
GOVERNMENT OF TRIPURA 
LABOUR DEPARTMENT 

 
  

 
NOTIFICATION 

 
The following draft rules, which the State Government proposes to make in exercise of the powers 

conferred by Sections 133 and 135 of the Occupational Safety, Health and Working Conditions Code, 2020 
(Act no. 37 of 2020) and in supersession of - 

1. The Tripura Building and Other Construction Workers (Regulation of Employment and Conditions
of Service) Rules, 2001; 

2. The Tripura Contract Labour (Regulation & Abolition) Rules,1978; 
3. The Tripura Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) 

Rules, 1980; 
4. The Tripura Plantation Labour Rules, 1954; 
5. The Tripura Motor Transport Workers’ Rules, 1962; 
6. The Tripura Beedi and Cigar Workers (Conditions of Employment) Rules, 1968; and 
7. The Tripura Factories Rules, 2007; 
8. The Tripura Factories(Safety Officers) Rules, 1984; 

made by the State Government in exercise of the powers conferred by the Building and Other Construction 
Workers (Regulation of Employment and Condition of Services) Act, 1996 (27 of 1996) , the Contract 
Labour (Regulation & Abolition) Act,1970 (37 of 1970), the Inter-State Migrant Workmen (Regulation of 
Employment and Conditions of Service) Act, 1979 (30 of 1979), the Plantation Labour Act, 1951 (69 of 
1951), the Motor Transport Workers Act, 1961 (27 of 1961), the Beedi and Cigar Workers (Conditions of 
Employment) Act 1966 (32 of 1966), the Factories Act 1948 (63 of 1948), which are repealed by Section 
143 of the Occupational Safety, Health and Working Conditions, Code 2020 (37 of 2020) except as 
respects things done or omitted to be done before such supersession, are hereby notified, as required by 
Section 133,and Section 135, for information of all persons likely to be affected thereby and notice is 
hereby given that the draft notification will be taken into consideration after the expiry of a period of forty-
five days from the date on which the copies of the Official Gazette, in which this notification is published 
are made available to the public; 

Objections and suggestions, if any, may be addressed to the Secretary, Labour 
(lctripura.agt@gmail.com and cifbtrp@yahoo.co.in)which may be received from any person with respect 
to the said draft notification before expiry of the periodspecified above will be considered by the 
Government of Tripura. 
 

CHAPTER – I 
PRELIMINARY 
DRAFT RULES 

 

1.  Short title, extent and commencement. - 
(i) These rules may be called the‘Tripura Occupational Safety, Health and Working Conditions Rules, 2026’.
(ii) They shall come into force on the date of their final publication in Tripura Gazette. 
 
2.   Definitions: 
(1) In these rules, unless the subject or context otherwise requires, - 

(a) “Code” means the Occupational Safety, Health and Working Conditions Code, 2020;  
(b) “Electronically” means any information submitted or uploaded on the State Government approved web 

portal or making digital payment through any mode for the purpose of the Code;  
(c) “Form” means a form annexed to these rules; 
(d)“Government” or “State Government” means the Government of Tripura; 
(e) “Income from the sources” under Explanation to Clause[x] of sub-section (1) of section (2) means a 
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  member of the family having such monthly income from all sources or any other income from all 
sources or any other income as may be notified from time to time by the State Government and shall not 
be included as dependent for the purpose of these rules; 

(f) “Licensing Authority” means authority appointed by the Government by notification under the sub-
section (1) of Section 119; 

(g) “Member” means a member of the Board and includes its Chairperson;  
(h) “Registering Officer” means the registering officer appointed by the State Government for the purpose of 

these rules; 
(i) “Section” means the Section of the Code; 
(j) “Schedule” means a schedule annexed to these rules and Code; 
 

(2)(a) “Substance or quantity of substance” under clause (zb) of the sub-section (2) of the Codemeans such 
hazardous or any chemicals which are described under Schedule 1, Schedule 2 and Schedule 3 of The 
Manufacture, Storage and Import of Hazardous Chemicals (MSIHC) Rules 1989 or any other substance 
which the State Government or Central Government may notify from time to time.   
(b) All other words and expressions used herein in these rules and not defined shall have the meanings 
respectively assigned to them under the Code. 
 

