DEPARTMENT OF LABOUR
CHANDIGARH ADMINISTRATION
NOTIFICATION
Dated, Chandigarh the

No. The Industrial Relations (Chandigarh) Rules, 2021 which the
Administrator, UT, Chandigarh proposes to make in exercise of the powers conferred
by sub-section (2) of section 99 of the Industrial Relations Code, 2020 (Central Act 35
of 2020) and all other powers enabling him in this behalf, are published as required by
sub-section (1) of section 99 of the said Act, for information of the persons likely to be
affected thereby.

Notice is hereby given that the draft will be taken into consideration by
Chandigarh Administrationon or after the expiry of a period of thirty days from the
date of publication of this notification in the Official Gazette, together with any
objection and suggestion, which may be received by the Labour Commissioner,
Labour Welfare Centre Building, Sector 30-B, UT, Chandigarh in writing or on
email alcld-chd@chd.nic.inand alc.lc30@gmail.comfrom any person before the
expiry of the period so specified with respect to the said draft, namely:-

DRAFT RULES
CHAPTER- 1

PRELIMINARY

1. Short title, application and commencement. - (])These rules may be called the
Industrial Relations (Chandigarh) Rules, 2021.

(2) These Rules shall extend to whole of the Union Territory of Chandigarh.

(3) These Rules shall come into force on and with effect from the date of their
publication in the Official Gazette.

2. Definitions.- (1) In these Rules, unless the context otherwise requires, -

(@) "Code" means the Industrial Relations Code, 2020;

(b) "Form" means forms appended to these Rules;

(c) "section" means the section of the Code; and

[(d) "Government” means the Administrator, UT, Chandigarh.]

(2) The words and expressions used in these Rules which are not defined therein,

but are defined in the Code, shall have their respective meaning as assigned to them in
the Code.

3. Written Agreement for the settlement before the Conciliation Officer under
clause (zi) of section 2. - The written Agreement under clause (zi) of section 2 between
the employer and worker shall be in the form specified in Form-I and shall be signed by
the parties to the agreement and a copy thereof shall be sent to the concerned
Conciliation Officer.

CHAPTERII
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Provided further that the number of representatives of the worker in the Works
Committee shall not be less than the number of representatives of the employer
therein.

(3) Representatives of employer-Subject to the provisions of this Rule, the
representatives of the employer in the Works Committee shall be nominated by the
employer and shall, as far as may be possible, be officials in direct touch with, or
associated with, the working of the industrial establishment.

(4) Consultation with Trade Union(s)-(a) Where any workers of the industrial
establishment are members of a registered Trade Union, the employer shall ask such
Trade Union to inform him in writing as to how many of the workers are members of
such Trade Union.

(b) Where an employer has reason to believe that the information furnished to him
under clause (a) by the registered Trade Union is false, he may,after informing such
Trade Union, refer the matter to the Labour Commissioner, U.T., Chandigarhwho
shall, after hearing the parties, shall decide the matter and his decision thereon shall
be final.

(5) Group of workers’ representatives and officers of the Committee -On receipt of
the information called for under sub-rule (4), the employer shall provide for the
selection of worker's representative on the Committee in two following groups, namely:

(a) Registered Trade Union may choose their representatives as members for Works
Committee in the proportion of their memberships; and

(b) where there is no registered Trade Union, workers may choose amongst themselves
representatives for Works Committee.

(i) The Works Committee shall have among its office-bearers a Chairman, a Vice-
Chairman, a Secretary and a Joint Secretary. The Secretary and the Joint Secretary
shall be elected every year;

(ii)) The Chairman shall be nominated by the employer from amongst the employers’
representatives on the Works Committee and he shall, as far as possible, be the bead of
the industrial establishment;

(iii) The Vice-Chairman shall be elected by the members, on the Works Committee
representing the workers, from amongst themselves:

Provided that in the event of equality of votes in the election of the Vice-
Chairman, the matter shall be decided by draw of a lot:

(c) The Works Committee shall elect the Secretary and the Joint Secretary provided that
where the Secretary is elected from amongst the representatives of the employers, the
Joint Secretary shall be elected from amongst the representatives of the worker and
vice versa:

Provided that the post of the Secretary or the Joint Secretary, as the case may
be, shall not be held by a representative ofthe employer or the worker for two
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(b) A member chosen to fill a casual vacancy shall hold office for the unexpired term of
his predecessor; and

(c) A member who without obtaining leave from the Works Committee, fails to attend
three consecutive meetings of the Committee shall cease his membership, provided that
such member shall be given an opportunity of being heard.

