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GOVERNMENT OF PUNJAB
DEPARTMENT OF LABOUR
NOTIFICATION
Theo?‘?%ecember, 2025

NO.MOM%C/IO’%%&S'L”’/ Jo 80 -The following draft

rules, which the Governor of Punjab proposes to make in exercise of the powers
conferred by sub-section (2) of Section 67 of the Code on Wages, 2019
(Central Act No. 29 of 2019) and all other powers enabling him in this behalf; is
published as required by sub-section (1) of Section 67 of the said Code for the
information of the persons likely to be affected thereby.

Notice is hereby given that the draft will be taken into consideration by
the Government on or after the expiry of a period of thirty days from the date of
publication of this notification in the Official Gazette, together with any objection
or suggestion, which may be received by the Labour Commissioner, Punjab,
Model Welfare Centre (Kirat Bhawan), Phase-X, Sector-64, Sahibzada Ajit Singh
Nagar (Mohali), (Email: lc@punjab.gov.in or supdtgen.lab@punjab.gov.in) from
any person or organization with respect to the said draft before the expiry of the
period so specified, namely:-

DRAFT RULES
CHAPTER I
PRELIMINARY
1.  Short title, extent and commencement: -
(1) These rules may be called the Code on Wages (Punjab) rules, 2026.
(2) They shall extend to the whole of State of Punjab.
(3) They shall come into force on and with effect from the date of there after
publication in the Official Gazette.
2. Definitions. - (1) In these rules, unless the subject or context otherwise

requires, -

(a) ‘“‘authority” means the authority appointed by the State Government under

sub-section (1) of section 45,

(b) “Appellate authority” means the appellate authority appointed by the State

Government under sub section (1) of section 49;
(c) “appeal” means an appeal preferred under sub-section (1) of section 49;

(d) “Agriculture labourer” means labourer includes any person involved in
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connection with cultivating of soil, Planting, irrigating, weeding, and fruits,
vegetables or with raising or harvesting of any agricultural or horticultural
commodity, management of livestock, bees, poultry fish farming and

cultivating trees.

(e) “Board” means the State Advisory Board constituted by the State

Government under sub-section (4) of section "42;
(f) “Chairperson” means the Chairperson of the Board;

(g) “Code” means the Code on Wages, 2019 (Central Act No. 29 of 2019);

(h) “committee” means a committee appointed by the State Government under

clause (a) of sub-section (1) of section 8;
(i) “day” means a period of 24 hours beginning at mid-night;

() "Financial Year" means (FY) is the period between 1 April and 31 March
— the year

(k) “Form” means a form appended to these rules;

(I) “Highly skilled occupation” means an occupation which calls in its
performance a specific level of perfection and required competence
acquired through intensive technical or professional training or practical
occupational experience for a considerable period and also requires of
an employee to assume full responsibility for his judgment or decision

involved in the execution of such occupation;

(m) “Inspector-cum-Facilitator” means a person appointed by the State

Government, under sub-section (1) of section 51;
(n) “member” means a member of the Board and includes its chairperson;

(0) “Metropolitan area” means a compact area having a population of forty lakhs

or more comprised in one or more districts;

(p) “non-metropolitan area” means a compact area having a population of more
than ten lakhs but less than forty lakhs, comprised in one or more

districts;

(Q) “normal working day” means is any day of a week on which the
establishment is operational and the worker is required to perform his

duty but does not include the day which is a weekly off for that worker.

(r) “population” means the population as ascertained at the last preceding
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census of which the relevant figures have been published;
(s) “registered trade union” means a trade union registered under the Trade

Unions Act, 1926 (Central Act No. 16 of 1926);

(t) “rural area” means the area which is not the metropolitan area or non-

metropolitan area;

(u) “Schedule” means the Schedule appended to these rules;

(v) “section” means a section of the Code;

(w) “semi-skilled occupation” means an occupation which in its performance
requires the application of skill gained by the experience on job which is

capable of being applied under the supervision or guidance of a skilled

employee and includes supervision over the unskilled occupation;

(x) “skilled occupation” means an occupation which involves skill and
competence in its performance through experience on the job or through
training as an apprentice in a technical or vocational institute and the

performance of which calls for initiating and judgment; and

(y) “unskilled occupation” means an occupation which in its performance
requires the application of simply the operating experience and involves

no further skills.