(3)Income from the sources for the purposes of the explanation to clause (x) of sub-section (1) of 
section 2, from the sources shall mean:-  

A member of the family having income up to Rupees five thousand per month from all sources or any other 
income notified by the Employees State Insurance Corporation (ESIC) for the purpose of availing medical 
benefit under the scheme, shall be included as dependent for the purpose of these rules. 
  

ChapterII 
Registration 

 

3. ApplicationforregistrationunderSection3.- 
(1) No establishment as defined in the Code shall function without a valid certificate of registration. 

(2) (i) The employer seeking registration for an establishment not already registered shall apply 
electronicallyon the Official Web Portal inForm-Ito the Registering Officer appointed by the Government 
under sub-section (i) of section 3 of the Code, within sixty days from the date of such applicability of the 
Code along-with  the fee fixed in clause (vi) of Rule 3 by giving details about the establishment, and 
uploading documentsrelated to Registration of the establishment, proof of Identity and address of the 
employer(s) as specified in theForm. The Form shall be signed digitally or in any other manner as may be 
required on the portal. Theapplicantshallbe responsiblefor veracityofallinformationsubmitted 
intheapplication. 

(ii) The Permanent Account Number (PAN) of the applicant or the establishment allotted under Income 
TaxAct, 1961 or any other unique number allotted to the establishment under any other Act for the 
time being inforceor anyotherparticularfurnished intheform,maybeverified online. 

(iii) The applicant shall pay the registration fee and the late fee (if applicable) along with application. 

(iv) The certificate of registration shall be issued by the Registering Officerin Form-II electronically 
immediately if the application iscomplete in all respect but not later than thirty days from the date of 
submission of complete application,failing which such establishment shall be deemedto have been 
registeredand the certificate of registrationshallbe autogenerated: 

ProvidedthatinexceptionalcircumstancestheStateGovernmentmay,forsuchperiod,bynotification,di
spensewithrequirementofelectronicregistration,inrespectofestablishmentorclassofestablishment, for part 
or whole of State, and submission of application in the form so provided, may beallowed. 

(v) The certificate of registration shall be non-transferable and a copy of the certificate of registration shall 
bedisplayed inthepremisesoftheestablishmentattheconspicuousplaceinhard copyorelectronically. 

(vi)The fee and the late fee under the proviso of Sub-section (1) of Section 3:The amount of fee and 
late fee (late fee shall be fifty percent per annum of the registration fee) as prescribed shall be 
deposited along with the application for registration or amendment, electronically on the web portal        
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of forty eight hours or more immediately following the accident, the employer or occupier or manager of the 
establishment shall send a notice in Form-VIIwithin twelve hours after the completion of forty eight hours, 
electronically or by hand to the Inspector-Cum- Facilitator. 
 

(3) Wherein an establishment there is any dangerous occurrence as specified in the schedule- Annexed 
hereto, whether causing any bodily injury or disability or not, a notice in Form-VII shall within twelve hours 
be sent to: 

a. The Chief Inspector-Cum-Facilitator; 
b. District Magistrate; or Sub-Divisional Magistrate; 
c. The Labour Officer having jurisdiction; 
d. The Inspector-Cum-Facilitator; 

 

Provided that if in the case of an accident or dangerous occurrence, death occurs to any person injured 
by such accident or dangerous occurrence after the notices and reports referred to in the fore going sub-rules 
have been sent, the employer or occupier or manager of the establishment shall forthwith send a notice 
thereof by telephone and electronically or otherwise to the authorities and persons mentioned in sub-rules (1) 
and (2) and also have this information confirmed in writing within 12 hours of the death. 