(7) Vacancies-In the event of worker's representative ceasing to be a member under
clause (c) of sub-rule (6) or ceasing to be employed in the establishment or in the event
of his resignation, death or otherwise, his successor shall be chosen in accordance with
the provisions of this rule from the same group to which the member vacating the seat
belonged.

(8) Power to co-opt.The Works Committee shall have the right to co-opt in a
consultative capacity, persons employed in the industrial establishment having
particular or special knowledge of a matter under discussion. Provided that co-opt
member should be appointed after discussion with the representatives of employer and
employee unanimously. Such co-opt member shall not be entitled to vote and shall be
present at meetings only for the period during which the particular question is before
the Works Committee.

(9) Meetings.-(a) The Works Committee may meet as often as necessary.
(b) The Works Committee shall at its first meeting regulate its own procedure.

(10) Facilities for meeting.-(a) The employer shall provide accommodation for holding
meetings of the Works Committee. He shall also provide all necessary facilities to the
Works Committee and to the membersthereof for carrying out the work of theWorks
Committee. The Works Committee shall ordinarily meet during working hours of the
industrial establishment concerned on any working day and the representative of the
worker shall be deemed to be on duty while attending the meeting.

(b) The Secretary of the Works Committee may with the prior concurrence of the
Chairman, put up notice regarding the work of the Works Committee on the notice
board of the industrial establishment.

(11) Dissolution of works committee:-The Government, or where the power under
section 3 has been delegated to any officer or authority under Section 100, such officer
or authority may, after making such inquiry as it or he may deem fit, dissolve any
Works Committee at any time, by an order in writing, if he or it is satisfied that the
Committee has not been constituted in accordance with these Rules or that not less
than two- thirds of the number of representatives of the workmen have, without any
reasonable justification, failed to attend three consecutive meetings of the Committee or
that the Committee has, for any other reason, ceased to function:

Provided that where a Works Committee is dissolved under this Rule the
employer may, and if so, required by the Government or, as the case may be, by such
officer or authority, shall take steps to re-constitute the Committee in accordance with
these rules.

5. Manner of choosing members from the employers and the workers for
Grievance Redressal Committee under sub-section (2) ofsection 4.-



the same proportion as the Trade Unions respectively represents in the negotiating
Council. In case where there is no registered Trade union or negotiating Council, the
member may be chosen by the workers of the establishment:

Provided that there shall be adequate representation of women workers in the
Grievance Redressal Committee and such representation shall not beless thanthe
proportion of women workers to the total workers employed in the industrial
establishment.

(4) Where any workers of the industrial establishment are members of a registered
Trade Union, the employer shall ask such Trade Union to inform him in writing as
to —

(@) How many of the workers are members of such Trade Union;

(b) Where an employer has reason to believe that the information furnished to him
under clause (a) by the registered Trade Union is false, he may, after informing such
Trade Union, refer the matter to the Labour Commissioner, UT, Chandigarhwho
shall, after hearing the parties, shall decide the matter and his decision thereon shall
be final.

6. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4:

Any aggrieved worker may file an application stating his dispute therein before
the Grievance Redressal Committee giving his name , designation, employee Code,
Department where posted, length of service in years, category of worker, address for
correspondence, contact number, details of grievances and relief sought. Such
application may be sent electronically. The Grievance may be raised within one year
from the date on which the cause of action of such dispute arises.

7. Manner of filing application for the conciliation of grievance as against the
decision of the Grievance Redressal Committee to the Conciliation Officer under
sub-section (8) of section 4.- Any worker who is aggrieved by the decision of the
Grievance Redressal Committee or whose grievance is not resolved by the said
Committee within thirty days of receipt of the application, may file an application to the
Conciliation Officer within the period of sixty days from the date of the decision of the
Grievance Redressal Committee or from the date on which the period specified in sub
section (6) of section 4 expires, as the case may be, to the Conciliation Officer through
the Trade Union, of which he is a member or otherwise.

CHAPTER-III
TRADE UNION

8. Payment of subscription under clause (f) of section 7.—

(i) The payment of a subscription shall be from ordinary as well as honorary members
of the Trade Union;

(ii) The ordinary as well as honorary members of the Trade Union along with any of the
permanent citizen of India living in any part of the country can donate towards the
general fund of the union electronically or through crossed cheque or draft payable to
the Union;

(iii) The admission subscriptions for the members of the Trade Union shall be Rs. 100/-
and monthlv subscrintion shall not be less than Rs. 30/- nper member but not more



144 (1) of the Indian Companies Act, 1913 or under section 8(2) of the Indian
Companies (Amendment) Act.