(2)  All other words and expressions used herein in these rules and not

defined shall have the meanings, respectively, assigned to them under the

Code.
CHAPTER 11
MINIMUM WAGES
3. Manner of calculating the minimum rate of wages: — (1) For the

Sections 6, 6(5)
and 67(2)(a)

purposes of sub-section (5) of section 6, the minimum rate of wages shall

be fixed on the day basis keeping in view the following criteria, namely: -

(i) the standard working class family which includes a spouse and two children
apart from the earning worker; an equivalent of three adult consumption
units;

(i1) anet intake of 2700 calories per day per consumption unit;

(ii1) 66 meters’ cloth per year per standard working class family;

(iv) housing rent expenditure to constitute 10 per cent of food and clothing

expenditure;
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(v) fuel, electricity and other miscellaneous items of expenditure to constitute

20 percent of minimum wages; and

(vi) expenditure for children education, medical requirement, recreation and
expenditure on contingencies to constitute 25 percent of minimum wages;

(2) When the rate of wages for a day is fixed, then, such amount shall be divided
by eight for fixing the rate of wages for an hour and multiplied by twenty-
six for fixing the rate of wages for a month and in such division and
multiplication, the factors of one-half and more than one-half shall be

rounded as next figure and the factors less than one-half shall be ignored.

4. Norms for fixation of minimum rate of wages: - (1) While fixing the

Sections 6(6),

67(2)(b) &
67(2)(c)

minimum rate of wages under section 6, the State Government may divide

the concerned geographical area into three categories, that is to say, the

metropolitan area, non-metropolitan area and the rural area.

(2) The State Government shall constitute a technical committee for the purpose
of advising the State Government in respect of skill categorization, which
shall consist of the following members, namely: -

(i) Labour Commissioner, Punjab - Chairman.

(ii) A representative from the Department of Skill Development, Government of
Punjab and Entrepreneurship dealing with skill development - Member;

(ii1)) Two technical experts in wage determination nominated by the State
Government - Members; and

(iv) Two representatives of the Employer's Registered Association.

(v) Two representatives of the Worker's Registered Union.

(vi)Additional Labour Commissioner, Punjab - Member Secretary.

(3) The State Government shall, on the advice of the technical committee
referred to in sub-rule (2), categorize the occupations of the employees into
four categories, that is to say, unskilled, semi-skilled, skilled and highly
skilled by modifying, deleting or adding any entry in the categorization of
such occupations specified in Schedule A.

(4) The technical committee referred to in sub-rule (2) shall, while advising the
State Government under sub-rule (3), take into account, to the possible extent,
the national classification of occupation or national skills qualification frame
work or other similar frame work for the time being formulated to identify
occupations.

(5) If an employee employed in any scheduled employment is not specifically
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mentioned by the name of its trade or job under any of the categories/classes
in this notification or in earlier notifications fixing or revising minimum rate
of wages, even then such employee shall be paid minimum wages of the
category of the class where he can be most accurately placed. In case of
disagreement about a category or classification of an occupation as
mentioned in Schedule A, the decision of the Technical committee as

mentioned in the sub rule 2 of this Rule shall be final.

(6) Employees who have been working continuously in the same category

(unskilled, semi-skilled, skilled, or highly-skilled) for more than five years
shall be entitled to a 5% increase over the prevailing wages for that category,

upon completion of every successive five-year period in the same category.

(7) The Employer shall ensure that the Employee is paid at least the minimum

5.

Section 7

7.

Sections 13

rate of wages prescribed under law for the establishment where the Employee

is employed, regardless of the Head Quarters/Branch of Employer.

(8) Any increase or decrease in the published CPI (for Punjab) will be uniformly

applied to the entire State of Punjab.
Time Interval for revision of dearness allowance: - The Labour
Commissioner, Punjab shall, twice every year — before 1st April and before
Ist October — review and adjust the basic rate of wages, the cost-of-living
allowance (COLA), and the cash-value of any concession on essential
commodities (if applicable), based on the average Consumer Price Index (CPI)
received for all regions of Punjab during the preceding six-month period. Such
adjustments shall apply to employees whose wages are fixed at or linked to the
minimum wages.
Components of Minimum Wages: - At the time of fixation of minimum
wages the components mentioned in the section 7(b) and (¢) shall be taken
into account at the time of fixation of minimum wages.

