent authority, the grounds of appeal and
the relief sought.

(3) There shall be appended to the Memorandum of appeal a certified
copy of the finding of the competent authority and direction for
payment of gratuity.

(4) On receipt of the copy of Memorandum of appeal, the competent
authority shall forward records of the case to the appellate
authority.

(5) Within fourteen days of the receipt of the copy of the
Memorandum of appeal, the opposite party shall submit his
comments of each paragraph of the memorandum with additional
pleas, if any, to the appellate authority with a copy to the
appellant.

(6) The appellate authority shall record its decision after giving the
parties to the appeal a reasonable opportunity of being heard. A
copy of the decision shall be given to the parties to the appeal by
electronically or registered post or in person and a copy thereof
shall be sent to the competent authority returning his records of
the case.

(7) The competent authority shall, on receipt of the decision of the
appellate authority, make necessary entry in the records of the
case maintained by him.

(8)On receipt of the decision of the appellate authority, the
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competent authority shall, if required under that decision, modify
his direction for payment of gratuity and issue a notice to the
employer concerned in Form-X specifying the modified amount
payable and directing payment thereof to the applicant, under
intimation to the competent authority within fifteen days of the
receipt of the notice by the employer. A copy of the notice be
endorsed to the appellant employee, nominee or legal heir, as the

case may be, and to the appellate authority.

Application for recovery of gratuity.- Where an employer fails to pay the
gratuity due under the Code in accordance with the notice by the
competent authority under rule 21, the employee concerned, his
nominee or legal heir, as the case may be, to whom the gratuity is
payable may apply to the competent authority in duplicate in Form Xl for

recovery thereof under section 129 of the Code.

Qualifications and experience of the officer appointed as the competent
authority under sub-section (1) of section 58.- The Deputy Labour
Commissioner of the state Government shall be the competent authority
in the area of his jurisdiction.

CHAPTER V

MATERNITY BENEFIT

Authority to whom an appeal may be preferred under sub-section (3) of section
72.- (1) Complaint under section 72.— A person aggrieved by the order of Inspector
cum Facilitator under subsection (2) of Section 72 may appeal to Deputy Labour
Commissioner of the State Government.

CHAPTER VI
Employees Compensation (Jharkhand) Rules

Payment of funeral expenses- If the injury of employee results in death, the
employer shall in addition to compensation to be deposited under the code with

competent authority, a sum of Fifteen thousand rupees or such amount as may be
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27.

28.

prescribed by State Government through Gazette notification for payment of the
same to the eldest surviving dependents of the employee towards the expenditure
of the funeral of such employee or where the employee did not have the
dependent or was not living with his dependent at the time of his death to the
person who actually incurred such expenditure;
Provided that if the Central Government by notification enhances the amount
specified in sub-section (7) of section 76, the amount to be deposited under this
rule shall be automatically enhanced.
Application for review of half monthly payments without medical certificate
under sub-section (1) of section 79.- Application for review of a half-monthly
payment under sub section (1) of section 79 may be made without being
accompanied by a medical certificate-
(a) by the employer, on the ground that since the right to compensation

was determined the workmen's wages have increased,;
(b) by the workman, on the ground that since the right to compensation

was determined his wages have diminished;
(c) by the workman, on the ground that the employer, having

commenced to pay compensation, has ceased to pay the same,

notwithstanding the fact that there has been no change in the

workman's condition such as to warrant such cessation;
(d) either by the employer, or by the workman, on the ground that the

determination of the rate of compensation for the time being in force

was obtained by fraud or undue influence or other improper means;
(e) either by the employer or by the workman, on the ground that in the

determination of compensation there is a mistake or error apparent

on the face of the record.
Procedure on application for review .-If, on examining an application for review by
an employer in which the reduction or discontinuance of half-monthly payments is
sought it appears to the Competent Authority that there is reasonable ground for

believing that the employer has a right to such reduction or discontinuance, he may
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at any time issue an order withholding the half-monthly payments in whole or in

part pending his decision on the application.

Notice book:-every employer to which the code applies shall maintain a notice book

in accordance with sub-section (4) of section 82 in Form-XIl.

Restrictions on number of medical examinations. -- A employee who is in receipt of
a half monthly payment shall not be required to submit himself for medical
examination elsewhere than at the place where he is residing for the time being
more than twice in the first month following the accident or more than once in any

subsequent month.

Statement of Fatal Accidents. -- The Statement required by sub section (1) of

Section 88 shall, be in Form XIlI

Form of memorandum. - Memoranda of agreement sent to the Competent
authority under sub-section (1) of Section 89 shall unless the Competent authority
otherwise directs, be in duplicate, and shall be in as close conformity as the
circumstances of the case admit with, Form XIV, or Form XIV-A, or Form XIV-B as

the case may be.
Procedure for record or refusal to record memorandum-

(1) On receiving a memorandum of agreement, the Competent authority shall, for
taking decision to record memorandum or refusing to record, shall issue notice
to parties to agreement in Form XV fixing date and place of hearing that in
default of objections he proposes to record the memorandum on the date so
fixed: The notice under this sub-rule may be sent personally or through
registered post/speed post or electronically.

Provided that the notice may be communicated orally to any parties who are
present at the time when notice in writing would otherwise issue.

(2) On the date so fixed, the Competent authority, after hearing the parties to

agreement shall take decision to record or refuse to record the memorandum.
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34.

35.

36.

37.

Provided that the issue of a notice under rule (1) shall not be deemed to prevent
the Competent authority from refusing to record the memorandum on the date
so fixed even if no objection be made by any party concerned.

(3) If on such date the Competent authority decides that the memorandum ought
not to be recorded, he shall inform the parties present of his decision and of the
reasons thereof and if any party desiring the memorandum to be recorded is not

present, he shall send information to that party.

Registration of memorandum accepted for record. -- In recording a memorandum
of agreement, the Competent authority shall cause the same to be entered in a
register in Form XVI and shall cause an endorsement to be entered under his

signature on a copy of a memorandum to be retained by him in the following terms,

namely-
“The memorandum of agreement bearing Serial No. of 20
in the register has been recorded this day of.

(Signature)
Competent authority”
Qualifications and Experience for Competent authority under sub-section (1) of
Section 91 :- The Deputy Labour Commissioner of the state Government shall be

the competent authority in the area of his jurisdiction.

Application under sub-section (3) of Section 93 :- When the application for relief is
based upon a document, the document shall be appended to the application.
Provided that with the prior permission of the competent authority, documents
may be submitted during hearing of application.

Application presented to wrong Competent authority. —

(1) If it appears to the Competent authority on receiving application that it should
be presented to another Competent authority, he shall return it to the

applicant after endorsing upon it the date of the presentation and return, the
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reason for returning it and designation of the Competent authority to whom it

should be presented.

(2)If at any stage of case it appears to competent authority the application
should be entertained by another competent authority, he shall send file of
the case to that authority and who has the jurisdiction, and inform to

applicant and other parties.

(3) The competent authority to whom the case has been transferred, shall
continue to proceed as if the previous proceedings were done before him, if

he is satisfied that it will not adversely affect the interest of parties.
38. Summary dismissal of application. —

(1) The Competent authority may after considering the application and the result
of any examination of the applicant, summarily dismiss the application, if, for
reasons to be recorded, he is of opinion that there are no sufficient grounds
for proceeding thereon.

Provided that dismissal of the application under sub-rule (1) shall not of itself
preclude the applicant from presenting a fresh application for the settlement
of the same matter.

(2) If the application is not summarily dismissed by the competent authority, he
shall issue notice to opposite party or parties against whom relief is sought

together with copy of application and other documents appended.
39. Submissions of Parties-

(1) The opposite party, if desires to contest the claim, may file a written
statement accompanied with documents, and if no written statement has
been filed, the competent authority shall proceed to examine him upon the

claim, and shall reduce the result of examination to writing.

(2) If the opposite party files the written statement, the applicant may file

rejoinder with documents

40. Framing of issues. —
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(1) After considering any written statement and the result of any examination of
the parties, the Competent authority may frame issues for decision of the

case, if he thinks necessary.

(2) Where the issues of law and of facts are framed and if authority is of opinion
that the case may be decided on issues of law, he shall proceed to hear on
those issues and after decision on the issues of law, hearing on issues of facts

shall be proceeded.