 

Provided further that, if the period of disability from working for 48 hours or more referred to in sub-
rule (2) does not occur immediately following the accident, or the dangerous occurrence, but later, or occurs 
in more than one spell, the report referred to shall be sent to the Inspector-Cum-Facilitator in the prescribed 
form within 24 Hours following the hours when the actual total period of disability from working resulting 
from the accident or the dangerous occurrence becomes 48 hours as mentioned in Schedule-H. 
 

(4) No injured person shall be allowed to return to work without a fitness certificate issued by a qualified 
medical petitioner. 
 

(5) Whenever the person injured does not return to work in the establishment before the expiry of 21 days 
after the occurrence of the accident with or without disable men and whenever the person injured returns to 
work in the establishment after such training compensable disable men as a result of the accident, the 
employer of establishment shall send to the Inspector-Cum-Facilitator within 28 days of occurrence of the 
accident, a return report in prescribed FORM-VII and follow it up as necessary with further reports in the 
same FORM-VII once every fortnight thereafter, until final report on the date of return to work of the 
person injured is made. In the event of the person injured not returning to the work of own accord or 
otherwise the full circumstances of the same should also be reported to Inspector-Cum-Facilitator by the 
employer of the establishment within 7 days of his name being re moved from master roll of the 
establishment.  
 

9. Notice of diseases under Sub-section (1) & (2) of Section 12: 
(1)A notice or disease in Form-VIII shall be sent forthwith electronically or through special messenger or 
through post, to the Inspector-Cum-Facilitator or Chief Inspector-Cum- Facilitator, by the employer of and 
establishment in which them occurs any disease as notified under the Third Schedule of the Code. 
 

(2)  If any qualified medical practitioner attends to a person who is or has been employed in an establishment 
and who is or is believed by the qualified medical practitioner to be suffering from any disease specified in 
the Third Schedule of the Code, the qualified medical practitioner shall send a report in writing within 48 
hours to the office of the Chief Inspector-Cum-Facilitator & Inspector-Cum-Facilitator stating- 
(i)    the name and full postal address of the patient, 
(ii)   the disease from which he believes the patient to be suffering, and 
(iii) the name, address and registration number of the establishment in which the patient is or was last 
employed. 
 

10.  Duties of employees under clause (d) and (g) of Section13: 
If an employee comes to know of any unsafe or unhealthy condition in the establishment, he shall report to 
the employer or manager or health and safety representative or safety officer or agent as soon as practicable, 
electronically or in writing and telephonically. 
 

11.  Rights of employee under sub-section (3) of Section 14: 
On receipts of information from the employee relating to the existence of an imminent danger to their safety 
and health, the employer shall take immediate remedial action in this regard. The employer whether satisfied 
or not, shall send a report forthwith of such actions taken, to the Inspector-Cum-Facilitator electronically or  
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by registered post or speed post. 

Chapter-IV 

OccupationalSafetyandHealth 
 

12. Constitution of Tripura StateOccupational Safety and Health Advisory Board under Section 17(1) 
&(2): 

(1)The Tripura State Occupational, Safety and Health advisory Board shall consist of: - 
(a) Secretary Labour Department, Govt. of Tripura.......        Chairperson 
(b) Chairman, Tripura Pollution Control Board.... ……………… ....  Co-Chairperson 
(c) Chief Inspector-Cum-Facilitator, ………………………..…..  Member(ex-officio) 
(d) Labour Commissioner, Govt. of Tripura ……….………...  Member (ex-officio) 
(e) Jt. Labour Commissioner, Govt. of Tripura ……….………...  Member Secretary 
(f) Regional Director, Employees State Insurance Corporation ……... Member 
(g) Director, Health Services, Govt. of Tripura ………………………...  Member 
(h) Director, Information and Cultural Affairs, Govt. of Tripura ….….. Member 
(i) Additional Transport Commissioner, Govt. of Tripura………......... Member 
(j) Director, Industries & Commerce, Govt. of Tripura….……………... Member 
(k) Engineer in Chief, PWD, Govt. of Tripura…………..………………  Member 
(l) Director, Fire Service, Govt. of Tripura…………………………...….  Member 
(m) Five Representatives of Employer …………………………………..  Members 
(n) Five Representatives of Employee …………………………………  Members 
(o) Board may co-opt any member seeking inputs from any specialist in specific matters or industry 

or sector which is predominant in the State………………… Member 
 

(2)The Board may meet as often as necessary to discharge the functions as specified in Section 17 of the 
Code. 
 