Exception .—Notwithstanding anything contained in these Rules, no person, who, at
any time during the year, was entrusted with any part of the funds or securities
belonging to the Trade Union shall be eligible to audit the accounts of the Union.

(3) Audit of funds.—The Auditor or Auditors appointed in accordance with these Rules
shall be given access to all the books of the Trade Union and shall verify the annual
return with the accounts and vouchers relating thereto and shall thereafter sign the
auditor's declaration appended in (Form-II), indicating separately on that Form under
his signature or their signatures a statement showing in what respect he or they find
the return to be incorrect, unvouched or not in accordance with the Act/Code. The
particulars given in this statement shall indicate :—

(i) every payment which appears to be unauthorised by the Rules of Trade Union or
contrary to the provisions of the Act/Code;

(ii) the amount of any deficiency or loss which appears to have been incurred by the
negligence or misconduct of any person;

(iii the amount of any sum which ought to have been but is not brought to account by
any person.

(4) Audit of separate fund to be constituted under sub-section (2) of section 15. The
audit of the separate fund of a registered Trade Union shall be carried out with the
audit of the general account of the Trade Union by the same Auditor or Auditors.

10. Declaration to be made by an affidavit under clause (a) of sub-section (1) of
section 8.— Every application under section 8 for registration of a Trade Union shall
be accompanied by a declaration to be made by an affidavit in (Form-III) along with fee
payable on registration of a Trade Union shall be rupees 100/- (One hundred rupees) or
as may be prescribed by Government by notification.

11. Assets and Liabilities of the Trade Union under sub-section (2) of section 8.—
Where a Trade Union has been in existence for more than one year before the making of
an application for its registration, there shall be delivered to the Registrar, together with
the application, a general statement of assets and liabilities of the Trade Union
prepared in (Form-II) annexed to these rules.

12. Register of Trade Union under sub-section (1) and sub-section (3) of section
9.—The Register of Trade Unions as referred to above shall be maintained in (FormlV).

13. Certificate of Registration— (1) The Certificate of Registration issued by the
Registrar under sub-section (2) of section 9 shall be in (Form-V).

14. Cancellation/Withdrawal of Registration under sub-section (5) of section 9.—
(1) The Registrar on receiving an application for the cancellation/withdrawal of
registration shall, before granting the approval, satisfy himself that the withdrawals or
cancellation of registrations was approved by the general meeting of the Trade Union, or
if it was not so approved, that it has the approval of the majority of the members of the
Trade Union. For this purpose, he may call for such further particulars, as he may
deem necessary and may examine any officer of the Union.

(2) The Registrar can also cancel the registration of Trade Union on receiving the
information under sub section 5(ii) of section 9 regarding contravention by the Trade
Union of the provisions of this Code.

15. Appeal under sub-section (1) of section 10. — Any appeal made under sub-
section (1) of section 10 of the code must be filed within sixty days of the date on which

the Registrar passed the order against which the appeal is made.