41. Diary. - The Competent authority shall cause to be maintained a brief diary of the

proceedings on an application.
42. Evidence:-

(1) After framing of issues, parties may submit their evidence on affidavit, on

which opposite party shall have right to cross examination.

(2) On application by any party to the proceedings and on deposit of fees and
expenses fixed by the competent authority, the competent authority may
summon any witness whose evidence, he thinks necessary for just decision of

the case.

(3) The evidence of all witnesses shall be recorded in the presence of competent

authority and shall be authenticated by his signature and seal.

43. Scale of Fee:- Fees relating to proceedings of the case shall be such as determined
by State Government from time to time provided that if in any matter the applicant
for any reason is unable to pay the fee in advance, the competent authority may
proceed without deposit of advance fee and may direct that payment of the fee

shall be due after final decision in the case.
44. Incidental Costs.-

(1) Any party to the dispute who desires to get certified copies of decision,
decree, or other document may get decision, decree, or other document on

payment of cost at the following rate :-
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(a) The cost for the copies of any document of record or statement or order or decree

shall be Rs. 5/- per page alongwith Rs. 10/- for the application for the copies.

(b) The cost of service or summons or notices or expenses of witnesses or the cost
payable in respect of any matter not referred before shall be such amount as may be
specified in each case by the Court and such amount or any other sum of money
payable under this rule shall be paid in such manner and within such time as it may

specify therefor.

(c) The court may, whenever it finds either on applications of applicant or otherwise
that the applicant is unable to pay the cost it may exempt the applicant from the

payment of cost.

(2) Any person who is not a party to dispute, may get the certify copy of decision,
decree or other documents except the confidential documents, on payment of

the fees prescribed in above mentioned clauses.
45. Procedure in connected cases.

(1) Where two or more cases pending before a Competent authority arise out of
the same accident and any issue involved in common to two or more such
cases, such cases may so far as the evidence bearing on such issue is

concerned, be heard simultaneously.

(2) Where action is taken under sub-rule (1) the evidence bearing on the
common issue or issues shall be recorded on the record of one case, and the
Competent authority shall certify under his hand on the record of any such
other case the extent to which the evidence so recorded applies to such
other case, and the fact that the parties to such other case had the
opportunity of being present, and, if they were present, of cross examining

the witnesses.

46. Certain provisions of Code of Civil Procedure, 1908 to apply. -- Save as otherwise
expressly provided in the Act or these rules the following provisions of the first

Schedule to the Code of Civil Procedure, 1908, namely, those contained in Order V,
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Rule 9 to 13 and 15 to 30; Order I1X; Order XlI, Rules 3 to 10; Order XVI, Rules 2 to
21; Order XVII, and Order XXIIl, Rules 1 and 2, shall apply to proceedings before
Competent authorities, in so far as they may be applicable thereto:
Provided that: -
(1) for the purpose of facilitating the application of the said provisions the
Competent authority may construct them with such alternations not
affecting the substance as may be necessary or proper to adapt them to

the matter before him;

(2) the competent authority may, for sufficient reasons, proceed otherwise
than in accordance with the said provision, if he is satisfied that the

interests of the parties will not thereby be prejudiced.

47. Time limit to pay the amount of cess under section 101- (1) The cess levied under

the sub-section (1) of section 100 shall be paid by an employer, with in thirty days of
the completion of the construction project or within thirty days of the date on
which assessment of cess payable is finished, whichever is earlier, to the cess

collector.

(2) Notwithstanding the provisions of sub-rule (1), where the duration of the project

48.

or construction work exceeds one year, cess shall be paid within thirty days of
completion of one year from the date of commencement of work and every year
thereafter at the notified rates on the cost of construction incurred during the

relevant period.

Fees for appeal under sub-section (2) of section 105-A Fee equivalent to one
percentage of the amount in dispute or penalty or both, as the case may be, under

such appeal.

49. Conditions to acquire, hold, sell or otherwise transfer any movable or immovable

investments under sub-section (2) terms to raise loans and take measures for
discharging such loans under sub-section (3) and terms to constitute for the

benefit of officers and staff or any class of them, provident or other benefit funds
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under sub-section (4) of section 120; State Government may notify the conditions

after consultation with Finance Department.

50. Conditions and manner of writing off irrecoverable dues under section 121- Where
Jharkhand Unorganized Workers Social Security Board is of the opinion that the
amount of contribution, cess, interest and damages due to board has become
irrecoverable, the Board or any other officer authorized by it in this behalf may
sanction the writing off of the said amount, subject to the following conditions,

namely:-

(i) Establishment has been closed for more than five years and the whereabouts of the

employer cannot be ascertained, despite all possible efforts;

(ii) Decree obtained by the Board could not be executed successfully for want of

sufficient assets of the defaulting employer; or
(iii) Claim for contribution is not fully met by-

(a) The Official Liquidator in the event of factories/establishments having gone into
liqguidation; or

(b) In the event of unit being nationalized or taken over by the Government.

51. Other powers of Inspector-cum-Facilitator under clause (e) of sub-section (6) of
section 122- An addition to powers in sub-section (6) of Section 122, Inspector cum
facilitator may exercise such other powers and shall perform such other duties as

may be assigned by State Government by general or special order.

52. Form and manner for maintenance of record and registers and other particulars and
details under clause (a), manner and form for display of notices at the work places
of the employees under clause (b) and the manner and period of filing returns to
the officers or authority under clause (d) of section 123.

(1) Register of Women Employees.- (a) The employer of every establishment in which
women are employed shall prepare and maintain a register of women employees in
Form XVII electronically or in hard copy and shall enter therein particulars of all
women workers in the establishment.
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Further, it shall always be available for inspection under notified inspection
scheme for the Inspector —cum-Facilitator.

(c) The employer may enter in the register of women employees such other
particulars as may be required for any other purpose of the Code.

(2) Records.-Records kept under the provisions of Chapter V of the Code and the rules

framed there under shall be preserved for a period of two years from the date of
their preparation.

(3) Annual returns.- (a) The employer to which the provisions of Chapter V of the Code

53.

applies, on or before the 1* day of February in each year, upload a unified annual
return in Form-XVIII online on the web portal of the Government, giving information
as to the particulars specified, in respect of the preceding year: Provided that during
inspection, the Inspector-cum-Facilitator may require the production of accounts,
books, register and other documents maintained in electronic form or otherwise.

(b) Every employer shall file such returns electronically or otherwise to such
officer or authority as may be fixed by State Government by general or
special order

Explanation.-For the purposes of this sub-rule, the expression “electronic form”
shall have the same meaning as assigned to it in clause (r) of section 2 of the
Information Technology Act, 2000 (21 of 2000).

(c) If the employer to which the Code applies sells, abandons or discontinues the
working of the establishment, then, he shall, within one month of the date of such
sale or abandonment or four months of the date of such discontinuance, as the case
may be, upload online, on the web portal of the Government a further unified
return in Form XVIl referred to in clause (a) in respect of the period between the
end of the preceding year and the date of the sale abandonment or discontinuance.

Chapter-VIl
OFFENCES AND PENALTIES

Form of application for composition of Offences and manner of

composition of offence under Section 138.-

(1) If the officer notified by the State Government for the purposes of

compounding of offences under sub-section (1) of section 138 (hereinafter
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referred to as the compounding officer), is of the opinion that the offence
under the code is compoundable shall send a notice manually or

electronically to employer in Form XIX

(2) The employer if so desires shall make application to compounding officer in
Form XX manually or electronically and shall deposit the amount
electronically within fifteen days from the date of receipt of notice under sub-

rule (1).

(3)If the accused complies with the requirement of sub-rule (2), the
compounding officer shall compound the offence for the amount of money
deposited by the accused and if the prosecution has not been instituted
against the accused, no complaint for prosecution shall be instituted against

the accused.

(4)If the offence is compounded after the institution of prosecution, the
compounding officer shall inform the authority appointed under sub-section
(1) of Section 85 or the competent Court in which the prosecution is pending
and after receiving such intimation, the officer or Court shall discharge the

accused and close the prosecution.

(5) The compounding officer shall exercise the powers to compound the offence
under this rule, subject to the direction, control and supervision of the State

Government.

CHAPTER Vil
JHARKHAND EMPLOYMENT INFORMATION AND MONITORING

54. Manner of establishment and maintenance of career centre and the

career services under clause (9) of section 2.-

(1) The State Government may establish, run and maintain Career Centers up to

the level of Blocks or modify and declare its already established office or
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55.