Number of hours of work which shall constitute a normal working day: -

(1) The normal working day under clause (a) of sub-section (1) of section 13 shall

be comprised of eight hours of work and one or more intervals of rest which
in total shall not exceed one hour. The State Government may, by
notification, increase the interval period, keeping in view the category of
industries/  establishments and the working hours. of a specific
industry/establishment. However, where any such increase in interval(s) is

provided, the overall working time shall be as per sub rule (2).
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(2) The Normal working day of an employee shall be so arranged that inclusive of
the intervals of rest, if any, it shall not spread over more than twelve hours on
any day.

(3) The provisions of sub-rules (1) and (2) shall, in the case of an employee
employed in agricultural employment, be subject to such modifications, as
may, from time to time, be determined by the State Government.

8. Weekly Day of Rest:

(1) Subject to the provisions of this rule, an employee shall be allowed a day of
rest every week (hereinafter referred to as “the rest day”), which shall
ordinarily be Sunday. However, the employer may fix any other day of the
week as the rest day for any employee or class of employees:

Provided that an employee shall be entitled to the rest day under this sub-rule
if he has worked under the same employer for a continuous period of not less
than six days:

Provided further that the employee shall be informed of the day fixed as the
rest day, and of any subsequent change in the rest day, before the change is
effected, by display on a notice board to that effect at the place of employment
and at any other place as specified by the Inspector-cum-Facilitator in this
behalf.

Explanation: For the purpose of computing the continuous period of not less
than six days specified in the first proviso, any day on which an employee is
required to attend for work but is given only an attendance allowance without
being provided with work, a day on which an employee is laid off with
compensation under THE INDUSTRIAL RELATIONS CODE, 2020
(Central Act No. 35 of 2020), and any leave or holiday, with or without pay,
granted by the employer during the six days immediately preceding the rest
day, shall be deemed to be days on which the employee has worked.

(2) No such employee shall be required or allowed to work on the rest day unless
he has been, or will be, given a substituted rest day for a whole day on one of
the five days immediately before or after the rest day:
Provided that no substitution shall be made if it results in the employee
working for more than ten consecutive days without a whole rest day.

(3) Where, in accordance with the foregoing provisions of this rule, an employee
works on a rest day and is given a substituted rest day on any one of the five
days before or after the rest day, the substituted rest day shall, for the purpose

of calculating the weekly hours of work, be included in the week in which the



substituted rest day occurs.

(4) An employee shall be granted— (a) for the rest day, wages calculated at the
rate applicable to the next preceding day; and
(b) where he works on the rest day and is given a substituted rest day, wages
for— (i) the rest day on which he worked, at overtime rates the normal rate of
wages; and (ii) the substituted rest day, at the rate applicable to the next
preceding day:

Provided that where—

(i) the minimum rate of wages of the employee as notified under the Code has
been calculated by dividing the minimum monthly rate of wages by twenty-
SiX; or

(ii)the actual daily rate of wages of the employee has been calculated by dividing
the monthly rate of wages by twenty-six and such daily rate is not less than the
notified minimum daily rate of wages of the employee, then, no wages for the
rest day shall be payable; and

(iii) where the employee works on the rest day and has been given a substituted
rest day, he shall be paid only for the rest day on which he worked, an amount
equal to the wages payable at the overtime rate.

If any dispute arises as to whether the daily rate of wages has been calculated
in accordance with this proviso, the officer appointed by the State Government
through notification, having territorial jurisdiction, may decide the matter
upon an application made to him, after giving the concerned parties an
opportunity to make written representations.

Provided further that in the case of an employee governed by a piece-rate
system, the wages for the rest day or the substituted rest day, as the case may
be, shall be such as the State Government may determine from time to time,
having regard to the minimum rate of wages fixed under the Code for the
employment.

Explanation: In this sub-rule, “next preceding day” means the last day on
which the employee worked preceding the rest day or substituted rest day, as
the case may be. Where the substituted rest day falls on the day immediately
after the rest day, the “next preceding day” shall mean the last day on which
the employee worked preceding the rest day.

(5) The provisions of this rule shall not operate to the prejudice of any more
favourable terms to which an employee may be entitled under any other law or

under the terms of any award, agreement, or contract of service. In such cases,
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e the employee shall be entitled only to the more favourable terms.
Explanation: For the purposes of this rule, “week” means a period of seven
days beginning at midnight on Saturday night.