13. Resignation: - 
(i) A member of the Board, not being an ex-officio member, may resign from his office by aletter 
inwritingaddressedto the Chairpersonofthe Board. 
(ii) The seat of such a member shall fall vacant from the date on which his resignation is accepted by the 
Government of Tripura, or on the expiry of thirty days from the date of receipt of the letter of resignation by 
the Government of Tripura whicheverisearlier. 
(iii) The Chairman shall place before the next board meeting, the receipt of resignation letter from a member 
and the decision taken thereon. If the resignation letter is rejected, the reason for rejection may also be 
reported to the Board.  
(iv) The Board shall inform the Government regarding the acceptance of resignation of a member. 
 

14. Cessation of membership: -If any member of the Board, not being an ex-officio member, fails to 
attendthree consecutive meetings of the Board, without obtaining the leave sanctioned by the Chairperson of 
suchBoardfor suchabsence, he shallcease tobea memberof the Board: 

Provided that the State Government may, if satisfied that such member was prevented by 
sufficientcause from attending three consecutive meetings, direct that such cessation shall not take place and 
on such directionbeing made,such membershallcontinuetobe amemberof the Board. 

 

15.Disqualification for membership: - A person shall be disqualified for being a member of the Board- 
(i) if he is of unsound mind and stands so declared by the competent authority; 
(ii) if he is an un-discharged insolvent; or 
(iii) if he has been convicted for an offence, having been sentenced with imprisonment of three months or 
more; 
 

16.(A) Removal from membership: - The State Government may remove any member of the Board, if in 
its opinion such member has ceased to represent the interest which he purports to represent on such Board: 
 

Provided that no such member shall be removed unless a reasonable opportunity is given to him of 
making a representation against the proposed action under this rule. 

 

(B) Filling up casual vacancies: -  
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When vacancies arise in the Board due to resignation, death or removal of a member or otherwise, the 
Secretary shall inform the Government and the Government shall immediately appoint another person from 
the category concerned as a member and the member so appointed shall hold office for the remaining period 
of the term of office of the member in whose vacancy he is nominated.  
 

17. Allowance to the members of the Boar: -  
(1) The members of the Board except the ex-officio members shall be eligible for sitting fee for attending the 
meeting at the rate decided by the Government from time to time.  
(2) Travelling Allowance for members:-(i) The travelling allowance of an official member shall be 
governed by therules applicable to him for journey performed by him on official duties and shall be paid by 
the authority paying hissalary. 

(ii) The non-official members of the Board shall be paid travelling allowance for attending the meeting of 
theBoard at such places as per instructions issued by Finance Department, Government of Tripura fromtime 
totime. The amount so paid to the non-official members shall be debited from the official account of the 
Member Secretary of the Board. 
 

18.Disposal of the Business: -  
(A) Board Meeting: -  
(1) The Board shall meet at least once in four months. The Member Secretary shall convene the meeting at 
such time, date and at such place as decided by the Chairperson.  
(2) The Chairperson must convene meeting of the Board on the written requisition of not less than fifteen 
members jointly demanding to convene the Board meeting, within twenty days of receipt of such a 
requisition.  
(3) The Chairperson shall have powers to call special meeting of the Board at any time to decide any matter 
which is urgent.  
 