(2)

(3)

Employment Exchange or both or web portal or authorize any other such
Centre as Career Centre by notification. Till such notification, existing local

Employment Exchange would function as Career Centre (Regional/Local).

The State Government may also enter into an agreement with any
institution, local authorities, local body or private body for running a Career

Centre.

The Career Centre established under sub Rule (1) & (2) above shall, inter-

alia, perform following functions namely:

a. Collection and furnishing of Information either by the keeping of registers
or otherwise, manually, digitally, virtually or through any other mode ;
relating to

i. Persons who seek to employ employee.

ii. Persons who seek employment.

iii. Occurrence of vacancies ; and

iv. Persons who seek vocational guidance and career counseling or
guidance to start self employment or startup etc.

b. Providing career counseling and vocational guidance ;

Organizing Job Fairs, Job drives/Recruitment camps

o

o

. Employment related surveys and studies annually.

Conducting organizational meets of industries, business houses or other

®

organization coming under the purview of the Code, quarterly at district
level and annually at state level.

f.Employability enhancement activities such as short term skilling, soft skill
training, communication skills training and coaching-cum-guidance
Centre for different competitive examinations organized by the Central
Government or State Government or their public undertakings in the
Model Career Centre or on PPP model as decided by the Government.

g. Quarterly seminars for entrepreneurship development.

Reporting of vacancies to Career Centers:
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56.

(1) After the commencement of the code in the state or area thereof, the
employer in every establishment in Public Sector in this state or area, before
filling up any vacancy in any employment in that establishment shall report that

vacancy or cause to be reported to such career centre as prescribed in this Rule.

(2) The employer in every establishment in private sector or every establishment
pertaining to the class or category of establishment in private sector, before
filling up any vacancy in any employment in that establishment shall report that
vacancy or cause to be reported to such Career Centre (Regional/Local) from such

date as may be specified in the notification by the State Government.

(3) State Government shall provide for mechanism (including digital) for the
receipt of vacancy reported by the employer. Career Centre, to which the
vacancies are reported, would provide Unique Vacancy Reporting Number
(UVRN) for the vacancy reported and convey it to the employer in writing or
through email or digitally or through any other such media immediately but in
any case not later than three working days from the date of receipt of reporting

of vacancies.

(4) Employer, if advertise that vacancy in any media or makes recruitment
through agency or any other mode, shall invariably quote that Unique Vacancy

Reporting Number in that advertisement on recruitment process.
Career Centers to which the vacancies shall be reported:
The Following vacancies shall be reported namely -

(1). (a). All vacancies in post of technical and scientific nature carrying a
minimum pay or pay level or both as notified by the Central Government,
occurring in establishment in respect of which the Central Government is

the appropriate government under the code; and

(b). Vacancies which an employer may desire to be circulated to the

career centers outside the State in which the establishment is situated
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(2).

(3).

shall be reported to the Career Centre (Regional/ Local) as well as such
Career Centre (Central) as may be specified by the Central Government

by the notification in the official gazette in this behalf.

Vacancies other than those specified in the sub Rule (i) (a) above shall be
reported to the Career Centre (Regional/Local), the jurisdiction of which

will be notified by the State Government in the gazette notification.

All vacancies mentioned in Sub Rule (1) & (2) above may be reported to
the specified Career Centre or uploaded at digital portal as per the

guidelines issued by the State Government.

57. Form and Manner of Reporting of Vacancies:

(1)

(2)

(3)

The Vacancies shall be reported in writing or through valid official email
or digitally to the Local Career Centre as specified by the State

Government.

The vacancies shall be reported in FORM-XXI, furnishing as many details

as specified separately in respect of each type of vacancy.

Any change in the particulars already furnished to the Career Centre
under Sub Rule (i) Shall be reported in writing or through official email or
digitally as the case may be, to the specified Career Centre and the time
limit as mentioned in the Rule 58(1) will be counted from the date of re-

notification of the vacancy.

58. Time limit for Reporting of Vacancies by an Employer:

(1)

Vacancies required to be reported to the Career Centre (Regional/Local),
shall be reported at least 15 Days before the last date of receipt of
application of the prospective candidates for the purpose of appointment

or taking interview or test against the vacancies reported.
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(2) The local career centre will in turn provide the list of prospective
candidates to the employer for the benefit of both the employer and the

job seekers.

(3) The result of the selected candidates shall be reported within 15 days
from the date of selection to the Career Centre (Regional/Local) in the
prescribed form appended as FORM-XXII The above does not mean that
candidate will be selected only from the list provided by the Career

Centre (Regional/Local).

(4) Time limit for the vacancies of the post of Technical and Scientific nature

will be as per the rule made by the Career Centre (Central).
59. Maintenance of Records:

(1) After commencement of this Code in the State or area thereof, the Employers in
every establishment in Public Sector in the state or area thereof, the Employers shall

maintain record manually or electronically or digitally about

(a) Total no of employees (Regular, Contractual, Fixed term employment, Trainees,

Apprentices etc as defined in the Code) on 31° March of every year.
(b) Persons recruited during the year ending 31°* March of every year.
(c) Occupational details of its employees on 31°* March every year.

(d)Vacancies for which suitable candidates were not available during the year ending

on 31" March.

(e) Approximate number of Vacancies likely to occur during the next financial year.

(2)  After commencement of this Code in the State or area thereof, the Employers in
every establishment in Private Sector or every establishment pertaining to any class or
category of establishment in private sector shall maintain record manually or

electronically or digitally about
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(a) Total no of employees (Regular, Contractual, Fixed term employment, Trainees,

Apprentices etc as defined in Code) on 31* March of every year.
(b) Persons recruited during the year ending 31* March of every year.
(c) Occupational details of its employees on 31* March every year.

(d) Vacancies for which suitable candidates were not available during the year

ending on 31* March.

(e) Approximate number of Vacancies likely to occur during the next financial

year.
60. Submission of Return :

An employer shall furnish to the concerned Career Centre (Regional/Local)
Half-yearly return in form EIR (Employment Information Return) in FORM-
XXIl Half-yearly returns shall be furnished manually or electronically or
digitally as the case may be as specified by the Government in notification
within 30 days of the due date namely 30" September and 31°" March of

every financial year.

61. Declaration of the Executive Officer: The Director of Employment or an
officer of his equivalent, controlling the work of Career Centre (Regional/Local)
of the State, will declare in writing an Officer who is the Head of office/ Career Centre
as Executive Officer for each Career Centre for the enforcement/implementation of
Chapter XlII (Employment Information and Monitoring) of the Code. He shall be the
officer who shall exercise the rights and perform duties referred to in Section 139 of
the Code or authorize any person in writing to exercise those rights and perform

duties.

62. Levy of penalty under Chapter Xlll of the Code: The Director of Employment or an
officer of equivalent, controlling the work of Career Centers (Regional/Local) of the
State, or an officer not below the rank of Deputy Director authorized by him in writing

shall be the competent authority to approve the institution or sanction the institution
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of levy of penalty for an offence under the Code as mentioned in the relevant sections

of chapter-XlI

63. Issue of guidelines: For implementation of provision of Code on Social
Security 2020 in the State of Jharkhand relating to Chapter Xlll and rules
thereof, the Government of Jharkhand may issue guidelines as it thinks fit in
the official gazette, as and when needed as per the local needs of the State in

consistence with the Social Security Code 2020.

* % %k %k %k

Form-I|

(See rule 6 (1))

...Opposite Party(add description and residence)

Other Particulars of Application specified in rule 6 (1).....cccceeeeeeeececvecre e,
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Signature of Applicant

(Verification by the Applicant)

The statement of facts contained in this application is to the best of my knowledge and belief, true and
correct

Signature

Date .....cccceveeenen.

Place ....cocovvennns

FORM Il
(See Rule-6 (3))
Employee’s Insurance Court at ......ccovvveeeeeeeeeeeeeeeeecinnns
Register of proceedings in the year 20.............
< 5 S & = s &
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Form-Ill
[See sub-rule (1) of Rule 10]
Nomination

To
(Give here name or description of the establishment with full address)
(Name in full here)

[, Shri/Shrimati/Kumari......cccccoevvveeiiiiineeeereennn whose particulars are given in the statement
below, hereby nominate the person(s) mentioned below to receive the gratuity payable after my death
as also the gratuity standing to my credit in the event of my death before that amount has become
payable, or having become payable has not been paid and direct that the said amount of gratuity shall
be paid in proportion indicated against the name (s) of the nominee(s).