9.  Night shifts: - Where an employee in an employment works on a shift

Section 13

which extends beyond midnight, then,

(a) arest day for the whole day for the purposes of rule 7 shall, in this case mean a
period of twenty-four consecutive hours beginning from the time when his shift
ends; and

(b) the following day in such a case shall be deemed to be the period of twenty-
four hours beginning from the time when such shift ends, and the hours after
midnight during which such employee was engaged in work shall be counted
towards the previous day.

10. The extent and conditions for the purposes of sub-section (2) of section 13: -

Sections 13 I £ 1

(a) engaged in any emergency which could not have been foreseen or prevented;

(b) engaged in work of the nature of preparatory or complementary work which
must necessarily be carried on outside the limits laid down for the general
working in the employment concerned;

(c) whose employment is essentially intermittent;

(d) engaged in any work which for technical reasons has to be completed before

the duty is over; and

(e) engaged in a work which could not be carried on, except at times dependent on
the irregular action of natural forces; the provisions of rules 6, 7 and 8 shall
apply subject to the condition that, -

(i) the spread over of the hours of work of the employee shall not exceed 12
hours in any day; and

(ii) the actual hours of work excluding the intervals of rest and the periods of
inaction during which the employee may be on duty but is not called upon to
display either physical activity or sustained attendance shall not exceed 9
hours in any day.

11. Longer wage period - The longer wage period for the purposes of minimum

Sections 14

a”? - rate of wages under section 14 shall be by the month.
67(2

12. Circumstances under clause (ii) of the proviso to section 10 — An
employee shall not be entitled to receive wages for a full normal working day
under section 10, if he is not entitled to receive such wage under any other law

for the time being in force.
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CHAPTER III
PAYMENT OF WAGES

Recovery under sub-section (4) of section 18 - Where the total deductions

Sections 18(4)
and 67(2)(h)

authorized under sub-section (2) of section 18 exceed fifty per cent, of the

wages of an employee, the excess shall be carried forward and recovered from

14.

Sections 19(1)
and 67(2)(i)

15.

Sections 19(2)
and 67(2)(j)

16.

Sections
19(3) and
67(2)(k)

17.

Sections 20(2)

(2)

the wages of succeeding wage period or wage periods, as the case may be, in
such installments so that the recovery in any month shall not exceed fifty per
cent of the wages of the employee in that month.

The authority under sub-section (1) of section 19 - The Labour
Commissioner, Punjab shall be the authority for the purposes of sub section
(1) of section 19.

The manner of exhibiting the notice under sub-section (2) of section 19- A
notice referred to in sub-section (2) of section 19 shall be displayed at the
conspicuous places in the premises of the work place in which the employment
is carried on, so that every concerned employee would be able to easily read
the contents of the notice and a copy of the notice shall be sent electronically
or manually to the Inspector-cum-Facilitator having jurisdiction.

The procedure under sub-section (3) of section 19 - The employer shall
give an intimation in writing specifying therein the detailed particulars for
obtaining the approval of the imposition of fine to the officer appointed by the
notification of the state Government referred to in rule 14 who shall, before
granting or refusing the approval, give opportunity of being heard to the
employee and the employer concerned.

Intimation of deduction - (1) Where an employer makes any deduction in
pursuance of the proviso to subsection (2) of section 20, he shall make
intimation of such deduction to the Inspector-cum-Facilitator having
jurisdiction within 10 days from the date of such deduction explaining therein
the reason of such deduction. It shall be the duty of the employer to enter the
details of clause (1) in Form 1.

The Inspector-cum-Facilitator shall, after receiving intimation under sub-rule
(1), examine such intimation and if he finds that the explanation given therein
is in contravention of any provision of the Code or the rules made there under,

he shall initiate appropriate action under the Code against the employer.

18. Procedure for deduction under sub-section (2) of section 21: - Any employer

Sections 21(2)
and 67(2)(n)

desiring to make deduction for damages or loss under sub-section (1) of

section 21 from the wages of an employee shall, -
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e (i) explain to the employee personally and also in writing the damage or loss of

goods expressly entrusted to the employee for custody or for loss of money for
which he is required to account and how such damages or loss is directly

attributable to the neglect or default of the employee; and

(i) Thereafter, give the employee an opportunity to offer any explanation and

deduction for any damages or loss, if made, shall be intimated to the employee

within fifteen days from the date of such deduction.