(B) Notice of Meeting: -  
(1) The meeting of the Board shall be called by the member secretary with the prior approval of Chairperson. 
The Member Secretary shall give notice of the meeting at least fifteen days prior to the date of the proposed 
meeting, showing the date, time and place of the meeting together with the agenda, to every member directly 
or through special messenger or by registered post or electronically.  
(2) Provided in case of any matter is of urgent importance, a notice of lesser period shall be deemed 
sufficient.  
 

(C) Change in the address: -  
(1) Each member shall inform the Member Secretary of any change in the address given in the order 
nominating him as a member and the Secretary shall make suitable alterations in the records.  
(2) If the member fails to give the information as required under sub-rule (1), the notice under rule 18(C) 
shall be sent in the available address and even if such notice is not received due to any change in the address, 
it will be considered that the notice is duly served.  
 

(D) Presiding over of the Meeting: -  
(1) The Chairperson shall preside over every meeting of the Board.  
(2) If the Chairperson is absent at any time, he may nominate a member of the Board to preside over such a 
meeting in his place and in the absence of such a nomination by the Chairperson, the members of the Board 
present in such meeting may elect one among them and the member so elected shall preside over that 
meeting.  
(3) The member who presided over the meeting as per sub-rule 18(D)(2) shall have and exercise all the 
powers and rights of the Chairperson.  
 

(E) Quorum of the Meeting: -  
(1) No business shall be transacted at any meeting of the Board unless at least one third of the members 
existing at the time in the Board or nine members, whichever is less, are present of whom at least one each 
shall be from among those nominated under sub-rule (1) of rule 12.  
(2) If there is no quorum for the meeting, the Chairperson may adjourn the meeting, to another date after the 
expiry of not less than seven days, informing the members present directly and giving notice to those who 
are absent. It shall thereupon be lawful for him to dispose of the business whether there is prescribed quorum 
or not, in the meeting so adjourned. 
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(F) Agenda of the meeting and disposal of business: -  
(1) Nothing other than the subjects shown in the agenda for the meeting shall be discussed or decided in the 
meeting, except with the permission of the Chairperson.  
(2) Every decision in the meeting of the Board shall be taken by a majority of the members present and 
voting at the meeting.  
(3) In the case of equal number of votes on any issue, the matter shall be decided by exercising a second vote 
or casting vote by the Chairperson.  
 

(G) Minutes of the Meeting: -  
(1) Every decision taken at the meeting of the Board shall be recorded in a minutes book, which shall be a 
permanent record.The Member Secretary shall prepare the minutes of the meeting and the Chairperson and 
the Member Secretary shall affix their signatures on it.  
(2) The minutes signed by the Chairperson shall be read over to the members in the next meeting. 
Modifications, if any, made thereon shall be signed by the Chairperson and the Member Secretary after such 
modification and confirmation on it.  
 

19. Constitute of Technical Committees or Advisory Committees under sub-section (3) of section 17:- 
The State Government shall constitute Technical Committees or Advisory Committeesunder the 
chairmanship of Joint Labour Commissioner by publishing notifications for the period of five years to advise 
the State Advisory Board for the respective area or jurisdiction. 
 

20.  SafetyCommittee under Section 22.- 
(1)Every establishment employing 250 or more workers except for the establishment prescribed under sub-
section(1) of section-22 shall constitute a safety committee consisting of representatives of employers and 
workers. 
(2)  The tenure of the safety committee shall be for three years. The safety committee shall meet at least once 
in every quarter. In case of mines, the safety committee shall need to meet at least once in a month. 
(3)  The representative of the workers shall be chosen by the registered trade Union. In case where there is no 
registered trade Union the members may be chosen by the workers of the establishment. 

Provided that there shall be adequate representation of the women workers in the committee. 
(4) Safety Committee shall have the right to be adequately and suitably informed of- 

(a) Potential safety and health hazards to which the workers may be exposed at work place; 
(b) Data on accidents as well as data resulting from surveillance of the working environment and of the 

healthof employees, conducted at such establishments. 
(5) The owner, employer, occupier, agent or manager shall, within a period of 15 days from the date of 
receipt of the recommendations of the Safety Committee shall take action to implement the 
recommendations. 
 