2. I, hereby certify that the person (s) mentioned is a/are member (s) of my family within
the meaning of sub-section (33) of Section 2 of the Code on Social Security, 2020, No. 36 of 2020.

3. | hereby declare that | have no family within the meaning of sub-section (33)of Section 2 of
the Code.
4 (a) My father/mother/parents is/are not dependent on me.
(b)My husband's father/mother/parents is/are not dependent on my husband.
NOMINEE(S)
Name in full with full Relationship with Age of Proportion by which
address of the employee  nominee the gratuity will be
nominee(s) shared
1 2 3 4
1.
2.
3.
4,
soon
STATEMENT
Name Of The Employee in full.
Sex.
Religion.

Whether unmarried/married/widow/widower.
Department/branch/section where employed.
Post held with ticket no., or serial no., if any
Date of appointment

Permanent address

XNV EWNRE
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123
Village , thana , sub-division
Post office , district , State
Place sighature/thumb-impression
Date of the employee.

Declaration by witness
Nomination signed/thumb-impressed before me
Name in full and full address

Of witness signature of witness

Certificate by the employer

Certified that the particulars that of the above nomination have been verified and recorded in the
establishment.

Employer’s reference no.,
If any.
Signature of the employer/officer authorized
Designation
Date name and the address of the establishment

Or rubber stamp thereof.

Acknowledgment by the employee

Received the duplicate copy of nomination in form ‘IlI’ filed by me and duty certified by the employer .

Date signature of the employee.
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Form-IV

[See sub-rule (3) of Rule 10]
Fresh Nomination
To
Give her name or description of the establishment with full address.)

I, SEI/SEIM@Aticeiiireieireirriirieeeeee e e ee e e (name in full here) whose particulars are given in the
statement below, have acquired a family within the meaning of sub-section (33) of Section 2 of the
Code on Social Security, 2020, No. 36 of 2020..................... with effect from the ................... (date
here)... e in the matter indicated below and therefore nominate a fresh
person(s)mentioned below to receive the gratuity payable after my death as also the gratuity standing
to my credit in the event of my death before that amount has become payable or having become
payable has not been paid, direct that the said amount of gratuity shall be paid in proportion indicated

against the name(s) of the nominee(s).

2. | hereby certify the person(s) nominated is a/are member(s) of my family within the meaning of

clause(h) of section 2 of the said act.
3.(a) my father/mother/parents is/are not dependent on me.
(b) my husband’s father/mother/parents is/are not dependent on my husband.

4. | have excluded my husband from my family by a notice, dated the ...................... to the controlling

authority in terms of the proviso to clause (h) of section 2 of the said act.

NOMINEE(S)
Name in full with Relationship with Age of nominee Proportion by which
address of the employee the gratuity will be
nominee(s) shared
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Manner of acquiring a ‘family’

(here give details as to how a family was acquired, i.e. whether by marriage or parents being rendered
dependent or through other process like adoption.)

STATEMENT
1. Name Of The Employee.
2. Sex.
3. Religion
4. Whether unmarried/married/widow/widower
5. Department/branch/section where employed
6. Post held with ticket no., or serial no., if any.
7. Date of appointment
8. Permanent address
Village ,thana ,sub-division
Post office ,district ,state
Place signature/thum-impression
Date of the employee

Declaration by witnesses
Fresh nomination signed/thum-impressed before me.
Name in full and full address of witness.
Signature of witnesses

1. 1.
2. 2.

CERTIFICATE BY THE EMPLOYER
Certified that the particulars of the above nomination have been verified and recorded in this
establishment.
Employer’s reference no., if any.

Signature of the employer /officer authorised.

Designation .
Name and address of the establishment

Or rubber stamp thereof.
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Acknowledgment by the employee

Received the duplicate copy of the nomination in form’IV’ filed by me on.................. , duly certified by
the employer.

Date signature of the employee
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FORM-V
[SEE SUB-RULE (4) OF RULE 10]

MODIFICATION OF NOMINATION

[Give here name or description of the establishment with full address]

I, Shri/Shrimati/Kumari.......ccoovvnuee. [Name in full here] whose particulars are given in the statement below,
hereby give notice that the nomination filed by me on ...................... [date] and recorded under your reference
1\ To T dated.................. shall stand modified in the following manner. [Here give details of modifications
intended]

STATEMENT

1. Name of employee in full.

2. Sex.

3. Religion.

4. Whether unmarried/married/widow/widower.
5. Department /Branch/Section where employed.
6. Post held with Ticket or Serial No. if any.

7. Date of appointment.

8. Address in full.

Place Signature/Thumb impression of the employer
Date
DECLARATION BY WITNESSES

Modification of nomination signed/thumb impressed before me. Name in full and full address of witnesses.
Signature of witnesses

1. 1.
2. 2.
Place
Date

CERTIFICATE BY THE EMPLOYER
Certified that the above modification have been recorded. Employer’s Reference No., if any.
Signature of the employer/ officer authorised
Designation
Name and address of the Establishment
or rubber stamp thereof.
ACKNOWLEDGMENT BY THE EMPLOYEE

Received the duplicate copy of the notice for modification in Form ‘V’ filed by me on............. duly certified
by the employer.
Date Signature of the employee

Note
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FORM-VI
[(See Rule 11(1)]
Application for Gratuity by an Employee/Nominee/Legal Heir

(Strike out the words not applicable)

(Give here name or description of the establishment with full address)

Sir/Madam,
Ly s (name of employee/nominee/legal heir) /nominee of ate.........cccceeeererrcevenrnnee (Name
of the employee)/ as a legal heir of late..........cocevvveerevrennnne. (Name of the employee), beg to apply for Payment of

gratuity to which | am entitled under sub-section (1) of section 53 of the Code on Social Security, 2020 on
account of-

(a) my superannuation/retirement/resignation after completion of not less than five years of continuous
service/total disablement due to accident/total disablement due to disease/ on termination of contract period

under fixed term employment with effect from the....................... or;

(b) death of the aforesaid employee while in service/superannuation on............... after completion
o] U years of service/total disablement of the aforesaid employee due to accident or disease while in
service with effect from the............ or;

(c)death  of aforesaid employee of your establishment while in  service/superannuation
(o] o PR (date) without making any nomination after completion of ................. years of service/total
disablement of the aforesaid employee due to accident or disease while in service with effect from...........c.c........

Necessary particulars relating to my appointment are given in the statement below.
1. Name of employee in full, (if, the gratuity is claimed by an employee)
a. Marital status of employee(unmarried/married/widow/widower)
b. Address in full of employee
or
2. Name of nominee/legal heir, (if the gratuity is claimed by nominee/legal heir)
a. Name of Employee
b. Marital status of nominee/legal heir(unmarried/married/widow/widower)
c. Relationship of nominee/legal heir with the employee
d. Address in full of nominee/legal heir
e. Date of death and proof of death of the employee

f. Reference No. of recorded nomination if available
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3. Department/Branch/Section where last employed

4. Post held by employee.

5. Date of appointment.

6. Date and cause of termination of service

7. Date of Death

8. Total period of service of the employee

9. Total wages last drawn by the employee.

10. Total gratuity payable to the employee/ share of gratuity claimed by a nominee/legal heir.

11. Payment may please be made by crossed bank cheque/credit in my bank account no......

Yours faithfully,

Signature/Thumb-impression of the

applicant employee/nominee/legal heir.

Place:

Date:

129
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FORM VI-A
[SEE SUB-RULE (2) OF RULE-11]
APPLICATION FOR GRATUITY BY A NOMINEE
To
[Give here name or description of the establishment with full address]

Sir/Gentlemen,

| beg to apply for payment of gratuity to which | am entitled under sub-section (1) of section 53 of Code on
Social Security, 2020 as @ NnomMinee Of 1ate.....cvevieeeeeececeee e e [Name of the employee] who
was an employee of your ........cceeeveeeseveeenns establishment and died on the.........cccooeveveveececeeecennns The gratuity
is payable on account of the death of the aforesaid employee while in service/superannuation of the aforesaid
employee ON..oevececceveceve e, retirement or/resignation of the aforesaid employee on..................... after
completion of ................. years of service/total disablement of the aforesaid employee due to accident or

statement below:

STATEMENT
. Name of applicant nominee.

