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GOVERNMENT OF TRIPURA 
LABOUR DEPARTMENT 

No.F.69(80)-LAB/ENF/IRC/2025/                         Dated, Agartala, the 17thJanuary, 2026. 

NOTIFICATION 
 

The following draft rules, which theState Government proposes to make in exercise of the 
powers conferred bySection 99 of the Industrial Relations Code, 2020 (35 of 2020) and in 
supersession of: -  

 

(i) TheTripura Trade Union Regulations, 1952, 
(ii) The Industrial Employment (Standing Orders) Rules, 1946, and 
(iii) The Tripura Industrial DisputesRules, 1981, 

made by the State Government in exercise of the powers conferred by the Trade 
Unions Act, 1926 (16 of 1926), Industrial Employment (Standing Orders) Act, 1946 (20 of 1946) 
and Industrial Disputes Act, 1947 (14 of 1947) as the case may be, which are repealed bySection104 
of the Industrial Relations Code, 2020, except as respects things done or omitted to be done before 
such supersession, are hereby notified, as required by Sub-section(1) of Section 104, for information 
of all persons likely to be affected thereby andnotice is hereby given that the draftnotificationwill be 
taken intoconsideration after the expiry of a period of forty-five days from the date onwhich the 
copies of the Official Gazette in which this notification ispublished are made available to the public; 
 

Objections and suggestions, if any, may be addressed to the Secretary, Labour, 
(lctripura.agt@gmail.com) which may be received from anyperson with respect to the said 
draftnotification before expiry of theperiod specified above will be considered by theGovernment of 
Tripura. 

 
CHAPTER I 

 
Preliminary 
Draft Rules 

 
1. Short title, application and commencement.- 

(i) These rules may be called the ‘Tripura Industrial Relations Rules, 2026’. 
(ii) They shall come into force on the date of final publication inTripura Gazette. 

 

2. Definition.— 
(1) In these rules, unless the subject or context otherwise requires,- 

(a) “code” means the Industrial Relations Code, 2020; 

(b) “electronically” means any information submitted by emailor uploaded on the designated 
portal or digital payment inany mode for the purpose of the Code; 

(c) “form” means a form appended to these rules; 

(d) “protected workman” means workman as defined inthe explanation appended to Sub-section
(3) of Section 90 of the Code; 

(e) “Section” means a Section of the Code; 
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(2)  The words and expressions used in these rules and are notdefined herein, but are defined in the 
Code, shall have their respectivemeaning as assigned to them in the Code. 

 
3. Written Agreement for the settlement before the Conciliation Officer under clause (zi) of 

Section 2.-  
Conciliation Agreement under clause (zi) of Section 2 between the employer and worker shall 
be in the form specified in Form-I and shall be signed by the parties in the agreement and a copy 
thereof shall be sent to the concerned Conciliation Officer. 

 

CHAPTER II 
Bi-Partite Forums 

 
4.Constitution of Works Committee etc. under Section3.- 

(1) Every employer to whom an order made under sub-section (1) ofSection 3 relates, shall 
forthwith proceed to constitute a WorksCommittee in the manner as is specified in the 
following sub-rules. 

(2) The number of members constituting the Committee shall befixed so as to afford 
representation to the various categories, groups andclass of workers engaged in, and to the 
Sections, or departmentsof the establishment: 

 

Provided that the total number of members of the Works Committeeshall not exceed 
twenty: 

Providedfurtherthatthenumberofrepresentatives of the workerin the Works Committee 
shall not be less than the number ofrepresentatives of the employer therein. 

(3) Subject to the provisions of this rule, the representatives of theemployer in the Works 
Committee shall be nominated by the employerand shall, as far as may be possible, be 
officials in direct touch with or associated with, the working of the industrial establishment. 

(4)(a)Where any workers of the industrial establishment aremembers of a registered Trade 
Union, the employer shallask such Trade Union to inform him in writing as to-  
(i) How many of the workers are members of suchTrade Union; and 

 
(b) Where an employer has reason to believe that theinformation furnished to him under 

clause (a) by theregistered Trade Union is false, he may, after informingsuch Trade Union, 
refer the matter to the Registrar of Trade Union, Government of Tripurahaving 
jurisdiction, who shall, after hearingthe parties, decide the matter and his decision shall be 
final. 