(111) It shall be the duty of the employer to enter the details of clause (i) and (ii) in

Form I.

19. Conditions regarding recovery of advance under section 23: - The recovery,

Sections
23,

67(2)(p)
& (a)
67(2)(q)

(b)

20.

Sections 24 &
67(2)(r)

21.

as the case may be, of, -

advances of money given to an employee after the employment begins under
clause (b) of section 23; or

advances of wages to an employee not already earned under clause (¢) of
section 23, shall be made by the employer from the wages of the concerned
employee in installments determihed by the employer, so as any or all
installments in a wage period shall not exceed fifty per cent, of the wages of
the employee in that wage period and the particulars of such recovery shall
be recorded in the register maintained in Form-I.

Deduction under section 24: - Deductions for recovery of loans granted for
house building or other purposes approved by the State Government, and the
interest due in respect thereof shall be, subject to any direction made or
circular issued by the State Government from time to time regulating the
extent to which such loans may be granted and the rate of interest shall be

payable thereon.

CHAPTER IV
PAYMENT OF BONUS

Calculation of set on or set off for the sixth accounting year: - Calculation
of set on or set off for the seventh accounting year, computation of gross
profits under clauses (a) and (b), of section 32 deduction of further sums under
clause (c) of section 34, manner of carrying forward under sub-sections (1) and
(2) of section 36 shall be such, as may be prescribed by the Central

Government.
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CHAPTER V
STATE ADVISORY BOARD

22. Constitution of the Board: -

sections | A, Procedure of State Advisory Board under sub-section (10) of section 42

42 10) &
67(2)(s) 1)

2)

3)

(1)

(ii)
(iii)
(iv)

v)
(vi)

The Board shall consist of the persons to be nominated by the State
Government representing employers and employees as specified in clauses
(a) and (b) of sub-section (6) of section 42 and the independent persons as
specified in clause (c) of that sub-section.
The persons representing employers as referred to in clause (a) of sub-
section (6) of section 42 shall be seven and the persons representing
employees referred to in clause (b) of that sub-section shall also be seven.
The independent persons specified in clause (c) of sub-section (6) of section
42 to be nominated by the State Government shall consist of the following,
namely: -

Labour Minister, Punjab- Chairperson;

Principal Secretary to Government of Punjab, Department of Labour
(Vice-Chairperson).

Principal Secretary to Government of Punjab, Department of Finance.
Principal Secretary to Government of Punjab, Department of Technical
Education.

Principal Secretary to Government of Punjab, Department of Industries.

Labour Commissioner Punjab.

(vii) Economic Advisor Punjab.

4)

5)

23,

Sections 42

The State Government shall, while nominating the members of the Board,
take account that the independent members under sub-rule (2) shall not
exceed one-third of the total members of the board and one third of the
members shall be women. However, the Board may invite special invitees as

per requirement.

Provided that if the Chairperson is unable to hold the meeting, the Vice-
Chairperson shall be eligible to hold the meeting.

Meeting of the Board: - The Chairperson may, subject to the provisions of
rule 23, call a meeting of the Board, at any time he thinks fit:

Provided that on requisition in writing from not less than one half of the
members, the Chairperson shall call a meeting within thirty days from the

date of the receipt of such requisition.
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Sections 42

23.
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Notice of Meetings: — The Chairperson shall fix the date, time and place of
every meeting and a notice in writing containing the aforesaid particulars
along with a list of business to be conducted at the meeting shall be sent to
each member by registered post and electronically at least fifteen days
before the date fixed for such meeting;:

Provided that in the case of an emergent meeting, notice of seven dayé only
may be given to every member.

Functions of Chairperson.: — The Chairperson shall, -

preside at the meetings of the Board: Provided that in the absence of the
Chairperson at any meeting, the members shall elect from amongst
themselves by a majority of votes, a member who shall preside at such

meeting;

(i1) decide agenda of each meeting of the Board;

(iii) where in the meeting of the Board, if any issue has to be decided by voting,

26.

Sections 42

27,

conduct the voting and count or cause to be counted the secret voting in the
meeting.