. Address in full of the applicant nominee.

. Marital status of the applicant nominee (unmarried/married/widow/widower)
. Name in full of the employee.

. Marital status of employee.

. Relationship of the nominee with employee.

. Total period of service of the employee.

. Date of appointment of the employee.

O 00 N O U1 b WN K

. Date and cause of termination of service of the employee.

10. Department /Branch/Section where the employee last worked.

11. Post last held by the employee with Ticket or Serial No. if any.

12. Total wages last drawn by the employee.

13. Date of death and evidence/witness as proof of death of the employee.

14. Reference No. of recorded nomination, if available.

15. Total gratuity claimed.

16. Share of gratuity claimed.

2. | declare that the particulars mentioned in the above statement are true and correct to the best of my
knowledge and belief.

3. Payment may please be made in cash/crossed or open bank cheque.

4. As the amount payable is less than rupees one thousand, | shall request you to arrange for payment of the
sum due to me by Postal Money Order at the address mentioned above after deducting Postal Money Order
commission therefrom.

Yours faithfully, Place
Signature/Thumb impression of Date the
applicant employee.
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FORM VI-B

[SEE SUB-RULE (2) OF RULE 11]
APPLICATION FOR GRATUITY BY A LEGAL HEIR
To
[Give here name or description of the establishment with full address]
Sir/Gentlemen,
| beg to apply for payment of gratuity to which | am entitled under subsection (1) of section 53 of the code

on Social security 2020 as a legal heir of [ate.......ccocoeceieccececcice e [Name of the employee]
who was an employee of YOUr .......ccccceeeveininineece e, establishment and died on

the e without making any nomination. The gratuity is payable on account of the death
of the aforesaid employee while in service/superannuation of the aforesaid employee on

the e retirement or resignation of the aforesaid employee on the..................... after
completion of ................... years of service/total disablement of the aforesaid employee due to accident or
disease while in service with effect from the................. Necessary particulars relating to my claim given in the

statement below:

STATEMENT
. Name of applicant legal heir.
. Address in full of the applicant legal heir.
. Marital status of the applicant legal heir (unmarried/married/widow/widower)
. Name in full of the employee.
. Relationship of the applicant with employee.
. Religion of both the applicant and the employee.
. Date of appointment and total period of service of the employee.
. Department /Branch/Section where the employee worked last.

O 00 N O L1 B WIN -

. Post last held by the employee with Ticket or Serial No. if any.
10. Total wages last drawn by the employee.
11. Date and cause of termination of service of the employee (death or otherwise).
12. Date of death of the employee and evidence/witness in support thereof.
13. Total gratuity payable to employee.
14. Percentage of the gratuity claimed.
15. Basis of the claim and evidence/witness in support thereof.
2. | declare that the particulars mentioned in the above statement are true and correct to the best of my
knowledge and belief.
3. Payment may please be made in cash/crossed or open bank cheque.
4. As the amount payable is less than rupees one thousand, | shall request you to arrange for payment of
the sum due to me by Postal Money Order at the address mentioned above, after deducting Postal Money
Order commission therefrom.

Yours faithfully, Place
Signature/Thumb impression of Date the
applicant employee
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FORM-VII
[(See Rule 12 (1)(a) and (b)]
Notice for Payment/Rejecting claim of Gratuity

(Strike out the words not applicable)

(Name and address of the applicant employee/nominee legal heir)
You are hereby informed that

(a) *as required under sub-clause (ii) of clause (a) of sub-rule (2) of rule 12 of the Code on Social Security
(Jharkhand)

Rules, 2021, that your claim for payments of gratuity as indicated on your application in Form-......... under
the said rules is not admissible for the reasons stated below:

Reasons (Here specify the reasons); or

(b) *as required under sub-clause (i) of clause (a) of sub-rule (2) of rule 35 the Code on Social Security

(Jharkhand) Rules, 2021 that a sum of Rs. ........... (Rupees.....ccccvrvevenee. ) is payable to you as gratuity/as your share
of gratuity in terms of nomination made by ............ (o] o IR and.....ccueeene recorded in this
..................... as a legal heir of......................an employee of this establishment.

2.*Please call at ......cooevevrvenrennes ON.eritrerecrerereeeenenaes (Here specify place)....ccccoeveveeenns (date) at..cceeeveenennene (time)

for collecting your payment of gratuity crossed cheque.

3. Amount payable shall be sent to you through demand draft or shall be credited in your bank account as
desired by you.

4. Brief statement of calculation

(a) Date of appointment.

(b) Date of termination/superannuation/resignation/ disablement/death.

(c) Total period of service of the employee concerned: ...........ccc........ YEArS..ucveeeeveerrann months.
(d) Wages last drawn:

(e) Proportion of the admissible gratuity payable in terms of nomination/as a legal heir:

(f) Amount payable:

*strike out para, if, not applicable

Place:
Date: Signature of the Employer/authorised officer.
Name or description of establishment or rubber stamp thereof.

Copy to: The Competent Authority in case of denial of gratuity.
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FORM Vil
[See Sub-Rule (1) Of Rule 14]
APPLICATION FOR DIRECTION
Before the Competent Authority under the Code on Social Security, 2020

APPIICATION NO ettt sttt r v s s e etesae e enenes (D (=T
Between
[Name in full of the applicant with full address]
and
[Name in full of the employer concerned with full address]
The applicant is an employee of the above-mentioned employer / a nominee of late .................... an employee of the
above mentioned employer /a legal heir of late ................and employee of the above-mentioned employer, and is
entitled to payment of gratuity under section 53 of the Code on Social Security, 2020 on account of his own/aforesaid
employee’s superannuation on................. (date)/his own retirement/aforesaid employee’s resignation on.................

2. The applicant submitted an application under rule ............of the Code on Social Security, 2020 on the............. but the
above-mentioned employer refused to entertain it/issued a notice dated the ............... offering an amount of gratuity
which is less than my due/issued a notice dated the .......ccccccevvevnnnee rejecting my eligibility to payment of gratuity. The
copy of the said notice is enclosed.
3. The applicant submits that there is a dispute on the matter.

[Specify the dispute]
4. The applicant furnishes the necessary particulars in the annexure hereto and prays that the Competent Authority
may be pleased to determine the amount of gratuity payable to the petitioner and direct the above mentioned
employer to pay the same to the petitioner.
5. The applicant declares that the particulars furnished in the annexure hereto are true and correct to the best of his
knowledge and belief.
Date Signature of the applicant/Thumb

impression of the applicant

ANNEXURE
. Name in full of applicant with full address.
. Basis of claim: [Death / Superannuation / Retirement / Resignation / Disablement of employee].
. Name and address in full of the employee.
. Marital status of the employee (unmarried/married/widow/widower)
. Name and address in full of the employer.
. Department /Branch/Section where the employee was employed [if known].
. Post held by the employee with Ticket or Serial No. if any [if known]
. Date of appointment of the employee [if known]

O 00 N O U1 B W N -

. Date and cause of termination of service of the employee. [Superannuation / retirement / resignation /
disablement/death.]

10. Total period of service by the employee.

11. Wages last drawn by the employee.

12. If the employee is dead, date and cause thereof.

13. Evidence/witness in support of death of the employee.

14. If a nominee, No. and date of recording of nomination with the employer.
15. Evidence/witness in support of being a legal heir, if a legal heir.

16. Total gratuity payable to the employee [if known].

17. Percentage of gratuity payable to the applicant as a nominee/legal heir.
18. Amount of gratuity claimed by the applicant.

Place Signature of the applicant/Thumb Date
impression of the applicant
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FORM-IX
[(See Rule 15 (a) and 18)]
Notice for Appearance before the Competent Authority/Summon
(Strike out the words not applicable)
To,

(Name and address of the employer/applicant)

Whereas Shfi......cccoceveeeeeeeenene. an employee under you/a nominee(s)/ legal heir(s) of
K] 3] T an employee under the above-mentioned employer, has/have filed an
application under sub-rule................. of rule.....cvevvenene. of the Code on Social Security (Jharkhand) Rules,
2021 alleging that .................. (A copy of the said application is enclosed, if, summon is issued then copy
of application is not required) Now, therefore, you are hereby called upon/summoned to appear
before the Competent Authority at.........ccccccvveerernennas (place) either personally or through a person duly
authorized in this behalf for the purpose of answering all material questions relating to the application
on the................. day of ............... 20........ F=] T 'O’ clock in the forenoon/afternoon in support of/ tp
answer the allegation; and as the day fixed for your appearance is appointed for final disposal of the
application, you must be prepared to produce on that day all the witnesses upon whose evidence, and
the documents upon which you intend to rely in support of your allegation/defence.