 
(5) On receipt of the information called for under sub-rule (4), theemployer shall provide for 

theselection of workers’ representative on theCommittee in two following groups, namely: 
(a) registered Trade Union may choose their representatives asmembers for works 

committee in the proportion of their membership; 
 

(b) where there is no registered Trade union, workers maychoose amongst themselves 
representatives for workscommittee. 
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(6)(a) The Works Committee shall have among its office-bearersa Chairman, a Vice-Chairman, 
a Secretary and a Joint-Secretary. The Secretary and the Joint-Secretary shall beelected 
every year; 

(b) the Chairman shall be nominated by the employer fromamongst the employer’s 
representatives on the WorksCommittee and he shall, as far as possible, be the head ofthe 
industrial establishment; 

(c) the Vice-Chairman shall be elected by the members, on theWorks Committee 
representing the workers, from amongstthemselves: 

Provided that in the event of equality of votes in the electionof the Vice-Chairman, 
the matter shall be decided by adraw of a lot: 

(d) the Works Committee shall elect the Secretary andthe Joint Secretary provided that 
where the Secretary iselected from amongst the representatives of theemployers, the 
Joint Secretary shall be elected fromamongst the representatives of the workers and vice
versa: 

Provided that the post of the Secretary or the JointSecretary, as the case may be, 
shall not be held by arepresentative of the employer or the worker for twoconsecutive 
years: 

Provided that the representatives of the employer shallnot take part in the election 
of the Secretary or JointSecretary, as the case may be, from amongst therepresentatives 
of the workers and only the representativesof the workers shall be entitled to vote in such 
elections. 

(e)  In any election under clause (d), in the event of equalityof votes, the matter shall be 
decided by a draw of lot. 

 
(7)(a) the term of office of the representatives on the WorksCommittee other than a member chosen 

to fill a casualvacancy shall be two years; 
(b) A member chosen to fill a casual vacancy shall holdoffice for the unexpired term of his 

predecessor; 
(c) A member who without obtaining leave from the WorksCommittee, fails to attend three 

consecutive meetings ofthe Committee shall forfeit his membership. 
 

(8)In the event of workers’ representative ceasing to be a memberunder clause (c) of sub-rule (7) or 
ceasing to be employed in theestablishment or in the event of his resignation, death or otherwise, 
hissuccessor shall be chosen in accordance with the provisions of this rulefrom the same group to 
which the member vacating the seat belonged. 

(9)The Works Committee shall have the right to co-opt in aconsultative capacity, persons employed 
in the industrial establishmenthaving particular or special knowledge of a matter under discussion. 
Suchco-opted member shall not be entitled to vote and shall be present atmeetings only for the 
period during which the particular question is beforethe Works Committee. 

 
(10)(a) the Works Committee may meet as often as necessarybut not less often than once in three 

months. 
 

(b) the Works Committee shall at its first meeting regulate itsown procedure. 
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(11)(a) the employer shall provide accommodation for holdingmeetings of the Works Committee. He 
shall also provideall necessary facilities to the Works Committee and tothe members thereof 
for carrying out the work of theWorks Committee. The Works Committee shall 
ordinarilymeet during working hours of the industrial establishmentconcerned on any 
working day and the representative ofthe workers shall be deemed to be on duty while 
attendingthe meeting; 

(b) the Secretary of the Works Committee may with theprior concurrence of the Chairman, put 
up noticeregarding the work of the Works Committee on thenotice board of the industrial 
establishment. 

 
5. Manner of choosing members from the employers and theworkers for Grievance Redressal 

Committee under sub-section (2)of Section 4.-  
(1) The Grievance Redressal Committee shall consist ofequal number of members representing 

the employer and the workers,which shall not exceed ten. 
 

(2) The representatives of the employer shall be nominated by theemployer and shall, as far as 
may be possible, be officials in direct touchwith or associated with the working of the 
industrial establishment,preferably the heads of major departments of the industrial 
establishment. 

 
(3) The representatives of the workers shall be chosen by theregistered Trade Union. In case 

where there is no registered trade unionthe member may be chosen by the workers of the 
industrial establishment: 

Provided that there shall be adequate representation of womenworkers in the 
Grievance Redressal Committee and such representationshall not be less than the proportion 
of women workers to the totalworkers employed in the industrial establishment: 

Provided further that the tenure of the members of the GrievanceRedressal Committee 
shall be coterminous with the tenure of the membersof the registered Trade Union: 

Provided further that in the absence of registered Trade Union, thetenure of members 
of Grievance Redressal Committee shall be for aperiod of three years from the date of the 
constitution of the GrievanceRedressal Committee. 