Quorum: — No business shall be transacted at any meeting unless at least
one- third of the members and at least one representative member each of
both the employers and an employee are present:

Provided that, if at any meeting less than one-third of the members are
present, the Chairperson may adjourn the meeting to a date not later than
seven days from the date of the original meeting and it shall thereupon be
lawful to dispose of the business at such adjourned meeting irrespective of
the number of members present:

Provided further that the date, time and place of such adjourned meeting
shall be intimated to all the members electronically or by a Registered post.
Disposal of business of the Board: - All business of the Board shall be
considered at a meeting of the Board, and shall be decided by a majority of
the votes of members present and voting and in the event of an equality of

votes, the Chairperson shall have a casting vote:

Provided that the Chairperson may, if he thinks fit, direct that any matter
shall be decided by the circulation of necessary papers and by securing
written opinion of the members:

Provided further that no decision on any matter under the preceding proviso

shall be taken, unless supported by not less than two-thirds majority of the



®
28.

Sections 42

29,

Sections 42

30.

Sections 42

3.
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members.

Method of voting: - Voting in the Board shall ordinarily be by show of
hands, but if any member asks for voting by ballot, or if the Chairperson so
decides, the voting shall be by secret ballot and shall be held in such
manner, as the Chairperson may decide.

Proceedings of the meetings: - (1) The proceedings of each meeting of the
Board showing inter alia the names of the members present thereat shall be
forwarded to each member and to the State Government as soon after the
meeting as possible, and in any case, not less than seven days before the

next meeting.

(2) The proceedings of each meeting of the Board shall be confirmed with such

()

B.

Sections 42

(11) & 67(2)(t)

32,

modification, if any, as may be considered necessary at the next meeting.
Summoning of witnesses and production of documents. (1) The
Chairperson may summon any person to appear as a witness if required in
the course of the discharge of his duty and require any person to produce
any document.

Every person who is summoned and appears as a witness before the Board
shall be entitled to an allowance for expenses by him in accordance with the
scale for the time being in force for payment of such allowance to witnesses
appearing before a civil court.

Appointment of the committees: - The State Government may constitute as
many committees under clause (a) of sub-section (1) of section 8, as it

considers necessary for the purposes specified in that clause.

Terms of office of members of the Board under sub-section (11) of
section 42.

Term of office of members of the Board: -

1) The term of office of the Chairperson or a member, as the case may be, shall

2)

normally be three years commencing from the date of his appointment or
nomination, as the case may be, under sub-section (6) of section 42:

Provided that such Chairperson or a member shall, notwithstanding the
expiry of the said period of three years, continue to hold office until his

successor is appointed or nominated, as the case may be.

An independent member of the Board nominated to fill a casual vacancy
shall hold office for the remaining period of the term of office of the

member in whose place he is nominated.
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33.

34.
35.
36.

(2)

3)

37.

Sections 42

38.

(1)
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The official members of the Board shall hold office till they are replaced by
respective such other official members.

Not with standing anything contained in sub-rules (1), (2), and (3), the
members of the Board shall hold office during the pleasure of the State
Government.

Travelling allowance: - The Chairman and every member of the Board,
shall be entitled to draw travelling and halting allowance for any journey
performed by him in connection with his duties at the rates and subject to
the conditions applicable to a Group A officer of the State Government.
Officers and Staff: - The State Government may provide a Secretary not
below the rank of Labour Commissioner, other officers and staff to the
Board, as it may think necessary for the functioning of the Board.
Eligibility for re-nomination of the members of the Board: - An
outgoing member shall be eligible for re -nomination for the membership of
the Board for not more than total two terms.

Resignation of the Chairperson and other members of the Board:-(1) A
member of the Board, other than the Chairperson, may, by giving notice in
writing to the Chairperson, resign his membership and the Chairperson may
resign by a letter addressed to the State Government.

A resignation shall take effect from the date of communication of its
acceptance or on the expiry of thirty days from the date of resignation,
whichever is earlier.

When a vacancy occurs or is likely to occur in the membership of the Board,
the Chairperson shall submit a report to the State Government immediately
and the State Government shall, then, take steps to fill the vacancy in
accordance with the provisions of the Code.

Cessation of membership: - If a member of the Board, fails to attend three
consecutive meetings, without prior intimation to the Chairperson, he shall,
cease to be a member thereof.

Disqualification: - 1) A person shall be disqualified for being nominated as,
and for being a member of the Board—

if he is declared to be of unsound mind by a competent court; or

(i1) if he is an un-discharged insolvent; or

(iii) if before or after the commencement of the Code, he has been convicted of

2)

an offence involving moral turpitude.

If any question arises whether a disqualification has been incurred under