Take notice that in default of your appearance on the day before-mentioned, the
application will be dismissed/heard and determined in your absence.

Whereas your attendance is required to give evidence/you are required toproduce the

the claim for gratuity by........conne. FOrm..oovvvveeiceceene, and referred to this Authority by an
application under section 56 of the Code on Social Security, 2020, you are hereby summoned to
appear personally before this Authority on the................. day of ........... 20, F=] "Q”

clock in the forenoon/afternoon and to bring with you for to send to this Authority) the said
documents.

List of documents-
1.
2.
3.so0n
Given under my hand and seal, this......ccccccoeeeeueenees day of.....cc.c.c... 20........
Competent Authority
Under the Code on Social Security Code, 2020
Note:1. Strike out the words and paragraphs not applicable.
2. The portion not applicable to be deleted.

3. The summons shall be issued in duplicate. The duplicate is to be signed and returned by the
persons served before the date fixed.

4. In case the summons is issued only for producing a document and not to given evidence it will
be sufficient compliance to the summons if the documents are caused to be produced before
the Competent authority on the day and hour fixed for the purpose.
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FORM - X
[(See Rule 22) (8) ]
Notice for Payment of Gratuity as Determined by Competent/Appellate Authority
(Strike out the words not applicable)
To,

(Name and address of employer)

1. Whereas Shri/Smt./Kumari.....cccccuevnece e of an employee
............................................................ (address)under you/a nominee(s)/legal heir(s) of late
...................................................... an employee under you, filed an application under
section 56 of the Code on Social Security, 2020, before me; or

Whereas a notice was given to you 0N ......ccceceeeeeceeneenes requiring you to make payment of
RSueeveeveenne, to Shri/Smt./KUmari....ccoooeeeeeeeeieeeeeennn, as gratuity under the Code on Social
Security, 2020.

2. And whereas the application was heard in your presence on..........and after the
hearing have come to the finding

that the said Shri/Smt./KUmari.......ccccovevveinece e is entitled to a payment of
RS as gratuity under the Code on Social Security, 2020; or

Whereas you/the applicant went in appeal before the appellate authority, who has
decided that an amount of Rs...en . is due to be paid to
Shri/Smt./Kumari.....ccccceoevvvirereceenes as gratuity due under the Code on Social Security,
2020.

Now, therefore, | hereby direct you to pay the said sum of Rs. ... to
Shri/Smt./Kumari ......cccooevevveveeeeieieceenns within thirty days of the receipt of this notice

with an intimation thereof to me.

Given under my hand and seal, this ................ day of....ccceeevennne 20.....ccc...
Competent Authority under the Code on Social Security Code, 2020

Copy to:

1. The Applicant- He is advised to contact the employer for collecting payment.

2. The Appellate Authority if applicable.
Note.--- (Strike out paragraphs if not applicable)
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FORM - XI
[(See Rule 23)]
Application for Recovery of Gratuity

Before the Competent Authority for Chapter V under the Social Security Code, 2020

Application No. Date

BETWEEN

(Name in full of the applicant with full address)

AND

(Name in full of the employer/Trust/Insurer concerned with full address)

1. The applicant is an employee of the above-mentioned employer/a nominee of late.........ccceuve.... an
employee of the above mentioned employer/a legal heir of late .................. an employee of the above-
mentioned employer, and you were pleased to direct the said employer in your notice dated the
............................. of Code on Social Security (Jharkhand) Rules, 2021 for payment of a sum of

RSuitieie e ceeeens as gratuity payable under the Code on Social Security, 2020.

2. The applicant submits that the said employer failed to pay the said amount of gratuity to me as

directed by you
although | approached him for payment.

3. The applicant therefore prays that a certificate may be issued under section 129 of the Code for

recovery of the said sum of Rs. ......ccccecveveeeenens due to me as gratuity in terms of your direction.

Signature/Thumb-impression of applicant.
Place:
Date:

Note.—Strike out the words not applicable.
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Form XII
(Notice Book of the Accidents)
(See rule 29)
Name of the Establishment..................
Nature of BUSINESS ......cccoeruevernnee.
Date of opening......cccceevrevveeee.
Registration no (if any)-....ccccceeevveevneee.
Name of the employer/occupier.......................
Date of Short Name | Whethe Whether Whether Whether Amount of | Amount of Date of
accident | detail of of the r accident accident accident Compensa | Compensati | payment or
s Accident injure | acciden resultin resultin resultin tion paid on deposit of
d tresult total partial Temporary to deposited Compensat
perso | indeath | disablemen | disablemen | disablement | employee to ion
n t t or his Competent
dependen Authority
t
1 2 3 4 5 6 7 8 9 10
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FORM-XIII

(See Rule 31)

Statement of Fatal Accidents

To,

Competent Authority,

Sir,

1. I have the honour to submit the following statement of an accident which occurred in (date), at
(here enter details of premises) and which resulted in the death of the employee/employees of
whom particulars are given in the statement annexed.

2. The circumstances relating to the death of the employee/employees were as under: -

(a) Time of accident.

(b) Place where the accident occurred.

(c) Manner in which deceased was/were employed at the time.
(d) Cause of the accident.

(e) Any other relevant particulars.

3. | am responsible for payment of compensation

4, Details of employee .......ceeeveveierivereenns
(a) Name of the employee ................

(b) Age of the employee ....................
(c) Wages of the employee ..................
5. The establishment is not responsible for payment of compensation due to reasons mentioned

(Signature and designation

of person making the statement)
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FORM XIV
(See Rule 32)

Memorandum of Agreement

It is hereby submitted that on the ................... dayof ............ 20...... personal injury was caused to ........cccceeeerennes
residing at by accident arising out of and in the course of his employment in ................. The said injury has
resulted in permanent disablement to the said workman of the following nature, namely:-

The said employee’s monthly wages are estimated at Rs. ........ccceccvveeeieeenne. The employee is over the

age of 15 years will reach the age of 15 years on .......cccceeuveeennnenee. .

The said employee has, prior to the date of the agreement, received the following payments, namely: --

RS e, (o] o IS RS. tererricie e (o] 3 J
RS e, (o] o I RS e, (o] o TS
RS e, (o] o T RS i (o] o F

It is further submitted that the employer of the said employee has agreed to pay, and the said employee has
agreed to accept, the sum of Rs. ......cccuueeeeee. in full settlement of all and every claim under the Code on Social
Security, 2020 in receipt of the disablement stated above and all disablement now manifest. It is therefore

requested that this memorandum be duly recorded.

Signature of employer

Witness

Witness

Signature or employee

Note- Application to register an agreement can be presented under signature of one party: provided
that the other party has agreed to the terms. But both signatures should be appended, whenever possible.
Receipt (to be filled in when the money has actually been paid)

Employee
The money has been paid and this receipt signed in my presence.
Witness
Note- This form may be varied to suit special cases, e.g. injury by occupational disease, agreement when

employee is under legal disability, etc.
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FORM XIV-A
(See Rule 32)

Memorandum of Agreement

It is hereby submitted that on the .................... day of ...cooveeneenns 20 oo personal injury was caused to
....................... residing at .................. by accident arising out of said in the course of employment in
............................................... . The said injury has resulted in temporary disablement to the said employee, who
is at present in receipt of wages amounting to Rs. per month/no wages.

The said employee’s monthly wages prior to the accident are estimated at Rs. ............... . The employee is
subject to a legal disability by reason of.

It is further submitted that the employer of the employee has agreed to pay and on behalf of the said employee
has agreed to accept half-monthly payments at the rate of Rs. .............. for the period of the said temporary
disablement. This agreement is subject to the condition that the amount of the half-monthly payments may be
varied in accordance with provisions of the said Act on account of an alteration in the earnings of the said
employee during disablement. It is further stipulated that all rights of commutation under Section 7 of the said
Act are unaffected by this agreement it is therefore requested that this memorandum be duly recorded.

Signature of employer
Witness

Signature of employee
Witness

Note- An application to register and agreement can be presented under the signature of one party : provided
that the other party has agreed to the terms. But both signatures should be appended, whenever possible.