 
(4) Where any workers of the industrial establishment are membersof a registered Trade Union, 

the employer shall ask such Trade Union to inform him in writing as to- 
(a) how many of the workers are members of such TradeUnion ; 

 
(b)Where an employer has reason to believe that the informationfurnished to him under 

clause(a) by the registered TradeUnion is false, he may, after informing such Trade Union,
refer the matter to the Labour Commissioner havingjurisdiction who shall, after hearing 
the parties, shall decide thematter and his decision shall be final. 

 
(5) On receipt of the information called for under sub-rule (4), theemployer shall provide for the 

selection of workers’ representative on theCommittee by two following groups, namely: -  
 

(a) registered Trade Union may choose their representatives asmembers for Grievance 
Redressal Committee in the proportionof their membership. 
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(b) such workers those who are not member of registered TradeUnion, may choose amongst 
themselves representatives forthe Grievance Redressal Committee. 

 
6. Application in respect of any dispute to be filed before the Grievance Redressal Committee 

by any aggrieved worker undersub-section (5) of Section4.- 
Any aggrieved worker may file anapplication stating his dispute therein before the Grievance 
RedressalCommittee giving his name, designation, employee Code, Departmentwhere posted, 
length of service in years, category of worker, address forcorrespondence, contact number, details 
of grievances and relief sought.Such application may be sent electronically or otherwise. The 
Grievancemay be raised within one year from the date on which the cause of actionof such 
dispute arises. 

 
7. Manner of filing application for the conciliation of grievanceas against the decision of the 

Grievance Redressal Committee tothe conciliation officer under sub-section (8) of Section4.- 
Anyworker who is aggrieved by the decision of the Grievance RedressalCommittee or whose 
grievance is not resolved by the said Committeewithin thirty days of receipt of the application, 
may file an applicationthrough electronicallyto the Labour Commissioner or byregistered post or 
speed post within a period of sixty days from the dateof the decision of the Grievance Redressal 
Committee or from the dateon which the period specified in sub-section (6) of Section 4 expires, 
asthe case may be, to the conciliation officer through the Trade Union, ofwhich he is a member or 
otherwise: 

 
Provided that in case of manual receipt of such application throughregistered post or speed 

post, the conciliation officer shall get the samedigitized and enter the particulars of the application 
in the onlinemechanism under intimation to the concerned worker. 

 
 

CHAPTERIII 
 

Trade Unions 
 
8. Payment of subscription under clause (f) of Section7.-  

(i)  The payment of a subscription shall be from ordinary as wellas honorary members of the 
trade union; 

 
(ii) The ordinary as well as honorary members of the trade unionalong with any of the permanent 

citizen of India living in anypart of the country can donate towards the general fund of 
theunion electronically or through crossed cheque or draft payableto the union ; 

 
(iii) The admission subscriptions for the members of the TradeUnion shall be Rs. 100/-. 

Annualsubscription shall not beless than Rs.100/- per member for rural andunorganized 
workers and Rs.300/- per annum for workers in any other cases. 

 
 
9. Safe Custody of the funds of the Trade Union and Annual audit under clause (j) ofSection7.- 

(1) The funds of the registered tradeunion shall be deposited in any Nationalized Bank in the 
name of the union: 
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Provided that 2% of the total funds available with the union shall bekept at the 
disposal of the two executive members i.e. President, Secretary and Cashier for meeting any 
exigency pertaining to the routineaffairs of the said union. 

 
(1) Auditors.- The annual audit of the accounts of any registeredtrade union shall be conducted 

by an auditor authorised to audit theaccounts of companies under Section 141 of the
CompaniesAct, 2013. 

Provided that where the membership of trade union did not at any time during the 
financial year exceeds 250, annual audit of the accounts may be conducted by any two 
members of the union. 

 
Exception.- Notwithstanding anything contained in these rules, noperson, who, at any time 
during the year, was entrusted with any part ofthe funds or securities belonging to the Trade 
Union shall be eligible toaudit the accounts of the Union. 

 
(2) Audit of funds.- The auditor or auditors appointed inaccordance with these rules shall be 

given access to all the books of theTrade Union and shall verify the annual return with the 
accounts andvouchers relating thereto and shall thereafter sign the auditor's 
declarationappended in (Form-II), indicating separately on that form under hissignature or 
their signatures a statement showing in what respect he orthey find the return to be incorrect, 
unvouched or not in accordance withthe Act. The particulars given in this statement shall 
indicate: -  
(i) every payment which appears to be unauthorized bytherulesof Trade Union or contrary to 

the provisions of the Act; 
(ii) the amount of any deficiency or loss which appears to havebeen incurred by the 

negligence or misconduct of any person; 
(iii) the amount of any sum which ought to have been but is notbrought to account by any 

person. 
 