21. Composition of Safety Committee: - 
(a) The representative of the management on Safety Committee, except in mine shall consist of- 
(i) A senior official, who by his position in the organization can contribute effectively to the functioning of 
the Committee, shall be the Chairman; 
(ii) A Safety Officer and Medical Officer wherever available and the Safety Officer in such a case shall be the 
Secretary of the Committee; and 
(iii) A representative each from the production, maintenance and purchase departments.  
(b) The workers’ representatives on the Safety Committee referred to in sub-clause (i) shall be chosen by the 
workers. 
(c) The minutes of the meeting of the Safety Committee referred to in sub-clause (i) shall be recorded. 
(d) Safety Committee shall have the right to be adequately and suitably informed of- 
(i) Potential safety and health hazards to which the workers may be exposed at workplace; 
(ii) Data on accidents as well as data resulting from surveillance of the workingEnvironment and of the health 
of workers exposed to hazardous substances. 
(e) Function and duties of the Safety Committee referred to in sub-clause(i) shall include- 
(i) Assisting and co-operating with the management in achieving the aims and objectives outlined in the 
Safety and Health Policy; 
(ii) Dealing with all matters concerning health, safety and environment and to arrive at practicable solutions 
to problems encountered; 
(iii) Creating safety awareness amongst all workers; 
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(iv) Undertaking educational, training and promotional activities; 
(v) Discussing reports on safety, environmental and occupational health surveys, safety audits, risk 
assessment, emergency and disaster management plans and implementation of the recommendations made in 
the reports; 
(vi) Looking into the matters likely to cause danger to the safety and health of the workers and suggest 
corrective measures; and 
(vii) Reviewing the implementation of the recommendations made by it.   
 

22.Composition of Safety Committee in case of mines: - 
(a) the manager referred to in section 67 of the Code shall be the Chairman; 
(b) five officials or competent persons of the mine nominated by the Chairman; 
(c) fiveworkers, including proportionate number of contactor’s employee, engaged in mining operation, 
nominated by employees of the mine. 
(d) worker’s representative where so designated, one each from mining, electrical and mechanical discipline; 
(e) the safety officer, or where there is no safety officer, the senior most mine official next to the manager, 
who shall act as Secretary to the Committee; and 
(f) qualified medical practitioner of the mine. 
 

23. The Functions of Safety Committee: - 
The Function of the Committee shall be- 
(a) to discuss remedial measures against the unsafe conditions and practices in the mine as pointed out in the 
reports of worker’s representative brought to the notice of the Committee and make appropriate 
recommendations; 
(b) to consider, before commencement of operation in any, new area of the mine or installation of oil mine or 
commissioning of new electrical or mechanical installation or introduction of new mining technique, the 
proposed Safety and health measures including related codes of practice and to make appropriate 
recommendations 
(c) to discuss the report of inquiry into accident, dangerous occurrences etc., and make appropriate 
recommendations; 
(d) to formulate and implement appropriate Safety campaign based on analysis of accidents and dangerous 
occurrences; 
(e) to serve as a forum for communication on Safety and occupational health matters; and 
(f) to discuss the standard operating procedures (SOP) prepared for different plant, equipment, installations 
and methods at the mine and make appropriate recommendations. 
 

24. Recommendations of the Safety Committee: -The Safety committee will make necessary 
recommendations: 
(i) To assist the manager in any other matter relating to safety in mine 
(ii) The safety officer shall ensure that an appropriate emergency plan as required under these regulations is 
put inplace and the requirements of the same are implemented. 
(iii) Except in an emergency, no duties other than these specified above shall be assigned to the Safety 
Officer. 
(iv) The safety officer shall maintain in a bound paged book a detailed record of the workperformed by him. 
 