Receipt (to be filled in when the money has actually been paid).

In accordance with the above agreement, | have this day received the sum of Rs. .......c.ccccvvveeeennes

Employee

The money has been paid and this receipt signed in my presence.

Note- This form may be varied to suit special cases, e.g., injury by occupational disease, etc.
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FORM-XIV-B
(See Rule 32)
Memorandum of Agreement
It is hereby submitted that on the ................... dayof ............ 20...... personal injury was caused to ........cccceeeerennes
residing at by accident arising out of and in the course of his employment in ................. The said injury has
resulted in death to the said workman.
The said employee’s monthly wages are estimated at Rs. ........ccceccveveeieeenne. The employee is over the

age of 15 years will reach the age of 15 years on ........ccceeveeenvnene. .

The said employee has, prior to the date of the agreement, received the following payments, namely: --

RS e, (o] o [P RS e, (o] o [N
RS e, (] o [N RS e, (o] o [N
RSt e, (] o [N RS e, (o] o [N

It is further submitted that the employer of the said employee has agreed to pay, and dependent (s) of the said
employee has agreed to accept, the sum of Rs. ......cccceeennee in full settlement of all and every claim under the
Code on Social Security, 2020 in receipt of death stated above. It is therefore requested that this memorandum
be duly recorded.

Signature of employer
Witness
Witness

Signature or dependant(s)

Note- Application to register an agreement can be presented under signature of one party: provided
that the other party has agreed to the terms. But both signatures should be appended, whenever possible.

Receipt (to be filled in when the money has actually been paid)

In accordance with the above agreement, | have this day received the sum of Rs...................

Dependant(s)
The money has been paid and this receipt signed in my presence.

Witness
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FORM XV

(See Rule 33(1))

Whereas an agreement to pay compensation is said to have been reached between
................... and ........cc........ and whereas has/have applied for registration of the
agreement under Section 89 of the Code of Social Security, 2020 notice is hereby given
that said agreement will be taken into consideration on ....................... 20 e, and
that any objections to the registration of the said agreement should be made on that date.
In the absence of valid objections it is my intention to proceed to the registration of the

agreement.

Competent Authority
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FORM XVI

(See Rule 34)

Register of Agreement for year 20................

S.No.

Date of
agreement

Date of Employer Employee Initial of Reference to orders
registration Competent rectifying the
Authority register

143
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FORM=XVII

[(See Rule 52 (1) (a)

REGISTER OF WOMEN EMPLOYEES

Name of establishment

A W e

L LN

11

17

19.

20.

21.

Serial Number.

Name of woman and her father’s (or, if married, husband’s) name.

Date of appointment.

Nature of work.

Dates with month and year in which she is employed, laid off and not employed.

Month No. of days employed No. of days laid off No. of days not Remark
employed
a b c d e

Date on which the woman gives notice under section 62.
Date of discharge/dismissal, if any.

Date of production of proof of pregnancy under section 62.
Date of birth of child.

.Date of production of proof of delivery/miscarriage/Medical Termination

pregnancy/tubectomy operation/death/adoption of child.

. Date of production of proof of iliness referred to in section 65.
12.
13.
14.
15.
16.

Date with amount of maternity benefit paid in advance of expected delivery.

Date with the amount of subsequent payment of maternity benefit.

Date with the amount of bonus, if paid, under section 64.

Date with the amount of wage paid on account of leave under section 65 (1) & 65 (3)

of

Date with the amount of wages paid on account of leave under section 65 (2) and period of

leave granted.

. Name of the person nominated by the woman under section 62.
18.

If the woman dies, the date of her death, the name of the person to whom maternity benefits

and/or other amount was paid, the amount thereof, and the date of payment.

If the woman dies and the child survives, the name of the person to whom the amount of

maternity benefit was paid on behalf of the child and the period for which it was paid.

Signature of the employer of the establishment authenticating the entries in the register of

women employees.
Remarks column for the use of the Inspector-cum-Facilitator.
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FORM=XVIII

[(See Rule 52 (3) (a)]

Unified Annual Return

A. General Part :-
(a) Name of the establishment
Address of the establishment :

House No./Flat No -- Street No./Plot No

Town District -- State Pin Code----------------

(b) Name of the employer

Address of the employer :

House No./Flat No -- Street No./Plot No

Town District State Pin Code---------------- E-mail ID---
Telephone Number--------------------- Mobile Number

(c) Name of the manager or person responsible for supervision and control of establishment --------

Address :

House No./Flat No -- Street No./Plot No

District Pin Code---------------- E-mail ID---
Telephone Number--------------------- Mobile Number

Town

B. Employer’s Registraton/Licence number under the Codes mentioned in column (2) of the
table below :
S. No. Name Registration if yes (Registration No.)

145

S.No. Name Registration If yes
(Registration
No.)

VAN Ya2'> Y432 Yad'a

01- | The Code on Occupational Safety Health and

working.
02- | The Code on Social Security 2020.
03- | Any other Law for the time being in force.
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03. C. Details of Employer, Contractor Contract Labour :

01- | Name of the employer in the case of a contactor’s
establishment.

02- | Date of commencement of the establishment.

03- | Number of Contactors engaged in the establishment
during the year.

04- | Total Number of days during the year on which
Contract Labour was emp.

05- | Total Number of man-days worked by Contract
Labour during the year.

06- | Name of the Manager or Agent (in case of mines).

07- | Address : House No./Flat No Street No./Plot NO---------
Town District State Pin Code--------n-mnm-
--E-mail ID Telephone Number Mobile Number-

D. Working hours and weekly rest day :

01- | Number of days worked during the year.

02- | Number of man days worked during the year.

03- | Daily hours of work.

04- | Weekly day of rest.

E. Maximum number of persons employed in any day during the year :

Si.no. | Male | Females | Adolescents (between the age Children (below 14 Total
of 14 to 18 years.) years of age.)

F. Wage rates (Category Wise) :

Category Rates of No. of workers
Wages

Regular Contract
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Male Female Children

Adolescent Male Female Children Adolesce
nt

Higly

Skilled

Skilled

Semiskilled

Unskilled

G. (a) Details of Payment :

Gross Deductions Net wages
Wages paid

paid

In cash In kind Fines Deductions for | Others In cash In kind

damage or loss

(b) Number of workers who granted leave with wages during the year :

Si. No.

During the year Number of workers Granted with wages

H. Details of various welfare amenities provided under the statutory scheme :

Si. No.

Nature of various welfare amenities
provided

Statutory (specify the statute)

I. Maternity Benefit under the Code on Social Security, 2020

(a) Details of establishment, medical and Para- medical staff :

01- Date of opening of establishment
02- Date of closing, if close
03 Name of Medical Officer
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03%i'% | Qualification of Medical Officer

03%iii’2 | Is Medical Officer at (the mines or circus) ?

03%iiii%2 | If a part time, how often does he/she pay visit to
establishment ?

03%ivY2 | Isthere any Hospital ?

03%v'2 | If so, how many beds are provided ?

03%aviY2 | Is there, a lady Doctor ?

03%avii'z | If so, what is her qualification ?

03%aviiiY2 | Is there a qualified mid-wife ?

03%aix'2 | Has any créche been provided ?

(b) Leave Granted under the Code on Social Security, 2020

01- Total number of female employees in the
establishment

02- Total number days of leave granted

03- Number of employees granted maternity
leave/benefited by ESI

Declaration

It is to certify that the above information is true and correct and also | certify that | have complied
with the all provisions of Labour Law applicable to my establishments.

Place Date Sign. Here
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Form XIX

[See rule-53(1)]
NOTICE FOR UNDER SUB-SECTION (1) OF SECTION 56 FOR COMPOSITION OF OFFENCE

To,

(1) Your establishment has been inspected by Inspector-cum-Facilitator on ...... (o] RPN of 20.......

(2) Inthe said inspection you have been found violating Section .........cccceceeevevninineece e, of the
Code.