16. Communications and Notices to a Registered Trade Union under subsection



establishment having registered Trade Union for negotiating with the employer of the
industrial establishment on the following matters :(—
1. Classification of workers, whether permanent, temporary, apprentices, probationers,
badlis or fixed term employment;
2. Manner of intimating to workers periods and hours of work, holidays, pay-days and
wage rates;
3. Shift working;
4. Attendance and late coming;
5. Conditions of, procedure in applying for, and the authority which may grant leave
and holidays;
6. Requirement to enter premises by certain gates, and liability to search;
7. Closing and reporting of Sections of the industrial establishment, temporary
stoppages of work and the rights and liabilities of the employer and workers arising
there-from;
8. Termination of employment, and the notice thereof to be given by employer and
workers;
9. Suspension or dismissal for misconduct, and acts or omissions which constitute
misconduct;
10. Means of redress for workers against unfair treatment or wrongful exactions by the
employer or his agents or servants;
11. Any other matter which may be specified by the appropriate Government by
notification.
(2) Criteria to recognize Trade Union as sole negotiating Union of the workers under
sub-section (2) of section 14.— Where only one Trade Union of workers registered
under the provisions of this Code is functioning in an industrial establishment, then,
the employer of such industrial establishment shall recognize such Trade Union as sole
negotiating Union of the workers subject to the criteria that Trade Union should have
fifty-one per cent or more workers of the total employees of the industrial establishment
as its member as verified by a committee consisting of equal number of members from
the management of establishment and the members of the registered Trade Unions
functioning in that establishment, supporting that Trade Union shall be recognized by
the employer of the industrial establishment, as the sole negotiating Union of the
workers.
(3) Verification of a Trade Union by the employer of the industrial establishment under
sub-section (3) and sub-section (4) of section 14.— (a). If more than one Trade Union of
workers registered under this Code are functioning in an industrial establishment,
then, the Trade Union having fifty-one per cent or more workers on the muster roll of
that industrial establishment, after duly verified by a committee consisting of equal
number of members from the management of establishment and the members of the
registered Trade Unions functioning in that establishment, supporting that Trade
Union shall be recognised by the employer of the industrial establishment, as the sole
negotiating union of the workers;
(b). If after verification as mentioned in clause (a), it is established that no such Trade
Union has fifty-one per cent or more of workers on the muster roll of that industrial
establishment, then, there shall be constituted by the employer of the industrial
establishment, a negotiating Council for negotiation on the matters referred to in sub-
rule (1) consisting of the representatives of such registered Trade Unions which have
the support of not less than twenty per cent of the total workers on the muster roll of
that industrial establishment so verified and such representation shall be of one
representative for each twenty per cent and for the remainder after calculating the
membership on each twenty per cent.

Provided that an employee can be a member to only one Trade Union at a
particular time.
(4) Facilities to be provided by the Industrial Establishment under sub section 7 of
section 14.— The industrial establishment shall provide following facilities to a
negotiating union or negotiating council :(—



(c) the prosecution or defence of any legal proceeding to which the Trade Union or any
member thereof is a party, when such prosecution or defence is undertaken for the
purpose of securing or protecting any rights of the Trade Union as such or any rights
arising out of the relations of any member with his employer or with a person whom the
member employs;

(d) the conduct of trade disputes on behalf of the Trade Union or any member thereof;
(e) the compensation of members for loss arising out of trade disputes;

(f) allowances to members or their dependants on account of death, old age, sickness,
accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of assurance on the lives
of members, or under policies insuring members against sickness, accident or
unemployment;

(h) the provision of educational, social or religious benefits for members (including the
payment of the expenses of funeral or religious ceremonies for deceased members) or
for the dependants of members;

(i) the upkeep of a periodical published mainly for the purpose of discussing questions
affecting employers or workmen as such; and

(j) the payment, in furtherance of any of the objects on which the general funds of the
Trade Union may be spent, of contributions to any cause intended to benefit workmen
in general, provided that the expenditure in respect of such contributions in any
financial year shall not at any time during that year be in excess of one-fourth of the
combined total of the gross income which has up to that time accrued to the general
funds of the Trade Union during that year and of the balance at the credit of those
funds at the commencement of that year.

20. Constitution of a separate fund under sub-section (2) of section 15.—(1) A
registered Trade Union may constitute a separate fund, from contributions separately
levied for or made to that fund, from which payments may be made, for the promotion
of the civic and political interests of its members, in furtherance of any of the objects
specified in sub-rule (2).

(2) The objects referred to in sub-rule (1) are :(—

(a) the payment of any expenses incurred, either directly or indirectly, by a candidate or
prospective candidate for election as a member of any legislative body constituted
under the Constitution or of any local authority, before, during, or after the election in
connection with his candidature or election ; or

(b) the holding of any meeting or the distribution of any literature or documents in
support of any such candidate or prospective candidate; or

(c) the maintenance of any person who is a member of any legislative body constituted
under the Constitution or of any local authority; or

(d) the registration of electors or the selection of a candidate for any legislative body
constituted under the Constitution or for any local authority; or

(e) the holding of political meetings of any kind, or the distribution of political literature
or political documents of any kind.

(3) No member shall be compelled to contribute to the fund constituted under subrule
(1) and a member who does not contribute to the said fund shall not be excluded from
any benefits of the Trade Union, or placed in any respect either directly or indirectly
under any disability or at any disadvantage as compared with other members of the
Trade Union (except in relation to the control or management of the said fund) by
reason of his not contributing to the said fund and contribution to the said fund shall
not be made a condition for admission to the Trade Union.

21. Subscriptions payable by the members of the Trade Union under sub-section
(4) of section 15.—The admission subscriptions for the members of the Trade Union
shall be Rs. 100/- and monthly subscription shall not be less than Rs. 30/- per
member but not more than Rs. 50/- per member.