(3) Audit of separate fund to be constituted under sub-section (2)of Section 15. The audit of the 
separate fund of a registered Trade Unionshall be carried out with the audit of the general 
account of the TradeUnion by the same auditor or auditors. 

 
10. Declaration to be made by an affidavit under clause (a) ofsub-section (1) of Section8.-  

Every application under Section 8 forregistration of a Trade Union in Form-IIIshall be 
accompanied by a declaration tobe made by an affidavit in Form-III(A). 

 
11.  Assets and Liabilities of the Trade Union undersub-section (2) of Section 8.-  

Where a Trade Union has been inexistence for more than one year before the making of an 
application forits registration, there shall be delivered to the Registrar, together with 
theapplication, a general statement of assets and liabilities of the TradeUnion prepared in Form-II 
annexed to these rules. 

12. Register of Trade Union under Sub-section (1) andSub-section (3) of Section9.- 
The Register of Trade Unions asreferred above shall be maintained in Form-IV. 

Provided the fee payable for the registration of Trade Union shall be Rs.3,000/- 
 

13.Certificate of Registration—  
Every application for registration of Trade Union shall be made in Form-III.  

Provided that the Certificate of Registration issued by the Registrar under sub-section (2) of 
Section 9 shall be inForm-V and payable after submission of fees which is Rs.3,000/-.   

Provided for duplicate registration the fees payable shall be Rs.3,000/-. 
14. Cancellation/Withdrawal of Registration under Sub-section (5)of Section9.- 
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The application of a Trade Union for cancellation / withdrawal of resignation shall be in 
Form- III(B). The application shall be verified and dully signed by the Secretary and by seven 
members of the Trade Union. 

The Registrar on receiving an application for thecancellation/withdrawal of registration shall, 
before granting the approval,satisfy himself that the withdrawals or cancellation of registrations 
wasapproved by the general meeting of the Trade Union, or if it was not soapproved, that it has 
the approval of the majority of the members of theTrade Union. For this purpose, he may call for 
such further particulars,as he may deem necessary and may examine (any officer or member of 
the union, or taken such other steps as he may consider necessary).The partial or complete 
alteration of Rules shall be in Form- III(B). 

Provided that fee payable for complete or partial alteration of rules shall be Rs.1,500/- for 
each set of alteration which shall be in Form III(C). 
 

15. Appeal under Sub-section (1) of Section 10.-  
Any appealmade under sub-section (1) of Section 10 of the Act must be filed withinthirty days of 
the date on which the Registrar passed the order against which the appeal is made. 

 
16. Communications and Notices to a Registered TradeUnion under sub-section (1) of 

Section11.- 
All the communicationsand notices to a registered trade union shall be sent electronically 
orthrough registered post or speed post, or manually under proper receipt. 

 
17. Change in the particulars as per sub-section (3) ofSection11.-  

The Trade Union shall inform the Registrar of any changein the particulars given in the 
application for registration and in itsconstitution or rules electronically or through registered post 
or speedpost, or manually within thirty daysunder proper receipt. 

 
18.Matters to be negotiated by a negotiating union or negotiating Council in an industrial 

establishment undersub-section (1) of Section14.-  
(1) There shall be a negotiating union or negotiating council as the case may be in an industrial 

establishmenthaving registered trade union for negotiating with the employer of theindustrial 
establishment on the following matters: -  

(i) Classification of workers, whether permanent, temporary,apprentices, probationers, 
badlisor fixed term employment; 

(ii) Manner of intimating to workers periods and hours of work,holidays, pay-days and wage 
rates; 

(iii) Shift working; 
(iv) Attendance and late coming; 
(v) Conditions of, procedure in applying for, and the authoritywhich may grant leave and 

holidays; 
(vi) Requirement to enter premises by certain gates, and liability tosearch; 
(vii) Closing and reporting of Sections of the industrial establishment,temporary stoppages of 

work and the rights and liabilities ofthe employer and workers arising there from; 
(viii) Termination of employment, and the notice thereof to be givenby employer and 

workers; 
(ix) Suspension or dismissal for misconduct, and acts or omissionswhich constitute 

misconduct; 
(x) Means of redress for workers against unfair treatment orwrongful exactions by the 

employer or his agents or servants; 
(xi) Any other matter which may be specified by the appropriateGovernment by notification. 

(2) Criteria to recognise Trade Union as sole negotiatingunion of the workers under sub-
section (2) of Section14.-  
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