(3) As per provisions of sub-section (1) of Section 56 read, you are hereby given notice to the effect
that if you are willing to apply for composition of offence, you may apply for composition by

submitting the application along with deposit of Rupees ........... /- through treasury challan or
electronically on the departmental portal of Labour Commissioner. The details of which are
given below.-

(i) Treasury Head

Or
(ii) Flow chart of electronic payment.-.......c.cocooveveveieiceneinece e

(Signature)
Name and designation
of the Officer......ccoeevnenne
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Form XX
[See rule-53(2)]

APPLICATION UNDER SUB-SECTION (1) OF SECTION 53 FOR COMPOSITION OF OFFENCE

To,

Kindly refer to your notice no. ......ccccceueuee. dated .....cccueunee. I/we hereby applying for
composition of Offence and | have deposited Rs.............. /- as the amount of Composition by
depositing through Treasury Challan or electronically through the portal of Labour Commissioner on
........ [evieeie e (dd/mm/year).

So please accept my application and close the proceeding under the Code.

Dated:

Enclosure: The Treasury Challan/Payment receipt of electronic
Payment.

(Signature)
Name of the Applicant



SRWUS ITSlC (IHURTT) JUAR, 4 3IE, 2021

FORM-XXI

[See Rule 57(2)]
Form for Reporting Vacancies to Career Centers

(Separate forms to be used for each type of posts)

Particulars of the employer:

Name:

Address with pin code:

Telephone No. :

Mobile No.:

Email address

Name & Type of Establishment
(Central Government, State Government, PSU,
Autonomous, Private, etc)

Registration No of establishment under
Code: Economic activity details:

Particulars of the indenting Officer:
Name:

Designation:

Telephone No. :

Mobile No.:

Email address :

Particulars ofvacancy(ies):
(a) Designation/nomenclature  of
the vacancy(ies) to be filled

(b) Description of duties of
thepost (job
role/functionalrole)

(c) Qualifications/Skills required
(educational, technical,
experience)

Essential Desirable/Preferable

(i) EducationalQualifications
(ii) TechnicalQualifications
(iii) Skills

(iv) Experience

(d) Age Limits, if any
( Age as on last date of application)

(e) Preferences (such as Ex-servicemen,
persons with disabilities, women, etc) if any

(f) duration ofemployment
(i) 3-6 months

Number of posts

(ii) 6-12 months
(iii) 12 months andmore

Whether there is any obligation for arrangement for giving reservation/ preference to any
category of persons such as Scheduled Caste(SC), Scheduled Tribe(ST), Economically Weaker
Sections(EWS), Other Backward Classes(OBC), Ex-serviceman and persons with disabilities (pwd) ,

etc, in filling up the vacancies:Yes/No

(if yes, give the number of vacancies to be filled by such categories of persons as detailed below)

Category

Number of vacancies to be filled

(a) ScheduledCaste

Total *By Priority candidates

*(Applicable for

151
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(b) ScheduledTribe Central

(c) OBC Government  vacancies)
(d) EWS

(e) Ex-Serviceman

(f) Persons with disabilities(pwd)
(g) women

(h) Others(specify)

Pay and Allowances:

For Government vacancies: Mention pay
level/pay scale of the post with basic pay/pay
per month with other details if any

For others: Mention minimum total
emoluments per month with other details,
ifany.

Placeofwork(Nameofthetown/village
an
d district, pin code ,etc. in which it issituated)

Mode of Application(email, online, in writing,
etc) and Last date for receipt of applications.

Particulars of officer to whom the applications
be sent/candidates should approach

(Mention Name, designation, email id, address
, telephone No., website address in case of
online)

10.

Mode of Recruitment
{Through Career Centre, Placement Agency,
self- management, any other mode(specify) }

11.

Would like to prefer submission of list of Yes/No
eligible candidates registered with Career
Centre

12.

Any other relevant information

13.

Name, address, email id of the Career
Centre

14.

Date of receipt of Vacancies

15.

NIC Code of the establishment/

16.

NCO Code of the post

17.

Unique Vacancy ID(number)

NOTE:

Signature, Name& Designation of
Authorised Signatory of Career

Centre with seal & date

1. Career Centre to which the vacancies are reported, would provide a unique vacancy
reporting number for the vacancy reported and convey it to the employer in writing,
through email or digitally or through any other such media immediately but in any case
not later than 3 working days from the date of receipt of reporting of vacancies.

2. An
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employer, if advertises that vacancy in any media or makes recruitment through any
agency or any other mode, may invariably quote that unique vacancy reporting number in
that advertisement or recruitment process.

Any change in the particulars already furnished to the Career Centre, shall be reported in
writing or through valid official email or digitally(including through a portal) as the case
may be, to the appropriate Career Centre.
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FORM-XXII
[(See Rule 58 (3)]
Form for Reporting of Result to Regional /Local Career Centres

Establishment / Company Name -
Address :-

Phone no. :-
Email ID :-
Unique Vacancy Reporting No. -
Name of the Post :-
Date of Submission of Vacancy :-
Concerned Career Centre Name -

Part -1 : Number of Candidates Participated and selected

Number of | Number of candidates | Number of candidates | No. of finally | Remark
candidates | invited for interview/ | participated in | selected candidates
Sponsored | test interview / test invited
by career for interview/ test
centre From From From From other

Career other Career source

Centre source Centre

Part -2 : Number of Candidates Participated and selected

Sl. Candidate Registration Mobile no. Date of Joining Remark
No. Name no. of the

career centre

Signature of the Employer (with Seal) :-
Designation -
Place ‘-

Date
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FORM-XXIII
(See rule 60)

Form EIR (Employment Information Return)

Half Yearly Return to be submitted to the Regional /Local career Centre for the Half Year ended as on 30"

September/31* March

The following information is required to be submitted under the Jharkhand Employment Information

Monitoring Rule 2021 as per social security code 2020.

Name & Address of the Employer

Whether — head Office

Branch Office

Type of Establishment

(Government/Public Sector/Local bodies

/Private Sector)

Nature of business/Principal Activity

Establishment Registration No. under the Code

1. (a) EMPLOYMENT

Total number of manpower of establishment including working proprietors /partners/contingent paid and
contractual workers or out-sourced workers through vendor or third party payroll excluding part — time workers
and apprentices. (The figures should include every person whose wage, salary or remuneration is paid).

On the last working day of the

On the last working day of the

Category
previous half Year Half Year under port
MEN
WOMEN
Others
(Transgender)
Total:

PWD (Persons With

disabilities) Out of above total
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2. Number of Vacancies* occurred and reported to regional/local Career During the half Year and the number of

Vacancy filled during the half year

Reported Source (Career Centre / NCS
. PORTAL/ Govt. Recruiting
Occurred Career Centre Career Centre Filled . .
Agencies/ Private Placement
(Regional / local) (Central) Organisations/Others)
1 2 3 4 5

*As Per Provisions of Code on Social Security, 2020 (Chapter XIll) and Rules made there under,

3. MANPOWER SHORTAGES:

Vacancies /posts remained unfilled because of shortage of suitable applicants.

Number of unfilled Vacancies/ posts

Name of the occupation Ski||/ Qualification

or designation of the
post (Educational/Technical/ Essential Desirable

Experience) Prescribed

1 2 3 4

(Please list any other occupation also for which this establishment had any difficulty in obtaining suitable

applicants recently.)

4. Estimated Manpower Requirement by Occupational Classification during the next half year (please give below

the number of employees in each occupation separately).

Occupation Number of employees :

Please give as far as possible approximate number of vacancies in each occupation you
are likely to fill during the next half year due to retirement/expansion or re-organization.
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Description Men Women Others Total PWD (persons with
(transgender) disabilities out of total)
1 2 3 4 5 6
Total:

*In the column
Research Office

(description) — use exact terms such as Engineer (Mechanical), Assistant Director (Metallurgist);
r (Economist); Supervisor (Tailoring), Inspector (Sanitary), Superintendent (Office), Manager (sales),

Manager (Accounts), Executive (Marketing), Data Entry Operator................... so on.

To,

Note:-

Signature, Name & Designation of Authorized Signatory

Of establishment/employer with seal & date

The Career Centre In charge,

1. This return is to be rendered to the Career Centre Regional/Local within 30days after the end
of the half year concerned by establishments/employers vide their obligation under the Code
on Social Security,2020 (Chapter XllI-Employment Information and Monitoring ) & Jharkhand
Employment Information and Monitoring Rule 2021

2. The main purpose in obtaining the information from employers is to know (i) the
vacancies/employment opportunities available; (ii) type of personnel who are in short supply;
and (iii) future job opportunities for providing vocational guidance to the jobseekers and
connecting them with the employers. This is helpful in ascertaining the skill needs also.
Employers will also get suitable candidates from the list of the candidates forwarded by

concerned career centre.
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