2. Notice of change of name or amalgamation.—(1) Notice in writing of every change of
name and of every amalgamation, signed, in the case of a change of name, by the
Secretary and by seven members of the Trade Union changing its name, and, in the
case of an amalgamation, by the Secretary and by seven members of each and every
Trade Union which is a party thereto, shall be sent to the Registrar electronically or
otherwise, and where the head office of the amalgamated Trade Union is situated in a
different State, to the Registrar of such State.

(2) The Registrar of the State in which the head office of the amalgamated Trade Union
is situated shall, if he is satisfied that the provisions of this Act in respect of
amalgamation have been complied with and that the Trade Union formed thereby is
entitled to registration under section 6, register the Trade Union in the manner
provided in section 6, and the amalgamation shall have effect from the date of such
registration.

(3) Effects of change of name and of amalgamation.— (1) The change in the name of a
registered Trade Union shall not affect any rights or obligations of the Trade Union or
render defective any legal proceeding by or against the Trade Union, and any legal
proceeding which might have been continued or commenced by or against it by its
former name may be continued or commenced by or against it by its new name.

(2) An amalgamation of two or more registered Trade Unions shall not prejudice any
right of any of such Trade Unions or any right of a creditor of any of them.

24. Funds of a dissolved Trade Union under sub-section (2) of section 25.— Where
it is necessary for the Registrar under section 25 to distribute the funds of a Trade
Union which has been dissolved, he shall divide the funds in proportion to the amounts
contributed by the members by way of subscription during their membership.

25. Annual returns under clause (a) sub-section (1) of section 26.—The annual
return to be furnished under section 26 shall be submitted to the Registrar by the 15th
day of February in each year and shall be in (Form-II).

CHAPTER IV
STANDING ORDERS

26. Manner of forwarding information to certifying officer under Sub section (3) of
section 30- (1) If the employer adopts the model standing order of the Central
Governmentreferred to in section 29 with respect to matters relevant to his industrial
establishment or undertaking, then, he shall intimate the concerned certifying officer
electronically, the specific date from which the provisions of the model standing order
which are relevant to his establishment have been adopted.

(2) On receipt of information in sub-rule (1) the certifying officer within period of 30
days from such receipt may give his observation that the employer is required to
include certain provisions which are relevant to his establishment and indicate those
relevant provisions of the model standing orders which have not been adopted shall
also direct the employer to amend the standing order so adopted, by way of addition,
deletion or modification with in a period of 30 days from the date of the receipt of such
direction and ask for compliance report only and respect of provisions which the
certifying officer seeks to get so amended and such report shall be sent electronically by
the employer.

(3) If no observation is made by certifying officer with in period of 30 days of the receipt
of the information as specified in sub-rule (1) and (2), then, the standing order shall be
deemed to have adopted by the employer.



28. Manner of authentication of certified standing orders under sub-section (8) of
section 30.- The standing orders or modification in the standing orders, certified in
pursuance of sub-section (8) of section 30 or the copies of the order of the appellate
authority under sub-section (l) of section 33 shall be authenticated by the certifying
officer or the appellate authority, as the case may be, and shall be sent electronically
within a week to all concerned, but there shall not be any requirement of certification in
cases of deemed certification under sub-section (3) of section 30 and in cases where the
employer has certified adoption of model standing orders.

29. Statement to be accompanied with draft standing orders under sub - sections
(9) of section 30. - A statement to be accompanied with,-

(i) draft standing order shall contain, the particulars such as name of the industrial
establishment or undertaking concerned, address, e-mail address, contact number and
strength and details of workers employed therein including particulars of trade union to
which such workers belong; and

(ii) draft modification in the existing standing orders, shall contain the particulars of
such standing orders which are proposed to be modified along with tabular statement
containing details of each of the relevant provision of standing order in force and
proposed modification therein and reasons thereof and such statement shall be signed
by a person authorized by the industrial establishment or undertaking.

30. Conditions for submission of draft standing order in similar establishment
under sub-section (10) of section 30.- In cases of group of employer engaged in
similar industrial establishment may submit a joint draft standing order under section
30 and for the purpose of proceedings specified in sub-sections (1), (5), (6), (8) and (9)
thereof after consultation with the concerned Trade Union, negotiating Union or
negotiating Council, if any.