25.Safety Officer for Factories, Dock Works and Building or Other Construction Works: - 
(a) A person shall not be eligible for appointment as a safety officer relating to dock   work or building or 
other construction work unless he possesses- 

(i) a recognized degree in any branch of engineering or technology and has had practical experience in 
a supervisory capacity for a period of not less than 2 years, or 

(ii) a recognized degree in physics or chemistry and has had practical experience in a supervisory 
capacity for a period of not less than 5 years; or 

(iii) a recognized diploma in any branch of engineering or technology and has had practical experience 
in a supervisory capacity for a period of not less than 5 years; 

(iv) possesses a degree or diploma in industrial safety recognized by the State Government in this 
behalf; and 

(v) has adequate knowledge of Bengali & Kokborok language; 
Provided that the employer shall ensure that the safety officer appointed shallacquire adequate knowledge of 
the language spoken by majority of workers within one year from the date of such  
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devices for the use of all persons employed on any process at which they are liable to come in contact 
with liquid from a bath and such devices shall be worn by the persons concerned 

a) waterproof aprons and bibs; and 
b) for persons actually working at a bath, loose fitting rubber gloves and rubber boots or other water 

proof foot wear, and chemical goggles. 
I. The occupier shall provide and maintain for the use of all persons employed suitable accommodation for 

the storage and drying of protective devices. 
1. Water facilities - 

I. There shall be provided and maintained in good repairs for the use of all persons employed in 
electrolytic process and processes incidental to it- 

a) a wash place under cover, with either- 
i. a trough with a smooth impervious surface filled with a waste pipe, and of sufficient length to allow at 

least 60 cms. for every 5 persons employed at any one time, and having a constant supply of water 
from taps or jets above the trough at intervals of not more than 60 cms, or 

ii. at least one wash basis for every five such persons employed at any one time, fitted with a waste pipe 
and having a constant supply of water laid on. 

b) a sufficient supply of clean towels renewed daily, and soap or other suitable cleaning material. 
II. In addition to the facility in sub-paragraph 1, an approved type emergency shower with eye fountain 
shall be provided and maintained in good working order. Whenever necessary, in order to ensure continuous 
water supply, storage tank of 1500 litres capacity shall be provided as a source of clean water for emergency 
use. 
2. Cautionary placard - A cautionary placard in the form specified below and printed in the language 
of the majority of the workers employed shall be affixed in a prominent place in the factory where it can be 
easily and conveniently read by the workers. 

 
CAUTIONARY NOTICE 

Electrolytic Plating 
1. Chemicals handled in this plant are corrosive and poisonous. 
2. Smoking, chewing tobacco, eating food or drinking, in this area is prohibited. No food stuff or drink shall 
be brought in this area. 
3. Some of these chemicals may be absorbed through the skin and may cause poisoning. 
4. A good wash shall be taken before meals. 
5. Protective devices supplied shall be used while working in this area. 
6. Spillage of the chemicals on any part of the body or on the floor shall be immediately washed away with 
water. 
7. All workers shall report for the prescribed medical tests regularly to protect their own health. 
8. Medical facilities and records of examinations and tests.- (1) The occupier of every factory in which 
electrolytic processes are carried on shall- 

a) employ a qualified medical practitioner for medical surveillance of the workers employed therein 
whose appointment shall be subject to the approval of the Chief-Inspector-cum-facilitator; 

b) Provide to the said medical practitioner all the necessary facilities for the purpose referred to in 
clause (a);and 

c) maintain a sufficient supply of suitable barrier cream, ointment and impermeable water proof 
plaster in a separate box readily accessible to the workers ad used solely for the purpose of keeping 
these substances. In case cyanides are used in the both, the box shall also contain an emergency 
cyanide kit. 

9. The medical practitioner shall examine all workers before they are employed in electrolytic processes. 
Such examination in case of chrome plating shall include inspection of hands, forearms and nose and will be 
carried out once at least in every fortnight.   