31. Manner of disposal of appeal by appellate authority under section 32.- (I) An
employer or Trade Union or negotiating Union desirous of preferring an appeal against
the order of the certifying officer given under sub-section (5) of section 30 shall
within sixty days of the receipt of such order shall draw up a memorandum of appeal
in tabular form stating therein the provisions of the standing orders which are
required to be altered or modified or deleted or added and reasons thereof and
shall be filed electronically to the appellate authority.

(2) The appellate authority shall, after giving the appellant and the opposite parties an
opportunity of being heard, pass an order within sixty days of the filing of appeal,
either confirming the standing orders or directing the employer to modify the standing
orders.

(3) Where the appellate authority does not confirm the standing orders, it shall fix a
date for the hearing of the appeal and direct notice thereof to be given-

(a) Where the appeal is filed by the employer or a worker, to Trade Union of the workers
of the industrial establishment or to the representative body of the workers concerned,;

(b) where the appeal is filed by a Trade Union, to the employer and all other trade
unions of the workers of the industrial establishment; and



(6) On the date fixed under sub-rule (3) for the hearing of the appeal, the appellate
authority shall take such evidence as it may have called or consider to be relevant if
produced and after hearing the parties dispose of the appeal.

32. The language and the manner of maintaining standing order under sections
33 sub-section (1) and (2) of section 33.- (I) The standing order finally certified by
certifying officer shall be sent electronically except in the case of deemed certification
under section 30.

(2) The text of the standing order as finally certified or deemed to have been
certified or adopted model standing order under this Chapter shall be maintained by
the employer in Hindi or in English and in the official language of the U.T., of
Chandigarh where the industrial establishment is situated.

33. Register for final certified copy of standing order under section 34-(i)The
certifying officer shall maintain electronically, a register of standing orders celtified or
deemed to have been certified or adopted model standing orders of all the concerned
industrial establishments, inter -alia, containing the details of —

(i) the unique number assigned to each standing order;
(i) name of industrial establishment;
(iii) nature of industrial establishment;

(iv) date of certification or deemed certification or date of adoption of model standing
order by each establishment or undertaking;

(v) the areas of the operation of the industrial establishment; and

vi) such other details as may be relevant and helpful in retrieving the standing orders
and create a data base of such of all standing orders.

(2) The certifying officer shall furnish a copy thereof to any person apply in g there for
on payment of ten rupees per page of the certified standing orders or deemed certified
standing orders, as the case may be.

34. Application for modification of standing order under sub-section and (2) of
section 35.- The application for modification of an existing standing order under
sub-section (2) of section 35 shall be submitted electronically and contain the
particulars of such standing orders which are proposed to be modified along with a
tabular statement containing details of each of the relevant provisions of standing order
in force, and proposed modifications therein, reasons thereof and the details of
registered Trade Union(s) operating there in, and such statement shall be signed by a
person authorized by the industrial establishment or undertaking.

35. Establishments exempt from this chapter under section 39:- The provisions of
this chapter shall not apply to establishments wherein less than 500 workers are
employed or were employed on any day of the proceeding twelve months.

CHAPTER V
NOTICE OF CHANGE

36. The manner of giving of notice for change proposed to be effected under
clause (i) of section 40.- (1) Any employer intending to effect any change in the

~AairAdiFiAarnae AF corvrtre el icraThhle A Aa+yr vxrAarlrar 1117 reactert AF Avr A atfetr cra~ i iad T +Th o



the President or General Secretary of such Trade Union or each of the Presidents or
General Secretaries of such unions, as the case may be.

CHAPTER VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

37. Form of arbitration agreement and the manner thereof under sub-sections (3)
of section 42.— (1) Where the employer and workers agree to refer the dispute to
arbitration, the Arbitration Agreement shall be in Form-VII and shall be signed by the
parties to the agreement. The agreement shall be accompanied by the consent in
writing or electronically of Arbitrator or Arbitrators.

(2) The Arbitration Agreement referred to sub-rule (1) shall be signed.-

(i) In case of an employer, by the employer himself, or when the employer is an
incorporated company or other body corporate, by the agent, manager or other officer
of the corporation authorized for such purposes;

(ii) in the case of the workers by the officer of the registered Trade Union authorized in
this behalf or by three representatives of the workers duly authorized in this behalf at a
meeting of the concerned workers held for such purpose;

(iii) in the case of an individual worker, an individual worker by the worker himself or
by an officer of registered trade union of which the worker is a member -

Explanation .-(1) In this rule, the expression, 'officer' means any officer of a registered
Trade Union or 