10. The record of the examinations referred to in sub-paragraph (2) shall be maintained in a separate register 
approved by Chief Inspector cum facilitator which shall be kept readily available for inspection by the 
Inspector-cum-facilitator. 
 
8. Medical examination by the Certifying Surgeon– 
I. Every worker employed in the electrolytic processes shall be examined by a Certifying Surgeon before 
his first employment. Such examination shall include X-ray of the chest and– 

6.

7.
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a) in case of chromium plating include examination for nasal septum perforation and test for chromium 
in urine; 

b) in case of nickel platting, test for nickel in urine; and 
c) in case of cadmium plating, test for cadmium in urine and -2 micro globulin in urine. 

I. No worker shall be employed in any electrolytic process unless certified fit for such employment by the 
Certifying Surgeon. 
II. Every worker employed in the electrolytic processes shall be re-examined by a Certifying Surgeon at least 
once in every year, except in case of the workers employed in cadmium, chromium and nickel-plating
processes for whom this examination shall be carried us once in every six months. Such reexamination shall, 
wherever the Certifying Surgeon considers appropriate, include tests as specified under sub-paragraph (I) 
excluding the X-Ray of the chest which shall not be required normally to be carried out earlier than once in 
three years. 
III. The certifying surgeon after examining a worker, shall issue a Certificate of Fitness in Form-XXIV. The 
record of examination and re-examinations carried out shall be kept in the custody of the manager of the 
factory. The record of each examination carried out under sub-paragraphs (I) and (II) including the nature 
and the results of the tests, shall also be entered by the Certifying Surgeon in a health register in Form-
XXIII. 
IV. The certificate of fitness and the health register shall be kept readily available for inspection by the 
Inspector-cum-facilitator. 
V. If at any time the Certifying Surgeon is of the opinion that a worker is no longer fit for employment in the 
electrolytic processes on the ground that continuance therein would involve danger to the health of the 
worker, he shall make a record of his findings in the said certificate and the health register. The entry of his 
findings in those documents should also include the period for which he considers that the said person is 
unfit for work in the said processes. The person declared unfit in such circumstances shall be provided with 
alternate placement facility unless he is fully incapacitated in the opinion of the Certifying Surgeon in which 
case the person affected shall be suitably rehabilitated. 
VI. No person who has been found unfit to work as said in sub-paragraph (VI) shall be re-employed or 
permitted to work in the said processes unless the Certifying Surgeon after further examination, again 
certifies him fit for employment in these processes. 
 

Schedule B-III 

Manufacture and repair of electric accumulators 
1. Savings - This schedule shall not apply to the manufacture or repair of electric accumulators or parts 
thereof not containing lead or any compound of lead; or to the repair on the premises, of any accumulator 
forming part of a stationary battery. 
2. Definitions - For the purposes of this schedule - 

a) “Lead process” means the melting of lead or any material containing lead, casting, pasting, lead 
burning, or any other work, including trimming, or any other abrading or cutting of pasted plates, 
involving the use, movement or manipulation of or contact with, any oxide of lead; 

b) “manipulation of raw oxide of lead” means any lead process involving any manipulation or movement 
of raw oxides of lead other than its conveyance in a receptacle or by means of an implement from one 
operation to another; 

3. Prohibition relating to women and young persons- No pregnant women or lactating mother or young 
person shall be employed or permitted to work in any lead process or in any room in which the manipulation 
of raw oxide of lead or pasting is carried on. 
4. Separation of certain processes- Each of the following processes shall be carried on in such a manner 
and under such conditions as to secure effectual separation from one another, and from other processes: 

a) manipulation of raw oxide of lead; 
b) pasting; 
c) drying of pasted plates; 
d) formation with lead turning (tacking) necessarily carried on in connection therewith; and 
e) melting down of pasted plates. 

5. Air space - In every room in which a lead process is carried on, there shall be at least 14.2 cubic meters 
of air space for each person employed therein, and in computing this air space no height over 3.65 meters 
shall be taken into account. 
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